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%JFT 11 —7§FT£ 3 (ii) 

PART II—Section 3—Sub-section (ii) 

m<kH ^ UlfafaaB 31T^VT 3ft? 3lfq^Tnt 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


UfeMgfrl UfewicTO 

*($ fterft, 17 3$tn, 2003 

'gjT. 3fT. 1312.— W3XK 9d<£TCT feccft faftR 
^TOTSir^TT SlfalWI, 1946 (1946 ^Fl sftttfWt'U. 25) 

RRT 6 %RWRfecl *IRT 5 7W1 (D^RTIRtI ^ 

3FTPT ^TT TR17TTSFR ^ srftRJ^TT U 56 

tfrrftsTR, 2003 f<*il=F 3 3t$cT, 2003 URT 'b-lfe'* TT 3 ^ 
Ut<4>K USUfa "ft 9) 37^.^. $-1, 

^V l Hd TT^pF^H 3ft? 3R4f % MR#T 

77%?TT I860 «1RT 120-"^t ^TqfecT *IRT 420^41 Pi^k^I 

Slftlfe^M, 1988 (1988 ^FT 3rf%iPi«<M 49) *TRt 13 

(2) UMfcSd RRT 13 (1) (^) % <-5-lfe 3RRRi) 3ft? 

3 M ; |dd SnTRfI ft ft 3T’T^fT ft ftftfftd 3T«1^T ftU^d 
Tj7jr^ ( ^qHujy 3ftt 9s4ft ci«n "3ftt u^qqek % 3tjst>H ft 

f4^i TftT 3T«T5fT {R2(f ft '3^Jt1 ftiftt 3PT 3PRPJ 3T*T^T 

3PRpft % 3|-44°T % teRl fertrll fa 4 9 ^feiU % 
^*4)' 3 l fakf 4f 3ft? 3ffR^Flftm ^FT faWR 
TT^T R? ^FTcfttl 

[ft. 228/27/2003-^ku4^(i)] 

3J*n 31^ 37R?UfaM 


CABINET SECRETARIAT 1 

New Delhi, the 17th April, 2003 

S.O. 1312.—In exercise of the powers conferred 
by Sub-section (I) of Section 5, read with Section 6 of 3 
the Delhi Special Police Establishment Act, 1946 (Act 
No.25 of 1946), the Central Government with the ^ 
consent of the State Government of Karnataka vide . 
Notification No. HD 56 PCR, 2003 dated 3rd April, 2003, 
hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to 
the whole of the State of Karnataka for investigation 
of offences against Shri l.P. Venkafaramanappa, Scientist 
E-1, Nati onal Aerospace Laboratories, Barigalore and others 
punishable under Section' 120-B r/w 420 of the Indian 
Penal Code, 1860 and Section 13(2) read with 13(1) (d) of 
Prevention of Corruption Act, 1988 (Central Act 49 of 
1988) and attempts, abetments and conspiracies in 
relation to or in connection with one or more of the 
offences mentioned above and any other offence or 
offences committed in the course of the same, 
transaction or arising out of the Same facts. 

[No. 228 / 27 / 2003 -DSPE (i)] . 

SHUBHA THAKUR, Under Secy. j 

I 
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3TT. 1313.—TORT Va<^5Ki fgjfor 

TO STfafTOl, 1946 (1946 SlfafrorU 25) ^ 

3?f*RJRRITT. Tj^zt 58 
^^^TTT, 20Q3^ ik 33T$cT, 2003 PTT RTRT Rwfd4f TO 

^ (ftrT) %RTR 

felftis, TOjftr 3^ 3^ % fRRTJT 

37t'#m ; 1988 (1988^1%^?3Tfvf^m 4 9)^RRT 13(2) 
^fecTRRT 13 (1) (f)%3T^^^3m^'3%'3q^?r 
3RRnit smr 3Tf«^r 3 ^Rfs^r 'mjf, 

TO TTtf TORPT%3?^3frRTRq; 
318fRT ^fcTsqf^ fTO 3TWT 3 tto 
3T=^T % fHR fWt -J^RT RIM % ctf 

3TR 'STf^qiiRdl f^TcTR RXtpf ^ps*T ^ 

N- 228/27/2003-^tTRT^(ii)3 
^HTSTfR, Smufe 
New Delhi, the 17th April, 2003 

S O. 1313.—In exercise of the powers conferred 
y ^ub-section (1) of Section 5, read with Section 6 of 
t e Delhi Special Police Establishment Act, 1946 (Act 
No.25 of 1946), the Central Government with the 
consent of the State Government of Karnataka vide 
Notification No. HD 58 PCR, 2003 dated 3rd April, 2003, 
hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to 
the whole of the State of Karnataka for investigation 
of offences against Shri A.K. Zutshi, Director (Finance) 
Hindustan Aeronauties Limited, Bangalore and others 
punishable under Section 13(2) read with 13(l)(e) of 
Prevention of Corruption Act, 1988 (Central Act 49 of 
1988) and attempts, abetments and conspiracies in 
relation to or in connection with one or more of the 
offences mentioned above and any other offence or 
offences committed in the course of the same 
transaction or arising out of the same facts. 

[No. 228/27/2003-DSPE (ii)J 
SHUBHATHAKUR, Under Secy. 

^ 17 3T$el, 2003 

*JT. 3TT. 1314.—TRqRTT Rd^gK l ferft ^ 
WaifVpPR, 1946 (1946 3R SrftrfTOTR. 25) ^ 
to sartor (i) skt ^ ^ 

RTTORRTt 5483/2002 if RPRtq TO TOTO TORI, TOT 
m TOR au^T fpTO 29-10-2002 % 37^RTJI if 
^3 1955 m 7 %3T few &W1 , 


f^T TO JjTTJVJ 30(9) 23-03-2002 

*Mq*K % 3T39R 3 fei; ^ Ttf. flcqf £ . 

^ ^ at«TRT w RTO, $15^13^1*5^ 

^ ^ % TTTOt' 

^Tf^^iRnr fSRRTT HUJuf Tslffl TPR tit 

[*• 228/26/2003-^t.TR?.-qf ^ ] 

New Delhi, the 17th April, 2003 

Sa 1314.—In exercise of the powers conferred 
by Sub-section (l) of Section 5 of the Delhi Special ^ 
Police Establishment Act, 1946 (Act No.25 of 1946), 
the Central Government in pursuance of Order, dated 4 
29-10-2002 passed by the Hon’ble High Court of Orissa 
Cuttak, in CRMC 5483/2002, hereby extends the powers 
and Junsditiori of the members of Delhi Special Police 
Establishment to the whole of the State of Orissa for 
investigation of Case No. 30(9) dated 23-3-2002 registered 
at Khallikote Police Station, District Ganjam under section 
7 of Essential Commodities Act, 1955 and attempt, 
abetments and conspiracies in relation to or in 
connection with the said offences, committed in the course 
of the same transaction arising out of the same facts. 

[No. 228/26/2003-DSPE] 
SHUBHATHAKUR, Under Secy. 

^ fccnl, 17 31$ el, 2003 

*5T3TT. 1315.-%^TTORT 

1946 (1946 25) ^ 

^KT6%TO 9fe<TRR T S ^nmi O) 

TOf ^ TO TORT RffsrfarjTO TT. TT^St 43 

'fltflaiR,. 2003 1V'ii«h 10 RT^, 2003 3fk 

^-03-2003 ?RT TOT TORT ^ TO# ^ (1) 

^ WmRFTWT, T^Rel ^IRfeTR, ^ 

^£ 2 ) 

^i^RRTTOr, ^Teftr (3) (3R^), 

fR^t%Z fTOf^RT TOfHR, ^refrr ( 4 ) ^ 

uro, TOtpr, Amf 4'^zei^ff 

^ t 201, ^5BT RPT,TOitR \|t RITT, 

(5^ ^T. tckutw \jt, (37T^f), frr gUd 

^ RR^nfqR ^i^, «m#T TTcif^fTOcR^r^f 

MTTcfrq ^ TTl%?rr 18 60 «TRT 420, 

468 3% 471 TO Wltm fTORR 3TftTfTO7 ( 19 88 (1933 
%?fN3tf^RRT49) ^RTTT13 (2) m 13 (l )(^) 

% TORf 15^ 3TTOTf R ^ TT^ 3TTO 

TRt TORFR % -qf^tiTnT 3TTO cf^ff $ RpijR 



*¥n lIII mi 


111. ■ ini 
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ftrat 3Fq 31W? 3f«raT 3Fmqf % % frTCJ farcft 

ftrcfa ^fa*? vmn % Ttfarqf ate arfij+ifati 

q>T teSCTT qmfeqt TP5 ^ 3FT(ft tl 

[H. 228/25/2003-^.WTt.i ] 
^ITHlfT, aflWmfa* 

New Delhi, the 17th April, 2003 

S. 0.1315.—In exercise of the powers conferred by 
Sub-section (1) of Section 5. read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act 
No. 25 of 1946), the Central Government, with the consent 
of the State Government of Karnataka, vide Notification 
No. HD 43 PCR, 2003 dated 10th March 2003 and 
Corrigendum dated 22-3-2003, hereby extends the powers 
and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Karnataka for 
investigation of offences against (l) Shri A. Vasudevan, 
Asstt. General Manager, Syndicate Bank, Regional Office, 
Mysore (2) Shri K.N.G. Rao, formerly Manager (Credit), 
Syndicate Bank, Sadashiva Nagar Branch, Bangalore 
(3) Shri R. Raghupathy, Chief Manager (IT), Corporate 
Office of Syndicate Bank, Bangalore (4) Shri P.D.S.R.V. 
Prasad, Managing Partner, M/s. Venkatalakshmi 
Constructions, R/o Flat No. 201, Vijay Sadan, Sanjeev 
Reddy Nagar, Hyderabad (5) Shri N. Venkataramana Reddy, 
Manager (IT), Corporate Office of Syndicate Bank, 
Bangalore and any other public servants or persons 
punishable under Section 420,468 and 471 of the Indian 
Penal Code, 1860 and Section 13(2) read with 13( 1) (d) of 
Prevention of Corruption Act, 1988 (Central Act 49 of 
1988 ) and attempts, abetments and conspiracies in 
relation to or in connection with one or more of the 
offences mentioned above and any other offence or 
offences committed in the course of the same 
transaction or arising out of the same facts. 

[No. 225/25/2003-DSPE] 
SHUBHATHAKUR, Under Secy. 
17 2003 

cFT. 3TT. 1316 — fte# fafo 
SffafWr, 1946 (1946 3rfVP imm 3T. 25) 5^ 

qm 6 qm s ^arorr(i) ski vifad# qn 

Trim ^ ^ ■ar^far TT*r wtsk, tjs faqm ^ 

^M/ mMM ?-3/2001/1220 6 Wfft, 2003 SRI 7RT 

TffaT TPq 3 ^ 1995 £ 2001 

% <ten H ymgfy % *rs qtq-Rq-ffa ite-vxz 
tes-tfq-u frq-TN-ui (anrtf 6 3 7 m) 

% fqrifuT** qft fhften ate ^> i 4rn«n ^ % Tftto 3 rarer* 
srfqttem, 1988 qft qm 13(2) wfizz qm 13(1) 
(^t) ate qmfta i860 qftqm 120-5)^5 420 ate 


fast spf % arqte qrrfa anrrqf ate to arroqt 3 3 

f^TjGFaraqr arfqqr*tsdfqa arqqi arofq^q^q?, 
Trarrate^te'nrqT k % 3fat? qt? fast 

wq mm arqqr srmqf ate ^ ?r*qf 3 -^jcr fast arm 
aNSqfa*qqTT^aT4*fa3$Xfa$Sdf^aiqsq%3T^qnr 
% faR fa# W? ^faS WRT % S5#f # Trf^RTf 3te 
arfqqnffaqn 11 

[U 228/21/2003-#.TrS.St.£( i)] 
^[qi 313 K, a»q<, sfaq 

New Delhi, the 17th April, 2003 

S. 0.1316.—In exercise of the powers conferred by 
Sub-section (1) of Section 5, read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act 
No. 25 of 1946), the Central Government with the consent 
of the State Government of Orissa, Home Department 
accorded vide Notification No, CP/FCM-3/2001/1220 dated 
6 th January 2003, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the Staie of Orissa for 
investigation of offences punishable under Section 13(2) 
read with 13( 1 Xd) of Prevention of Corruption Act, 1988 
and Sections 120-B and 420 of the Indian Penal Code, 1860 
and any other law and criminal conspiracy, attempt, 
abetment in relation to or In connection with one or more of 
the offences mentioned above and any other offence or 
offences committed in the course of same transaction and 
arising out of the same facts or in connection with one of 
the offences committed in respect of award of contract and 
execution of “Construction of Flood Embankment-cum- 
Ring Road of Sambalpur Town—1st Phase—Reach-H Sub- 
Reach-Ill (from ED 6 K.M. to 7 K,M.) ” during the period 
from 1995 to 2GQ1. 

[No. 228/2 l/2003-DSPE(i)] 
SHUBHA THAKUR, Under Secy. 
q$fa#, 17 after, 2003 

■qn. 31T. 1317 —Mftq W»K hh^ki fa*it faw Hfau 
*qFRiatfqfafS, 1946 (194625)#qm6 
%smqfaiqro5#’3qqm (i) sm wfri 

qmt T^tsi *F*q 'uwr, faun 

3M/#dh?q-3/2001/32M faffa 6 W#, 2063 ^TTT UTRT 

5^ 1995^2001 # STqfa 

% "swrcrg* zraq % to wiq-t??f-ltn frs-w: 

tew-ffa-11 (smi\ 3.5 texrq t ? %T?q ?T^) 

% faqfa” ate wi^rt 

Pmm atfqftqq, 19W # WEI 13(2) qm 13(1) 
{til) ate qm 120-^*?q 420 ate 
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JTOR’ cTSTT 

3T*T 3TO 33«TSH STTOTOf 3?ft Z^t 3 ^JcT folft 3F*T 
3TRlVf 

% f^TR ^Pei*H W’TTT % TfRFTt ^ SlPw4f sfrt 

37f^f>rftcn ^T faniK •asImi TF*t Rl ^moI ^ i 

[7?. 228/21/2003-^t.RSUft.i( ii)] 
dl3><, 3TT1 «r^c| 
New Delhi, the 17th April, 2003 

S. O.1317.—In exercise of the powers conferred by 
sub-section (l) of Section 5, read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act 
No. 25 of 1946), the Central Government with the consent 
of State Government of Orissa, Home Department accorded 
vide Notification No. CP/PCM-3/2001/1227 dated 6th 
Janu<iry 2003, hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of Orissa for investigation of 
offences punishable under Section 13(2) read with 13(1 Xd) 
of Prevention of Corruption Act, 1988 and Sections 120-B 
and 420 of the Indian Penal Code, 1860 and any other law 
and criminal conspiracy, attempt, abetment in relation to or 
in connection with one or more of the offences mentioned 
above and any other offence or offences committed in the 
course of same transaction and arising out of the same 
facts or in connection with one of the offences committed 
in respect of award of contract and execution of 
“Construction of Flood Embankment-cum-Ring Road of 
Sambalpur Town Sub-reach No. 1 of Reach-II of 1 st Phase 
(RC 3.5 K.M. to 7 K.M.) ” during the period from 1995 to 
2001. 


[No. 228/2 l/2003-DSPE(ii)] 

SHUBHA THAKUR, Under Secy. 

zi fRevft, 17 2003 

5RT.3IT. 1318.—f^crfl 
WH3 STfafrPTO, 1946 (1946 3lfafW ?% 2§) zft 6 

% 7tt*} 'qfor *tm s ^ TRtiro ( i ) sto ^ TifardT 

^ j£R TSfafT TT«I W^FTR, RTF f^MPT ^ 7T. 

^MaMriT- 3/2001/1233 ftRfa> 6 2003 SRT UTTO 

1995^2001 3TOf%I 

% <$tr w-Rd-ftp 

%^T-Th3r-n *ro-#3-in (snrsft s 3 tri? 3 6 %r*t itt) 

tRWI SffafWT, 1988 ^ m\ 13(2) mfel UTO 13(1) 
C^t) 3% ^TRcft^T TtffPTT, 1860 VTO 120-^tR3 42O sfrt 

3R7 ^TFff % 3*tffa 3PTOtf[ 3frt ^ 3 3 


3TST^fT 3TT T 7Tlf^gp‘ 

'SRrT 3fr[ cpsjfttrf dill ^‘o4c*5i< % STJ'shH 3 %R T!R 

3CFRPT 3TW 3PTTPtf 3fR Z^f cts^f ^ 

mwft 3mr smtii 3 3 tr^ 3 Bdftm stto 

% %R fRcrftfaTR WT^PTT % Taft sffr 
srfWiRm fSWK '3^tHT TF^? 11 


[7T. 228/21/2003-^t.RElft,t ( |jj) ] 
New Delhi, the 17th April, 2003 

S. 0.1318.—In exercise of the powers conferred by 
sub-section (1) of Section 5, read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act 
No. 25 of 1946), the Central Government with tl)e consent 
of the State Government of Orissa, Horn? Department 
accorded vide Notification No. CP/PCM-3/2001 / J 233/£P 
dated 6th January 2003, hereby extends die powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Orissa for 
investigation of offences punishable under Section 13(2) 
read with !3(l)(d) of Prevention of Corruption Act, 1988 
and Sections 120-B and 420 of the Indian Penal Code, 1860 
and any other law and criminal conspiracy, attempt, 
abetment in relation to or in connection with one or more pf 
the offences mentioned above and any other offence of 
offences committed in the course of same transaction ppd 
arising out of the same facts or in connection with on? of 
the offences committed in respect of award of contract and 
execution of “Construction of Flood Embankment-cian* 
Ring Road of Sambalpur Town 1st Phase^Reach-H Sub* 
Reach-Ill (from RD 5 K.M. to 6 K.M.) ” during the period 
firmi 1995 to 2001. 


[No. 228/2 l/20O3-DSPE(iii)] 
SHUBHA THAKUR, Under Secy 
17 Sffor, 2003 


°FT- 37T. 1319.—k Pjet-fr 

^1941 arfaPm, 1946 (l946^T3Tf^TTW?i. 25) ^ 
*TTCF 6 % 7TW Hpcin *TTCT 5 ^ <1HMKI ( 1) ^RT Slfrfcldf 
3rdbT ^ dsltll TF*T '«Rct»R, TJF f^^PT Wt ^I^0RT Td, 
^?Ht/dMRR-3/200l/1239 frRRF 6 2003 

ft 1996 1999 

% ^TR*' 1 fr’WT% ^ 

3#k-'W4lHNiq«i % WRR Pic|KU| 1^ 

^ ^ 13(2) ti-iPon tlRT 13(l)(Tl) 3#t MRlffa 
7te,l860 ^ tlTO 120-# Rd 420 3R? % 

3rm^ 3 % "3^r aprodt 3rtror 

3lf^F^^roftRT 3PfnroftI^ WR, TTOrf #{ 
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[HFT1I—3(ii>] 

cT«IT '^Toq^K % 31^sF7 "flf fftiR 7 !^ fft?7ft 3RT 37*771*7 
3TOT 37W7f <F^7f ^JfTfft>7ft 3T^T ^Hd*ft 3*«T^T 

fqjlq 737FHT % «fft Ttfftflftf 3ftT 'flfa«wRai ^T 
f^<TR#J^ i£\m 7M*77*7i7<ftt l 

["77. 228/21 /2003-^t.^. t 7t.t- (iv ) ] 
?pn di^K, 3T3R 

New Delhi, the 17th April, 2003 

S. 0.1319.—In exercise of the powers conferred by 
Sub-section (1) of Section 5, read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act 
No. 25 of 1946), the Central Government with the consent 
of the State Government of Orissa, Home Department 
accorded vide Notification No. CP/PCM-3/2001/1239/CP 
dated 6th January 2003, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Orissa for 
investigation of offences punishable under Section 13(2) 
read with 13(1 )(d) of Prevention of Corruption Act, 1988 
and Sections 120-B and 420 of the Indian Penal Code, 1860 
and any other law and criminal conspiracy, attempts, 
abetment in relation to or in connection with one or more of 
the offences mentioned above and any other offence or 
offences committed in the course of same transaction and 
arising out of the same facts or in connection with one of 
the offences committed in respect of award of contract and 
execution of “Construction of Jalasampad Bhawan at 
Bhubaneswar” during the period from 1996 to 1999. 

[No. 228/21/2003-DSPE(iv)] 

_ SHUBHA THAKUR, Under Secy. 

ffcnr ci«l 4 »i4 

(thrsetEwfi) 

3nft[?r 

24 2003 

tSBT. 37T. 1320.—qi7#7 TOW Slffttwi, 1899 (1899 
*RT 2) ^ qRT 9 "^ft ^1-*717T (1) % 73*5 (73) HUT 

*>T 3lfttn *7?7ft 7T73?R W* 7£17 

einsi 

TZP7 37^1 ^ ^ t, 

7IH9 

# Wt ft? 14 yPd^ld 7J7f«7<T IW®! 
gjqftq^iftzT 3^nt ^ % ^*7 "ft ^f u lo tr win! % 
I 

[U 7/2003-W*?/^. 77. 33/71/2001-fft/3?.] 
3TR. 37^7 


MINISTRY OFF1NANCE ANDCOMPANY AFFAIRS 
(Department of Revenue) 

ORDER 

New Delhi, the 24th March, 2003 
STAMPS 

S. O. 1320.—In exercise of the powers conferred by 
clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Govemment hereby 
permits Five Star Business Credits LirniteJTChermartopay 
consolidated stamp duty of rupees two lakh twenty five 
thousand only chargeable on account of the stamp duty 
on bonds described as 14% Secured Redeemable Non 
Convertible Debentures of rupees one hundred each 
aggregating to rupees three crore only, to be issued by the 
said Company. 

[No. 7/2003-STAMP/F.No. 33/71 /2001 -ST] 
R. G. CHHABRA, Under Secy. 

37T^T 

2 $ *irft, 2003 

Tzm- 

^T. 3TT. 1321.—*1Kcfta 7£1**T STftlfftTlR, 1899 (1899 
2) ^ft *7171 9 3ft ^9-3KT (l) % <3 u -5 (73) ^TTT Mdd 
Tk'fcR 

TT^ff ^appr^fe TTshfft M fccrft 3ft 313 

R3TCT T3R ^Tft 3ft uftfalTI RR ^JrT? 37^1 ^?7ft ^ft ^3*^ 

'5 t lft % ^TRU TJ^7 % ^t°T T 13f ft? 7^7 ^ 00001 7* 
500000 33? 3ft fftfW 77739T 31^ 6 TlftffltT ^7-$<*d 7J7f$T3 
fftrirsq anfiafrfri hh 4 ft*reft-^73en x ( 2002 - 03 ) * 77721*7 
igc3? ft? 3?R°iTrmft 1 1 

[77. 8/2003-72P7AFT. 77. 33/5/2003-f^.^?. ] 
3117. *ft. 37*17 7lfft^ 

ORDER 

New Delhi, the 25th March, 2003 
STAMPS 

S. O. 1321.—In exercise of the powers conferred by 
clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Indian Renewal Energy Development Agency 
Limited, New Delhi to pay consolidated stamp duty of 
rupees thirty seven lakh fifty thousand only chargeable on 
account of the stamp duty on 6% tax-free secured 
redeemable non-convertible Energy Bonds-Serics X (2002- 
03) bearing distinctive numbers from 00001 to 500000 in the 
nature of Debentures aggregating to rupees fifty crore only, 
to be issued by the said Company. 

[No. 8/2003-STAMP/F. No. 33/5/2003-ST] 
R. G. CHHABRA, Under Secy. 
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R$ fRc#, 25 RH, 2003 

TSRR 

^T.3ir. 1322.—RRflfa737^ 1399 (1399 

2) qfft VTCT 9 ^ TB-BRT ( 1 ) % ( 73 ) £RT 

^ ^ <f R^ IR,. BBftR TRT^gRT 3TRI 3T^?[ 
4 »TmA*h fafnis, R^ BTB BTR 

m3 wr vm mi rb B^fe m3 s^j 

^ 'RB ^hRi 3RR RRRt t, ^^^M^R^RITSfRtt^ 
^ 'HR BTR W # f^FTR% R><U •qidlfl rTR3 7»BB % 7RRJ 

^%^n T T^%7^^3^^ 3T1T r{Mc | H ^ p^ M ^ 

(>F§m 11/2002 BR J ^§RTHl/2002) BTB^RB^RT% 

BBPf % I 

[B. 12/20Q3-miwh/RJT. B. 33/12/2003-fR.RT.] 

m. bm^i; strt Bf^ 
ORDER 

New Delhi, the 25th March, 2003 
STAMPS 

S. O. 1322.—In exercise of the powers conferred by 
clause (b) of Sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Andhra Pradesh Power Finance Corporation 
Limited, Hyderabed to pay consolidated stamp duty of 
rupees five crore twenty four lakh fifty five thousand only 
on account of the stamp duty on Unsecured'Non- 
Convertible Redeemable Power Bonds (Series 11/2002 and 
Series 111/2002) in the nature of debentures aggregating t6 
rupees six hundred ninety nine crore fourty lakh only, to 
be issued by the said Corporation. 

[No. 12/2003-STAMP/F. No. 33/12/2003-ST] 

R. G. CHHABRA, Under Secy. 
37T^r 

3i 25 Bn, 2003 

izm 

«F>T. 3IT. 1323,—RRolq 3Tfi|PtA|H, 1899 (1899 
^7 2) Rt BRT 9 Rft TR-tJRT (1) %7§Trg- (73) £RT 3^3 
TlfaTBtRRBRtBBR^fB, RTRiR T^STTT BT3JB ^fSRR 

^ R7t wz B^B m3 mi R7T B ^fad 

m3 XF* 3RR 3R} BRcft t, Tjj) 

tKT BTfl ^ RTR BR&B RRte mi % BB3 % 

B^rtB-'T^fRr ciio W* BcRR7 % BtfRBTt % BIBB RT& 
STgif^Rr BBBBf BT % B>RR BBRf f' | 

[B. 11/2003^TJRB/BB. B. 33/11/2003-fR/BT.] 

37R. R&. BTR5T, BBT TtfBB 


ORDER 

New Delhi, the 25th March, 2003 
STAMPS 

S. 0.1323.—In exercise of the powers conferred by 
clause (b) of Sub-section (I) of Section 9 of the Indian 
Stamp Act, 1899 (2 of1899), the Central Government hereby 
permits the South Indian Bank Limited, New Delhi to pay 
consolidated stamp duty of rupees twenty five lakh only 
chargeable on account of the stamp duty on unsecured 
non-convertible bonds in the nature of promissory notes 
of rupees twenty five lakh each aggregating to rupees 
twenty five crore only, to be issued by the said Bank. 

[No. II/2003-STAMP/F. No. 33/11/2003-ST] 
R. G. CHHABRA, Under Secy. 
37T^r 

R$ fqcrll, 27 BT^, 2003 

izm 

BIT. BT. 1324.—BRrltB T^RR BfafBRR, 1899 ( 1899 
RB 2) Rft BRT 9 Rit BB-RRT (1) % 73^S (73) ^RT B^tT 
BfRtTBf RB B%I BRtfr JR, BTRiR RcTCJjpTT R?TTT^ 
RffPlftWH, m3 fBRRft 

Tft BRRT RR B^ftm BZRR 3KT RR^ 3% Bjqfa 
BRR RR(fl t, # Z33 RMtBR ^RT ^fRt fRiR RT^ BTB 

BTB Rj^4 Clio % BBB ^JcB % BpnBsif % 7BBB 
RI^8 BRlVId RBBBf 2012 (80Rf < j<gd l) trT^PB 

^RT^RBFIBBPf fl 

[B. 5/2003-T2RBAPT. B. 33/6/2003-fR.BT.] 

BR. Bft. TOST, 3T3T TrfBR 

ORDER 


New Delhi, the 27th March, 2003 
STAMPS 

1324.— In exercise of the powers conferred by 
clause (b) of Sub-section (I) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits Maharashtra State Financial Corporation, Mumbai 
to pay consolidated stamp duty of rupees three lakh eighty 
six thousand two hundred fifty only chargeable on account 
ofthe stamp duty on 8% MSFC BONDS 2012 (80th Series) 
in the nature of Debentures aggregating to rupees five 
crore fifteen lakh only, to be issued by the said 
Corporation. 

[No. 5/2003-STAMP/F. No. 33/6/2003-ST] 
R. G. CHHABRA, Under Secy. 
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3n^?r 

27 W$, 2003 

WI*M 

9R. 31T. 1325.—HRtfa RTFT Slfafoqq, 1899 (1899 
2 ) ^ *?Rt 9 '3TC <1RT (1) % WT5 (13) SRI 3RrI3lfaTqf 

*FT q#T fTi, W5RR 'W^RT ^ #*T, «f*k^«t>iai 

i^r cTHaf 77T3 ^3fR ^ qq 4t4P4Td Wq 

37^1 «R^ ^ 3RR qRflt t, -3TO 5RI "SfRt 

f^Ti"sn^^ TJ3> 9-4W 4><1« W)%«*«J %iJlfii wl 

•=ftgf ^ <n^fiad P^^M <1im ft4 ?fKRT atwfed 
imi t (* 2 * 3 ^ 1 - 111 ) RTwq'g^%w , rRMi4ti 

[■R. 9/2003-Wq/<R 33/7/2003-fa."^.] 

3TR. "5ft. 9Nf1, 3RR 

ORDER 

New Delhi, the 27th March, 2003 

STAMPS 

S. 0.1325. —In exercise of the powers conferred by 
clause (b) of Sub-section (I) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
permits UCO Bank, Calcutta to pay consolidated stamp 
duty of rupees one crore seventeen lakh sixty thousand 
only chargeable on account of the stamp duty on Unsecured 
Redeemable Subordinated Privately Placed Bonds 
(Series-Ill) in the nature of Promissory Notes aggregating 
to rupees one hundred fifty crore only, to be issued by the 
said Bank. 

[No. 9/2003-ST AMP/F. No. 33/7/2003-ST] 
R, G. CHHABRA, Under Secy. 

AHRIU *4 

M fcc#, 16 37$®, 2003. 

cftf. 31T. 1326.—r4rWK®I qft *i*i<wd % ^ 

ai ftnjRti fih4l ^13 1 t fo W4»K Pt<<*ii4<4, 1962 

RfeT 3TRWT aifafWT, 1961 *1RT 10 
(23-®) %- «4 l »oHPl "3R Pf4m 2001-02,2002-03 
2003-2004 %firm44% 3 3 <JPwfi3d 4OTtAjfl«W*i«r> 
3^sbM qft at^fiid 11 

2. 'RF 3^4 <4 ^ t f^:— 

(i) ‘3?IR/3foatftra» 3M{bH 3TRT3R f-l«4Ml«=tcft, 1962 % 
fwr 2^ % mq qfeq 3tpm 1961 qft 

*jRt 10(23-"®) % : 3 r raRt"% 3T^q^pTT <H^1 

spjqRR qftqr. 


(ii) $>< 44 qP< 

(^T) 4t4tU4HlcM4> ®Rt ®3=fr 

t, sfc 

(75) 73M qfNf "^T TT3-TT3Tq "SR^T t cT«TT 31TO3R 

PH4m4<rft , 1962%fipPT 2'ST%^l1WI (7)5RT 
W 3T^lf$RT fiFlft 4t3l4>K SRI TStfcft qft ^9T 
•qd^T qRHT t, 3TRRT 

pi) mm r*KWWeft , 1962 % fwr 2^% ^q twr 
. (7) sri w srtfsET ^srqitaT ftqte 
qRcnt i 

3. 31 "3®R/ 3liatfi|4i t:— 

'^ifqiHrsT fn. (^ «htaMi«i qti °K«t4 

firlPM^S), ?feqi cftlTO cl®- 3, PqcM ^HS, 

600034 , 3trj ■qqfeqrsT t rh 

tr ■an?' % ^ ^Tefi % fqqhn, Tt^TrR 3fR 

wr % ®ro-"Rrq cftq h1^<t ^ 

3H4») Mfi.Ml'JiHl % Pci^ I 

[gi fa^qqr 82/2003/qq.®. 205/37/2000-3imRfq-ii ] 

wilRi ^jqn, P^vi4> (mm fit.-ii) 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 16th April, 2003 

S. 0.1326. —It is notified for general information that 
enterprise/industrial undertaking, listed at para (3) below 
has been approved by the Central Government for the 
purpose of section 10 (23G)ofithe Income-tax Act, 1961, 
read with rale 2Eofthe Income-tax Rules, 1962, for the 
assessment years 2001-02,2002-03 and 2003-04. 

2 The approval is subject to the condition that— 

(i) The enterprise/industrial undertaking will conform 
to and comply with the provisions oi section 10 
(23G) of the Income-tax Act, 1961, read with rule 
2E of the Income-tax Rules, 1962; 

(ii) The Central Government shall withdraw this 
approval if the enterprise/industrial 
undertaking:— 

(a) ceases to carry on infrastructure facility; or 

(b) fails to maintain books of account and get such 
accounts audited by an accountant as required 
by sub-rule (7) of rule 2E of the Income-tax 
Rules, 1962; or 

(c) fails to furnish the audit report as required by 
sub-rale (7) of rale 2E of the Income-tax Rules, 
1962 
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3. The enterprise/industrial undertaking approved is— 

M/s Kakinada Seaports Ltd. (formerly Cocanda Port 
Company Private Limited), East India Chambers, 3rd Floor, 
3, Village Road, Nungambakkam, Chennai- 600034 for their * 
project of operation and management ofthree existing berths 
along with the construction, operation and management of 
a fourth berth to be added later at Kakinda Port in Andhra 
lYadesh. (F.No. 205/37/2000- ITA-II) 

[Notification No. 82/2003/F.No. 205/37/2000-ITA-II] 
SANGEETA GUPTA, Director (1TA-11) 
f<W), 16 2003 

37T. 1327.—fffl '^TRoRRt % %tr zfj? 
Pfc-m 'Jiidl 1962 

tW7 % TTRT Rfeff 3TF7ffR aTftlfffqH, 1961 RRT 10 
(23-7?) % ffR ffftrfcff ^ 2001 -02, 2002-03 

2003-2004 % 3 tflfcdfad <3^1 uT/ ^fehfj| 

«F>t 37 ^h1P;c 1 eMdl % I 

2. 3T^4l<3 ^77 ?Tcf % f fo ; — 

(i) BHshH STFTffR 1962 % 

PRR 2^ % Tim ■qfecT 37FTffR SrfalWT, 1961 

mr w(23-&) 

ZTflTrH Wdu, 

(ii) %^77RTR 

W Wft T7547 ^ ffR 7*ffT 

t dtl 

(75) 75RTT qftj q) ffTT T75-T75TR RRffl % cT«TT 3TRT^T 
twira#, 1962 %Tm 2 ^%^rTFm ( 7 ) sm 

W 3T^TcT fffRTt #75FFT7 SRT T$ 75Tfff etf dm 
RFf ffRTffT t, 3jmi 

0*0 3TP73R Pi^Hiqd), 1962 % pFR 2^% ^7 pRR 

( 7 ) m wi Mfm dm mtetT ftqte wf 

5R7TT % j 

3. 'SFptfor-3uq/ 3M0l4> BMsbM f:~ 

dmf md h)«hw fdo T Hifaq-H h^h) ite, 

f^rdt-i 10030(^4 d # fao, apicfa) c# 
5RR 77o TR 37t tRT- 842-52(tr)/95/fft 17 RT ( 3TTy 
RfRF^) 22-12-95 ff^842-52 (#)/7pt{t^(ffifffc^ 
hRhsci )fffffFF 18-10-96 % 37TU 31^1 TR 

TT^T d ^T3jf TRH ^d 41# qR4)*HI 

I OCT. 77. 205/6/2000—37FCTTC Pfo-H) 

[ STRICT TTTsffT 83/2003ACT.T7. 205/6/2000-3TFCTR Pi-11 ] 
TRtffi'yffr, Ph^i* (3tfctrPt-ii) 


New Delhi, the 16th April, 2003 

S. 0.1327.—It is notified for general information that 
enterprise/industrial undertaking, listed at para (3) below 
has been approved by the Central Government for the 
purpose of section 10 (23G) of the Income-tax Act, 1961, 
read with rule 2E of the Income-tax Rules, 1962, for the 
assessment years 2001-02302-03 and 2003-04. 

2 The approval is subject to the condition that — 

(0 The enterprise/industrial undertaking will conform 
to and comply with the provisions of section 10 
(23G) of the Income-tax Act, 1961, read with rule 
2Eofthe Income-tax Rules, 1962; 

(ii) The Central Government shall withdraw this 
approval if the enterprise/industrial 
undertaking:— 

(a) ceases to carry on infrastructure facility; or 

(b) fails to maintain books of,account and get such 
accounts audited by an accountant as required 
by sub-rule (7) of rule 2E of the Income-tax 
Rules, 1962; or 

(c) fails to furnish the audit reprot as required by 
sub-rule (7) ofrule 2 E of the Income-tax Rules, 
1962. 

3. The enterprise/industrial undertaking approved is 

M/s Bharti Mobile Ltd. Qutab Ambience, Mehrauli 
Road, New Delhi-110030{Formerly M/s J.T Mobile Ltd,. 
Bangalore) for their project of providing cellular services 
in the State of Andhra Pradesh and Karnataka as per license 
agreement Nos. 842-52 (A)/95/VAS (Andhra Circle) dated 
22-12-95 and 842-53(B)/96/VAS (Karnataka Circle) dated 
18-10-96 (F.No. 205/6/2000/ITA.II) 

[Notification No. 83/2003/F.No. 205/6/2000-ITA-II] 
SANGEETA GUPTA, Director (ITA-II). 
M 16 2003 

^>T. CTT. 1328.—7T#RTRT7 TT I si|H<t>lO % 

faqi 'JWH wefcK 3M3R fa-RIcwl, 1962 

% PFR 2^ % Tim Rfeff 3TPRR SrfaPpR, 1961 9RT10 
(23-7?) % S<«(Wii4 ffR Pmfal ^ 2002-2003,2003-2004 
Tmi 2004-2005 % f^TTT ## % 3 3 ' afa-lfaff WRf/ ^^Pl 4 > 
dH5t)H ffJt 3T^Hir<d ffR# f I 

2. 'ffF ^77 5#% STtftff f ; — 

(i) ‘3WT 3TPCTR PmRTffeft, 1962 % 

PpR 2^ %77m i 7feff 37ftlfwi, 1961 

RT7T 10(23-^)% "354^% 3FJ^T #71 
37^HKrl*1 



C^nPTII—ISP'S 3(ii)l _ VRfl3awra:^ 3, 

(ii) W3>K3?r ^HlgH a tan:—* 

g fam 3ft anft usfh 33 3* ^ar t, 

(73r)-®T?TT 3fH 3iT TT3-T!3T3 ^T WT t 3?lT 3TO* 
ftmflCKr ft, 1962 % fw? 2S~%33 ft*W (7) gRT 
w afrtftm ft^ft *srraf 3ft ^srr 

3ftai3tff3*Rnt, $m 

(n) 3mm 1962 % fwr ZS“-ft 33 fw? 

(7) 

wrti 

3. 3^lfttT 303/ 3fhd’lfW dM»>H t:— 

«hltqft?H fao 85 3f*ft3 
Wt itS, 600028 3ft 3t 3lt 3t 3UW 3T (3?) TT^ % 
qic) oiq 3ft ft3 «T5T 3ft 3IP|ftJ ). q^ej^ ^ ftt 
3n4%f^#1^3ftft33TR3ft 33^, (3) t*3%3tcR 
ofWcihia 3ft tq-qsai ■yftmoff «(ea fachl^ 

dM^K q,q oqq*i jWT ("3) ^i "tf <jej) 4 iT ^ 
airjpf sieft 185 ipn^r^t *41<pa 33 3R ^pr 

Mfi3Wij %f33>m3ft qR^l^n i %g i ( 33 . tt. 205 / 1 52/i999- 

.«nftft*-ii> 

t3tf *HfrW » <H<W» 84/2003/3**1 205/152/1999-3T133R t^T.-II ] 
*bfcn 3311 , ft^RT (smm ft. II) 

New Delhi, the 16th April, 2003 

S. O. 1328.—It is notified for general information 
that entefprise/industrial undertaking, listed at para (3) 
below has been approved by the Central Government for 
the purpose of section 10 (23G) of the Income-tax Act, 
1961, read with rule 2E of the Income-tax Rules, 1962, for 
the assessment years 2002-2003,2003-2004 and 2004-2005. 

2 The approval is subject to the condition that— 

(0 The enterprise/industrial undertaking wil 1 conform 
to and comply with the provisions of section 10 
(23G)ofthe Income-tax Act, 1961, read with rule 
2E of the Income-tax Rules, 1962; 

(ii) The Central Government shall withdraw this 
approval if •, the enterprise/industrial 
undertaking:— 

(a) ceases to carry on infrastructure facility; or 

(b) fails to maintain books of account and get such 
accounts audited by an accountant as required 
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by sub-rule (7) of rule 2E of the Income-tax 
Rules, 1962; or 

(c) fails to furnish the audit report as required by 
sub-rule (7) of rule 2E of the Income-tax Rules, 
1962. ' 

3. The enterprise/industrial undertaking approved is— 

M/s. New Tirupuf Area Development Corporation 
Ltd. 85, Santhome High Road, Chennai 600028 for their 
project of development of 185 MLD integrated water supply 
and sewage project involving (a) supply df potable water 
to wayside village, (b) supply of potable water to TMfor 
domestic and non-domestic purpose, (c) offtake, treatment 
and disposal of sewage from TM, including low post 
sanitation facilities within TM and (d) supply of potable 
water td industries iti the service area on BOT basis. (F.No. 
205/152/1999-ITA-II) 

[footlfteationNo. 84/2003/F.No. 205/152/1999-ITA.1I] 
SANGEETA GUPTA, Director (1TA. II). 

(anffewnfftwPT) 

(ffifenwm) 

'17 2003 : 

$tt* 1*24.— faftqm arfafw?, .1949 
(1949 3310 ) 3ft 3R156 % *n3 3KTS3 gild VlfM 
33 3%T MX fl 3Kd)4 U^4#3r3ftf*T35TfoFl 

3* MlM u l l <h*d) t ft? 333 3lfaf333 3ft 3KT11 3ft 333KT (1) 
% 4443 0494 3 $0 % il4»HH 3ft 3 

31 3rd, 2004 

(cTfrteHTf ) 3* TTFJ3*T *fft! 

[II 1(l5)/2003-3*ft] 
33R M<|^, 3?3*0f33 


(Department of Economic Affairs) 

(Banking Division) . 

New Delhi, the 17th April, 2003 ■■■>. 

S. 0.1329.—In exercise of the powers conferred by 
Section 53" read with Section 56 of the Banking Regulation 
Act, 1949 (JO of 1949) the Central Government on 
recommendation of the Reserve Bank of India decalres that 
the provisions of Sub-section (I) ot Section 1 1 of the said 
Act shall not apply to the Virudhunagar District Central 
Co-operative Bank Ltd. Virudhunagar (Tamil Nadu) from 


159 fo3 _^ 
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the date of publication of this notification in the Official 
Gazette to 31 March, 2004. 

[F.No. I(15)/2003-AC] 
MANGAL MARNDI, Under Secy. 

17 2003 

^TT. 37T. 1330.—4+chid MWFT 37fafW7, 1949 
(1949 10) «TRT 56 «IRI53 gill 

^iT V^rl 4>{o i|U, tu'hn, Mko 14 < M c ti ^jt 1 wh»K^i 

m $TW mtil t 3Tfaft*TO T7KI11 ^ ^m\ (1) 

% <MH5i if "$77 3lft|^7F 3T^T?H it 

31 *7ri, 2004 facnwwA ^>^<1 4<* dtan'ic 

[^FT.U 1(16)/2003-^ftl 
WW\ W*sl, 3T^T klV^ 

New Delhi, the 17th April, 2003 

S. O. 1330.—In exercise of the powers conferred 
by Section 53 read with Section 56 of the Banking 
Regulation Act, 1949 (10 of 1949) the Central Government 
on recommendation of the Reserve Bank of India declares 
that the provisions of sub-section (1) of Section 1J of the 
said Act shall not apply to Jila Sahakari Kendriya Bank 
Maryadit, Tikamgarh (M.P.) from the date of publication of 
this notification in the Official Gazette to 31 March, 2004. 

[F.No. l(16)/2003-AC] 
_ MANGAL MARNDI, Under Secy, 

3ftT3<IC3i 4a(IH4 

( tour ftwi) 

16 37^57,2003 

3RT.37T. 1331— Wm (lfa% 

3T^% tgflnrgfa ) fiPW, 1976%fmiQ%TT-f™(4) 
% 313^ if THTCR 3?fl ■3^7 TftlcTO, T77FFT tftl 
f?rwr % fnwtltfa 1 *F‘ PlMRlHsId «W4ld4^t, 

Pai*4<b 80% «M4kiM«6 *FT yiKT^JT lci*)i 

t, :— 

{\*£\il sftspj 

2 1/21, H«w 2VH, ffe, 

■^^#-110055 

[tmi- -11012/1/2002-1^^] 

3>hk Pi^*i4> 


MINISTRY OFCHEMICALS AND FERTILIZERS 
(Department of Chemicals and Petrochemica Is) 

New Delhi, the 16th April, 2003 

S. 0.1331.—In Pursuance of Sub-fule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rules, 1970, the Central Government hereby notify 
the following office in region ‘A’ under the administrative 
control of Ministry of Chemicals and Fertilizers, Department 
of Chemicals and Petrochemicals, the 80% staff whereof 
have acquired the working knowledge of Hindi:— 

National Pharmaceuticals Pricing Authority, 

2E/21, Jhandewalan Extension, Link Road, 

, NewDelhi-110055. 

[No. E-l 1012/1/2002-Hindi) 
P.K. TEJYAN, Director 


9 3rffa, 2003 

ZKT.arr. 1332.—^ ui+k, famnutH siifa«M«! 
atfqpFFT, 1994 (1994 ^if. 55) %735 3 IgKI 
W ^ ^cTT, 'TT^Ft ( d*1l M¥IWH ), 

[qm*N?n ^>1 <+l4+lct 25 3FR<T, 2002 it 31 

^FT^t, 2004, 37*7^60 'spf ^>t 37PJ T7 <sie41 iteilPl^fd ^ 

frrf®7 (1^ 37«raT 3PT^ 37T&T 5ft cTOT *fl ft 1 75ft ft, «RT# 11 

- v [UTi.it. 24011/021/^001-^37^] 

- %. uqfWR, mi nfm 


MINISTRY OF CIVIL AVI ATION 
New Delhi, the 9th April, 2003 

S. 0.1332.—In exercise of the powers conferred by 
Section 3 of the Airports Authority of India Act, 1994 (No. 
55 of 1994) the Central Government hereby extends the 
tenure of Shri S.K. Narula, Member (Personnel and 
Administration), Airports Authority of India beyond 
25th August, 2002 to 31st January, 2004, i.e. the date of his 
superannuation on attaining the age of 60 years or until 
further orders, whichever event occurs earlier. 

[No. AV-24011/021/2001-AAI] 
K. RAMAKRISHNAN, Under Secy. 
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7*fiP®f 3HT MH3U «*»Wlfll| »WIM*I 

(*mwrftrom) 

3$ feed, 21 Slfo, 2003 

cRT. 3?T. 1333.— %^ * EB 7 1 % MRafa SfpffiaHMfeu^ 
aiWnm, 1956 (1956*1102) *1 ** 3 *t3TOK!(1)% 
(*) % 3jfa ?ft*IWI W4»R^ MWH^ 4><& J5T. 

3idt, f^KFT im U%m % i\. **tt fwroaw, 
HW-^tU fafe»KII $m ^ SFjTTOH itWH, ^s1m<s *1 5* 
SfltHJ^HI * *KT Fn *T aHl<9 « 'TRflFT SflTjW^B NHN^* 
^ *’ H’ihla f** % I 


Government hereby makes the following Anther amendment 
in the notification of the Government of India in the then 
Ministry of Health, number S.0.138, dated the 9th January, 
1960, namely; 

In die said notification under the heading, "Nominated 
under clause (a)’ of Sub-section (I) of Section 3,’ for serial 
number 16 and the entries relating thereto, the following 
serial number and entries shall be substituted, namely:— 

“16. Dr. O.N.Nagi, Government of Haryana” 

1027, Sector 24-B, 

Chandigarh-160023 


■3T?T: m, 3*13ift#r*m «im 3 ^ (1) % 

1 W % 373 m 3 4H4>K SK I WTORt W#! 

itaiyd *1 fe** 9 (1,1960 qft 

*T.31T. 138 3 ftHfafisM Wltn ^ t 3T*lfcf:— 

"3*! 3tftTC£*!T 3 4 tmi3^3tWRT(l) %3T>3(*) 
% srofa H’ll’tlo ’ 5fH®f«t> % 3i*o j l<i jh^i H<sni 16 Jtiil 
ri^TcT Vlfqfei*if % T*TR ^TT pMfdfisid SR -HiaHI afo yfqP*i«ii 
9fd**ITfaci 3T«tf^:— 

“16. ^T. 3*. T^. tfWM *H*R 44 

1027, T^2T-24--3ft, 

160023 


1013/1/2003-TJri | (Tlfh-I)] 

mi Trim 

MINISTRY OF HEALTH AND FAMILY WELFARE * , 

/ # 

(Department of Health) 4 

New Delhi, the 21st April, 2003 

'.',••■• ....* . . V. 

S, O. 1333.—Where as the Central Government, in 

pursuance of clause (a) of sub-section (!) of section‘3 6f 
the Indian Medical Council Act, 1956 (102 of I956)and in 
consultation with the Government of Haryana have 
nominated Dr. Q.N. Nagi, Prof. & Head of Orthopaedic 
Surgery, P.G.I.M.E.R, Chandigarh to be a member of the 4 
Medical Council of India with effect from the date of issue 
of this notification. T v - 

Now, therefore, in pursuarice of the provision of sub¬ 
section (1) of section 3 of the said Act, the Central' 


[No. V-110l3/I/2003-ME(Policy-I)] 
_ P. G. KALAPHARAN, Under Secy. 

Yifftftrasnr 3hr m0«H h*i<im 

3$ fell, 25 2003 

*T. 3*. 1334—MR(T t««fcK Wfl [Wit! 3*T 

d(W) 3U*H4 Udl<rl4 % JI*WfH4» fad** 3 UH<I % 

faff'd Had ^FtfePt w\, 80 ufhTitT 3 3ifa* 

3tf uu»ir<4l/4»4ri i f<4f * fg^t *r vrer 

t, »4l*i) fw?, 1976 

(4) ^aicpfct *rdt $ :— 

g^ tf^- dRRt f eTO , i |l f4UWK 

[^ft. ^-11014/4/2000-fif^l] 
TTR. TRP#!, 

MINISTRY OF URBAN DEVELOPMENT AND 

«r y POVERTY ALLEVIATION 

■I , y>- 

" # 

New Delhi, the 25th A^ril, 2003 

.j : *- ' ■$ r 

4 S. O. 1334.—The Government of India in pursuance 
of sub rule (4) of Rule 10 of the Official Language (Use for 
. th^Official purposes of the Uni^p) Rules, 1976 hereby 
' "‘notifies the following office under the administrative control 
of the Ministry of Urban Development and Poverty 
Alleviation, where more than 80% of staff have acquired 
< working knowledge in Hindi:— 

#...'.V ••./’'"* , ■' 

Office^of Kssm EslateM$nager, Gha^iabad 

f n ; ^ [No.E-l K0i4/4/2OOO*Hindi] 

* ^ " M. RAJAMANI, Jt. Secy. 
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Tara 3frr uieUfa* hhwu 

^RdlO OHqR 

M 17 3T^, 2003 

^T.3TT. 1335. — *TRcffa TTPT3T ( yMl u H) fsffETO 1988 %?*lfWI (5) % ^^< u l 3 ^Knl-4 I^T^RI 

sifogf^RT t fa far hi$M % fwq ^ arppt 3 fai t, ^ ^rfa^f:— 

3^ 

^■sfrfa tfaBT 


^v4 cTT?mT 

fal<£d cffa* 

tt. mm 




(T) (2) 

(3) 


9246582 


2. 9246683 


3. 9246784 


4. 9246885 


5. 9246986 


6 . 9247079 


8 . 9247281 




~W] 3T^. ^ 


2000/05 


2000/05 


2000/05 


2000/04 


2000/04 


2000/05 


2000/04 


2000/05 


(4) 


(5) 


( 6 ) 


Tff^cT ( $&9) 

1. c^Plt Hlf<&4 4l c h, 
tTKI TsFTT 
OT^rt) 244 001 

^ifar 4)H1 +c 4H 
1. 64FTt ^Ifa, 

<mt 73PTT ^2, ^KMK 
Grit) 244 001 

'FV'S uTH 

^ t tttt fr?, 

TTTf.%. ^tcl Jlfeefdfl, 

(TIT) fa, 

TTFTTTtW, TTTfTtTTF^T 

H<rl4d, 

TTPK fa-sR yT^4iT3, 
H^tnld efTTT fPI, 
ch<-iR4 

sTTR^m 14$?*I (tfe^r), 
^“63^65^. Hf^T, 
+V+4*I-131 204 

TT7Jt ^5. fa, 
cbHTe! fte, 

■m 

RHT-M (^ft^PTT)131 029 

wi ’qrit jz. fa., 

^\z\. ^hh frs, 

#rhl (sPWIUH) 131 029 


. 04323 


09356 


TTPTRT TpfaH tg 00303 

fa^TT-W^ d'1141 03384 

^5fT% W 


<rMiq<it Krni?^p> 01328 

iglbH 12931 

frzfoK FTTg^Tft 11063 


13333 

•s«r^ T lt 


80 


80 


89 


86 


96 


90 


84 


92 





[*IFT II—TsFS 3(ii)] 


3, 2003/^lM 13, 1925 


(1) (2) (3) 

9. 9247382 2000/05 


10. 9247483 2000/05 


11. 9247584 2000/05 


12. 9247685 2000/05 


13. 9247786 2000/04 


14. 9247887 


15. 9247988 


16. 9248081 


17. 9248182 


18. 9248283 


19. 9248384 


2000/05 


2000/05 


2000/05 


2000/05 


2000/05 


2000/05 


'MKfl 

#-9 * 

«bV4>«i( ! 151 204- 

On)%„ 

iN geni# * 

190 Qoi 

*i! 

'fa 'I’iteft 

w 

■hr "qrat # # c#5, 
t?l? : TTP^TT, 

22«n f^TRt ” c rr«rt 
MdH+V #5 

wpf? 

(3H) fa., 

■^ffei.-168 #* 170 
73jR^7T, 

#eR- 

(si)fa.. 

ifa 3iKnnqien rtetftci «<imi 
■JTHT it 7 !? 

18, «dia^i f "neft i. 2, 
Gwfad ^rtfq^R 
«irePrc- 

144 004 

?Ft T 7%it^T(^!!) 
#-63 i 65 fZ. #^T, 
#esfnjT1151204 

#-S 3?r^#it 

M'*Klefl #tf^R! ^et 

hi^? fftii T5., 

9-10 5sf*£<4<n 
^<3$n 184 102 

#falH 


Kei re 08219 

si its ~mm 12269 

V-. 

whZ 

TTWT 3 ! TJ%*R ^EJ 00303 

MVflg ##e!HT #ife 01489 


13333 


43 ^TTmK T7 TMli^ 08112 

#ie 


WW y4)*H %fat 7 00778 
di*«ti f 7 !^!!^ fa fafa 
#7 fafc ^Ic^l 


i # 


*pF! 06444 


iteefe ^5^ 

#fa 

«<rfa> 


02 . 91 


3410 


(1) (2) 

20. 9248485 

21. 9248586 

22. 9248687 

23. 9248788 

24. 9248889 

25. 9248990 

26. 9249083 

27. 9249184 

28. 9249285 

29. 9249386 

30. 9249487 

31. 9249588 

32. 9249689 

33. 9249790 

34. 9249891 
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(3) 

(4) 

(5) 


(6) 

2000/05 

fm 

'IN T^lr TtF, 

TRfff TR- 

rww yqfarc %cj 

00303 

89 

2000/05 

frr wtfa Oar) fa., 

?TR, flfaR- 

53 Tfe WWRVI Ml&fa 

12269 

89 

2000/05 

^ WR fa=5R yfe<*£W, 
hsThRi <msi*itq, «*>Wd 

www 

Vrll^S 

00303 

89 

2000/05 

Ffarmi^?fa, 

<3'jj0 TtF, TR 

WWW MMl'an 

00303 

' 89 « 

2000/05 

Ffan°rnrs*?fa, 

<3'^0 il-S, 

fafa 

01659 

90 

4 

2000/05 

TWRR T^Pfl&T 


10319 

92 


On) fa., 

W F. 168, 170 t5. Iffalf, 


2000/05 01659 90 

is 

TR 

2000/05 09356 80 

9/122 H^dWl 
37FRT-282006 

2000/05 f^JeT mfa. WNldHI 01489 02 91 

2000/05 43^TTRT7 TI T T Tt^fe 08112 89 

Wfeu-SI 

2000/05 *Ufa<fl (tf^TT) fa, ^ W5T 13334 01 98 

Tlfe *iW>cii ctswfa Metqd, 

2000/05 3TR TR1 mfa., WWW U%4H 00303 89 

ttN farfat fa^ Tfe, %trar- 

2000/05 3TR TR1 Krli^^S lp>. 3H.fa., 01659 90 

-m [ddicfl fa*? TlFF, 

2000/05 %wn mifesE mfa. 12786 89 

RtcR- : ’ 

2000/05 02202 01 91 

TIT^ "FR^ 3TOFJT TtF, % (tflw <t>U y<t>K) 

^[<T# *FT1 ^rll^SWd^Wc^ 




[qPTIi— T9NS 3(ii>]_^ 3, 2003/^mST 13, 1925 , . 3411 


(1) (2)' 

(3) 

(4) 

(5) 


(6) 

35. 9249992 

2000/05 

tt-TlfVni Fhch 

147 301 

%1cPl 

mRi^i 

10748 

95 

36. 9250068 

2000/05 

tecftWld TIT. f?T., 
'Jtdlfll #.#. TTW, 

5*hki # ^eTT 
"3*11 ^T5 TR Wlft # 

02721 

r 

79 

37. 9250169 

2000/05 

eU^l u ll is. (TIT.) M, 

33 tan) 

## #ThcT- 

Jl<?ton %jj yni^fs 00303 

89 

38. 92S0270 

2000/05 

Ty^^nFSTI (^7T) 
TIT. ftl, -RgtT- 


12016 

87 

39. 9250371 

2000/05 

^T. 3 ^Tft Tfe 
TT^7%^Hte ( 
gf^IRI-141 002 

‘fHta WJW«l 4MW 
^RTfcTcf FT 

cTT^TR^^TT#to 
^m, fF*3H^T?F 

3906 

95 

40. 9250472 

2000/05 

^ fawn #T 

^3^-9 Tif^TT, 

n^mi- 

UIHH1 Tl4m%rj^($gs 00303 

89 

41. 9250573 

2000/05 

U^*ll Add 
#-33, 

^M^144 001 

*TcT%,#FT%foF 
^ltl'*t <scl cite ^ 

t T^T5f HI$M 

07181 

86 

42. 9250674 
* 

2000/06 

##cIFR, 

cu?4ild 4 >T j KI- 

FTTOF'?#f#ft T T 

TI%3pT % f^fQf TJ5 

Fit cfR 

00280 

78 

43. 9250775 

2000/05 

wfar arf^T (tit) ftr. t 

2216, #5^ tsf^m Vj&Z, 

r- A.\«*» 4 V 

*W FT 

faHTStf # i«I Hlfd4 

10908 

91 

44. 9250876 

2000/06 

Viqm ^TH ^>dcm 7T*T 

TOT 3*T *#T-^3TT«?T 
'STT^W-144 004 _ 

#^3>TF?%lFnjfR T T 

05312 01 

84 

45. 9550977 

2000/06 

^FT^H 5»d^(1 TFT 

TO ^T ^#q-^3TMT 
^T^R-144 004 

•^id «fcd yte'fl'i % Rih 
T cJTTSIc^ 

00780 

84 

46. 9251070 

2000/06 

M, 

cTTcT TR, d<sH*- 

227 305 

#^4 % TO 

M^i t<j #£ 

02098 

97 

47. 9251171 

2000/06 

TH^T §c^I«t$«hci §54^)^, 
3ty152 37RT^ 'FK 

■•i l |<45 4^3 XT # <H3I<H 
F#. 

02312 

67 
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3412 


(D (2) 


(3) 


(4) 


( 5 ) 


( 6 ) 


48. 9251272 


49. 9251373 


50. 9251474 


51. 9251575 


52. 9251676 


S3. 9251777 


54. 9251878 


55. 9251979 


56. 9252072 


57. 9252173 


58. 9252274 


59. 9252375 


2000/05 


2000/05 


2000/06 


2000/05 


2000/05 


2000/06 


2000/06 


2000/06 


2000/05 


2000/06 


2000/06 


2000/06 


2000/05 


^ fa., 

fafat 7 ! TTTR, 
TTPJT 208 004 

RTT "aifa., 

fafe R. 12, faFZT 4, ' 
1 +>0<NK- 

TT % y7-S<+d<H 

4-48 

^Tfa^-144 004 

r\. 

OTsTJT ^tjl, d<D 


Rm Hirrf 

%fat*5Wlcf % 


02713 


02082 


% , M u ^k u l faW 
^TcT y4)^H % fall 00780 

-HIHI-4 ik-il'jR %3 00303 


* V C 

Vs 


%. Tit. w4^S 

faftf (yi)fao t {$& 4>*U ^ 

375, i<zfhiq<H TTfan, faif-2, 


7 TF1 clPVTUI ^JT«IRTTte, 
:3 neP4T-144002 

TnTo%o'^t yi^e+i^ fao., 

’ITT TTkRTT FTTcft 

TTTcT, TfaRTR 


7 fN fa-fa RfafalS, 

W3 134007 

^ faffar fafa 4^Tu fa-, 

7 trfa fnr'faafr 

181, 

"HR M 

fa IJT pZ., 

7, fa-T Tit 3ft fa 

T33TT (' J i 4j T _ 4>v4)0 

3FJ '5Tfe=KTT fa., 

ifalb Tfa 3Tfr^ 


^nfar, 3far%faii 

'-Krlfa 

faslfc % fafa Rl 
RTiFIT^fa^IRT 
faffal # J 14> 


01659 


01237 


07181 


01834 


08074 


^ fafarf efcshld MI$M 00458 

( fafal 3fa iffa) 

3PfaH % fair 00778 

cTFsn IfarQRj % fa fatsi 

3fafafTcfTc^ 

43 ite TfkJm hVcTs 08112 

fafa 


2 , 4-fa 5 4I^R "3«^fa 10244 


01 


( ■ 


80 


93 


84 


89 


90 


80 


86 


84 


90 


88 


84 


89 


60. 9252476 


92 



3413 


[MPT II— W*S 3(ii)] 


WJFTTTSm: ^ 3, 2d03/^R3 13, 1925 



61. 9252577 2000/06 

#-6 7ir^ it fz. 

vfm, ^o#o'q^o3in£o#o7fto ) 

aim i 


62. 9252678 


63. 9252779 


64. 9252880 


65. 9252981 


66. 9253074 


67. 9253175 


68. 9253276 


fTMli* a'TT'R—12232 


2000/06 


&QO/.06 


2000/07 


2000/06 


2000/05 


2000/07 


t^TofT 'q^rqi, 

rsshti #5 314W 4^?lci) ■41 
145001 


taray, 71*137 

(3n) %., 

fir 173*13 TTTFn Fdw*fR^ 

^§an 

l 3'1 a il§7i'1 

38, 7£#T 3*17, 100 t$Z\ Tt5, 

m 

frj7# Wfc, 

TcTTE 3. 184, #137 29 
^STTSf^Tef 

t&z, WftHsrias 

#i?71.7JI33#37lfaf3(7f#), 

W, 7§p# 

^r«P7RT-141401 

f^1H ^i*^, 

■q^r-3 t?# w, 3 ^tt 337 , 


fU^fTf <fa% It$s=biq 14151 
W TcTTT 

T nT c r 

witat ^di^gs 00303 


*M #5 «nJTi?r 00455 


313t%#37 


faSJd WT^NH % f#r 09537 
*W$£ 313 3 f3^J3 

7^331 % fVu^ ^ 

00362 


it -^jcR 02312 
Till “ 


69. 9253377 


70. 9253478 


71. 9253579 


72. 9253680 


2000/7 3T##fe 0# %#«F^7t, 

7 # 18 # tsfegm V&Z, 

#711, %T# 

2000/7 tttj} %rft^c71 t 

7 #7 8 # V&Z, 

7TR1 337, %ldl 

2000/7 %#^71 inrg- lJ^I?4 TJT^m, 

"Wfo ‘^pT^d 33%3, 
^Riil-274001 

2000/6 #f?cT# t§7^3, 

76 t-Sf^4d TT^Z, 

% # 71^31 #FcT % #%, 

T3TM37-144004 


0,71 # 


733333PTt3H % 3 (<79 09890 


\B0^l/o3-3 
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( 1 ) ( 2 ) 


73. 9253781 


74. 9253882 


75. 9253983 


76. 9254076 


77. 92S4177 


78. 92S4278 


79. 92S4379 


80. 9254480 


81. 9254581 


82. 9254682 


2000/7 


2000/7 


2000/7 


2000/7 


2000/7 


2000/7 


2000/7 


2000/7 


2000/07 


2000/07 


HP3R Car.) fa., 

fs, «nrt 9\^\, ^ 

<+•«[) ^flTTT feT., 

•T. 4, 2, 

firsts. 

«fRt 

46 •lft'4, 

3TO-282006 


w<i'»i fcT., 

4>*ldl Tfe, 

^NT-147201 

cO^liJy 
2362 FtT3H^, 
4^*13-124507 

3IMd«l$5 3?Mt Tfe, 


3ft <^>4l<6cn, 
^-118, 

W-3, 


W 3R£I TltlRT MU^<6)dl fff, 

tsfartsrsH 

5-^r^^d 1^5, W^Z 
^toTT 

Ttf, lllftst, 

^TTcl-132 116 


^T«n33fn#r^5n oosi4 

%f^f 3TTftT^T 

<4)144 $fMid 

<4>N< ^ 01507 


hfu^t spfFnt 
(20 Fhdtai<i H40 % 
fcl4 y,4 > uhH m(ci 4i<rl 
y«iqfcia (sl^id) 
*w4 e hi[<fli 


RFft -t4 % t&Z 08978 

31hIW 3jfa TPIRH % 01729 

fair ^ 5H 

’qr^T, fFfzn ttffrTi 


I, 08249 




$<^4^4*1 , i TTt 14250 


«TF5 cPTf^ % 00278 

dfcfcfKf TFTTct % 

7TR 

4>1<HW4) ' l(r4dl9)Tf( 13403 


( i ) m fa-, 

j li<4 ^44 Ihi<*ki 04 > 


83. 9254783 


2000/07 


Tstwan firt 


04323 


so 


[HRII—THR? 3(ii>] 


mWR: M 3, 2003/^1H3 13, 1925 


3415 


(1) (2) _ (3) 

84. 9254884 2000/07 


85. 9254985 2000/07 


86. 9255078 2000/07 


87. 0255179 2000/07 


88. 9255280 2000/07 


89. 9255381 2000/07 


90. 9255482 2000/07 


91. 9255583 2000/08 


92. 9255684 2000/07 


93. 9255785 2000/08 


94. 9255886 2000/07 


95. 9255987 2000/08 


(4) (5) (6) 


( i ) ht. 


12016 

87 

sFfa%H* 

(j) HT. m, 

4 \ 4 

HR tfWHRH 

iCS, 


11997 

87 

spr^r %HR 

(i) *t. m, 

HR 


02567 

78 

H) HT. 

HR ^H^tHRH 

sFfa %HT (■?.) 

HI. t^T., 

hr ^h^Ihrh iNrtjt 
ire, 

3T*rM# 

10319 

82 

t tdKl§HR4iTH ^ 

08944 

78 

H*TR 

HR HSFTtHRTT O'JjO Pl&, 
H^*1T HHT 

mlmi 

01328 

96 

wife™ hTciWIci ht.%. 

HR Ht 3Tt HRRR, 

’Hld'1 

HT5 d 4 IH TcR 

HR 

00278 

78 

4T^ «d)*l nidi'll s-sR^d 
mJRhi, hjictht 

'Jld <t»d y4l'*M % Rm, 
HRHT fH9R15 % t\Z 

00778 

84 

AO_ V - *\ 

251, TRlHHHTHH^5 

O A ,V ___ m-r _ 

R*fdT HT *j<H *JH TTOHH 05780 

RROT 3?fT HftHH 

80 

. . . \ » ^ 
fmfH 

HR <g<ilcii 

«idl*<i HPT 1 fRH 
'Hffcffi HflRHt 

01534 01 

77 

r _*_ 

«ft—12, ^^d 

<g-11-144 401 

% I^RlHfHcT 

3H?R 

02052 

79 

44 P*>hI f<<rd) fPf, 

HRTtFS, 

"5T5R-124 501 

^vi|R<3 

^FR5 HRHR 

02046 

95 
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O) (2) 

96. 92556080 

97. 9256181 

98. 9256282 

9 >- 9256383 


IOC. 9256484 

101. 9256585 


102 . 9256686 


103. 9256787 


104. 9256888 


•i^/082 


(3) 


2000/08 


2000/08 


2000/07 


2000/08 


2000/07 


2000/07 


2000/08 


2000/08 


2000/08 


2000/08 


2000/07 


(4) (5) 


^r, 

3> u '5<m1, -hHIhci 

TRcI (Tfa.) 

Rt.zt. TtS, 

qf^frRFRTfR., 

<^<qcil®IT4 Tfe, 

‘J^lM-122 001 

sIVti 
i -1 7TRT 
mzt 23, 

■qTRRR-121 005 

TRiq TT^F 
THTTT qfcFTRT 
^fPrtHTl tIrT 4idl Tpm 

5 llr^4 Mrll^S 

•5ff. fR„ TJ^RH Tfe 
FTFR, 

qq fqtTR 
7T7T, ^^.-9, i^FR 
qlRTT, TTt^ fq^T % TTPT^, 
qrjqi qqr 


RTFR 

trtc q, io, qqq fr fqq 
qrrRHt, in fFFRn % 
qt#. TRT(-22, 
qrftqMq-121 005 


q_<yiq TetR fR., 

#i q. 2 , qn 2 , 



qrctei?>m Rig %.) 


qqci tqrt 


3TFKT (1-S, 
fqr^oTt^ fqqq, 

J]qqiq-T22l04 


#1 q. 4, fft 2 , 

qrfrqnfrq 


trqtfR^ Rfq Ttqrj- 01061 

qTRT 7TTR qqpf-TiTRT 
3^777^ 

t^cI7tWiq%fR^ 09537 

qffeqRiqifS 1 ^- 14186 

sj^HI S s c r< jMl 

^Rt7t^#qf%^TT 01534 

%Tqq fft 1 Itfr 
qifdcK qftqqt 

^ ^fqq <btftZ W* 00458 

(y°icH 77f?q 3^7 

qqrest 01328 


01659 


qfaq Trfriqrqq ^ 04246 

% RI*7 3I^q 

%r^Rs 


TTrqpq mqqT 02062 


qRT^ ^4 TTTS7 13334 

'‘■tft i qrqqr^ 


Trg^trqqt 12916 


( 6 ) _ 

97 


02 81 


94 


01 77 


88 


96 


90 


92 


99 


01 98 


90 



[ 'TFT II—TSPla 3(li)] 


^ 3 , 2093 fam 13 , 192 s 


(1) (2) (3) 


107. 9257183 2000/07 


108. 9257284 2000/08 


109. 9257385 


110. 9257486 


2000/08 


2000/08 


(4) (5) 


1[ FTtaTf5*T fa., i 12016 

#T 4, 2, 

5-sr^qci 
•MKldlSW W*l 

Trtr^ ^<r1l$S ^31! % fafSRf 3WR 02052 

55^1 >»! fa. 7 M 

%cTOI, : %cTOT 

T^FT, *i , K 

^’l)«=h (3JT.) fa., 01659 

"nfa eciici^ 'Jldfal fte, 

#%cT 

?Ntt fr w*t, ^ ^fa<r ^fte 'q^ oo458 

^TTMT 7te, ^fatSTt TTT^ft, ( 3fa Tfac!) 


111. 9257587 2000/07 SIlfaH C?fe*JT) 

116, ^lafajTTcT 

112. 9257688 2000/08 TFTt Tnjf 

J iiq *}<^< ■dtS'i, 
M'4^-152 001 

113. 9257789 2000/08 ^ kll^, 

t tf^ TTrsrn it^rt 
TsT^t Tfe, 

114. 9257890 2000/08 3T?Tfal 

w&m, 

'*1 J II^TT 

115. 9257991 2000/08 W fa., 

Wl<^ 

116. 9258084 2000/09 T f^T, 

"nra -Ifa^Kslsi ^hhIh- 

fawi 

117. 9258185 2000/09 $cr1l^ 

ijl?. Uj/'MI 3ifa^Ul, 
3FRFTFT Ct 3ffT %) 

118. 9258286 2000/09 ^cni^l 

Its. i^r TijTm srfagfa, 
3FRHF1 (3 3^%) 


T3KI 

UltST) 


y^il'44 


fafa 


^sFTte ?Rfaj 04990 

%fair ^ni^s 




43 Tte hUcT-S 08112 

53 Tte WWW 12269 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 



119. 9258387 

2000/09 

dd<4TC 

9-10, imx 22A 

xm 

<Hl^ u l/(¥l<rM4»l(l *j*at 

im 

01417 

99 


120. 9258488 

2000/09 

>4 Tlt.fa, 

4rlki *T. 123 4 li°l ^<*41 

(wAt) 

43 ite ^TOR 0 ! hVcTs 

V 

*A\ H<i 

08112 

89 


121. 9258589 

2000/09 

CTkrflHK I Slfe4d« mfk, 
•IkJmM Tfe, Tim <4KSMl 
<*AAi+cii, T T^KT 

\?n strorfat 
fajfa ^mT 

07193 

94 

* 

122, 9258690 

2000/09 

'Aftz car.) fa., 
Tim^ftfaya 
cTF^rtcT 

AlAldiil AlAi 

01489 02 

91 

* 

123. 9258791 

2000/09 

dl4< 

^JFPT^cT A-S, 

cjfWH-141 120 

TTiffer ci«n fawr- 
^=n zm ^Ft fefafci 

02414 

91 


124. 9258892 

2000/09 

f^WII dl4< %., 

«t>i , n c icl <ls, 

gTwn-141120 

^i 5 r^d i«f-s 

02415 

92 


125. 9258993 

2000/09 

im wmmi 

TTFRTT, ^TeTO7-144 004 

Cd*4i cil*? 

% 4154 faferf 

01879 

87 


126. 9259086 

2000/09 

‘Aid 

Tim 

TTJ^TFT, cfc^^dl Ttl», 

Tfpft %T 3fR Hd^d % 
fat* «d<4i eft% % <?R 
iqi^qf fcpf^TT 

01538 

93 


127. 9259187 

2000/09 

Tmwl Add §s^)'»! ( ifa. ), 

80 

^Tctal-144 004 

tTirptaf csd^i cTtl^ 

% 4154 FAifd^l 

01879 

87 

t 

123. 9259288 

2000/09 

106^raWft^R, ^T4, 

Tm ^m ■Airs 4 h 

09974 01 

81 

V 

129. 9259389 

2000/09 

Tim Midi dl'ldl 

fte, 

'jJdW 3^ dH6K °4'1lA 

01322 

93 


130. 9259490 

2000/10 

TimtTT y,*^di 4 lA' J i TIT. fa., 
2682 TJTrii, 


01610 

89 
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(D (2) 

(3) 

( 4 ) 

(5) 

(6) 

131. 9259591 

2000/10 

IUhPhU (311.) f^T., 
flS, %RT, 

f^TR cjl^cil fWNpFR 13947 
3$fo Pl4*u| f*FR 

03 93 

132. 9259692 

2000/09 

(^H) 

14/6 

'Wl<WI<-121 003 

*|>7lPFT % t°is 08391 

llRw ‘3RT 
iftz 

87 

133. 9259793 

2000/10 

TTFR 

^ ^ 2 , im, 

*T<*T oRcT TPTfaR % fcRi 00778 
cTP^n ftr^r^rrg % ^iz 

3flr^fT^Tc^ 

84 

134. 9259894 

2000/10 

TRIFTT 

3> u -sci) «hlMd-131 028 

S\fad ^If^FFT ^(4 h1 % 04246 

*rm y^*i 

92 

135. 9259995 

2000/10 

fg. (in.) f^T. 

<l-s, cflnlsfl shah, 

ejftFJRT 

TFpft Krfl^S 00710 

76 

136. 9260071 

2000/10 

_____ r r- 

5l^a^< ft?, ^TNfHi, 
qfeqni 

“FsftltT 91ifi'q <6(4 % 04990 

kdl^4 

93 

137. 9260172 

2oocno 

f^T., 

7te, 

•q^nen 

^Tg?(1 <m4Pl 00710 

76 

138. 9260273 

2000/10 

$e1ISHI< ffe, 

^ 'tishld RTf^ 00458 

(U^FT Trf%?T sifc 

TfecT) 

88 

139. 9260374 

2000/10 

^t.lTTT. 

404/2/3/4 *li<9 ftK«i di4l 

TtlT, 

3*qfw 3^ *FTTcFT % 01729 

< 4 li? % ftFFte sHr 

M^q, tt&] 3^k R^FT^FT 

79 

140. 9260475 

2000/08 

TSR 3IT. fH, 

'lie* 

=bl*-4(^ c fH % TTFT%, 
^HHm-135 001 

*Fpfi 4M4iq%g 00710 

76 

141. 9260576 

2000/09 

KII^JS HI. f^T., 

7 lfa e<ni<n^< ^dldi Tte, 

-Hl-fJ Md 

4W^<si 01328 

96 

142. 9260677 

2000/10 

3F5RTT 

184/6 WHI Tfe, Rra 
dfj^iici tie'll, 

M?I TR 05346 

94 
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(3) 

(4) 

(5) 


(6) 


143. 9260778 

2000/10 

t^ld •!. 3, 5*^ 

«hI4-%hct f^rsr, 
gfwn 


03062 


95 

144. 9260879 

2000/10 

qafr^d 5'*0Pl^R*l 34^, 

*£ld •!. 3, ^ J iT <ls, 

cjf^^Hi-141002 

^mwm 

03652 


95 

145. 9260980 

2000/06 ' 

#H. 4, 2, 

T5 4i<l 

f^TR d 

w&m 

11010 


84 ^ 

# 

146. 9261073 

2000/06 

i. 4, 2, 

T4 cfiT^n^'w, ^Rt 9mer°T 

*"L 

Nqild^w f8t 

08028 


87 

147. 9261174 

2000/10 

S«ici 3TI^ e hlfw. J l C^f^TT) 
^-20 §4ft^4d 

tscidfj cili? 

% w? Pfrftvi 

01879 


87 

148. 9261275 

2000/10 

*TTR $4^1*1, 

"41-189 


11132 


85 

149. 9261376 

2000/10 

3TFTH $4^M 

26 dfVui^i. <ls, 
lirat 


09020 


79 

ISO. 9261477 

2000/10 

‘t^id 'jj-su, 

TcTTS ^f. 4, §-sf^^d i^d, 
4i^3TT q, u S ^>) 

fa*3>ci 

01011 


92 

151. 9261578 

2000/10 

"qp s-st^l^, 

7, ftH«6l4 §sR^Md 
aFT§3TT T£*4 %) 

Mi^dHI 

01489 


02 91 

r 

152. 9261679 

2000/10' 

MTCcT ■RtcT d«J®« 

4)^<d1 <14 J IHf|* 131101, 
f^TeTI 'RFfWcT 

■JJ5 ^ iiIcimT 

i lfd«hl e hR *llHpl4l 
cf«TT pMdqi ^FTTcT ^ 
sp^t Ftifd j i 

01239 


01 90 

V 

153. 9261780 

2000/10 

3ft 'iHTd^fPl, 

O'^O <ls, 

^HH'K 

■RTRHT h4*i1 

00303 


89 

154. 9261881 

2000/10 

Ttt m W TIR ^cTCf, 

34 6 1 di^l, 

Wf 

4f|*JN«l/IWrM4>Rt 
^pSTdl ^ 

01417 


99 
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(3) 

(4) 

(5) 


(6) 


155. 9261982 

2000/10 

M., 

8T88K ffe, TR8J1 

4tH M^I-244901 

8188$ 88Jf 8t^ 

03097 


80 

156. 9262075 

157. 9262176 

2000/10 

2000/10 

(38) fa, 

13R, 

*fait ^fal<«KTH (38) fa., 

T^wXvra, *ffa8i 

f fr . _\>___ fs V 

^^<nm 8 ThZ 

8^8Gf8eI8Tcitt% 
Wf fafzn 

01489 

01879 

02 

91 

87 

158. 9262277 

2000/10 

^ ^ _»g? - 

^t~3, 

weim mx 


02692 


79 

159. 9262378 

2000/11 

8kfe, 

12, T T&z H<+u2¥H, 

^538 (^ TTtTJ%) 

S3 tlT 818188 

-A-C_*_ AA 

12269 


‘ 87 

160. 9262479 

2000/10 

fr-ffall (38), fa., 

<nffa8»te (i4, 

888^1 

fRfalf 3l!5-K 

02052 


79 

161. 9262580 

2000/10 

wn jgiki, 

R«[t1 ftf, 
3888-282007 

■ ^ ... «& .. • 

STOW 381 88RR 

%faR\8%8M^f 
rftt %fRRfa 
3?R#faS8!f9, fafZR 
altl 8818888 

01729 


79 

162. 9262681 

2006/10 

s# IS \ f 

^TmnpPii^ET, 

RT8 

■*RR8, *111381 144004 

8RJ8*af <«<rfqi eTt% 

% Wlfaf28 

01879 


S7 

163. 9262782 

2000/11 

211 8Rlt 88 

WTfa8 8FT1 

RIHM 88t88 

04003 

01 

78 

164. 9262883 

2000/11 

81121 ^HT 8818^88, 

211 88ft 88 815181 

wifa 

04003 

02 

78 

165. 9262984 

2000/08 

818 Rfat <rtlcl«\ 

facTT nfi^Krii 


08074 


90 

166. 9263077 

2000/07 

farft 88t fa., 

kfa^TRikt, 
fa^TT ^fd^icii 

f^8#18f8^8t 

05277 


78 

167. 9263178 

2000/08 

3ftf8 ^cTff «i1 4+1 38. fa., 
3T8^8fe, ^fa8 #*T, 
''*P88'Ct, fa^T '*i*j*ih j k 

arf*8 ar88^8T t ?8^s' 

05509 


80 

168. 9263279 

2000/10 

8f£f fR811rR fa., 

^881^ ffe, 

*ftfa -#8 8887^4 

03383 


82 


W54<5f/«3~4 
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169. 9263380 


170. 9263481 


171. 9263582 


172. 9263683 


173. 9263784 


174. 9263885 


175. 9263986 


176. 9264079 


177. 9264180 


178. 9264281 


179. 9264382 


180. 9264483 


181. 9264584 


2000/11 


2000/11 


2000/09 


2000/11 


2000/11 


2000/11 


2000/11 


2000/11 


2000/11 


2000/11 


2000/09 


2000/09 


2000/09 


*i J K 

fan**! 

^3TT, (^^5%) 

184102 

'^iHNKWT 

Tj?^ TfSt W^7TFRrT3T, 

MIHlMd 

■^FTP#, r^l<rlf 'Jib'll 'FIT 
3TO cu<r**T 

THCf-63 5«r^C1 ##T, 
^flcWO44004 

'nfa 'iMl^ 

T^R, i^KWK 
f^Kcrlt HPH 
ThtIcI 

fadd 3£J) J ! fafoS'l dialed! 

fte, ?mw 

«#tpt wm fk, 

316#*I{24, 

»Ml<MK-121005 

*#fcl*TTOTfk f 
316 #*^24, 
4>0<NI<-121005 

WRT A>4)«t»d ^3# 

381 k ’3F#F *^<31, 
y^lHMcS 


#-162 

1, cjfaqHl 

^-162 <bMid ^1^4, 
AFT 5, WTd^RT^fWT 


«ClT4> #£ 


43 «INK U ( 


TT?T^ 08074 


HI*H TFJRH 00303 

*TeT =FeT m4Ai.% fk* 00778 
dlWI f#!PT 13 % Ah 

A*? STFjftf % fk?| 04985 
1 TT5 T ? 

<£>«h< 02347 


Wft % 08978 

% Hill "*# e t># 02082 
% N U £K U I faiFT% 

<0<i< 

4I$4 01061 

fFippmt -q^T*f 

c ti[dl #4 4fA><5 

41154# yin f# 12016 


«bV4l914> ^PldWtf 13403 


#-162 5,. 

^cTf 


*4<il4cffe i # 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

182. 

9264685 

2000/09 

M., 

#-162 q 4>l4>d 5, 

yreift^TT, qfiUHI 

fVHK-1'hTu i # 

08028 

183. 

9264786 

2000/09 

#5^ fa., 

#“162 ^ ^4F)'a 5, 

4#7Misf<4JM# 

08944 

184. 

9264887 

2000/11 

#. 3TR. 44>Pi<?><ri *1#^ 

01610 




265/2 3TSM r&ftx ^ 
TWKrll ffe, 



185. 

9264988 

2000/11 


% T 7Fft 

02082 




170 ^HT TT»? 

^>7% % 1 TOW 





■Rfr^TT, 

4><1qi«(l<;-121 005 

%fW7*1«i7 


186. 

9265081 

2000/11 

<3-il 

faqcil % T rnt 7 r4 

02082 




i. i, qs<si*i ^ 4ta, 

% ^ u SK u l 





Tgz *me 

wft ite, at, 

'»fi'0<%MW'121 001 

fVm q)c< 


187. 

9265182 

2000/11 

K u s)$i #*fe $£^>1, 

I444&3M 

m)<WTs ^icjhci Tftife 

00455 







188. 

9265283 

2000/11 

^idd *t>ls Hiit 

% firm 

02052 




P*Krtl T^TT. *1*K 

fofacT 3-Ht>K 


189. 

9265384 

2000/11 

ifat #ftn hvRh 
a. 1 , ^737 # 37 , 
iptefcl *$2$, 


01610 

190. 

9265485 

2000/12 

3ftf*ret#frqd (m) fa., 

WWW i\# 

03196 01 




t t? 5 [ irg ^crf^pn. 

^7 fci^ 5-l7rT27 7^ 3lft|eb 

<T 




<16 #d T^3TR, 

^d^Hdl «1l<^ 4 Rt5<1 






3R*T e 6l4’1 ^FTRT % 
f#?T37 

^ 1 M,dMl4l fofirHW 


191. 

9265586 

2000/12 

fTTOIT 

3icrH<;iq £t*uftq 1\# 

03196 01 




#*^#7 37, 

% 5-firt<i< 7^ 3ifqq> 





fg7TT77te 

qicl 4(crsn 
3lr*7 q>f4*i 5*qi<i % 

faf?T5T 

VPT1 R4ir»«s< 



87 


78 


89 


93 


93 


89 


79 


89 


92 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 17th April, 2003 

S.O. 1335,—In pursuance of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulations 
1988, ofthe Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following 
schedule: 

SCHEDULE 

SL Licence 
No. No. 

Operative 

Date 

(Year/ 

Month) 

Name & Addres of the Party 

» 

Title of the Standard 

IS No. Part 
Sec. 

Year 

I 2 

3 

4 

5 

6 

7 

I. 9246582 

2000/05 

Shakti Agro Chemicals (India) 

I, Tyagi Market Chowk 
Tarikhana Court Road 
Moradabad (UP)-244001 

Endosulfan EC 

04323 

80 

Z 9246683 

2000/05 

Shakti Agrochemicals (India) 

1, Tyagi Market Chowk 
Tarikhana Court Road 
Moradabad (UP)-244001 

Butachlor EC 

09356 

80 

3. 9246784 

2000/05 

Ashoka Cold Storage 

Bilaspur Bye Pass Road 
Jagadhari. 

Plywood for General Purposes 

00303 

89 

4. 9246885 

2000/04 

M.K. Petro Products (P)Ltd. 

Vill. Sofia Harfali Teh. Palwal 
Faridabad. 

Bitumen Primer for use in water 

03384 

86 

5. 9246986 

2000/04 

Chandra Sagar Timber Product 
Mahanmati Bara Gaon Kamal. 

Veneered Decorative Plywood 

01328 

96 

6. 9247079 

2000/05 

Crop Chemicals (India) 

C-63 to 65 Indl. Area 
Kotkapuia-151204 

Atrazine WP 

12931 

90 

7. 9247180 

2000/04 

Jai Shree Agro lndst. Ltd. 

G.T. Kama! Road Vill. Nathupur 
Sonepat (HR)-131029 

Metoxuron WP 

11063 

84 

8. 9247281 

2000/05 

Jai Shri Agro lndst. Ltd. 

G.T. Kamal Road Vill. Nathupur 
Sonepat (HR)-131029 

Pesticide Metribizin WP 

13333 

92 

9. 9247382 

2000/05 

Bharat Fertilizers Mfg. Co. 

B-9 Focal Point 
Kotkapura-151204 

Zinc Sulphate 

Heptahydrate, Agri 

08249 

94 

10. 9247483 

2000/05 

Khyber Industries (P) Ltd. 

Vill. Tulpow Khunmoh 

Srinagar-190001 

53 Grade OPC 

12269 

89 

II. 9247584 

2000/05 

Geol Wood Products 

Vill. Nandoli Saharanpur Road 
Yamuna Nagar. 

Plywood for general purposes 

00303 

89 
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1 2 

3 

4 

5 

6 

7 

12. 9247685 

2000/05 

Shanker Industries Portland pozzolana cement 

Vill. Patti P. 0. Tarore 

Teh. Samba, 22nd Km stone Jammu 

Pathankot Road Jammu. 

01489—02 

91 

13. 9247786 

2000/04 

Krishi Rasayan Exports (P) Ltd. 
Plot No. 168 and 170 Indl. Area 
Baddi Solan. 

Pesticide metribizin WP 

13333 

92 

14. 9247887 

2000/05 

Northern Cement & Construction 43 grade OPC 
(P) Ltd. 

Vill. AlamwalaTeh. BaghaPurana 

Moga. 

08112 

89 

15. 9247988 

2000/05 

K.K. Metal Works 

18, Santokhpoura, Gali No.2 
Backside elect, compliant Office 
Hoshiarpur Road 

Jalandhar-144004 

Copper Alloy Gate Globe & Chec 

00778 

84 

16. 9248081 

2000/05 

Crop Chemicals (India) 

C-63 to 65 Indl. Area 
Kotkapura-151204 

Fenvalerate EC 

11997 

87 

17. 9248182 

2000/05 

Irachem Ltd. 

C-5, UPS1DC Industrial Area 
Gajrauta Jyotiba Phule 

Nagar. 

Sulphur Dusting Powderin 

06444 

79 

18. 9248283 

2000/05 

Maken Cement Indust. 

9-10 Industrial Estate Exn. 
Kathua-184102 

Portland Slag Cement 

00455 

89 

19. 9248384 

2000/05 

Ishan Industries 

Vill. Jourian Radour Road 

Yamuna Nagar. 

Block Boards 

01659 

■90 

20. 9248485 

2000/05 

Ishan Industries 

Vill. Jourian Radour Road 

Yamuna Nagar. 

Plywood for general purposes 

00303 

89 

21. 9248586 

2000/05 

Haroon Cement Factory (P) Ltd. 
LAR, Ganderbal Srinagar. 

53 grade OPC 

12269 

89 

22. 9248687 

2000/05 

Chandra Sagar Timber Product 
Mahenmati Baragaon Kamal. 

Plywood for general purposes 

00303 

89 

23. 9248788 

2000/05 

Haryana Industry 

Khajuri Road Yamuna nagar. 

Plywood for general purposes 

00303 

89 

24. 9248889 

2000/05 

Haryana Industry 

Khajuri Road Yamunanagar. 

Block Boards 

01659 

90 

25. 9248990 

2000/05 

Krishi Rasayan Exports (P) Ltd. 
Plot No. 168,170 Indl. Area 

Baddi Solan. 

Ethion EC 

10319 

82 

26. 9249083 

2000/05 

Oberoi Wood Industries 

M-15 Industrial Area 
Yamunanagar. 

Block Boards 

01659 

90 
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1 2 

3 

4 

5 

6 

7 

27. 9^49184 

2000/05 

Singhal Pesticides 

9/122 Motibagh Jamunapar 
Agra-282006. 

ButachlorEC 

09356 

80 

28. 9249285 

2000/05 

Trishul Enterprises (P) Ltd. 

Kot Bhalwal near Sub Jail 
Jammu. 

Portland Pozzolana Cement 

01489 02 

91 

29. 9249386 

2000/05 

New Century Cement Co. 

Rural Focal Point 

Vill. Pathrala, Bhatinda. 

43 Grade OPC 

08112 

89 

30. 9249487 

2000/05 

Kwality Dairy (India) Ltd. 

Vill. Sofia Teh. Palwal 

Faridabad. 

Skimmed Milk Powder 

13334 01 

98 

31. 9249588 

200005 

R.M. Plywood Indst. Pvt. Ltd. 
Vill. Titolly Jind Road, 

Rohtak. 

Plywood for general purposes 

00303 

89 

32., 9249689 

200005 

R.M. Plywood Indst. Pvt. Ltd. 
Vill. Titolly Jind Road 

Rohtak. 

Block Boards 

01659 

90 

33. 9249790 

.#■ 

200005 

Himalayan Plastic Pvt. Ltd. 

9 Industrial Estate Chambaghat 
Solan. f 

Irrigation Equipment 

Polythylen 

12786 

89 

34. 9249891 

200005 

Anil Ply Boards 

Vill. Bamai Akhnoor Road 
Jammu Tawi. 

Wooden Flush Door Shutters 

02202 01 

91 

35, 9249992 

2000/05 

Vishwanath Iron and Steel 
Re-rolling Mills 

G.T. Road (Sirhind side) . 

Mandi Gobindgarh-147301. 

Hot Rolled Steel Strip 

10748 

95 

36. 9250068 

2000/05 

Swastik Poly steel Pvt. Ltd. 

Vill. Jatoli P.O. Dachghat 

Solan. 

Galvanized Steel Chain Link 

Fence Fabric 

02721 

79 

37. 9250169 

2000/05 

Haryana Plywood Indst. (P) Ltd. 
33 km. Stone G.T. Kama! Road 

PO Kundli-Sonepat. 

Plywood for general purposes 

00303 

89 

38. 9250270 

2000/05 

Motilal Pesticides (India) Pvt. Ltd. Cypermethrin EC 

Masani Mathura. 

12016 

87 

39. 9250371 

2000/05 

Accurate Engineering Works 
Street No. 3, Dugri Road near 
Canal Bridge 

Ludhiana-141002. 

Hand operated Knapsack Sprayer 

03906 

95 

40. 9250472 

200005 

Ved Pardkash Mittal & Sons 

W-9, Industrial Area 

Yamu nan agar. 

Plywood for general purposes 

00303 

89 

41. 9250573 

200005 

Sachdeva Metal Works 

C-33, Focal Point Extension 
Jalandhar-144001. 

Horizontally cast iron double 
Flanged pipes for water, Gas and 
Sewage 

07181 

86 
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1 2 

3 

4 

5 

6 

7 

42. 9250674 

2000/06 

Pee Cee Wire 

VPO SurajpurMohtli Teh. Indore 
Kangra. 

Mild Steel Wire 

00280 

78 

43. 9250775 

2000/05 

Jasmeet Auto (P) Ltd. 

2216, Modem Industrial Estate 
Bahadurgarh. 

Flexible rubber tubing 

10908 

91 

44. 9250876 

2000/06 

Bhagwan Dass Kulwant Rai Jain 
Bhagat Pura near Doaba Chowk 
Jalandhar-144004 

Swing check type reflux valves 

05312 01 

84 

45. 9250977 

2000/06 

Bhagwan Dass Kulwant Rai Jain 
Bhagat Pura near Doaba Chowk 
Jalandhar-144004 

Sluice Valves for water works 

00780 

84 * 

46. 9251070 

2000/06 

U.P. Asbestos Ltd. 

Mohanlalganj Lucknow-227305 

Asbestos Cement Building 
Boards 

02098 

97 

47. 9251171 

2000/06 

Pardeep Electrical Industries 

3A/152 Azad Nagar Kanpur- 

Propeller type AC ventilating 
fan 

02312 

67 

48. 9251272 

2000/05 

QSTLtd. 

Agarwal Building the Mall 
Kanpur-208004 

Tubular Steel poles for overhea 

02713 01 

80 

49. 9251373 

2000/05 

Charu Electricals Pvt. Ltd. 

Plot No. 12 Sector 4 

Faridabad. 

Stationary Storage Ete. water 
Heaters 

02082 

93 

50. 9251474 

2000/06 

M.K. Valve Products 

E-48 Focal point Extension 
Jalandhar-144004 

Sluice valves for water works 

00780 

81 

51. 9251575 

2000/05 

K.C. Plywood Industries 
Akhnoor Road Muthi 

Jammu Tawi. 

Plywood for general purposes 

00303 

89 

52. 9251676 

2000/05 

K.C. Plywood Industries 
Akhnoor Road Muthi 

Jammu Tawi. 

Block Boards 

01659 

90 

53. 9251777 

2000/06 

Redsun Tiles & Pavers (P) Ltd. 
375, Industrial Area Phase II 
Panchkula. 

Cement concrete flooring tiles 

01237 

80 

54. 9251878 

2000/06 

Terminal Impex 

Vill. Variana Kapurthala Road 
P.O. Basti Quzan 

Jalandhar-144002 

Horizontal east iron double 
flanged pipes for water gas 
sewage. 

07181 

86 

55. 9251979 

2000/06 

M.K. Petro Products Ltd. 

Vill. Sofia Harfali Tehsil Pahval 
Faridabad. 

Hot applied sealing compound 

01834 

81 

56. 9252072 

2000/05 

Haryana Pesticides 

Vill. Mandhour Chandigarh 
Ambala Highway 

Ambala City-134007 

Monocrotophos SJ 

08074 

90 

iMi 

‘ 1 M*' M- • 

m * 1 .1 Hi 1 . 1 
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57. 

9252173 

2000/06 

Puja Prestress Cement 

Indust. Pvt. Ltd. 

Vill. Rosu Po Farah Mathura- 

Precast concrete pipes 

00458 


88 

58. 

9252274 

2000/06 

Vijay Deep Metal Works 

181, Swam Park SalimpUr Road 
Vill. Gadaipur Jalandhar- 

Copper Alloy gate globe & Chec 

00778 


84 

59. 

9252375 

2000/06 

VM Timber Indust. 

7, SlCOPIndl. Estate 

Kathua (J&K)- 

43 Grade OPC 

08112 


89 

60. 

9252476 

2000/05 

Anu Products Ltd. 

Tiganv Road 

Old Faridabad 

2,4-dethyl Ester WP 

10244 

f 

92 

61. 

9252577 

2000/06 

Sterling Irrigation Limited 

B-6 Site A Sikandara Indal Area 
UPSIDC, Sikandra Agra- 

Rotating Spelinkler 

12232 

01 

96 

62. 

9252678 

2000/06 

Shiva Pipes 

Defence Road near Pangoli 
Chowk Pathankot-145001 

Irrigation equipment-sprinkler 

14151 

02 

94 

63. 

9252779 

2000/06 

Ambika Plywood 

Industries (P) Ltd. 

Vill. InderpurTehsilBilaspur 
Ranipur- 

Plywood for general purposes 

00303 


89 

64. 

9252880 

2000/07 

Ravi Cement and Chemicals 
(P) Ltd. Indl. Extn. area 

Hatlimore kathua- 

Portland slag cement 

00455 


89 

65. 

9252981 

2000/07 

NBESON Engineering Works 

38, Sudershan Nagar 

100 Foot Road Amritsar 

Water meters 

00779 


94 

66. 

9253074 

2000/06 

Girdhar Pipes 

Plot No. 184 Sector 29 

HUDA Industrial Estate 
Panipat-132108 

Conduit for electrical installa 

09537 

03 

83 

67. 

9253175 

2000/05 

B.S. Gram Udyog Samiti (Regd.) 
Malerkotla Road Near Choudhry 
Petrol Pump Khanna 

Ludhiana-141401 

Parliament Hinges 

00362 


91 

68. 

9253276 

2000/07 

Hanuman Electricals 

M-3 Rashmi Nagar Kamla Nagar 
Agra. 

Propeller type AC ventilating Fans 

02312 


67 

69. 

9253377 

2000/07 

Markfed Agro Chemicals 

7 and 8 B Industrial Estate 

Phase I Mohali. 

2,4-D Ethyl Ester EC 

10243 


92 

70. 

9253478 

2000/07 

Markfed Agro Chemicals 

7 and 8 B Industrial Estate 

Sas Nagar Mohali 

Acephate SP 

12916 


90 


1154 5l/o 3-5 
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7L 9253579 

2000/07 

Chemicals and Allied Products 
Govt. Industrial Estate 
Deoria-274001. 

Isoproturon, WP 

11995 

87 

72. 9253680 

2000/06 

Kohilco Industries 

76 Industrial Estate behind KV 
Rice Mills, Jalandhar-144004. 

General purpose Ball Valves 

09890 

81 

73. 9253781 

2000/07 

Nayyar Electrodes (P) Ltd. 

Lane No. 6, Phase IISIDCO 
Complex Indl. Estate Bari 
Brahmana, Jammu. 

Covered Electrodes for Manual 

00814 

91 

74. 9253882 

2000/07 

Fungicides India Ltd. 

Lane No. 4, Phase II SIDCO 

Indl. Complex, Bari Brahmana 
Jammu. 

Copper Oxychloride Water DP 

01507 

77 

75. 9253983 

2000/07 

Indo Engineering Works 

46 Hathras Road, Naraich 
Agra-282006. 

Constant speed compression IGNI 

10001 

81 

76. 9254076 

2000/07 

Swaraj Automotivces Ltd. 

Kakrala Road, Nabha-147201. 

Power Threshers 

09020 

79 

77. 9254177 

2000/07 

VGS Industries 

2362 MIE, Bahadurgaih-124507 

Electric Instantaneous water 
Heaters 

08978 

92 

78. 9254278 

2000/07 

Duggal Enterprises 
outside OhriGate 

Balala. 

Sand Cast Iron Spigot and Socket 

01729 

79 

79. 9254379 

2000/07 

Shree Chemicals 

G-118 Panki Industrial Area 

Site III, Kanpur. 

Zinc Sulphate 

Heptahydrate, Agri 

08249 

91 

80. 9254480 

2000/07 

Dhanuka Pesticides Ltd. 

Vill. Atta Sohna MandkolaRoad 
Teh. Nuh, Gurgaon. 

Etofenprox, EC 

14250 

95 

81. 9254581 

2000/07 

Decora Industries 

5, Industrial Estate 

Chambabhat Solan. 

Galvanized Steel Barbed Wire . 

00278 

78 

82. 9254682 

2000/07 

Hafed Pesticides 

G.T. RoadTaraori 

Kamal-132116. 

Pesticide Anilophos 

13403 

92 

83. 9254783 

2000/07 

Crop Care Pesticides 
(I) Pvt. Ltd. 

Vill. Saidomajra Haibatpur Road 
Derabassi. 

Endosulfan EC 

04323 

80 

84. 9254884 

2000/07 

Crop Care Pesticides (I) Pvt. Ltd. 
Vill. Saidomajra Haibatpur Road 
Derabassi. 

Cypermethrin EC 

12016 

87 

85. 9254985 

2000/07 

Crop Care Pesticides (I) Pvt. Ltd. 
Vill. Saidpura Haibatpur Road 
Derabassi. 

Fenvalerate EC 

11997 

87 
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86. 

9255078 

2000/07 

Crop Care Pesticides (I) Pvt. Ltd. Malathion EC 

Vill. SaidpuraHaibatpurRoad 

Derabassi. 

02567 

78 

87. 

9255179 

2000/07 

Crop Care Pesticides (I) Pvt. Ltd. Ethion EC 

Vill. Saidpura Haibatpur Road 

Derabassi. 

10319 

82 

88. 

925280 

2000/07 

Crop Care Pesticdes (I) Pvt. Ltd. Chlorpyrifos EC 

Vill. Saidopura Haibatpur Road 

Derabassi. 

08944 

78 

89. 

9255381 

2000/07 

Punjab Plywood Industries Veneered Decorative Plywood 

Vill. Kami MajraKhajuri Road 

Yamuna Nagar. 

01328' 

96 

90. 

9255482 

2000/07 

Swastik Polysteel Pvt. Ltd. Galvanized Steel Barbed Wire 

Vill. Jatoli Po Dacghat 

Solan. 

00278 

78 

91. 

9255583 

2000/08 

Prestige Valves Copper Alloy Gate Globe & Chec 

41A Globe Colony Industrial 

Area, Jalandhar. 

0778 

84 

92. 

9255684 

2000/07 

Electrical Equipment Intrinsically Safe Elec. Appara. 

Corporation 

251, Rajiv Nagar Bus Stand 

Road, Gurgaon. 

05780 

80 

93. 

9255785 

2000/08 

Samsun Cables Industries Ballasts for Fluorescent 

Vill. Begampur Khatola 

Behram pur Road, Gurgaon. 

01534 01 

77 

94. 

9255886 

2000/07 

Kiran Industries Compounded Feed for Cattle 

B-12 Focal Point 

Khanna-144401! 

02052 

79 

95. 

9255987 

2000/08 

Merino Panel Products Ltd. Decorative Thermosetting Synthe 

44 Km. Delhi Rohtak Road 

Vill Rohad, Jhajjar-124501. 

02946 

95 

96. 

9256080 

2000/08 

Elosha Pan 40 HSIDC Industrial Disinfactant Fluids, Phenol ic 
Estate, Kundli, Sonepat. Type 

01061 

97 

97. 

9256181 

2000/08 

Bharat Industries (Regd.) Conduit for Electrical, 

G.T.Road Dinanagar, Durdaspur. Installa 

09537 02 

81 

98. 

9256282 

2000/07 

Northern Minerals Ltd. Pesticides Diflubenzuron WP 

Daultabad Road, 

Gurgaon-122001. 

14186 

94 

99. 

9256383 

2000/08 

Glowel India E-1 Sanjay Colony Ballasts for Eluorescent 

Sector 23, Faridabad-121005. 

01534 01 

77 

100. 

9256484 

2000/07 

Punjab Pipe Industries Precast Concrete Pipes 

Mansa Patiala Highway VPO 

Khaila Kalan, Mansa. 

09458 

88 

101. 

9256585 

2000/07 

Golden Plywood Industries Veneered Decorative Plywood 

01328 

96 


Pvt. Ltd. 

Mu! Ian Road VPO Ham bran 
Ludhiana. 
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102. 9256686 

2000/08 

Ved Prakash Mittal and Sons 

W-9 Industrial Area 
opp. Modi Mills 

Yamunanagar. 

Block Boards 

01659 

90 

103. 9256787 

2000/08 

Lancer Home Appliances 

Pvt. Ltd. 

Plot No. 10, First floor Shiv 

Colony behind Rachna Cinema 
Sector 22 Faridabad-121005. 

Domestic Gas Stoves 

04246 

92 

104. 9256888 

2000/08 

Sudarshan Steel Ltd. 

Lane No. 2 Phase 2 SIDCO 
Industrial Complex Bari Brahmna 
Jammu, (J&K). ‘ 

Stee 1 for General Structural 
purposes 

02062 

99 

105. 6256989 

2000/08 

Bharat Dairy Udyog 

Bharatpur Agra Road Firozepur 
Jhirka Gurgaon-122104. 

Skimmed milk Powder 

13334 01 

98 

l.j6. 9257082 

2000/07 

Fungicides India Ltd. 

Lane No. 4 Phase 11 SIDCO 
Industrial Complex Bari 
BrahmnaJammu. 

Acephate SP 

12916 

90 

107. 9257183 

2000/07 

Fungicides India Ltd. 

Une No. 4 Phase II SIDCO 
Industrial Complex Bari 

Brahmna Jammu. 

Cypermethrin EC 

12016 

87 

108. 9257284 

2000/08 

G.R. Solvent & Allied 

Industries Ltd. 

Vil lage Adalpurtaj PO Kailsa 

Opp. Kailsa Railway Station 

J.P. Nagar. 

Compounded Feed for Cattle 

02052 

79 

109. 9257385 

2000/08 

Unique Plywood (P) Ltd. 

Vill. Hajalpur Jatola Road 
Sonepat. 

Block Boards 

01659 

90 

10. 9257486 

2000/08 

Shttnker Spun Pipes 

Nabha Bhawani Road VPO Majhi 
Sangrur. 

Precast Concrete Pipes 

00458 

88 


"000/07 

Allwyn Enterprises (India) 

. J 16, Industrial Area 

Ludhiana. 

Domestic Elec. Food Mixer 

04250 

80 


r> 

Sunray Agro Chemicals 

Vill NoorpurSethan 

Ferozepur-152001. 

Monocrotopho? SI 

08074 

90 



Pooja Decorative Plywood 

Vill. Kami Majrato Shadipur 
KhajuriRo? ' "atnuna Nagar. 

Plywood for General purposes 

00303 

89 



Ashoka C _,o 

Bilaspur bye pass, Jagadhri. 

Block Boards 

01659 

90 

j7991 

2000/08 

StarPlyboards Ltd. 

Plywood for concrete shuttering 

04990 

93 


VilL Gandholi opp. Tejli Sports 
Complex, Yamunanagar. 
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116. 

9258085 

2000/09 

Sach Foods 

Vill. Nej iakhera near Dera 

Sacha Sauda Dham, Sirsa. 

Biscuits 

) 

01011 

92 

117. 

9258185 

200QA)9 

IJJahi Cement Industries 

Indl. Extension Area, Anchidora, 
Anantnag (J&K). 

43 grade OPC 

08112 

89 

118. 

9258286 

2000/09 

Illahi Cement Industries 

Indl. Extension Area, Anchidora, 
Anantnag (J&K> 19210107 

53 grade OPC 

12269 

87 

119. 

9258387 

2000/09 

Talwar Jewellers 

SCF 9-10 Sector 22-D, 
Chandigarh. 

Gold and Gold Alloys 

Jewellery 

01417 

99 

120. 

9258488 

2000/09 

RD Cement Industries Pvt. Ltd. 
Plot No. 123 Vill. Churuwa, 

PO. Dostpur (Sahgo) Racharawan 
Raebareilly. 

43 grade OPC 

i 

08112 

89 

121. 

9258589 

2000/09 

Shalimar Petro Products Pvt. Ltd. 
Nandgaon Road, Vill. Barhana 
Kosi Kalan, Mathura. 

Glass fibre based Bitumen 

07193 

94 

122. 

9258690 

2000/09 

Bamba Cement (P) Ltd. 

Vill. PrithipuraMuralia, Teh si I, 
Bishnah, Jammu. 

Portland Pozzolana Cement 

01489 02 

91 

123. 

9258791 

2000/09 

Hindustan Tyre Co. 

Kanganwal, G.T. Road 
Ludhiana-141120. 

Cycle & Rickshaw Pneumatic Tyre 

02414 

91 

124. 

9258892 

2000/09 

Hindustan Tyre Co. 

Kanganwal, G.T. Road 
Ludhiana-141120. 

Cycle Rubber Tubes 

02415 

92 

125. 

9258993 

200009 

Jagdambe Industries 

Vill. Godaipur, PO Randhawa 
Masandha, Jalandhar-144004. 

Malleable Cast Iron Pipe 

Fittings 

01879 

87 

126. 

9259086 

2000/09 

Juneja Metal Works 

Vill. Variana, PO Basti Guzan, 
Kapurthala Road, Jalandhar. 

Cast Iron Fittings for pressure 

01538 

93 

127. 

9259187 

2000/09 

Pankaj Metal Industries (Regd.) 
80, Dada Colony, 

Jalandhar-144004. 

Malleable cast iron pipe fittings 

01879 

87 

128. 

9259288 

2000/09 

Myna Electronics Pvt. Ltd. 

106 Udyog Vihar Phase IV, 
Gurgaon. 

Sodium Vapour Lamp 

09974 01 

81 

129. 

9259389 

2000/09 

Rama Bitumen Products 

Vill. Saroorpur, Pali Nagla Road, 
Faridabad. 

Bitumen felt for water proofing 

01322 

93 

130. 

9259490 

2000/10 

Sumpatti Appliances Pvt. Ltd. 
2682 Urban Estate, Dugri Road, 
Ludhiana. 

Household Sewing Machines 

01610 

89 

131. 

9259591 

2000/10 

Sputnik Switchesgear(P) Ltd. 

G.T. RoadGoraya, Jalandhar. 

Low-Voltage Switchgear 

13947 03 

93 
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132. 9259692 

2000/09 

Coirfoam (India) Pvt. Ltd. 

14/6 Mathura Road, 

Faridabad-121003 

Rubberized Cojj. Sheets for 
cushioning 

08391 

87 

133. 9259793 

2000/10 

Sagar Engg. Works 

Gali no. 2, Prem Nagar 

Hoshiarpur Road bye pass chowk 
near Lamba Pind Chowk 
Jalandhar. 

Copper alloy gate globe & Chec 

00778 

84 

134. 9259894 

2000/10 

Mangla Home Appliances 

Friends Enclave, Singhu Border 
Kundli Sonepat-131028. 

Domestic gas stoves 

04246 

92 

135. 9259995 

2000/10 

Golden Plywood Indst. (P) Ltd. 
Mullanpur Road, VPO Humbran 
Ludhiana. 

Marine Plywood 

00710 

76 

136. 9260071 

2000/10 

Sam rat Plywood Ltd. 

Habetpur Road, Derabassi 

Patiala. 

Plywpod for concrete shuttering 

04990 

93 

137. 9260172 

2000/10 

Sam rat Plywood Ltd. 

Habetpur Road, Derabassi, 
Patiala. 

Marine Plywood 

00710 

76 

138. 9260273 

2000/10 

Mayank Prestress Industries 
Allahabad Banda Road, 

Vill. Khutaha, (Shiv Rampur) 
Chitrakoot. 

Precast concrete pipes 

00458 

88 

139. 9260374 

2000/10 

G.S. Castings 

404/2/3/4 Vill. Sirsawa Ladwa 
Road, Kurukshetra. 

Sand cast iron Spigot and socke 

01729 

79 

140. 9260475 

2000/08 

Star Plyboards Pvt. Ltd. 

Vill. Gandholi 

Opp. Tejli Sports Complex 

Y amuna Nagar-135001. 

Marine Plywood 

00710 

76 

141. 9260576 

2000/09 

Unique Plywoods Pvt. Ltd. 

Vill. Halalpur, Jatola Road, 
Sonepat. 

Veneered Decorative Plywood 

01328 

% 

142. 9260677 

2000/10 

Ajanta Industries 

184/6 Damdama Road, 

Vill. Bhondsi, Teh. Sohna 
Gurgaon. 

Synthetic food colour 

05346 

94 

143. 9260778 

2000/10 

Accurate Engineering Works 
Street No. 3 Durgi Road near 
Canal Bridge, Ludhiana. 

Crop Protection equip, rocker 

03062 

95 

144. 9260879 

2000/10 

Accurate Engineering Works 
Street No. 3 Dugri Road, 
near Canal Bridge, 
Ludhiana-141002. 

Crop protection—Foot Sprayer 

03652 

95 

145. 9260980 

2000/6 

Fungicides India Ltd., 

Lane No. 4, Phase 2, S1DCO 

Indl. Complex, Bari Brahmna, 
Jammu. 

Ziram Colloidal, Suspension 

11010 

84 
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146. 9261073 

200006 

Fungicides India Ltd. 

Lane No. 4, Phase 2, SIDCO 
Indl. Complex, Bari Brahmna, 
Jammu. 

Quinalphos EC 

08028 

87 

147. 9261174 

2000/10 

Double Aay Casting (India) 
E-20, Industrial Area, 

Jalandhar. 

Malleable Cast Iron Pipe Fitting 

01879 

87 

148. 9261275 

2000/10 

Thaper Industries, 

D-189, Focal Point Extension, 
Jalandhar. 

Ammonia Valve 

II132 

85 

149. 9261376 

2000/10 

Gurunanak Iron Industries, 
NH-26, Latitpur Road, Babina, 
Jhansi. 

Power Threshers 

09020 

79 

150. 9261477 

2000/10 

Kaushal Foods, 

Plot No. 4, Industrial Area, 
TahliwaL, Una. 

Biscuits 

01011 

92 

151. 9261578 

2000/10 

V. M. Timber Industries, 

7, SICOP Industrial Estate, 
Kathua(J&K). 

Portland Pozzolana Cement 

01489 02 

91 

152. 9261679 

2000/10 

Bharat Steel Tubes Ltd., 

BST Road, Ganaur-131101, 

Distt. Sonepat. 

Mild Steel Tubes, Tubulars 

01239 01 

90 

153. 9261780 

2000/10 

Shree Gopal Udyog, 

Khajuri Road, Shadipur, 

Yam un an agar. 

Plywood for General Purposes 

00303 

89 

154. 9261881 

2000/10 

Sant Ram Mangat Ram Jewellers, 
34, Bhadaur House, 

Ludhiana. 

Gold and Gold 

Alloys, Jewellery/Artefacts 

01417 

99 

155. 9261982 

2000/10 

Kitply Industries Ltd., 

Shahbad Road, 

Rampur(UP)- 244901 

Veneered Practical Board 

03097 

80 

156. 9262075 

2000/10 

Haroon Cement Factory (P) Ltd. 
Lar, Ganderbal Srinagar, 

Kashmir. 

Portland Pozzolana Cement 

01489 02 

91 

157. 9262176 

2000/10 

JECO Malleables Pvt. Ltd. 

C-68, Focal Point Extension, 
Jalandhar. 

Malleable Cast Iron Pipe 

Fitting 

01879 

87 

158. 9262277 

2000/10 

Chemico India, 

D-3, Focal Point, 

Jalandhar City. 

Ferrules for Water Services 

02692 

89 

159. 9262378 

2000/11 

Asian Cement, 

12, Industrial Estate Extn., 

Kathua (J&K). 

53 Grade OPC 

12269 

87 

160. 9262479 

2000/10 

Kapila Krishi Udyog (P) Ltd., 
Tatiaganj, G.T. Road, 

Kanpur. 

Compounded Feed for Cattle 

02052 

79 

161. 9262580 

2000/10 

Satya Deep Udhyog, 
Mohammadpur Mathura Road, 

Sand Cast Iron Spigot and Socke 

01729 

79 


Agra-282007. 
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162. 9262682 

2000/10 

Jolly Exports, Malleable Cast Iron Pipe Fittings 

Vill. & P.O. Randhawa Masanda, 

Jalandhar-144004. 

01879 

87 

163. 9262782 

2000/11 

Master Tools Corporation, Pipe Wrenches 

211, Basti Nav Jallandhar. 

04003 01 

78 

164. 9262883 

2000/11 

Master Tools Corporation, Pipe Wrenches 

211, Basti Nav,. 

Jallandhar. 4 h, 

04003 02 

86 

165. 9262984 

2000/08 

Trimurty Pesticides, Monocrotophos SI 

Vill. Jharmari, P.O. Lalru, 

Distt. Patiala. 

08074 

90 

166. 9263077 

2000/07 

Trilo Agro Industries Ltd., Dichlorvos EC 

Vill. Jharmeri, 

Distt. Patiala. 

05277 

78 

> 

167. 9263178 

2000/08 

Preeti Plyboards Pvt. Ltd. Fire Retardant Plywod 

Amadalpur Road Buria Chowk, 

Jagadhri, Distt. Yamunanagar. 

05509 

80 

168. 9263279 

2000/10 

Northern Minerals Ltd., Wettabie Sulphur Powder 

Daultabad Road, 

Gurgaon-122001. 

03383 

82 

169. 9263380 

2000/11 

Shree Gopal Udyog, Block Board 

Khajuri Road, Shadipur, 

Yamunanagar. 

01659 

90 

170. 9263481 

2000/11 

Rajasthan Cement Industries, 43 Grade, OPC 

Industrial Area SICOP Kathua, 

J&K-184102. 

08112 

89 

171. 9263582 

2000/09 

Amsons Chemicals India, Monocrotophos SI 

Vill. Garhi Chhaju Samalkha, 

Panipat. 

08074 

90 

172. 9263683 

2000/11 

Haryana Wood Products, Plywood for General Purposes 

Vill. Mukarabpur Chhachhrauli 

Road, Jagadhri, 

Distt. Yamunanagar. 

00303 

89 

173. 9263784 

2000/11 

Amar Valves Products, Copper Alloy Gate Globe & Chec 

S-63, Industrial Area, 

Jallandhar-144004. 

00778 

84 

r 

174. 9263885 

2000/U 

Spectrum Mercantile Pvt. Ltd. Unplasticized PVC Pipes 

Vill. Gangapur 5 km Stone, 

Moradabad Road, Kashipur, 

Distt. U.S. Nagar. 

04985 

88 

175. 9263986 

2000/11 

Mittal Steel Works, Domestic Pressure Cookers 

Mittal Udyog Building, 

Ladowali Road, 

Jallandhar. 

02347 

95 

176. 9264079 

2000/11 

Sarvottam Pumps Ltd., Electric Instantaneous Water 

316, Sector 24, Heaters 

Faridabad-121005. 

08978 

92 
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177. 9264180 

2000/11 

Sarvottam Pumps Ltd., 

316, Sector 24, 

Faridabad-121005. 

Stationary Storage Elec. Water 
Heaters 

02082 

93 

178. 9264281 

2000/11 

Prashant Chemical Works, 

381,K. Afim Kothi, 

Pratapgarh. 

Disinfactant Fluids, Phenolic 
Type 

01061 

97 

179. 9264382 

2000/09 

Modem Insecticides Ltd. 

C-162, A Focal Point Phase-1, 
Dhandari Kalan, 

Ludhiana. 

Cypermethrin EC 

12016 

87 

180. 9264483 

2000/09 

Modem Insecticides Ltd, 

C-162, A Focal Point Phase-V, 
Dhandari Kalan, 

Ludhiana. 

Pesticide Anilophos 

13403 

92 

181. 9264584 

2000/09 

Modem Insecticides Ltd. 

C-162, A Focal Point Phase-V, 
Dhandari Kalan, 

Ludhiana. 

ButachlorEC 

09356 

80 

182. 9264685 

2000/09 

Modern Insecticides Ltd. 
C-162A, Focal Point, Phase-V, 
Dhandari Kalan, 

Ludhiana. 

Quhnialphos EC 

08028 

87 

183. 9264786 

2000/09 

Modem Insecticides Ltd. 

C-162A, Focal Point, Phase-V, 
Dhandari Kalan, 

Ludhiana. 

Chlorpyrifos EC 

08944 

78 

184. 9264887 

2000/11 

B. R. Mechanical Corporation, 
265/2, Ahata Faquir Chand, 
Samrala Road, 

Ludhiana. 

Household Sewing Machines 

01610 

2000 

185. 9264988 

2000/11 

Oasis Appliances, 

170, Baba Hirdey Ram Industrial 
Area, Mujessar, 
Faridabad-121005. 

Stationary Storage Ele. Water 
Heaters 

02082 

93 

186. 9265081 

2000/11 

Khanna Engineers, 

Plot No. 1, Badkhal LakeChowk, 
Opp. Food Craft Institute, 

Pali Road, NIT, 

Faridabad-121001. 

Stationary Storage Elec. Water 
Heaters 

02082 

93 

187. 9265182 

2000/11 

Andotra Cement Industries, 
Industrial Extension Area, 
Kathua. 

Portland Slag Cement 

00455 

89 

188. 9265283 

2000/11 

Cattle Feed Plant, 

Kichha Bye Pas Road, Rudrapur, 
Distt. U.S. Nagar. 

Compounded Feed for Cattle 

02052 

79 
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189. 9265384 

2000/11 

Rozy Sewing Machine Company, 
Plot No. 1, Sherpur Chowk near 
Impact Scooters, 

Ludhiana. 

Household Sewing Machines 

01610 

2000 

190,, 9265485 

2000^12 

Omid Engineering (P) Ltd. 

V&PO Deolio, Tehsil AMB 

Distt. Una. 

Welded Low Carbon Steel 
Cylinders 

03196 01 

92 

191. 9265586 

2000/12 

Krishna Cylinders, 

Vill. Nasirpur, Hissar Road, 
Ambala City. 

Welded Low Carbon Steel 
Cylinders 

03196 01 

92 

192, 9265687 

2000/11 

Modem Insecticides Ltd. 

C-162 A, Phase-VC, Focal Point, 
Dhandari Kalan, 

Ludhiana. 

Ethion EC 

10319 

82 

193. 9265788 

2000/08 

Trimurti Pesticides, 

Vill. Jharmari, P.O. Lalru, 

Distt. Patiala. 

^ndosulfan EC 

04323 

80 

194. 9265889 

2000/08 

Trilo Agro Industries Ltd., 

PO Kakru 40 Km. Stone Chd Delhi 
Highway Vill. Jharmari 

Distt: Patiala. 

Acephate SP 

12916 

90 

195. 9265990 

2000/12 

Mercury Cylinders (P) Ltd., 
UPSIDC Indstrial Area Side B 
Agra Road Mathura. 

Welded Low Carron Steel 
Cylinders 

03196 01 

92 

196. 9266083 

2000/11 

Gainda Mai Chiranj i Lai 
VPOChandimandir 

Distt.: Panchkula. 

Cement Concrete Flooring Tiles 

01237 

80 

197. 9266184 

2000/12 

S.K.N. Industries, 
KhasraNo.21/18,19,22,23,28/4 
Delhi-Jaipur Highway Dharuhera, 
Rewari. 

Welded Low Carbon Steel, 
Cylinders 

03196 01 

92 

198. 9266285 

2000/12 

R.R.S. Rolling Mills (P) Ltd., 
Kurunwala Bus Stand Barwala 
Road DeraBassi, 

Distt.: Patiala-140507 

Deformed Steel, Bars and Wires 
for Concrete Reinforcement 

01786 

85 

199. 9266386 

2000/12 

Basant Pipe Industries 

Shed No. IB Industrial Estate 
Chambaghat Solan-173213 

Polyeth Pipes for Potable Water 

04984 

95 

200. 9266487 

2000/12 

H.P. Agro Industries Corp. Ltd., 
Plot No. 8 Sector 5, 

Parwanoo-173220 

Chlorpyrifos EC 

08944 

78 

201. 9266588 

2000/12 

Essen Appliances 

Vill. Gulabhgarh Barwala Road, 
Derabassi. 

Welded Low Carbon Steel 
Cylinders 

03196 01 

96 

[No. CMD-1/13: 11] 


P. DAKSH1NAMURTY, Addl. Director General 
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(1) (2) 

(3) 

(4) 

(5) (6) 


9. 6364573 

2002-12-02 


fiHTtf 14543 

98 



yi 

yifrPHfr fiFRcT % 3MTm) 




R. 3, «lf*TT 

Wife 









^TTOTCT hIW, 





«TTcfa 560073 



10. 6364674 

2002-12-03 

■foTCf '*II5 5 f 4iK4ft*W, 

63^5 TmiTT^ <lUcrfe Tftfe 12269 

87 



io, i, 





SIR 3TR 





(3TT. TT. ) tW 500031 



11. 6264775 

2002-12-03 

tW TJ^T "9514, 

^v5RK fettd R&X 14543 

98 



T^T. 144/4 146/1 

fa-Hd ^<r1 % Pencil) 





Wife 









<*141^01 f^TcTT 

* 


12. 6264876 

2002-12-02 


43 Tfe TO>1 Mlicfe fftfe 08112 

89 



102/1 %. 

( T rsdi'3 : rcta n T) 




3TOI5TH ^*41 fe. 





(3TT. -SI.) 



13. 6364977 

2002-12-03 

TWT |jdcKiS*i4, 

43 M*U<rk TTtfe 08112 

89 



r^<rciiMcrft MicI, 





Hd^f-sl fafdl ( 3TT. 31.) 



14. 6365070 

2002-12-03 

TpiT feTCd 

( A 14543 

98 



41 /I, w ^ TfN, 

Mi<j>Iri<T> fniiei ^d % ^MdNi) 




H'A* 4d4l<, 

faftlfe 




600073 



15. 6365171 

2002-12-04 
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^T^^faSWigit 01417 

99 
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arnjTpjT/^rM^bKl 




f^R 

■g^wi-Wife 
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16. 6365272 

2002-12-04 
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^wi<R PH Hid cfeT 14543 

98 



(f^rf^N) 413 
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Wife 




«FTefrc560029 

" 


17. 6365373 

2002-12-03 

•foref 

06616 

82 



R. 54, 2TT ^ W^5J, 





560021 
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(D (2) 

(3) 

(4) 

(5) 

(6) 

(7) 
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_ ♦ f\ 
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08472 

98 



38 39 

SRqfcfl 





J i u iHfa 641006 




19. 365575 

2002-12-02 

TO RRRT 

*|Z 3RT%R(t RiR RMfdd 

12225 

97 



38 39 






m u ihIci 641 006 




20. 6365676 

2002-12-05 

hRRR?RR 1 HdR, 

TT^ ^Tif fasTRigit 

01417 

99 



R. ZTR^f TTTSRR, 

3TT^R TI T/fVlrM e hl<l '5J3RT RR 





qKqxni 695 141 







(tfcRI 'RRTtePR) 



21. 6365777 

2002-12-02 
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14543 

98 



3/1119-2 

RTffeT fRRRR 'RR % 3TRTRT) 
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2002-12-03 
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98 
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faftrfe 
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ftRZR, 
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83 
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Hi'i-s! <l-s, 

% %R ^ RTS RTS^Z 
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96 



R. 33/2 %R, 

zfef 





HlSHMcrrft (Rt 3Tt) 'MlSR 






(zt%). 






R^RRR^C 641 016 




25. 6366173 
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T^rt ( 

^>4«K fRRTR RfZT (^wRFR 

14543 

98 



TJRR. 179/1 Rcr1ltfsm<rlH 

yi^>rc14. fRRTR RR % 3TRTRT) 





Rfa, H u €d, 

fR^lfe 
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26. 6366274 
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%Rf RlftRT RRt fZRlTfR, 

%RR^ fRRTRRtZT 

14543 

98 



<*JR Rfe TTR. R. 104/5, 

yi<Jifd4i Ph-HR RR % 3TRIRT) 





yg4»f^^RR603 112 

fqRflfc 



27. 6366375 
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4 r rv ... v_ . 

HRR TRRT RTRR RT2T, 

fRRTR RTZT 

14543 

98 
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RTfrfRRT fRRTRRR % 3TRTRT) 
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Wife 





600 048 
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0) (2) _(3)_(4)_(5)_( 6 )_( 7 ) 

28. 6366476 2002-11-12 ^fcpf(TIT) 01741 60 

485/5 14WsFfM4MT%ET 

W&fo 560 058 

29. 6366577 2002 -12-04 3 PJcrf MTfRT TTT Ik, %T5^T 3TPjffi % Ik* 04985 2000 

k 43 nlqlwl 

i ^ ■g^rff w, (cfapr ■g^sR) 

^<rdl<l 583 102 

30. 6366678 2002-12-16 ^5Pf y1fH4< TsTO TM - Ww 05346 94 

k 68 , TlcTfm, 3ffafw>T . 

31. 6366779 2002-12-23 "fopf 4dlfdil fm/d ^fel (^ 4 ^ 14543 98 

TfeT kt-17 ( iltyfd* PH-Ud ^TeT % 3TdFfl) 

fksk) Tr^, fefofe 

^FP 603 209 

32. 6366880 2002-12-24 <h! 4<^I (HI) fk, H^VlMl UlAk 01489 01 91 

243/59 ^ 66 89 MFT1 Mrll fofl 3TTMTfcT 

%. Tfe, (<foPT ^fP^R) 

V-scinlTs flK^h, 

U^i 601 201 

33. 6366981 2002-12-20 kpk eT^FTSt % PMT3 ^TP) % WX 02202 01 99 

kt 3?t (<3teT h^r) 

%FR7Tf 671 323 MPT 1 *d l ^ Udg^dd 

34. 6367074 2002-12-20 kpk 3Tlfqd % 4H e hl. lj ll % Ikj 02148 81 

Adisk kt. T* MR! ^TRPT?* 3TT3R 

fkRjrfkdT680 741 (^JEPT’g^SR) 

35.6367175 2002-12-20 k*Pf 3TP. TiR tt. '-iTfdkk id 3TFjffi % %TT fft- 04935 2000 

(TTT) fk, kt 3TP chTq^H-sl, kilfW<f>n klcflk) MT^M 
dH 683 544 (ctarjR^R) 

36. 6367276 2002-12-17 '^Pf frl^fd fk, kstffcz TOT % fkj T54 PPI«4 01786 85 

$^*Jd TiftMT, kt*$ckFT, feF%lTpM<i 5Wld cTP 

fad! 509 325 

37. 6367377 2002-12-26 «fi^t 4 i i^qqi yf-S'+dR, (h*kci qT<i< 14543 98 

63, diqqii yi<$>Pi<*> Th-kci ^R % 3Tdiqi) 

fkfkfe 

%lf 602 102 




CD ( 2 ) 
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: R^ 3, 2003/^VlUsl 13, 1925 


39. 6367579 


40. 6367680 


41. 6367781 


42. 6367882 


43. 6367983 


44. 6368076 


45. 6368177 


2002-12-26 Rfe^ tiFR^T 

•^11# 

^Ts*f faet 3 trt ^r ( 
TTiiql<[H 602 072 

2002-12-26 

20/53^4^^ 

c|<il4>KJ, 

, 673 001 


*$>**«< f*PR?T Rfe? (^5R^ -,4543 

Hf3>Ict<6 f*n<ei '3RT % 3TCTT4T) 

£L£-C_ 


Tqwf -^rjf fR^TOT^ir, 
(^RI^Rt^pJI) 


2002-12-16 **** ** **"& 14M3 
TTtiD il/J Tifj Jrr ^ r. i-. 


Tj^n, 

cn^47, R'l?jU 562 10$ 




2002-12-16 ^Wf£B-lte1^ri 00^ 

ill aoptte, oro^Tfe. finRFft^tite 

(^ETOTrtOT) 


2002-12-30 **<**$*, 

1/1 fRRR T$Z, 
604 407 


^^P*? f*PR?T ^TcL< (%3|^ 14543 
fipRH % 3Terrai) 

^ r. 

HlVlI^d 


2002 ' 12 ‘ 26 14543 
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New Delhi, 25th April, 2003 


S. O. 1336.—In pursuance of sub-regulation (5) of the Bureau of Indian Standards 
1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars 

following schedule : 


(Certification) Regulations 
of which are given in the 


SCHEDULE 


SI. Licence 

No. No. 

Operative 

(Date/Year/ 

Month) 

Name & Address 
of the Party 

Title of the 

Standard 

IS Part 

No. 

Sec. Year 

1 2 

3 

4 

j 

6 

7 

I. 6363773 

2002/11/27 

M/s. Abharan Jewellers 
D.No. 10-3-4 Corporation 
Bank Road Udupi-576101 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and marking- 
Specification (Third 

Revision) 

01417 

99 

2. 6363874 

2002/11/27 

M/s. Gangai Purified Water 
Plot No. 4, Sri 

V enkatachalapathy Nagar 
Thuvarjman Kochadai 
Madurai-625016 

Specification for Packaged 
Drinking water (other than 
Packaged Natural, Mineral 
Water) 

14543 

98 

3. 6363975 

2002/11/18 

M/s. Sudhakar Irrigation 
Systems Pvt. Ltd. 

Balaram Thanda near 
Industrial Estate Suryapet 
Nalgonda District-505214 

Unplasticized PVC Pipes 
for Potable Water Supplies 
Specification (Third 
Revision) 

04985 

2000 

4. 6364068 

2002/11/20 

M/s. SRI Venkata Sai Industries Specification for 43 Grade 
Redlakunta Village Kodad Ordinary Portland Cement 
Mandai, Nalgonda, (First Revision) 

District (A.P.) 

08112 

89 

5. 6364169 

2002/12/02 

M/s. Chennai Agencies 
3/108, Sembilivaram 
Sholavaram Post 
Chennai-600067 

Specification for Packaged 
Drinking Water (other than 
Packaged Natural Mineral 
Water) 

14543 

98 


6. 6364272 20*02/11/13 


7. 6364371 2002/12/03 


M/s. Confident Dental 
Equipments Ltd. 

No. 7, Pete Channapa 
Ind. Estate Kamakshipalya 
Magadi Road, 
Bangalore-560079 

M/s. Sri Balaji Agro 
Products 79K, Jothi Nagar 
Extension Bharat Nagar 
Padianallur 
Chennai-602052 


Specification for Diagnostic 
Medical X-Ray Equipment- 
Part 1-General and Safety 
Requirements (First 
Revision) 

Specification for Packaged 
Drinking Water (other than 
Packaged Natural Mineral 
Water) 


07620 01 86 


14543 98 



... 

3, 2003/efofTna 13, 1925 
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8 , 6364472 

2002/11/27 

M/s. Kerala Jewellers 

34, Pondy Bazaar T. Nagar 
Chennai-600017 

Gold and Gold Alloys* 
Jewellery/Aftefaets- 
Fineness and Marking* 
Specification (Third 
Revision) 

01417 

99 

9. 6364573 

2002 /12/02 

M/s. Tejkamal Trade Links 
Private Limited No. 3, 

Bel mar Complex Belmar 
Industrial Estate 
Nagasahdta Post _ 
Bangalore-560073 

Specification for Packaged 
Drinking Waffff (other than 
Packaged Natural Mineral 
Water) 

14543 

98 

10. 6364674 

2002/12/03 

M/s. Modern Plastic 
Corporation Plot No. 10, 
IDA PH m 1, Cherlapally 
R.R. District (AfJ 
Hyderabad-500031 

Specification fof 53 Grade 
Ordinary Portland Cement 

12269 

87 

11. 6364775 

2002/12/03 

M/s. Royal Aqua 

S, No. 144/4 & 146/IB 
Ponmar Rond Tiruporur 
UriiOrt Mambakkam 
Kancheepttfarti District 

Specification for Packaged 
Drinking Water (other than 
Packaged Natural, 

Mineral Water) 

14543 

98 

12, 6364876 

2002 /12/02 

M/s. Sri Tirumalagiri 
Pulverizers (P) Ltd., 

Survey No. 102/1 K. 
Agraharam Jaggaidhpet 
Krishna District (A.P.) 

Specification for 43 Grade 
Ordinary Portland Cement 
(First Revision) 

08112 

89 

13. 6364977 

2002/12/03 

M/S, In Rfltna Pulverisers 
Chillapally Village 

Neruda fcherl a Mattdal 
Nalgonda 

District (A.P.) 

Specification for 43 Grade 
Ordinary Portland Cement 
(First Revision) 

08112 

89 

14. 6365070 

2002/12/03 

M/», Oanga Mineral Water 
Product 41/1 * Gangs Nivas 
Puthur Village Mappedu 
Selaiyur, Chennai i 600073 

Specification for Packaged 
Drinking Water (Other than 
Packaged Natural Mineral 
Water) 

14543 

98 

15. 6365171 

2002/12/04 

M/s. Sopanam Jewellers 
Kailambalam 

P.O. Trivandrum 

Gold and Gold Alloys, 

JewelieiS' / . Arte ^ acts '^' neness 
and Marking-Spec iticaw? n 
(Third Revision) 

01417 

99 

16. 6365272 

2002/12/04 

M/s. Jain Trading Specification for Packaged 

Corporation (Big Zip) Drinking Water (Other than 

413, Tavarakere Main Road Packaged Natural Mineral 
Dhrmaram College Post Water) 

Bangalore-560029 

14543 

98 


'I54S//o2'-7 
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17. 6365373 2002/12/03 


18. 6365474 2002/12/11 


19. 6365575 2002/12/02 


20. 6365676 2002/12/05 


21. 6365777 2002/12/02 


22. 6365878 2002/12/03 


23 6365979 2002/12/05 


24. 6366072 2002/11/25 


25. 6366173 2002/12/05 


26. 6366274 2002/12/18 


M/s. SRI Parshwanath 
Industries No. 54, 

II Main Ramachandra 
Bangalore-560021 

M/s. Barani Industries 
38&39 Ramakrishnapuram 
Ganapathy 
Coimbatore-641006 

M/s. Barani Industries 
38&39 Ramakrishnapuram 
Ganapathy 
Coimbatore-641006 

M/s. Maharani Jewellers 
A. J. Towers Mathanam 
Varkala-695141 


M/s. RVS Hygenic Water 
Co. 3/1119-2 Settygunta 
Road, Nellore-524002 


Ballasts for high pressure 06616 
Mercury Vapour Lamps 
(First Revision) 


Pumps Regenerative or 08472 

Clear, Cold Water 
Specification (First Revision) 


Centrifugal Jet Pump- 12225 

Specification 

(First Revision) 


Gold and Gold Alloys, 01417 

Jewel tery/Artefacts-Fineness 
and Marking-Specification 
(Third Revision) 


82 


98 


97 


99 


Specification for Packaged. 
Drinking Water (Other than 
Packaged Natural Mineral 
Water) 


14543 


98 


M/s. Attal Bottling Company Specification for Packaged 
6-17-1625 Gubabadi Drinking Water (Other than 

Road, Dubba, Packaged Natural Mineral 

Nizamabad-503001 Water) 


14543 


98 


M/s. Arihant Business 
System No. 65/2, R-16, 17, 
18 KCG Industrial Estate 
Magadi Main Road 
Kamakashipalya 
Bangalore-560079 

M/s. Dasami Polymers 
SF. No. 33/2, Kallukathu 
Thottam Peedampalli 
(P.O.) Paliadam (TK) 
Coimbatore-641016 

M/s. Akram Aqua Pure 
S. No. 179/1, 
Challareddypalem 
Village Vetapalem Mandai 
Prakasam Distict-523 187 

M/s. Aqua Maria Agro 
Enterprise Bloom Field 
S. No. 104/5 Muttukadu 
Kovalam-603112 


Conduits for Electrical 09537 03 

Installations Part 3, Rigid 
Plain Conduits of Insulating 
Materials 


Specification for Rotational 12701 
Moulded Polyethylene Water 
Storage Tanks (First Revision) 


Specification for Packaged 14543 
Drinking Water (Other than 
Packaged Natural Mineral 
Water) 


Specification for Packaged 14543 
Drinking Water (Other than 
Packaged Natural Mineral 
Water) 


83 


96 


98 


98 
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27. 6366375 2002/12/18 M/s. Nigra Mineral Water Specification for Packaged 14543 

No. 135, Mudichur Main Drinking Water (Other than 
Road Lakshmi Nagar Packaged Natural Mineral 
Tambaram Chennai-600048 Water) 


28. 6366476 2002/11/12 M/s. Bonn Polymers (P) 

Ltd. 485/5, 14th Cross 4 th 
Phase, Peenya Industrial 
Area Bangalore-560058 


Specification for Latex 
Foam Rubber Products 


01741 


29. 6366577 2002/12/04 M/s. Apoorva Pipes Pvt. 

Ltd. Plot No! 43, Kiadb 
Industrial Area I Stage 
Mundargi Village 
Bellary-583102 


Unplasticized PVC Pipes for 04985 
Potable water supplies- 
Specification 
(Third Revision) 


30. 6366678 2002/12/16 M/s. Premier Aromatics 

No. 68, Shigehalli Main 
Road Yeshwanthpur 
Hobli, Bangalore North 


Synthetic Food Colour— 05346 

Preparations and Mixutures 
Specification (Second 
Revision) 


31. 6366779 2002/12/23 


M/s. Quality Industries Specification for Packaged 14543 
Shed No. B-17 SIDCO Drinking Water (Other than 
Industrial Estate, Packaged Natural Mineral 

Maraimalai Nagar-603 209 Water) 


32. 6366880 ,2002/12/24 


33. 6366981 2002/12/20 


M/s. ACL Cements (P) 
Ltd., Survey No. 243/59 
to 66 and 89 K. S. Road, 
Thandalchery Village 
Gummidipoondi Taluk 
Trivellore-601 201 

M/s. Arch-Ply-N-Boards 
Kunjathur P.O. 
Manjeswar Kasargod- 
671323 


34. 6367074 2002/12/20 M/s. Mil Controls 

Limited Meladoor P.A. 
Mala Thrissur District- 
680 741 

35. 6367175 2002/12/20 M/s. R. S. A. Polymers 

(P) Ltd., Edavoor P.O. 
Koovappady Emakulam- 
683 544 


Specification for Portland 01489 01 

Pozzolana Cement Part 1 
Flyash Based 
(Third Revision) 


Specification for Wooden 02202 01 

Flush Doo^ Shutters (Sold 
Core type) Part I : Plywood 
Face Panels (Sixth Revision) 

Flameproof Enclosures for 01248 

Electrical Apparatus 
(Second Revision) 


Unplasticized PVC Pipes 04985 
for Portable Water Supplies 
Specification (Third Revision) 


36. 6367276 2002/12/17 M/s. Tirupati Udyog Ltd. 

Specification for High 

01786 

Industrial Area Kothur 

Strength Deformed Steel 


Village Mahaboobnagar 

Bars and Wires For 


District-509325 

concrete Reinforcement 
(Third Revision) 
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37. 6367377 2002/12/26 


38. 6367478 2002/12/26 


39. 6367579 2002/12/26 


40 6367680 2002/12/16 


41. 6367781 2002/12/16 


42. 6367882 2002/12/50 


43. 6367983 2002/12/26 


.8076 2002/12/05 


M/s. Sterling Aqu* 

Products 63, Madurai 
Naicken $jreet 
Maduravoyal Cfae*M»aj- 
602 102 

M/s. Modem Minerals 
Meenakshi Subramanian 
Garden Modem City 
North Anna Nagar 
Pattabiram Chennai- 
602 072 

M/s. Prince Jewellery 
20/53 C Queens Road 
Vataksra Kazhikode- 
673 002 

M/s. Eco Aqua Waters 
Private Limited 
29, II Phase Jiganj 
Industrial Are* Anekal 
Taluk Bangalore-562 106 

M/s. Sharp Tools-Motor 
Division Ill, Annur 
Rogd, Arasur Post, 
Coimbatdfe.-641 407 

M/s. Sun Industries i/I* 

Kuma ran Street 
Cheyyar-AOd 

M/5. Surabhi Aqua 
International Plot No, 

L-9 & 10 lnduitrud 

Estate B. H. Road, 
Tumkur-572103 

M/s. L. B**jn*Pg Pers^and 
& Co. 22-5-118/119 
Kaljkaman Road 
Guljar House 
Hyderabad-500002 


Specification for Packaged 
Drinking Wgter (Other than 
Packaged Natural Mineral 
Water) 

Specification for Packaged 
Drinking W#? lhao 
Packaged Natural Mineral 
Water) 


14543 


98 


14543 


.98 


14543 


$914 and Gold Alloys, 01417 

Jewellery/Artefacts—Fineness 

and Markmg^-SppcificatiQn 
(^Third Revision) 

Spedfleatjflfl for Packaged 
Drinking Water (Other thjjj) 
PapH a S ed Natural Mineral 
Water) 

Single Phase $u?a|l AC 
and Universal Electric 
Motors (Second Revision) 


99 


98 


00996 


fipssifefjfts for Packaged 14543 
Drinking W«Wf (giber fftffl) 
Packaged Natural Mineral 
Water) 

Specification for 

DrijMff* Water (Other than 
Packaged Natural Mfel! 

Water) 


14543 


79 


98 


98 


Gold and Gold Alloys, 

j^JJery/Artefacis-Fineness 

and Mafking-Speedication 

(Third Revision) 


01417 


99 


; 2/30 


m/ 5. Mnhakgli Specification tor Packaged 

international S. No. $48, Drinking Water (Other than 
978, Chennai-Periyapalayam Packaged N^f#! M ,nera 
Road, Kanniaipair, Water) 

Village Uthukottai Taluk 

Tiruvallur Dt. - 60 i 102__ , — 


14543 




[No. 6MDri/{?;l|] 
n .. r miniii<iiDTv Director General 


[VFTII—TST°53(ii)] 
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w^r^3m:^3> 2003/fryirgi3,1925 

»><3RHW 3<ft WTffct^ fa falWI 

^fWt,29 3T$n 2003 


m. W. 1337.— Wsm $ ^ jtfeR PT aft? ^pRT (^ 3 ^jfeT <# a(fe?R ^T 

3Tfef) afftfenU 962(1962 ^T 50) Rtf RFJ> 3l(|^ W TO t ^ TOT 

3 ^ vgim reT (i) ^ Rpf ^ nra w*r ^fSuw-afR mf^fen A?r *Hiet« <&, 

iTRcf 3> x!MM^ 3 13 ^JeTT^ 2002 UtflftRT 3rPR££RT ?T.^T.3TT. 2289 cfl#0 9 

^crrf 2002 s[Rr, rt 3iRrjthi ^ wr anjq^f 3 PPtfe^ ^ ^ 

ftq>TRRR f fePr£^ (fl^gRTR ^fefeRm nRnft?R ^ 3RT -*nfe5r 

otP^kT cfeT MRtflviHt ^ Ht^Ff % ^vRId ys^T % MTtil^FT amR*^d cfST 

^ ttsti? nw 3 nfc^T ?fe amRsjKT fer ^ mRos^i n> fen? ^ 

yfeiPT ^ fen? \5nfeT 5> 3TPRR ^T 3T^R nfe! ^ afet 3TT?FT Mh u li 

afR ^r ?trrt 3t P^ct gft yrfcmt n>r feRi 26 sra^R 2002 *RT $ M 

tf; 

sjk mgnd r f n f§wd ^ *f » irn^r arcNf r ?r$m skt fom? ^ feRiT 
w 1afR tot Pimch n>? fen nm t; 

afr? mfenSt ^ ^r 3rPrPm gft ?m 6 # otto (1) $ fefer tojr 
anrft fWli $ 3t t; 

5flr##zj tofr^ ^r Rnt£ r feR ^ n> Rnra, afR w wram nt 
•jjPt fejRr ^ fen? aPrte t, ^rti wfrn ^ arPto? nn ar^n nn 

fenr t; 

3 RT:, ara, fe#jr wr m ^r arPrPm n?r ?trt 6 n5f ^mRT (1) srcr n^r ^rfefe nn nfer 
in ^#f°n n^ff t fe arfe^Ri ^ wr $ ftPrfee: ^jPr % WTdT^n 

fstoPt ^ Pn? vJM^fln nn arf^K arfen fem ^ini t; 

afk fe^Pi ^r^r, ^r arPrPRFT ^ to 6 n^f ^wrt (4) gM 5RfT ^rfefe ^r nfei 

^n to Pfen M t fe tjP* ^ ^fer^rstenFT tftWT ^ wrem r 
^r Prfer ^ g5t R^rm wft Reeinnt ^ ^frfe^ Pm Rqn^PfR foPfes 

(feg^TR ^(efT F t ^RtfteR fefPfe^ % Ptfel fen I 
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_ i^iTirt 


TO 35T to 





3TTT 

%^I 3TTT 

1 

2 

3 

4 

1. SIW 

169 

M 

00 

61 

53 

2.3^1 

<i4« 141/1 

M 

mm 

47 

49 


£t4h 141/1 

M 

B 

02 

59 


£t4h 141/1 

M 

00 

23 

42 


141/1 

M 

00 

19 

26 


St4h 141/1 

=a r\ 

TO 

00 

38 

12 


£t4h 141/1 

M 

00 

05 

82 


£t4*T 141/1 

c 

00 

53 

67 


£t4h 141/1 

M 

01 

17 

97 

3.SIH1? 

$l4« 207 

M 

00 

MM 



216 


00 




219 


00 

06 

10 


217 


oo 

18 

23 


218 


00 

04 

26 


SI&I207 

M 

00 

16 

48 


- 

TOT 

00 

05 

57 


?nfcr207 

M 

00 

16 

92 


- 


00 

01 

15 


165/1 


00 

23 

66 


165/2 


00 

14 

30 


163/1 


00 

25 

37 


163/2 


00 

05 

98 


163/3 


00 

07 

17 


162/1 


00 

06 

35 


161/1 


00 

15 

53 


161/2 


00 

01 

50 


161/6 


00 

11 

99 


161/5 


00 

01 

10 


- 


00 

02 

37 


170 


00 

24 

21 
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*IKtT TFTO : 3, 2003/^IKsl 13, 1925 





[W. n. 3TR-31015/2/2O02-®it-3TR'll ] 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 29th Apri|,-2003 

s. o. 1337.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.2289 dated the 9* July 2002, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 13* July 2002, the Central Government declared its intention 
to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of crude oil from crude 
oil terminal at Mundra Port in the State of Gujarat to Bathinda in the State of Punjab 
through Mundra-Bathinda Crude Oil Pipeline by Guru Gobind Singh Refineries Limited (a 
su bsidiar y of Hindustan Petroleum Corporation Limited); 

And whereas copies of the said Gazette notification were made available to the public on 
the 26* October 2002; 

And whereas, the objection? received from the public to the laying of the pipeline have 
been considered and settled by the competent authority; 


And whereas the competent authority has under sub-section (1) of section 6 of the said Act 
submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for kfing the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section 0) of section 6 of the 
said Act, the Central Government hereby declares that the rWM of user m the land 
specified in the Schedule appended to this notification is hereby comred for laying the 

pipeline.; 


And further, in exercise of the powers conferred by sub-section (4)of section 6 of the said 
Act, the Central Government hereby directs that the right of user m the T 

laying the pipeline shall, instead of vesting in the Central Government, vest on date ot 
publication of the declaration, in the Guru Gobind Singh Refineries Limited ( a mwuaxy 
of Hindustan Petroleum Corporation Limited) free from all encumbrances. 


' 15 ^ 1 / 03 -? 



4 
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Taluka MUNDRA 
Name of Village 
1 
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SCHEDULE 

District > Kutch 


[Part II— Sec. 3(ii)] 


1, DHRAB 

2. MUNDRA 


3. BAROl 


Survey No 

2 _ 

169 
Trowers 141/1 
Trowers 141/1 
Trowers 141/1 
Trowers 141/1 
Trowers 141/1 
Trowers 141/1 
Trowers 14.1/1 
Trowers 141/1 
Trowers 207 
216 
219 

217 

218 

Trowers 207 


State Gujarat 
ROU Area 



Ha. 

Ar. £ 

Jq.mt. 

4 

00 

61 

53 

03 

47 

49 

03 

02 

59 

00 

23 

42 

00 

19 

26 

00 

38 

12 

00 

05 

82 

00 

53 

67 

01 

17 

97 

00 

mm 


00 

19 


00 

06 

10 

00 

18 

23 

00 

04 

26 

00 

16 

48 

00 

05 

57 

00 

16 

92 

00 

01 

15 

00 

23 

66 

00 

14 

30 

00 

25 

37 

00 

05 

98 

00 

07 

17 

00 

06 

35 

00 

15 

53 

00 

01 

50 
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Name of Village 

Survey No 

Part if Any 

oidie uujarat 
ROU Area 

Ha. A r. Sq.mt 

1 

2 

3 

4 

3. BAROI 

171/3 


00 

00 

32 

(Contd.) 

171/4 


00 

07 

'' 17 


- 

Cart Track 

00 

03 

63 


221 


00 

13 

66 


244/2(Old) 


00 

17 

06 


- 

Cart Track 

00 

00 

93 


130/1 


00 

00 

47 


131/1 


00 

05 

59 


131/2 


00 

05' 

79 


131/3 


00 

06 

41 


131/4 


00 

05 

42 


131/5 


00 

06 

03 


131/6 


00 

08 

91 


138 


00 

17 

74 


139 


00 

10 

22 


- 

Cart Track 

00 

00 

37 


140/2 


00 

05 

70 


142/1 


00 

01 

42 


119 

p 

00 

00 

30 

4. GOVARSAMA 

48/1 



16 

25 


48/2 



10 

87 


48/3 


00 

01 

38 


11 


00 

17 

58 


10/1 








00 

22 

00 


Trowers 52 

p 

00 

20 

62 


12/1 


00 

07 

32 







[Mmi“^F53(ii)] MTOT^Itrem: ^3, 2003/3?mg 13, 1925 _ 3457 

ftcvft, 30 Sffo, 2003 

^TT. 3TT. 1338.— WttR, ^T^tfcRR afft WRT^T 3 ^ 3T^R 

3RF) 3Tf^m, 1962 (1962 <FT SO) EfRT 2 ^ (^P) ^ 3TpR°T 4 3ik 3Tf£R£eFTT ^fT. ^T. 

3TT. 3260 cTT?R3 28 W*R 2002 3^ Xjft MRcT ^ 7RTR1 MFT 2, ^ 3, « (ii) ?TT?R3 01 
2001 H0lRld cf?t sft 3d^cT cfRct ^ 4f ^ 7TR°ft ^ 'RTM (l) d 
'df^rf^'d <Pt, ^RTcT mm d mf&ti $ mm (2) d f 4 Plf 4 ^ d 

<i<4HlcK1l3Tt fqRTRT ^ feT^ ^FRTF 4 FITWR 3fr? WfftT ft^RT 1R. ^T. ufr. df^d 
7f ^pjRRT 7RJ ofk MI?4'f^J ^TWIH oft? M^iiu4?l TRJ cR cfTf&TcT tJTe^fcR ^ 

£ fen?, ^rfnrt^FT w wft fafe^ (^fr.^r. mi. #. ^.), 

faflcbl Tf^fnF^RcT cbmldil 3TR. 4t. XR. FF37T, #fTCT cR, 15 4ldd< wf ^TeTT^ 

T?^, 5^4-400038 4 t, gRT WRT^T $ fcU?, ^tT 3Tfaf^mM $ 3T*JtM 7TSTM 

TJlj^RnrJt cfc C^cdt «PT MleH <h<4 4> fen? yiftlchcl cff^cft 1?, O^affd — 




(1) 


sft c£o «fto m&F,. q^rcra mm 

Mill'd Pi <1> ^31 cd 3Tf^cp|’£l HlM>d d'FRf ^hfl 

cfdpfr, 3 tr. 4f. 

x?ef. FRRT, cTRRT cTd 15 cjld^K 
MFf « W&Z, 5*^-400038 


3d^cHRdi m\ 

( 2 ) 


ate 


^d^ld TRT ^ XHTWR 

F^R, ^SM^RTR, TsT^T, TTR^FCU, M^H^d 

3fk f^ I 


( 1 ) 


^ x?o ^0 'AcuPr^vi 5 «nm trt 

y^ll'flPW d<1l ^ 3d?RT^ HI4JCf d^FRf d'M 
^FFnffd?R yrg gMt, 3TR 4t. 

x?eT. BTXJFT, cfrfRT cR 15 

nfd cl Id 5*^4—4Q0Q38 _ 


(1) 


TjdRm mm $ fttwr, TRcpfe, 

*FR, 31£H<MK ^T, TTFRcfFeiT, xpqrf^f, 
^TeRTR, dlctl>Hl4l, '^TcT, ^ 
cidt^T afhr am fdr^ i 


[W.-d. TJlrL-14014/9/01 -^ft.4. ( MPT-1) ] 

wft f%, f% 


New Delhi, the 30th April, 2003 

s. o. 1338. Iq' pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipeline (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1 962) and in supersession of Notification number S.O. 3260 
dated the 28 th November,2001 published in the Gazette of India Part II, Section 3, Sub-section (ii) on the 
1 st December,2001 the Central Government hereby authorize the persons mentioned in column (1) of the 
Table given below to perform the functions of the competent authorities under the said Act for laying of the 
pipeline by M/S Gas Transportation and Infrastructure Company Limited (GTICL) having its Registered 
Office at R.P.L. House, 3 rd floor, 15, Walchand Hirachand Marg, Ballard Estate, Mumbai-400038 for 
transportation of regasified natural gas in the State of Gujarat from the LNG terminals at Jamnagar and 
Hazira in Gujarat for distribution to various consumers located in the State of Gujarat and in the adjoining 
States of Rajasthan and Madhya Pradesh in respect of the areas specified in column (2)of the Sdwdfe^ 
namely:- 
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Table: 


Name and Address of the persons Areas of jurisdiction 

_( 1 )_ ( 2 )_ 

Districts of Jamnagar, Rajkot, Surender - 
Nagar, Ahmedasrbad, Kheda, Sabarkantha 
Panchmahal and Dahod of Gujarat State. 


Districts of Jamnagar, Rajkot, Surender - 
Nagar, Ahmeda^bad, Kheda, Sabarkanfr a t 
Panchmahal, Dahod, Valsad, Navsari, Surat, 
Bharuch, Vadodara and Anand in Gu jarat 
State 

[No. L-14014/9/01-G.P.-(Pt. 1)1 
SWAMY SINGH, Director 

M ftc#, 30 3T3ta ( 2003 

^T. 3TT. 1339— TRcbR # dWRd A ^ 31|cRi|4> ^TcTtcT ^tcTT t % A$A 

^ ## Relit# 

cf> TpcTT ^ 3TTcTR ^ #351 Ril# 34FST!T# A TRRHT# 

TTTa A tcFM #eT cf> fcTf^n^T ^Pto3ff cPE Mich Rich #4 cfr qRc|gH f#r, 

#4 £RT#!?Ff t# ## tt^ tem# Tf# 

wfltj ; 

3# c/S#r?4 TTTcER A WcT TR3ETT tf? ^ifeRW UT^fcTcF #4 H-dldil # 

cf5T. 3TT. 1148 HTfRT 1 34$eT, 2002 # *TRcT cfr WT 2, #3 3, 

33^T#g (ii) cTT^SI 6 34$R 2002 ^ U4>lRld # ^ <5T#T ^ 3lfachR cf5J 

cf># ^ TP# 3IRRJ # HTTWr # aft ; 

3fR 44Rc[5R cfft T#t m^McHIsJH fftwft MdjvjH eft f#J 31|c]i?ijch Mcftff 

#TT t 4R4 ^A A, fuR# ftftR fftwj cf>T t #4 # 

3Tf£)4jTdl 34^# A <4 Rid f, vJ'MTfHi 3Tf^cpR cf>T 34#4 f#TT RTF? ; 

3T?T: ( 3RI, TR^TR, ^jfoRIH AH ##T WW (*JpT A WTPT eft 

3#RFR eFT 3T#l) 34f§rfftjRT 1962 (l962 ef>T 50) 3ft tTRT 3 3ft viMtlKl (l) IRT 
^rf^Fcnrr 341 w tfii j i 3Rft jr* thrift eft 3 i1^icfr cft 3t#r 3Rft eft snrft snrra 3 ft 

m<RiT Msft t; . 

arf^r, #r 3 rft 31^# rMr “»jRr ^ fttro t. 

3 T^r^fTfH # (3) # \TTtJRT (l) ^ # 

ITfrlVTI TTTTR 0 ! vriHRTT # cfRl 4^1# f, ^<4#^ ijjcK, ')jR[ A\A 

A> fel^ # TT??PTRT, TT5PT #.^t.3IT^.3[f[.VcT. 

tjelcFTf-585 102 'Pdlcd? TI^T # (clfea A 3TT#T Av] TR^TT I 


Shri K.B.Pathak, Retired Gujarat State Adminis- } 

trative Serv ice Officer,C/o M/s Gas Transportation » 
and Infrfastructure Company, R.P.L. House, 3 rd * 

Floor, 15, Walchand Hirachand Marg, Ballard Estate | 
Mumbai-400038. { 

Shri A.K.Sanghvi, Retired Gujarat State Adminis- * 
trative Service Officer,C/o M/s Gas Transportation } 

and inlffastructure Company,R.P.L. House, 3 rd t 

Floor, 15, Walchand Hirachand Marg, Ballard Estate ! 
Mumbai-400038. | 





[Mnn—^93(ii)l ‘urm wrrranra . ir# a 



New Delhi, the 30th April, 2003 


[ T fST. ^.-14014/20/02 


S. 0.1339. 'Whereas it appears to the Central Government that it is necessary in the public 
interest for the Transportation of the Natural Gas from exploration blocks in the Northern/ 
Southern offshore Goa and Structures in Andhra Pradesh of M/s Reliance Industries limited, 
the-promoter company of M/s Gas Transportation and Infrastructure Company Limited to the 
various consumers of District Belgaum in the state of Karnataka, a pipeline should be laid by 
M/s Gas Transportation and Infrastructure Company Limited; 

And whereas the Central Government has declared its intention to acquire the right of user vide 
notification of the Government of India in the Ministry of Petroleum and Natural Gas number 

S.O. H48 dated: 1- April, 2002 published in part II Section 3, Sub - section (ii) of the Gazette of 
India dated the 6 th April, 2002; 

And whereas it appears to the Central Government that for the purpose of laying such pipeline, 

it is necessary to acquire the right of user (ROD) in land under which the said pipeline is 

proposed to be laid and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub - section (1) of section 3 of the 

Petroleum and Minerals Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962), 

the Central Government hereby declares its intention to acquire the right of user therein 
Any person interested in the land described in the said schedule may, within twenty one days 

from the date on which the copies of the notification issued under sub - section (1) of section (3) 
of the said Act, are made available to the general public, object in writing to the pipeline under 
the land to Shri. Gokhale Kashinath, Competent Authority GTICL, Aiwan - E - Shahi 
Gulbarga - 585 102, Karnataka State. 
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SCHEDULE -3(1) 


Taluka - Chikodi 


District - Betgaum 


State - Karnataka 


Village Name 


Survey No. 


Hissa No. 


Gat No. 


Area 

Are 


Hectare 


Centiare 


Kurli 


337 


2B/1+2 


7 

08 


70 

70 


0_ 

0 

0 

0 

0 

0 


08 

01 

13 

12 

15 

01 


Appachiwadi 


Total: - 


44 

56 

57 
74 
83 


1 

1A 

2A 

1+6 

2 


43 

02 

02 

26 

31 


60 

50 

50 

00 

20 


80 

80 


Koganoli 


665 

715 

757 


70 

00 

50 


Total: ■ 


[No. C.-14014/20/02-G P.\ 

niAfA IIV nipflHnr 


30 3rita, 2003 

•grr. 3TT. 1340.— sftR mishciis'i (yP 3 

3^) 1962 (1962 TTT 50) «ITRT 3 ^ ^MTRT (l) $ g Htt 3^ Tltolt TT Wf 

it, mrf rtrttr $ mc^fcP?) %r w ^ rt. ii48 

^ 1 ^ 1 ^ 01 3T$RT, 2002. # MRF ^ RPTTR ^FT 2. 3, * 6') c1l ^ Br 06 3 ^' 2002 ^ 

■gig 3342 R^T 3346 TR "HI? ^ Pl^fclRan ^R^ft 1? > SfSjfcT 

TJcf^T OTf^R^FfT Tit 3 •- 

1. Tjig 3343 TR, RRPT 2 3 FTT Rgcff' ^ RTFT^, RRPT RT. 3,4 ^ TT^ F. “332/3” ^ T^PT 
Ti. 6,7 3 fR a 3 ste “0-04-80” ^ tr ate “0-06-80” RRHi ; 

2 1^5 3343 TR, RRPT 2 TicJ ^ RTFT^f, RRPT RT. 3,4 RTt} *T, 332/6 RcPT 

Ti. 6,7 C^R 8 3 Sta “0-09-20” ^ R«TH TR “0-10-00” RR3T ; 

3. y*? 3343 TR, RRPT 2 3 TTr RTFT% R^PT RT. 3,4 ^ RT^ M “335/10 1 3 

RRPT RT. 6,7 3fTR 8 3 “0-06-10” ^ M3 TR 8^ “0-10-80” RR5I uTTTFT ; 

4. tj{<5 3343 TR, RRPT 2 TTcT RTFFT, RRPT RT. 3,4 cfc RT^ M “335/13 ^ 

RRPT RT. 6.7 3fa 8 3 fra “0-00-80” ^ R*JH TR ^ “0-01-30” R^T TfTYM 

5. ^ 3344 TR, RRPT 2 ^ FTT 'Rgcft'' RTFT^I, RTPT RT. 3,4 T> RT^ *T. “345/2” 3 RRPT 
rr 6,7 3 fTR 8 3 fita “0-05-10” $ R^TH TR ^ “0-15-90” RR3T WW ; 

6. 3344 TR, RRPT 2 3 ^ RTPT^T, RRPT RT. 3,4 £ RT^ M “346/7” ^ RTPT 

RT 6,7 3ftR 8 3 fra “0-14-90” ^ R«TH TR ^ “0-18-30” R?3T RTTW ; 

3344 TR, RcPT 2 ^ '3TFnfxI^P|t' ^ RT IH^, R?PT RT. 3,4 ^ RT^ M “43” ^ 
RcPT RT. 6,7 3flR 8 ^ fifcf “0-42-50” ^ RMPT TR, “0-48-50” RT3T RTITM ; 


7. 











8 . ^3 3346 qR, R?m 2 3 qre 'ajrfrai^ # wft. 3.4 <fr ^ ^ “58” * 

^T RT. 6,7 3&R 8 * to “0-14-40” “0-15-60” TOT ^TT ; 

9. to 3345 qR. ^ 2 * -m - anqiErargr $ wA ^ * 3.4 * Rtf * “ 81/1 " * 

^4 6,7^8^ “0-02-40” “0-19-30” TOT WTT ; 

10. 3346 qR, Rcfa 2 % T TTO' VN-flleT ^ RTFtf, RRT*T 'ft. 3,4 ^ ^tf ^ “647/2 *T 
RT. 6,7 ate 8 * fa “0-14-80” £ WH <TC to “0-21-60” TOT WTT ; 

11. ^3 3346 q^, #T 2 ^ ni4 ‘ »Vl^ fqT £ ^ 3,4 £ Rtf H “64 7/3” 3 

^ rt. 6,7 ate 0 * to “0-21-20” “0-23-60” tot ^ ; 

12. xps 3345 qR, ^cf»T 2 ^ '*TfcT '<T>Vl r i'lfeT ^ *ii*A R^T ^ 3,4 ^ Rtf H “647/4 ^ 

Ri. 6,7 affc 8 * tar “0-21-10” * WR qR to “0-29-60” TOT qnqnr; 

13. ^3 3346 qR, RcPT 2 ^ TO ^ RTPtf R?fa RT. 3.4. ^ Rtf ^ “652/7’ 

^ rt. 6.7 ata 8 * to* “0-05-90” cfrRTOqR to “0-06-90” tot qnqqr; 

14. t ^3 3346 qR, R<m 2 qfa Vh^lfeT ^ Rfl^tf, Rfi’T RT. 3,4 ^ Rtf ^T- “719/1 
r^t rt. 8,7 aflR 8 3 to “0-02-80” WFT qR Jim “0-03-60” TOT qnqqT; 

15. T^Eg 3346 qR. RcT*T 2 'rtf ‘flVlHtfa* ^ RThtf. 'WN ^ 3.4 ^ Rtf ^T- “719/2” ^ 

rt. 8.7 ata 8 $ to “0-03-70” * rto ^ to “0-04-20” TOT toptt; 

16. xp5 3346 q^, RcPT 2 ^ ^TP? *JT?l l !H'lf$F tf RTFtf, RTPT RT. 3,4 ^ Rtf H “715/7 ^ 

R?m rt. 6,7 aifft 8 * da “0-01-60” “0-02-10” TOT qnqqr; 

17 w 3346 qR Rctq 2 A qh* ^ Rmtf, r^t rt. 3,4 Rtf h “745/1, 

745/2” 3 R^T RT. 6,7 afa 8 M to “0-52-90” * RTO qR to “0-55-90” 

qnqqr; 

[qiT. RT. q?T.-14014/20/02“'^t. t ^. ] 

RBfpfTfw, Wvw 


‘New Delhi, the 30th April, 2003 

S. 0.1340.—■ In exercise of the powers conferred by sub-section (I) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Central Government hereby makes the following 
amendment in the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, number S. O. 1148 Dated: 01 st April, 2002, 
published at pages 3347 to 3352 in part II, section 3, sub-section (ii) of the 
Gazette of India, Dated the 06 th April, 2002, namely: - 

In the Schedule to the said notification: - 
^ page 3348, against village "Kurli" in column 2, in Survey No. "332/3" in column 3, 4, 

for the areas "0-04-80", in column 6,7, and 8 the areas "0-06-80" shall be substituted^ 
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( 2 ) at Jage 3348, a § ainst village " KurIi " in column 2, in Survey No. "332/6" in column 3,4, 
for the areas "0-09-20", in column 6 , 7 , and 8 the areas " 0 - 10 - 00 " shall be substituted^ 

(3^ at P a S e 3348, against village "Kurli" in column 2, in Survey No. "335/10" in column 3, 
4 , for the areas "0-06-10", in column 6 ,7, and 8 the areas "0-10-80" shall be substituted^ 

( 4 } page 3348, against village "Kurli" in column 2, in Survey No. "335/13" in column 3, 

4 , for the areas "0-00-80", in column 6 ,7, and 8 the areas "0-01-30" shall be substitutedj 
( 5 ^ at P a S e 3349 ' against village "Kurli" in column 2, in Survey No. " 345 / 2 " in column 3, 4, 
for the areas "0-05-10", in column 6 ,7, and 8 the areas "0-15-90" shall be substituted^ 

( 6 ) at page 3349, against village "Kurli" in column 2, in Survey No. "346/7" in column 3,4, 

for the areas "0-14-90", in column 6 ,7, and 8 the areas "0-18-30 shall be substituted^ 

(7) at page 3349, against village " Appachiwadi" in column 2, in Survey No. "43" in column 
3, 4, for the areas "0-42-50", in column 6 ,7, and 8 the areas "0-48-50 shall be substituted^ 

( 8 ) at page 3350, against village "Appachiwadi" in column 2, in Survey No. "58" in column 
3, 4, for the areas "0-14-40", in column 6 ,7, and 8 the areas "0-15-60" shall be substitutedj 
{ 9 } page 3350, against village "Appachiwadi" in column 2, in Survey No. "81/1" in 

column 3, 4, for the areas "0-02-40", in column 6 , 7, and 8 the areas "0-19-30" shall be 


substituted.^ 

(10) at* page 3351, against village "Koganoli" in column 2, in Survey No. "647/2" in column 
3,4, for the areas "0-14-80", in column 6,7, and 8 the areas"0-21-60' shall be substitutedj 


(lO at P a § e 3351/ against village "Koganoli" in column 2, in Survey No. "647/3" in column 

3,4, for the areas "0-21-20", in column 6 , 7, and 8 the areas "0-23-60" shall be substituted^’ 
( 12 ) at P a 8 e 3351, against village "Koganoli" in column 2, in Survey No. "647/4" in column 

3, 4 , fot the areas "0-21-10", in column 6 , 7 , and 8 the areas "0-29-60" shall be substituted^ 


(13) 

(14) 

(15) 

(16) 
(17) 


at P a S e 3351, against village "Koganoli" in column 2, in Survey No. "652/7" in column 
3, for the areas "0-05-90", in column 6 , 7, and 8 the areas "0-06-90" shall be substitutedj' 
a t Pag e 3351, against village "Koganoli" in column 2, in Survey No. "719/1" in column 
3, 4, for the areas "0-02-80", in column 6 ,7, and 8 the areas "0-03-60" shall be substituted^ 
a t P a 8 e 3351, against village "Koganoli" in column 2 , in Survey No. "719/2" in column 

3,4, for the areas "0-03-70", in column 6 ,7, and 8 the areas "0-04-20" shall be substitutedj 


a t P age a S ainst vi U a g e "Koganoli" in column 2, in Survey No. "715/7" in column 
3 , 4 , for the areas "0-01-60", in column 6 ,7, and 8 the areas " 0 - 02 - 10 " shall be substituted^' 
page 3352, against village "Koganoli" in column 2, in Survey No.* "745/1, 745/2" in 
column 3, 4, for the areas "0-52-90", in column 6 , 7, and 8 tire areas "0-55-90" shall be 


substituted. 


[No. L-14014/20/02-G .P.J 
SWAMY SINGH, Director 



[ ■HFT n—-^sn^ 3(ii) ] 


■Kror^TTTJm: ^ 3 ,2003/%rar 13,1925 


30 3T^r, 2003 
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^T. 3TT. 1341. TOR ft ftftfeRR 3fk ^fft^T gT^HISd (ijfft ft WTftT ft Stfftw 

3TvjH) 3TfftfftzR, 1962 (1962 50) (fftft B^fft ?^ft TOT?[ 3Tj^m 

eft SJRT 3 ft) ^TRT (1) ft 3Ts5ft? Uffft ft) 7T# *TRcT <-Hc&W ft ftglfcmH 3?fr VT f clfficfr % 
^Tc^I eft ST^RJcFTT ft. ^T. 3TT. 212 cTlft^J 22 vfRT<4$), 2002 3?R ^T. 3TT. 95 eTT^I °9 umft 
2003 ft) *TR?T ft *rFT 2, ^ 3. (ii) ?PRT: cllft^ J2 ^Refft 2002, cT^TT 9 

2002 ft) ycblRld ft) 7T# sft gRT \RT 3Tfft*jrRT ft ftoTR 3Rf*jft) ft f ftfftfecd ijfft ft 
^RTft^TR ^R^tR fftftc^ ft) ftSTgcfo ftgft) fttfft fteTRRT 

ft ftfaT ft v3cn^/^f^ft OTTcT^ ft ftftiT eeflfti 3?R 3TFOTft?T ft) 

ft'WlSf) ft 3TRTgft?T ^RET ft ffteTT ft^y ft fftftR viM’ftcttllftt ?T^ H l cfe l c lc b ft?T ft q ft eT B^ 
ft tcH? HISHellSd fftwft ft ffftvjFT ft feTV vWftft} ft 3Tfa^R ^T 3Tftd cRft ft 3Tgft 3HTRT 
ftf 27F ftW ft) eft 1ft ftffft ft?T gRTft£?R ft3 S ~ ^RgW fftfft^g gRT IRF> 

WKHIjH fftfft uTTft ^rifft? ; 


3fr?, vJcFd ><|vjm^ arfftgrHT ft) ftM TO®I vrlHell ft) cUft^ 29 uHcJ^) 2003 ft) 
\RTOT cJRT ft) Tjf sff ; 


3ft?, ^T8R ^if^lft ft vJW 3#fftm ft) STRT 6 ft) WTRT (l) ft 3#R ftftk *RcfrR 

ft) srcft) fftftft ft ft) t; 


3ft?, ft^ftfa ft W fftftft 1R ffttfR cfRft ft T^rrm 3flR ?Tg ^RTBTR g) wft 

*R fft ^fcT-^Jft fftjlft ft fcR 3TftfftcT t 3fR \Rfft wftr cPT 3TfftpR STfftcT 3Rft 

^T fftftrcw fftm t; 


3TcT:, 3PF, ftftfa ^R, ^rT 3TfftfftlRT ft) ^TRT 6 ft) WTRT (l) gRT 3TgoT 
^T yftfty ^tt ( 2 TB fttW cJRft) ft fft 3TfftqxPTT ft fteT^T 3T^ft) ft W 

’jfft ft MISMcilsH fft^Tft ft fen? ft srfft^R ^T 3TvftR fftm vjTTcTT t ; 

3lk, ft^T ^RcFR, \3W 3rfftlftq*i ft) €JRT 6 ft) ^TRT ( 4 ) gRT SfgccT ?rfftrftt 
yftftT ^RcT 2?B fftft^T ftft) f fft RT^RcHI^H fftmft ft feR ijfft ft ^qftTT 3TpR7R, 
ftVlT ft^ m\*M ft) cflft^ ft, ft^T 'FR^jR ft fftfecT ftft ft «[uTR, ^fft) fWdft ft 
ft^r graft &h ft§ gRjRg^xR ch*qft fftfft^B ft fftftcT ftmr 1 




«iiq *iim 

^ d«K 



ifcftar 


w*i*M'n , i tH \ 


ftr 


r 1 

2 

3 

4 

5 

6 


I^WII 

rftw 


xna 

: «iP«n^v 

(5TO?r) 

224 

- 

0 

45 

00 

_s_ 

1 


0 

45 

00 




[m ft 1^.-14014/3/02-ft.’'ft. ] 
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New Delhi, the 30th April, 2003 


S.o. 1341.- Whereas by a ****** ® f faSSS 1 *25. « 

Petroleum and Natural Gas, number . • f ImJia Part n, section 3, sub¬ 
dated the 9th January,2003 published ta *e gazette °‘ respectively issued 

section (ii) dated the: 26 lannary,02 an and Minerals Pipelines (Acquisition 

under subsection (1) ^^^^^Z^fte^referredVo as the said Act), 
of Right of User in Land) Act, 1962 (50 of 1962 ) (herematter r ^ ^ fa ^ ^ 

the Central Government declared its noLata forthe purpose of laying 

specified in the Schedule append*) ‘° ra Tl fcST ex^mtionTocks in the 
pipeline for transportation of the nat gas . p rar iesh of M/s Reliance 
Northem/Southem Offshore of Goa and Stmctmwm d lnfrastruct ure 

Industries Limited, the promoter company of ^TiTheState of Andhra 

°szi - —— 

Company Limited*, 

And w hereas, the copies of the said Gazette notification were made available to the 
public on the 29 lh January, 2003; 

And wh m «, ,l» Aulhority 1. wt. —- <» 

Act, submitted report to the Central Government, 

And Mb' wh™ M Of o™™- S* 

Now, therefore, in exercise of the 

rp^’^esS^™ to ^notification is hereby acquired, for laying the 
pipeline.; 

And further, in exercise of the powers conferred Ldtad 

said Act, the Central Government terebyduetts w t on ffdate of publication of this 

^ - - aU 

encumbrances. 


SCHEDULE 


Name of the Village 


!— 


Mandal: Zaheerabad 
1. Hothi(B) _ 


Survey No 


Sub-Division No 


District: Medak 


224 


Total 


Hectare 


AREA 


Are 


C-Are 

6 


State: Andhra Pradesh 


45 


00 


45 


00 


[No. L-14014/3/02-G.P.J 
SWAMY SINGH, Director 


['TFTIl—3(ii)] 


^ 3, 2003/%F3 13, 1925 
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APPEARANCES: 


Pqcnl, 3 3Tjfcrf, 2003 

^TT. 3TT. 1342.—3MfW 3 TMt*TR, 1947 

(1947 ^114) ^ VRT17 % 3frJtU«l 77TOR A. Ht. 

T^T. T^. ^T. t^T. % W-TcT3f % WT5 PH afo ^T% 

+4+i(f % # 3 , A aMte 

v TTT^R 3Tft4+<u|/SR ^I|i|l<rl4, % W 

( 68/2002 ) TOf^RT %, "3ft tK+K 

3 - 04-2003 ^tnn?i^3n«n) 

[■^O TT^-290l1/9/2002-3nf. m. (faftre)] 

HR. 3RTC7lf++ 

MINISTRY OF LABOUR 

New Delhi, the 3rd April, 2003 

S.O. 1342. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
68/2002) of the Central Government Industrial Tribunal- 
Cum-Labour Court, Bhubaneswar as shown in the annexure 
in the Industrial Dispute between the employers in relation 
to the management of B. S. L. Co. Limited, and their 
workman, which was received by the Central Government 
on 3-04-2003 

[No. L-2901 l/9/2002-IR(M)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, BHUBANESWAR 

PRESENT: 

Shri S.K. Dhal, OSJS (Sr. Branch), 

Presiding Officer, C.G.I.T.-cum-Labour Court, 
Bhubaneswar. 

Industrial Dispute Case No. 68/2002 
Date of conclusion of hearing—12th March, 2003 
Date of Passing Award—24th March, 2003 

BETWEEN: 

The Management of the General 
Manager, B.S.L. Co. Limited, 

At/Po. Birmitrapur, 

Dist. Sundargarh. ...1st Party-Management 

AND 

Their Workman, Shri Muralidhar 
Kar, represented through the Secretary, 

Gangpur Labour Union, P. O. Birmitrapur, 

Dist. Sundargarh. ... 2nd Party-Union. 


ShriB.C. Swain, Manager 
(P and A) 

Shri Bhikari Panigrahi, 

Secretary, 

Bangpur Labour Union, 

Birmitrapur 

AWARD 

The Government of India in the Ministry Of Labour, 
in exercise of powers conferred by Clause (d)6f sub-section 
(I) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947)have referred the following 
dispute for adjudication vide their Order No. L-29011/9/ 
2002-IR (M), dated 26-07-2002: 

“Whether the action of the Management of Birsa 
Store Lime‘Company Ltd., Birmitrapur by not 
correcting the date of birth of Shri Muralidhar Kar, 
EPF No. OR/51/21184 from 24-8-1945 to 20-10-1945 
as per the matriculation certificate submitted at the 
time of appointment itself is justified? If not, what 
relief the workman is entitled to.” 

2. The 2nd party in his Claim Statement has pleaded 
that he was appointed directly as monthly paid clerk due to 
his matric qualification has got promotion from Grade-11 
Clerk to Grade-I Clerk. The 2nd Party after knowing that 
his age recorded in Form-B Register of the 1st party- 
Management was erronous, he represented to the 1st Party- 
Management for correction of his age. But the 1 st Party- 
Management did not consider his case. He raised a dispute 
after failure of conciliation proceeding, the present 
reference has been made. The 2nd Party has prayed for a 
direction to the 1st Party-Management for correction of 
his age as recorded earlier in the Form-B register maintained 
by the 1 st Party-Management. 

3. The 1st Party- Management has not filed their 
Written Statement though they have taken several times to 
file the same. 

4. When the case was posted for filing of Written 
Statement by the 1st Party-Management, both the parties 
have filed ihe Memorandum of Settlement and have prayed 
to pass Award as per the terms of the Memorandum of 
Settlement. Memorandum of Settlement filed by the parties 
is placed which is read over and explained to both parties. 
They have agreed to be true. 

5. Reference is answered accordingly and the Award 
is passed as per the terms of the Memorandum of 
Settlement, which would form the part of the Award. 

Dictated & Corrected by me. 

Bhubaneswar 
Dated 27-3-2003 

S.K. DHAL, Presiding Officer 


... For the 1 st Party- 
Management 

... For the 2nd Party 
Union. 
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FORM 'H' 

SEE RULE 58 
FORM FOR MEMORANDUM OF SETTLEMENT* 


Memorandum of settlement arrived at before the 
Presidng Officer, Central Government Industrial Tribunal- 
cum-Labour Court, Bhubaneswar on 12th Day of March, 
2003 over the Dispute between the Management of Bisra 
Stone Lime Company Limited, Birmitrapur and their 
workman represented by Gangpur Labour Union, 
Birmitrapur. 

Name of the Parties:— 

On behalf of the Management On behalf of the Union 

1 Sri T.C. Sei, Dy. General 1. Sri Bhikan Pamgrahi 
Manager(M)/I/c 

2. Sri B.C. Swain, Manager 
(P&A) 

SHORT RECITAL OF THE CASE 

That, the Gangpur Labour Union, Birmitrapur raised 
an Industrial Dispute before the Asstt. Labour 
Commissioner (Central), Rourkela for correction of age of 
Sri M.D.Kar, P. F. No. 21184, Clerk which was ended in 
failure. Subsequently the matter was referred to the 
Hon'ble Central Government Industrial Tribunal- 
cum-Labour Court, Bhubaneswar vide l.D. case No. 68/ 
2002 (Central). 

TERM OF SETTLEMENT 

That, the union requested the management not to 
further proceed the matter and to consider the crrection of 
age of Sri M. D. Kar, PF. No.21184, Clerk according to his 

matriculation certificate. 

In order to maintain cordial relation both the parties 
agreed to settle the Dispute amicably without raising 


any further issue thereto. Accordingly the Management 
agreed to accept the Date of Birth of Sri M. D. Kar P F. 
No. 21184 Clerk as recorded in matriculation certificate 
i.e. 20th October, 1945, 


It is, therefore, prayed by the both parties before the 
Hon’ble Tribunal to be kind enough to pass an order in the 

matter. 


Witnesses 

Signature of the Parties 

1 . B.C. Swain 

I.T.C. SeiDy. General 

Manager (M)/l/c 

2. Ram Badaik 

2. Bhikari Panigrahi 


Secretary 


4 srfo, 2003 


TELSir, 1343.- ^W*r^ 3tfqfm 1947 (1947 
fe % W % TTO ^ ^ 

Steffis 

Stfmw ^ 48/2002) ^vzrtm 

t, Rt R**R ^ 3-04-2003 ^ R1RT «n 1 

[Ro ^-11012/2/2002-3^. 3TR. (Rt-1) ] 
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New Delhi, the 4th April, 2003 

S O 1343.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ret No 
48/2002) of the Central Government Industrial Tribunal 
Chennai now as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
management of Sri Lankan Airlines Ltd. and their workman, 
which was received by the Central Government on 
03-04-2003 

[No.L-11012/2/2002-lR(C-l)] 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Friday, the 28th March, 2003 

PRESENT; 

K. KARTHIKEYAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 48/2002 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947(14 of 1947), between 
the Workman Sri R.Vijayakumar and the Management of 
Sri Lankan Airlines Ltd.) 

BETWEEN 

SriR.Vijayakumar : I Party/ Workman 

AND 

The management of ; II Party /Management 

M/s. Sri Lankan Airlines 
Ltd., Chennai. 

APPEARANCES; 

For the Workman : M/s. K.V. Krishnaswami& 

Smt. Sulakshana-S, 

Authorised Representatives 

For the Management : M/s. King & 

Partridge, Advocates 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) and sub¬ 
section 2(A) of Section lOof Industrial Dispute Act, 1947 
(14 of 1947), have referred the concerned industrial dispute 
for adjudication vide Order No.L-11012/2/2002/1R(C-1) 
dated 9-5-2002. 


On receipt of the order of reference from the 
Government of India, Ministry of Labour, this case has 
been taken on file as I.D. No.48/2002 and notices were sent 
to the parties to the dispute by registered post, with a 
direction to appear before this Tribunal on 17-06-2002 to 
file their respective Claim Statement and Counter Statement 
and to prosecute this case further. Accordingly, the 
authorised representatives, for the 1 Party/Workman and 
the counsel on record for the II Party/Management have 
filed their respective claim statement and counter statement 
and prosecuted this case further. 

Upon perusing the Claim Statement, Counter 
Statement, rejoinder/additional statement filed by 1 Party/ 
Workman, additional Counter Statement filed by 11 Party/ 
Management, documentary evidence let in on the side of 
the II Party/Management alone, the other material papers 
on record, after hearing the arguments advanced by the 
learned counsel for the II Party/Management alone . and 
this matter having stood over till this date for consideration, 
this Tribunal has passed on merits, the following :— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows :— 

“Whether the termination of services of Shri 

R. Vijayakumar w.e.f. 3-8-1984 by the management of 

Sri Lankan Airlines Ltd. is fair, legal and justified? If 

not to what relief is the workman entitled?” 

2. The averments in the Claim Statement filed by the 
1 Party/Workman Sri R.Vijayakumar (hereinafter refers to as 
Petitioner) are briefly as follows:— 

The Petitioner was working as an Office Helper in 
the 11 Party/Management M/s. Sri Lankan Airlines Ltd. 
Chennai from 14-2-81 continuously without any blemish. 
A bomb blast took place on 2-8-84 at Chennai Airport. The 
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Petitioner was wrongly handed over to the police. On 
3.8-84 when the Petitioner reported for duty he was not 
allowed to join and on suspicion, the police took him to 
custody. Thereafter he approached the management tor 
employment. But the management informed the Petitioner 
that the question of employment may be considered after 
knowing the result of the criminal case against him. No 
charge sheet was framed against the Petitioner nor any 
domestic enquiry was conducted against him. The 
management based the question of his employment only 
on the judgement in the criminal case in connection with 
the said bomb blast. The Hon’ble High Court was pleased 
to acquit the Petitioner of the criminal charge framed against 
him by its order dated 28-4-2000 in C.A.No.704/89. 
Immediately, the Petitioner reported to the management 
and requested to permit him to join duty but it was refused. 
Thereafter, the Petitioner caused a lawyer’s notice on 
7-2-2001 after waiting sufficiently tor the management to 
consider his employment by repeated approaches 
personally. But all the attempts of the Petitioner went futile. 
Even after the receipt of the notice sent by the Petitioner, 
the management did not employ him. Thus the management 
has unlawfully terminated the Petitioner from service w.e.f. 
3-8-84. The action of the 11 Party/Management in terminating 
the Petitioner from service is wrong, illegal and opposed to 
principles of natural justice. The said wrong action of the 
management in terminating the Petitioner from service is 
liable to be set aside and the Petitioner is entitled to 
reinstatement in service with foil back wages, continuity of 
service together with all other attendant benefits from 
3-8-84. The Petitioner raised a dispute before the Assistant 
Labour Commissioner (Central) Chennai. He could not 
arrive at an amicable settlement, hence submitted a failure 
report, which resulted in referring the dispute for 
adjudication by this Hona'ble Tribunal. The delay in raising 
the present dispute is not due to any inaction on the part 
of the Petitioner. Neither it is wilful nor wanton. The criminal 
case ended only on 28-4-2000. Immediately, the Petitioner 
approached the management for reinstatement. But the 
management only was evading proper reply. Hence, the 
delay is not due to his fault. Therefore, it is prayed that this 
Hon'ble Tribunal may be pleased to pass an Award directing 


the 11 Party/Management to reinstate the Petitioner in 
service, with full back wages, continuity of service, together 
with all other attendant benefits. 


3. The averments in the Counter Statement filed by 
the II Party/M/s. Sri Lankan Airlines, Chennai, (hereinafter 
refers to as Respondent) are briefly as follows: — 

The management of M/s. Sri Lankan Airlines earlier 
known as ‘Air Lanka’. The claim of the Petitioner is a stale 
one and is belated by 16 years and barred by laches. The 
termination of the Petitioner from service way back in 
May, 1985. Most of the officers who were in service during 
1985 are no longer in service of the Respondent/ 
Management. Records available reveal that the Petitioner s 
services were terminated in a justifiable and legal manner 
by the M/s. Sri Lankan Airlines management on 28-5-85. 
The order of termination was issued on the ground of bona 
fide and sincere loss of confidence to retain the Petitioner 
in the services of the Airlines. The Respondent is an 
international Airlines company. On 11-9-2001 commercial 
airlines were hijacked and used for terrorist activities 
claiming thousands of life in USA. The security and 
confidence to travel in aircrafts has become a major concern 
among the people travelling by various airlines. Now a 
days, people are reluctant to travel by air lines of any 
airlines in view of the increased threat perception and as 
such the Respondent/Management also is facing difficulty 
in running the airlines. Keeping in mind, the security and 
confidence reposed by the travelling public in the airlines. 
A powerful bomb blast took place in the Meenambakkam 
International Airport on 2-8-84 . This explosion caused the 
death of several innocent people and several others were 
maimed. The Petitioner Sri R.Vijayakumar was an accused 
in the criminal case pertaining to the bomb blast at the 
Meenambakkam International Airport on 2-8-84 . On the 
basis of the fact that the Petitioner's conduct led him to be 
treated as an accused in the bomb blast’s case. Hence, the 
Respondent/Management was under genuine and bona 
fide view that it would no longer be possible for the 
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International Airlines that has consistent security threats 
have in its midst an employee accused in the bomb blast’s 
case in whom they have lost confidence and no longer 
could confined with. Therefore, irrespective of whether 
the Petitioner has been found guilty by a Criminal Court of 
law or not, the fact remains that the airlines management 
would no longer repose confidence in the Petitioner and 
retain him in service. Thus, keeping in mind the interest of 
Respondent airlines and its security aspects above all, the 
duty of the management towards travelling public is to 
maintain the safety of the passengers. Thus, it was felt that 
it would be impossible to retain any further confidence in 
the Petitioner. The Respondent/Management had issued a 
letter dated 17-4-1985 to the Petitioner narrating the facts 
and circumstances which made it impossible for the airlines 
management to retain the Petitioner in service. The 
Petitioner submitted his reply dated 27-4-85. After careful 
consideration of his reply and a very fact being that the 
Petitioner was an accused in the criminal case pertaining to 
bomb blast that killed 30 innocent persons would no longer 
continue his services as it has lost confidence in the 
Petitioner. In these circumstances, as per law, and after 
complying with all the legal requirements, the Petitioner 
was discharged by the Respondent airlines by its letter 
dated 28-5-85 on the basis of genuine and bona fide loss of 
confidence. The Hon’ble High Court of Madras allowed 
the criminal appeal of the Petitioner on the ground of benefit 
of doubt. In the criminal case, pertaining to the bomb blast 
the case of the prosecution is that the Petitioner who was 
only an office helper in the Respondent airlines had 
facilitated purchase of tickets to the co-accused and was 
thus, involved directly in the bomb blast. When there is 
such a serious allegation against the Petitioner who 
eventually was convicted by the Sessions Court but 
acquitted on the ground of benefit of doubt, it will be 
highly impossible to continue the services of such tainted 
person by the Respondent and the management have no 
confidence to continue such a person in its service. The 
unexplained and inordinate delay of 16 years on the part of 
the Petitioner should be held against him. Hence, it is prayed 
that this Hon’ble Tribunal may be pleased to dismiss this 
industrial dispute. 

4. The averments in the additional Counter Statement 
filed by the Respondent/Management are' briefly as 
follows:- 

The Petitioner was terminated on 28-5-85 hence the 
files relating to the Petitioner was not traced immediately. 
With the available records, the Counter Statement dated 
9-9-2002 was prepared reserving the right to file additional 
Counter Statement. The files relating to the Petitioner since 
traced, disclose that the last drawn wage of the Petitioner 
was Rs-1086/- and not Rs.3500/- as alleged in the Claim 
Statement. The show cause notice dated 17-4-1985 was 


issued to the Petitioner as to why his services should not 
be terminated on loss of confidence. Since the explanation 
submitted by the Petitioner was not satisfactory, by an 
Order dated 28-5-85 his services were terminated. Along 
with the order dated 28-5-85 Rs.1086/- being one month 
salary in lieu of one month notice and also a sum of 
Rs.1629/- being the compensation as per Section 25F of 
the Industrial Disputes Act was issued to the Petitioner. 
The Petitioner is a junior most employee in the office helper 
post and hence, the Respondent is fully justified in 
retrenching the services of the Petitioner by paying the 
compensation as per Section 25F of Industrial Disputes 
Act. Therefore, this Hona'ble Tribunal may be pleased to 
dismiss this case raised by the Petitioner. 

5. The averments in the rejoinder filed by the 
Petitioner are briefly as follows:- 

On 2-8-84 a bomb blast took place in Meenambakkam 
airport supposed to have caused by the Cey lon Terrorists. 
On 3-8-84 the Petitioner went to office for reporting for 
duty. Without allowing the Petitioner to do his normal 
work, the Respondent had directed him to go with the police 
personnel who were present there to assist them in the 
investigation. After going to the police station only, the 
Petitioner came to know that he had been taken to custody. 
The Petitioner detained the Petitioner in their custody for 
three months and then released him on bail. On 17-4-85 the 
Respondent issued a letter to the Petitioner stating that he 
was unauthorisedly absent from duty from 3-8-84 atidalso 
mentioning that they lost confidence in him because, he 
was taken to police custody relating to the case of bomb 
blast. The allegation that the Petitioner helped to purchase 
tickets etc. are baseless and invented for the purpose of 
this case. Hence, it deserves to be rejected. Hence, it is 
prayed that this Hon’ble Tribunal may be pleased to set 
aside the order of termination of the Respondent/ 
Management with a direction to the Respondent to reinstate 
the Petitioner in service with full back wages, continuity of 
service, ail other attendant benefits. 

6. When the matter was taken up for enquiry, no one 
has been examined as a witness on either side. No document 
has been exhibited on the side of the Petitioner/Workman, 
6 documents on the side of the II Party/Management have 
been marked as Ex.Ml to M6. No argument has been 
advanced on the side of the Petitioner. The learned counsel 
for the Respondent/Management has advanced his 
arguments. 

7. The point for my consideration is - 

‘^Whether the termination of services of &hri 

R.Vijayakumar w.e.f. 3-8-1984 by the management of 

Sri Lankan Airlines Ltd is fair, legal and justified? If 

not to what relief is the workman entitled?” 
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Point: — 

It is admitted that when the Petitioner was working 
as an Office Helper in the Respondent M/s. Sri Lankan 
Airlines Ltd., Chennai, a bomb blast took place on 2-8-84 at 
Chennai Airport and in connection of the same, police took 
the Petitioner in custody and a criminal case has been filed 
by the police in respect of the bomb blast incident and the 
Petitioner was also prosecuted by the policy as one among 
the accused. It is also admitted that the Sessions Court, 
who found the Petitioner guilty of the charges, convicted 
him but on appeal preferred by the Petitioner in the Hon ble 
High Court of Madras, he was acquitted by an order dated 
28-4-2000. 

8 . Ex. Ml is the xerox copy of the appointment letter 
dated 14-12-81 appointing the Petitioner as Office Helper. 

F.v M2 is the xerox copy of the letter dated 17-4-85 issued 
by the Respondent to the Petitioner directing him to submit 
his explanation in writing, as the Respondent/Management 
are not in a position to retain confidence in him, since he is 
one of the accused in the criminal case relating to the bomb 
explosion in the Madras International Airport on 2-8-84 
lx M3 is the xerox copy of the explanation dated 27-4-85 
submitted by the Petitioner. Ex.M4 is the Xerox copy of the 
letter dated 28-5-85 terminating the services of the Petitioner 
froni the Respondent/Management. Ex.M5 is the xerox 
copy of the legal notice issued by the Petitioner thr °ug h 
his advocate to the Respondent/Management. Ex.M 6 is 
the xerox copy of the reply dated 22 - 2-2001 sent by the 
Respondent/Management through their advocate to the 
Petitioner’s advocate. It is not disputed that the Petitioner 
was taken into custody by the police in respect of bomb 
blast in the International Airport at Meenambakkam on 
2-9 S4 and the Petitioner was employed as Office Helper in 
" the Respondent M/s. Sri Lankan Airlines Ltd. at Chennai 
at that time, who was found first guilty by the Sessions 
Court and was convicted but in the appeal, the Hon ble 
High Court was pleased to acquit him on the ground that 
the prosecution has not established the guilt ot the accused 
beyond all reasonable doubt. When the Petitioner has 

approached the Respondent/Management, subsequent to 

the order of acquittal passed by High Court in the Criminal 
Appeal, the Respondent/Management was not inclined to 
reinstate the Petitioner in service on the ground that they 
could no longer repose confidence in the Petitioner to retain 
him in service. In the earlier letter dated 28-5-1985 issued 
to the Petitioner for terminating the services ot the Petitioner 
marked as Ex.M4, it is clearly stated by the Respondent/ 
Management that considering that the Petitioner is one ot 
die accused in the criminal case relating to bomb explosion 
that took place in Madras International Airport on 2-8- , 

they feel that they are not in a position to repose any 
confidence in the Petitioner and they bona fide and sincerely 
feel that since they have lost confidence in him, it will be 
impossible to retain him in service any longer. They have 
stated so in their subsequent reply given to the advocate s 
notice sent by the Petitioner. In that Ex.M 6 it is stated that 
the Respondent were of the genuine and bonaflde view 
that it would no longer be possible tor an International 


Airlines tt^at has constant security threat to have in its 
midst an employee in whom they could have no further 
confidence and that irrespective of whether or not the 
Petitioner has been found guilty by a criminal court, the 
fact remains that the Respondent would no longer repose 
confidence in the Petitioner as to be able to retain him in 
service It is further reiterated in the reply that the reason 
for termination of the Petitioner’s services is loss of 
confidence to retain him in service any longer and has 
nothing to do with whether he is guilty of the offence for 
which he was proceeded against in a criminal court or not. 

It is also mentioned in that reply of the Respondent that 
the Petitioner’s services were terminated not for misconduct 
but on the basis of genuine and borta fide loss of 
confidence. It is not denied that the Respondent/ 
Management in terminating the services by an order dated 
28-5-1 $85 has paid Rs. 1086/- one month’s salary in lieu ot 
one month’s notice and a compensation of Rs.1629/- as 
contemplated under section 25F. It is mentioned m Ex.M4 
order of termination itself. So under such circumstances, 
the Respondent/Management had not framed any charges 
against the Petitioner and had not held any domestic 
enquiry The learned counsel for the Respondent/ 
Management has argued that the order of termination of 
the service of the Petitioner passed by Respondent/ 
Management under Ex.M4 does not suggest any 
misconduct on the part of the Petitioner, but lias clearly 
stated thaf the Respondent/Management had losi 
confidence in the Petitioner and this loss ot confidence 
was due to the fact that the Petitionerwas considered was 
one of the accused in the criminal case relating to bomb 
blast" took place in the Chennai Airport. That is also 
mentioned in the termination order under Ex.M4 itself 
So once a bona fide loss of confidence is affirmed the order 
of termination must be considered to be immured froRi 
challenge. For this argument, the learned counsel for ie 
Respondent/Management has relied upon a judgement of 
the Supreme Court reported in 1972 (25) FLRj90 AIR 
CORPORATION, BOMBAY Vs. V:A. REBELLOW AND 
ANOTHER. In that case, the Hon’ble Supreme Court has 
held that "once bona fide loss of confidence is affirmed, 

' the impugned order must be considered to be immune 
from challenge. The opinion formed by the employer about 
the suitability’ of his employee for the job assigned to him 
even though erroneous, if bonaflde isfinahmdnot subject 
to review by the Industrial Adjudication. Such opinion 
may legitimately induce the employer to terminate the 
employee's services that such termination can on no 
rational grounds be considered to be for misconduct and 
must therefore, be permissible and immune from challenge 
Here, in thiscase there is no allegation on tlie side ot the 
Petitioner that this action of the Respondent/Management 
is mala fide. So from this it is seen that the order dated 
98 5 198^ has not been passed by the Respondent/ 
Management for any misconduct of the Petitioner but only 
on the ground of loss of confidence 'in him and on the 
opinion of the Respondent/Management that it will be 
impossible to retain the Petitioner in service any longer. 
Such opinion happens to be a legitimate one wluci 
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induces the Respondent/Management to terminate the 
Petitioner from the services of the Respondent/ 
Management. So, as it is held by the Hon’ble Supreme 
Court in the above cited case, the said action of the 
Respondent/Management cannot be challenged as unfair, 
illegal or unjustified. In another case reported as 1997 
6 SCC 271 between SUDHIR VISHNU PAN VALKARand 
BANK OF INDIA, the Supreme Court has held that 
' ‘termination of service simpliciter by an order issued as 
non-stigmatory due to loss of confidence of the employer 
on the employee cannot be said as invalid. ’ ’ In that case, 
the facts are quite similar to the present case. The employee 
has challenged the termination after acquittal from the 
criminal case. The termination was ordered when the criminal 
charges were framed against the employee and the trial 
court convicted him but the High Court had acquitted him. 
The employee made a representation to the employer to 
consider his case for reinstatement sympathetically on the 
basis of the acquittal by the High Court and on the basis of 
the observation by the High Court that the empoyee’s 
representation should be. considered sympathetically. It 
was held in that case by the Supreme Court that "if a bank 
thought it fit to terminate the services of the appellant on 
the ground of loss ofconfidence, such an action could not 
be said to be unwise or malafide action, we therefore, find 
no illegality in upholding the finding of the Division Bench 
that the Writ Petition filed by the appellant sufferedfrom 
the vice of delay and laches. " In that case also the appel lant 
filed a Writ Petition in the High Court in the year 1975 to 
quash the order passed by the bank management in the 
year 1971. Though the Writ Petition was allowed by a Single 
Judge, the Division Bench of the High Court allowed the 
appeal and dismissed the Writ Petition on the ground of 
laches and also on merits. That decision of the Division 
Bench of the High Court has been upheld by the Supreme 
Court in the above cited judgement. In another case reported 
as 1972 24 FLR 229 between WORKMEN OF SUDDER 
OFFICE, CINNAMARA and MANAGEMENT OF 
SUDDER OFFICE AND ANOTHER, the Supreme Court 
has held that a order not one by way of dismissal but 
termination simpliciter on the ground of loss ofconfidence 
and trust in workmen when it is not a victimisation, unf air 
labour practice or mala fide, it cannot be set aside. " 
On the basis of the above cited judgements of the Supreme 
Court which are quite applicable to the facts of this case, it 
is seen that the. order of termination simpliciter passed by 
the Respondent/Management against the Petitioner on loss 
of confidence in the Petitioner to retain him in service any 
longer subsequent to 28-5-1985 is fair, legal and justified. 
The services of the Petitioner has not been terminated by 
the management of M/s. Sri Lankan Airlines w.e.f. 3-8-84 as 
mentioned in the reference. As per the order under Ex.M4 
the Petitioner’s services were terminated with immediate 
effect i.e. on 28-5-1985. Hence, the concerned workman is 
not entitled for any relief. Thus, the point is answered 
accordingly^ 

9. In the result, an Award is passed holding that the 
concerned workman Sri R. Vijayakumar is not entitled for 
any relief. No Cost. 


(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open court 
on this day the 28th March, 2003 .) 


K. KARTHIKEYAN, Presiding Officer 

Witnesses Examined:— 

On either side : None 

Documents Exhibited:— 

For the I party/Work man : Nil 

For the II Paty/Management:— 


Ex.No. Date Description 

MI 14-12-81 Xerox copy of the appointment letter 

issued to Petitioner. 


M2 17-04-85 

M3 27-04-85 
M4 28-05-85 


Xerox copy of the letter from the 
Respondent/Management to 
Petitioner calling for explanation. 

Xerox copy of the explanation 
submitted by Petitioner. 

Xerox copy of the letter from 
Respondent/Management to the 
Petitioner terminating him from 
service. 


M5 07-02-01 Xerox copy of the legal notice issued 
by Petitioner’s advocate to the 
Respondent. 

M6 22-G2-OI Xerox copy of the reply given by the 
Respondent. 
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■yen, 

New Delhi, the 4th April, 2003 

S.O. 1344.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
187/99) of the Central Government Industrial Tribunal II. 
Dhanbad as shown in the annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by lhc 
Central Government on 03-04-2003 

[No. L-20012/391AJ8-IR (C-1 )j 
S. S. GUPTA, Under Secy. 
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annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT DHANBAD 
PRESENT: 

Shri B. Biswas, Paresiding Officer 

In the matter of an Industrial Dispute Under Section 
10(1) (d) of the Industrial Disputes Act, 1947 

Reference No. 187 of 1998. 

PARTIES: 

Employers in relation to the management of Lodna Area 
of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : None 
On behalf of the emoloyers : None 
State: Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 21st March, 2003 

ORDER 

The Government of India Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(lXd) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/391/98-IR (C-I) dated, the 17th April, 1999. 

SCHEDULE 

“Whether the demand of the Union from the 
management of I odna Area of M/s. BCCL for putting 
Sri M. K. Guha in Execva. cadre and promoting him 
in Execvri. Gr.‘A’ or equivalent to Sri R. C. Mishra 
and other juniors is justified ? If so, to what relief 
the workman is entitled ?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. The 
management also did not appear in this reference. It is 

S p C n from the record that the instant reference was received 
bv this Tribunal on 20-5-99 and since then it is pending for 
disposal. Registered notices were also issued to the 
workman as well as to the management but none of them 
turn up. In terms of Rule 10B of the I.D. Centra! Rules, 
1957 submission of W.S. by the concerned workman within 
15 days is a mandatory one. The concerned workman not 
only violated the said provision of the Rules but also did 
not consider necessary to give any response to the notices 
issued bv tliis Tribunal. In natural course the question 
which will arise is what will be the fate of the reference 
made by the Ministry for ts disposal. The reference is 
made on the basis of dispute raised by the concerned 
work in an/un ion. Naturally responsibility rests with the 
concerned workman/union to assist the court to dispose 
of the reference in issue on merit. In view of the decision 
reported in 2002 (94) FLR624 it will not be just and proper 
to pass ‘No dispute’ Award when both the parties remain 


absent There is also no scope to answer the reference on 
merit in absence of any W.S. and available documents. 
There is no dispute to hold that when any reference is 
made it is expected to be disposed of on mer it but when 
the parties do not take any step or do not consider even to 
file W.S. such expectation to dispose of the reference on 
merit comes to an end. It is not expected that for years 
together the Court will persue the matter suo moto with 
the expectations for appearance of the parties inspite of 
issuance of registered notices. As per I.D. Act the workmen 
excepting under provisions of Section 2A is debarred 
from raising any industrial disputes. The disputes are 
mainly raised by the Union for their workman. These 
unions inspite of receiving notices do not care to appear 
before the Court for the interest of the workman and as a 
result they have been deprived of getting any justice. Until 
and unless the attitude of the union is changed I consider 
that this uncalled for situation will persist. Definitely it is 
the duty of the Court to dispose of the reference on merit 
but it depends on the cooperation of both sides. Here 
record will clearly expose that sufficient opportunities had 
been given to the parties but yielded no result. This 
attitude shows clearly that the parties are is not interested 
to proceed with the hearing of the case for disposal on 
merit - 

In view of the facts and circumstances, I also do not 
find any sufficient reason to drag on the case for an 
indefinite period. Accordingly as there is no scope to 
dispose of the reference in question on merit, the same is 

closed. 

B. BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2003 
S O 1345—In pursuance of Section 17 of the 
Industrial Disputes Ac, 1947 (14 of l 947 ), .he Cen.ral 
Government hereby publishes the award (Ref. No.70/96) of 
the Central Government Industrial Tribunal/11-Dhanbad 
now as shown in the annexure in the Industrial Dispute 
between the employers in relation to the management o 
BCCL and their workman, which was received by the Central 
Government on 3-4-2003. 

[No. L-20012/182/95-1R (C-1)] 
S.S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, DHANBAD 
PRESENT: 

Shri B. Biswas, Presiding Officer ‘ 

In the matter of an Industrial Dispute Under Section 
10( 1) (d) of the Industrial Disputes Act, 1947 

Reference No. 70 of 1996. 

PARTIES: 

Employer in relation to the management of M/s. BCCL 
and their workman. 

APPEARANCES: 

On behalf of the workman : Shri S. Bose, Treasurer, 

R.C.M.S. 

On behalf of the employers : , Shri D. K. Verma, 

Advocate. 

State: Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 20th March, 2003 
AWARD 

The Government of India Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(I)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. 20012/182/95-IR (C-1) dated, the 26th Ju ly, 1996. 

SCHEDULE 

“Whether the demand for regularisation of Sh. 
Haridwar Chauhan, General Manager as Store 
Keeper w.e.f. 21-4-90 by the union is justified? If so, 
to what relief is the workman entitled ?” 

2. The case of the concerned workman according to 
W.S. submitted by the sponsoring Union on his behalf in 
brief ts as follows:— 

The sponsoring union submitted that the concerned 
workman is a permanent employee engaged in the capacity 
of a Store Keeper at Mohuda Coal washery under Mohuda 
Area II under the management with effect from 3-3-89. 
They submitted that the concerned workman is designated 
as unskilled workman in Category 1 wage rate but was 
placed on duty as a store keeper as the said post was 
lying vacant. They disclosed that as the concerned workan 
was engaged continuously for perform ing the duty of a 
store keeper they raised the matter several times with the 
management for h is regularisation as Store Keeper but to 
no effect. Ultimately they raised an industrial dispute on 
behalf of the workman before the ALC(C) Dhanbad for 
conciliation which ultimately resulted reference to this 
Tribunal for passing necessary award. 

3. The sponsoring Union accordingly submitted their 
prayer to pass award directing the management for 
regularisation of the concerned workman as Store Keeper 
with effect from 21-4-90 along with consequential relief. 

4. Management on the contrary after filing W.S.- 
cum-rejoinder have denied all the claims and allegations 


which the sponsoring union asserted in the W.S. on behalf 
of the concerned workman. They submitted that the post 
of general mazdoor is in the lowest category amongst the 
time rated workers and Store Keeper is in the higher grade 
in clerical cadre and there exists cadre scheme for promotion 
of time rated workers as well as clerical staff. They 
disclosed that whenever any vacancy exists in clerical 
cadre in any area all eligible persons possessing requisite 
qualification and experience may be given opportunity to 
appear beforeVie Selection Board or Selection Committee 
to select the persons bn the basis of individual merit and 
the time rated or piece rated workers may be put in clerical 
grade on the basis of selection for filling^ptjie vacancies. 
They submitted that after introduction# cadre>ctleme, 
there is no scope for selecting any person of time rhted or 
piece rated group directly in the clerical cadre without 
affording equal opportunity to all eligible candidates. They 
sumitted that the entry level for promotion to the clerical 
cadre can only be given in Grade-ill and the vacancies 
exists in higher grades vir. grade II, grade 1 etfc. can only 
be filled up by promotion from the lower grade. No one 
can be directly appointed as Store Keeper in grade I 
ignoring the provision of the cadre scheme and 
superseding the senior persons in clerical Grade II and 
clerical Grade. 111. They alleged that the present demand 
of the Union amounts to showing special favour to the 
concerned workman who is working in the store as general 
mazdoor in Category 1. If such demand is acceded to, it 
will mean that promotion will be given to him superseding 
not only the workman in Cat. 11 to Cat. VI but also 
superseding the persons who are in clerical Grade III and 
Grade II which they considered is absured to follow. They 
further submitted that the concerned workman who is a 
general mazdoor in Cat. 1 was never authorised as a 
competent person to work as Store Keeper in Clerical Grade. 
1. They disclosed that the Store Keeper have to perform 
various duties re leating to maintenance of records, ledgers, 
documents, store accounting, store valuation etc. and the 
concerned workman being a general mazdoor placed in 
the store department had no knowledge of any kind to 
perform such duties. He being a general mazdoor performs 
only general type of duties without involving the jobs of 
clerical nature carried on in the store. Accordingly, they 
submitted prayer to pass award rejecting the fictitious 
claim of the sponsoring Union. 

5. The points to be decided in this reference are :— 

“Whether the demand for regularisation of Sh. 

Haridwar Chauhan, General Mazdoor as Store 

Keeper w.e.f. 21 -4-90 by the union is justified ? If so. 

to what relief is the workman entitled ?" 

DECISION WITH REASONS 

6. It transpires from the record that both the 
sponsoring Union and the management have examined on 
witness each in order to substantiate their respective claim. 

Considering the facts disclosed in the pleadings of 
both sides and also considering the evidence of MW-I 
and WW-1 I find no dispute to hold that the concerned as 
general mazdoor in Cat. I posted at Mohuda Coal Washery 
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under Mohuda Area. 11. It is the claim of the sponsoring 
Union that as that the post of Store Keeper in the store 
remained vacant the management engaged the concerned 
workman in the store for discharging his duties as Store 
Keeper with effect from 3-3-89 and since that date as he 
continuously discharged the function as Store Keeper 
they submitted representation to the management for his 
regularisation as Store Keeper. It is the allegation of this 
sponsoring union that the management ignored the claim 
of the concerned workman illegally and arbitrarily. On the 
contrary it is the claim of the management that the 
concerned workman was posted in the store as general 
mazdoor Cat. I. They disclosed that the post of store keeper 
is a senior post under clerical grade 1 and that post is filled 
up under cadre scheme from clerical grade II on the basis 
of his qualification and experience. They submitted that 
initially the post of Clerk in Grade III is filled from amongst 
the existing time rated and piece rated workmen by t e 
selection Board on the basis of qualification and seniority. 
Thereafter, step by step the clerks in grade III are eligible 
to get their promotion in Clerk Grade II and Clerk Grade I 
on the basis of selection subject to fulfilment ofthe 
condition relating to qualification and seniority. They 
disclosed that if the claim of the sponsoring union is 
accepted in that case superseding the workman of Cat. II 
to Cat. VI and superseding the Clerks of Grade III to Grade 
II that promotion is to be given to him which is not only 
impracticable but also if it is so done the entire promotional 
policy as per N.C.W.A. will be frustrated totally. The 
management further disclosed that to perform job of store 
keeper proficiency is required very much because ofthe 
fact that as part of duty he has to perform various duties 
relating to maintenance of records ledgers, documents, 
store accounting, store valuation etc. 

The concerned workman in course of his evidence 
relied on the documents marked as Ext. W-l to W-l/3 in 
order to show which duties he had to perform in the stores. 
He also relied on other documents. He submitted that in 
the store he had to perform the duties of store keeper and 
such iobs he had to perform for years together under 
active direction of the management. The 
workman also relying on an offfice note Ext. W-12 submitted 
that the personal Manager Mohuda Coal Washery 
requested the appropriate authority to fill up certain 
vacancies including the post of Store Keeper In the said 
office notes the P.M. designated the concerned workman 
as Asstt. Store keeper since 21-4-1990. 

7. The sponsoring Union as well as the concerned 
workman in course of his evidence submitted that he was 
posted in the store as Store Keeper with effect from 
3 3-1989 Para 2 ofthe W.S. on behalf of the concerned 
workman has supported this fact. There is no dispute to 
hold that before getting his posting there he was general 
mazdoor Cat. I. The P.M. in the notes sheet disclosed that 
the concerned workman was working as Assn. Store 
Keeper since 21-4-1990. There is no dispute to hold that 
•post of Asstt. Store Keeper is a Cadre post in clerical Grade 

II which is filled up through Selection Board from Clerk Or. 

III subject to fulfilment of qualification and experience. 


The concerned workman though relied on certain 
documents which have been marked as Exhibit in course of 
his cross-examination admitted that he had no paper to 
show that under direction ofthe management he performed 
the duties of clerk in the store. The concerned workman in 
course of his evidence has failed to show a single scrap of 
paper that from General Mazdoor Cat. I he g°t h > s 
promotion in Clerk Gr. Ill & U and during that period he 
accrued his sufficient seniority to place his claim for 
promotion as Store Keeper which is a higher post in Clerk 
Gr. I. The concerned workman never claimed either 
personally or through his sponsoring union that he 
discharged his function as Asstt. Store Keeper. Considering 
all facts and circumstances, there is sufficient reason to 
believe that the D.P.M. S.Ram designated the concerned 
workman as Asstt. Store Keeper exceeding his limit and 
probably with some ulterior motive particularly when he 
was very much aware that the concerned workman was a 
General mazdoor Cat I while he was posted in the store. As 
P.M. I think it was very much within his knowledge that a 
general mazdoor cannot be designated as Asstt. Sjore 
Keeper without getting his promotion in Clerk Grade. Ill or 
II. As the role of S. Ram Dy. P.M. appears to be questionable 
in view ofthe facts discussed above for the interest of clean 
administration it is expected that the appropriate authority 
will enquire into the matter through its vigilance cell. 

8. Management submitted categorically that as a part 
of duty a Store Keeper has to maintain records, ledgers, 
documents store accounting, store verification etc. and 
such delicate job cannot be performed by a General Mazdoor 
without having sufficient experience. It is fact that the 
cancemed workman relied on certain document in the matter 
of discharging his duties as Store Keeper. Apart from these 
documents the concerned workman has failed the adduce 
any cogent evidence to show that as general mazdoor Cat. 

I he had to perform duties relating to maintenance of records, 
ledgers, documents, store accounting, store valuation etc. 

I have carefully considered the documents which the 
concerned workman relied on. Relying on these documents 
there is no scope to draw any conclusion that he performed 
the duties of Store Keeper. MW-1 who was in overall 
charge ofthe store in course of his evidence categorically 
denied the claim of the concerned workman about 
discharging his duties as Store Keeper. 

9. It is admitted fact that the post of store keeper is 
a cadre post under clerical grade I. NCWA has clearly 
pointed out how a cadre post is to be filled up. Onus 
absolutely rests on the sponsoring Union/concerned 
workman to justify that a general mazdoor in Cat. I is very 
much entitled to get his regularisation in the post of Store 
Keeper directly avoiding clear guidance of N.C.W.A. Atter 
careful consideration of all the facts and circumstances 
there is reason to believe that in discharge of his duties as 
General Mazdoor Cat. I in the store he might have performed 
some clerical jobs but for that reason there is no scope to 
say that he was authorised by the management officially o 
act as Store Keeper. For performance of some duties which 
are clerical in nature if the claim ofthe concerned workman 
is entertained it will not only, frustrate the scheme o 
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promotion as laid down in N.C.WA., but also the eligible 
workman who are also expecting their promotion in senior 
posts will be deprived. If such order is passed it will not 
only be considered illegal pr improper but also it will violate 
the principle of natural justice. Accordingly, I hold that the 
concerned workman is not entitled to get any award in 
support of his prayer. 

In the result, the following award is.rendered :- 

“The demand for regularisation of Sh. Haridwar 
Chauhan, General Mazdoor as Store Keeper w.e.f. 
21-4-90 by the union is not justified. Consequently 
the concerned workman is not entitled to get any 
relief.” 

B. BISWAS, Presiding Officer. 
^ fccrft, 4 STifref, 2003 
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New Delhi, the 4th April, 2003 

S.O; 1346. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
48/98) of the Central Government Industrial Tribunal II, 
Dhanbad now as shown in the annexure in the Industrial 
Dispute between the employers in relation tp the 
management of BCCL and their workman, which Was 
received by die Central Government on 03-04-2003. 

[No. L-20012/430/96-IR (C-1)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute Under Section 10(1) 
(d) of die Industrial Disputes Act, 1947 

Reference No. 48 of 1998. 

PARTIES: 

Employers in relation to Bhulanbararee Colliery of 
M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman None 

On behalf of die employers > None 
State: Jharkhand. Industry: Coal. 


Dated, Dhanbad, the 21 st March, 2003 
ORDER 

The Government of India Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(lXd) of die I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/430/96-IR (Coal-0 dated, the 20th February, 1998. 

SCHEDULE 

“Whether the action of the management of 
Bhulanbararee Colliery of M/s. BCCL in denial to 
regularise Shri Ashim Kumar Mitra as M/Clerk is 
justified ? If not, to what relief the concerned 
workman is entitled?” 

2. In this reference neither die concerned workman 
nor his representative appeared before this Tribunal. The 
management also did not appear in this case. It is seen 
(rom the record that die instant reference was received by 
this Tribunal on 16-3-1998 and since then it is pending for 
disposal. Registered notices were also issued to the 
workman as well as to die management but none of diem 
turned up. In terms of Rule 10B of die l.D. Central Rules, 

1957 submission of W.S. by die concerned workman widiin 
15 days is a mandatory one. The concerned workman not 
only violated the said provision of the Rules but also did 
not consider necessary to give any response to die notices 
issued by this Tribunal. In natural course the question 
which will arise is what will be die fate of die reference 
made by the Ministry for its disposal. The reference is 
made on the basis of dispute raised by the concerned 
workman/union. Naturally responsibility rests with the 
concerned workman/union to assist the court to dispose 
of the reference in issue on merit. In view of die decision 
reported in 2002 (94) FLR 624 it will not be jqst and proper 
to pass ‘No dispute’ Award when both the parties remain 
absent. There is also no scope to answer the reference on 
merit in absence of any W.S. and available documents. 
There is no dispute to hold that when any reference is 
made it is expected to be disposed of on merit but when die 
parties do not take any step or do not consider even to file 
W.S. such expectation to dispose of the reference on merit 
comes to an end. It is not expected that for years together 
the Court will persue the matter suo moto with the 
expectations for appearance of the parties inspite of 
issuance of registered notices. As per l.D. Act the workman 
excepting under provisions of Section 2A is debarred 
from raising any industrial disputes. The disputes are mainly 
raised by die Union for their workmen. These unions inspite 
of receiving notices do not care to appear before the Court 
for the interest of the workman and as a result they have 
been deprived of getting any justice. Until and unless die 
attitude of the union is changed 1 consider that this uncalled 
for situation will persist. Definitely it is the duty of die 
Court to dispose of the reference on merit but it depends 
on die cooperation on both sides. Here the record wHI 
clearly expose that sufficient opportunities had been given 
to the parties but yielded no result. This attitude shows 
clearly that the parties are not interested to proceed with 
the hearing of the case for disposal on merit. 
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In view of the facts and circumstances, I also do not 
find any sufficient reason to drag on the case for an 
indefinite period. Accordingly as there is no scope to 
dispose of the reference in question on merit, the same is 
closed. 

B. BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2003 

SO 1347.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
88/99) of the Central Government Industrial Tribunal II, 
Dhanbad now as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 03-04-2003 

[No. L-20012/51/98-IR (C-1)] 

S. S. GUPTA, Under Secy. 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute Under Section 10(1) 
(d) of the industrial Disputes Act, 1947 

Reference No. 88 of 1999 

PARTIES: 

Employers in relation to the management of Katras 

Chaitudih Colliery of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : None 

State: Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 21 st March, 2003 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10( 1 )(d) of the I.D. Act 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No L-20012/51/98-IR(C-I)dated,the29thJanuary, 1999. 


SCHEDULE 

“Whether the action of the management of Katras 
Chaitudih Colliery of M/s. BCCL in dismissing Shri 
f Salim Ansari, M/Loader w.e.f. 29-5-1996 from the 
services of the company only on the ground of 
unauthorised absence from duty from 6-7-1995 is 
justified ? If not to what relief is the workman 
entitled?” 

2. In this reference neither of the parties turned up 
before this Tribunal. It is seen from the record that the 
instant reference was received by this Tribunal on 
12-2-1999 and since then it is pending for disposal. 
Registered notices were issued to the workman as well 
the management but inspite of the issuance of notices they 
failed to turn up. In terms of Rule 10B of the LD. Central 
Rules, 1957 submission of W.S. by the concerned workman 
within 15 days is a mandatory one. The concerned workman 
not only violated the said provision of the Rules but also 
did not consider necessary to give any response to the 
notices issued by this Tribunal. In natural course the 
question which will arise is what will be the fate of the 
reference made by the Ministry /or its disposal. The 
reference is made on die basis of dispute raised by the 
concerned workman/union. Naturally responsibility rests 
with the concerned workman/union to assist the court to 
dispose of the reference in issue on merit. In view of the 
decision reported in 2002 (94) FLR 624 it will not be just and , 
proper to pass ‘No dispute’ Award when both the parties 
remain absent. There is also no scope to answer the 
reference on merit in absence of any W.S. and available 
documents. There is no dispute to hold that when any 
reference is made it is expected to be disposed on merit but 
when the parties do not take any step or do not consider 
even to file W.S. such expectation to dispose of the reference 
on merit comes to an end. It is not expected that for years 
together the Court will persue the matter suo moto with the 
expectations for appearance for the workman and the 
management inspite of issuance of registered notices. As 
per I.D. Act the workmen excepting under provisions of 
Section 2A is debarred from raising any industrial disputes. 
The disputes are mainly raised by the Union for their 
workman. These union!* inspite of receiving notices did 
not care to appear before the Court for the interest of the 
workman and as a result they have been deprived of getting 
any justice. Until and unless the attitude of the union is 
changed I consider that this uncalled for situation will 
persist. Definitely it is the duty of the Court to dispose of 
the reference on merit but it depends on the cooperation of 
both sides. Here the record will clearly expose that sufficient 
opportunities had been given to the workman/union but 
yielded no result. This attitude shows clearly that the 
workman side is not interested to proceed with the hearing 
of the case for disposal on merit. 

Under the facts and circumstances, 1 also do not find 
any sufficient reason to drag on the case for an indefinitely 
period. Accordingly as there is no scope to dispose of the 
reference in question on merit, the same is closed. 

B. BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2003 

S.O. 1348.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 56/2001) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the Annexure inthe Industrial Dispute 
between the employers in relati^WKhe management of 
M/s. BCCL and their workmen, ffljprwas received by the 
Central Government on 3-4-2003. ~ 

[No. L-20012/466/2000-IR (C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL'GOVERNMENT ' 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

SHRI B. BISWAS, 

Presiding Offiafet 

In the matter of an Industrial Disptite under Section 
I0(lXd)ofdieI.D. Act, 194T 

Reference No. 56 of 2001 


PARTIES 

: Emp loyers in relation to the 

APPEARANCES: 

Management of M/s. BCCL 
and their workman. 

On behalf of the 

workman 

: None 

On behalf of the 
employers 

: Shri D.K. Verma, Advocate 

State 

: Jharkhand 

Industry 

Coal 


Dated, Dhanbad, the 20th March, 2003. 


ORDER 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( 1 Xd) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their OrderNo. L-20012/466/ 
2000 (C-I), dated the 19th February, 2001. 


SCHEDULE 

“Whether the demand of the union for regular isation 
of S/Sri Baiju Bhuiya, Bhola Turi, Prem Kumar Prasad 
and Ramdeo Ram as Short Firer Mazdoor, Trammer, 
Short Firer helper and Trammer respectively from 1996 
is proper and justified? If so, to what relief are the 
concerned workmen entitled?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
However, only the management through made their 
appearance also have failed to submit their statement. It is 
seen from the record that the instant reference was received 
by this Tribunal on 9-3-01 and since then it is pending for 
disposal. Registered notices were also issued to the 
workman but inspite of the issuance of notices the workman 
side has failed to turn up. In terms of Rule 10B Of the I.D. 
Central Rules, 1957 submission of W.S. by the concerned 
workman within 15 days is a mandatory one. The concerned 
workman not only violated the said provision of the Rules 
but also did not consider necessary to give any response 
to the notices issued by this Tribunal. In natural course 
die question Which Will arise is what will be the fate of the 
reference made by the Ministry of its disposal. The 
reference is made on the basis of dispute raised by the 
concerned workman/union. Naturally responsibility rests 
with the concerned workman/union to assist the Court to 
dispose of the reference in issue on merit. In view of the 
decision reported in 2002 (94) FLR 624 it will not be just 
and proper to pass ‘No dispute’ Award when both the 
parties remain absent. There is also no scope to answer 
die reference on merit in absence of any W.S. and available 
document^ -There is no dispute to hold that when any 
reference is made it is expected to be disposed of on merit 
but when the parties do not take any step ordo not consider 
even to file W.S. such expectation to dispose of die reference 
on merit comes to an end. It is not expected that for years 
together the Court will persue the matter suo moto with 
the expectations for appearance of the parties inspire of 
issuance of registered notices. As per I.D. Act tile workman 
excepting under provisions of Section 2 A is debarred from 
raising any industrial dispute. The disputes are mainly 
raised by the Union for their, workmen. These Unions 
inspite of receiving notices do not care to appear before 
the Court for the interest of the workman and as a result 
they have been deprived of getting any justice. Until and 
unless the attitude of the Union is changed 1 consider that 
this uncalled for situation will persist. Definitely it is the 
duty of the Court to dispose of the reference on merit but 
it depends on the cooperation on both sides. Here the 
record will clearly expose that sufficient opportunities had 
been given to the parties but yielded no result. This 
attitude shows clearly that the parties are not interested to 
proceed with the hearing of the case for disposal on 
merit. 


'II 
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In view of the facts and circumstances, I also do not 
find any sufficient reason to drag on the case for an 
indefinitely period. Accordingly as there is no scope to 
dispose of the reference in question on merit, the same is 
closed. 

B.BISWAS, Presiding Officer 
4 2003 

^5T. 3tT. 1349.—3?l€j!Pl4j ftWK SifUpfBR, 1947 (1947 
*»r 14) m 17 % 

3?ri 

H fife Rhk 3 hwk staitftre* 3 tfwm- 
II, %(wfe 26/98) ^1 4 *#% 

*U4»ll 3-4-2003 MTCT 3T1 

[TT. 20012/6/97-3n$. 3nT.(Tft-I)] 

qu.qR. ^n, arar 

New Delhi, the 4th April, 2003 

S.O. 1349.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 26/98) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workmen, which was received by the Central 
Government on 3-4-2003. 

[No. L-200l2/6/97-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd) of the I.D. Act, 1947. 

Reference No. 26 of 1998 


PARTIES 

Employers in relation to the 

APPEARANCES: 

Management of Nichitpur 
Colliery of M/s. BCCL 
and their workman. 

On behalf of the 

workman 

: None. 

On behalf of the 

employers 

: Shri DJCVerma, Advocate 

State 

: Jharkhand 

Industry 

: Coal 


Dated, Dhanbad, the 20th March, 2003. 

ORDER 

« The Govt, of India, Ministry of Labour, in exercise 
he powers conferred on them under Section 10(1 Xd) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/6/ 
97-1R (CoaH), dated the 20th/27th February, 1998. 

SCHEDULE 

“Whether the action of the management of Nichitpur 
Colliery of M/s. BCCL in dismissing the services of 
Shri. B. Mahadeo Bhuiya S/o Shri Soman Bhuia, 
Miner/Loader of Nichitpur colliery w.e.f. 12-10-89 is 
justified? If not w hat relief the concerned workman 
is entitled?” 

2. In this reference neither the concerned .workman 
nor his representative appeared before this Tribunal. 
However, only dtitthagement made their appearance in 
it. It is seen frommerecord that the instant reference was 
received by this Tribunal on 16-3-98 and since then it is 
pending for disposal. Registered notices were also issued, 
to the workman but inspite of the issuance of notices the 
workman side has failed to turn up. In terms ofRule lOBof 
the I.D. Central Rules, 1957 submission of W.S. by the 
concerned workman within 15 days is a mandatory one. 
The concerned workman not only violated the said 
prov ision of the Rules but also did not consider necessary 
to give any respoimto the notices issued by this Tribunal. 

In natural cour^^e'question which will arise is what will 
be the fate of ^^ference made by the Ministry of its 
disposal. The reference is made on the basis of dispute 
raised by the concerned workman/union. Naturally 
responsibility rests with the concerned workman/union to 
assist the Court to dispose of the reference in issue on 
merit. In view of the decision reported in 2002 (94) FLR 624 • 
it will not be just and proper to pass ‘No dispute’ Award 
when both the parties remain absent. There is also no 
scope to answer the reference on merit in absence of any 
W.S. and available documents. There is no dispute to hold 
that when any reference is made it is expected to be 
disposed of on merit but when the parties do not take any 
step or do not consider even to file W.S. such expectation 
to dispose of the reference on merit comes to an end. It is 
not expected that for years together the Court will persue 
the matter suo moto with the expectations for appearance 
of the parties inspite of inssuance of registered notices. 
As per I.D. Act the workman excepting under provisions 
of Section 2A is debarred from raising any industrial dispute. 
The disputes are mainly raised by the Union for their workmen. 
These Unions inspite of receiving notices do not care to appear 
before the Court for the interest of the workman and as a 
result they have been deprived of getting any justice. Until 
and unless the attitude of the Union is changed 1 consider 
that this uncalled for situation will persist. Definitely it is the 
duty of the Court to dispose of the reference on merit 
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but it depends on the cooperation on both sides. Here the 
record will clearly expose that sufficient opportunities had 
been given to the parties but yielded no result This attitude 
shows clearly that die parties are not interested to proceed * 
with the hearing of the case for disposal on merit 

In view of the facts and circumstances, I also do not 
find any sufficient reason to drag on the case for an 
indefinitely period Accordingly as there is no scope to 
dispose of the reference in question on merit the same is 
closed. 


B.BISWAS, Presiding Officer 
^ IWfl, 4 auto, 2003 

*»r. 3 ?r. 1350.—asftalPiq* arfhPppr, 1947 (1947 

^Tl4)^t*JTO 17 % W4>K MI. 

% ftruteraf alri ^1% «h 4 «huf 313W 

II, 154/95) 4»«0 t, 

"3ft 3-4-2003 *ITI 

[U ^T-20012/485/94-3nf. 3TTC. (rit-1) ] 

'Vi.VL.'jw, 

New Delhi, the 4th April, 2003 

S.O. 1350.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby pub lishes the award (Ref. No. 154/95) 
of the Central Government Industrial TribunaHI, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workmen, which was received by the Central 
Government on 3-4-2003. 


[No. L-20012/485/94-lR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. II) AT DHANBAD 

PRESENT: 


SHRIB. BISWAS, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd)oftheI.D. Act, 1947. 

Reference No. 154 of 1995 

PARTIES : Employers in relation to the 

Management of Moonidih 
Projectof M/s. BCCL 
and their workman. 


APPEARANCES: 

On behalf of the 
workman 

On behalf of the 
employers 


Shri D. Mukheijee, Secretary 
B.CJK.U.' 

None. 


State : Jharkhand 

Industry : Coal 

Dated, Dhanbad, the 20th March, 2003. 
AWARD 


The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( 1 Xd) of 
the l.D. Act, 1947 has referred the following Industrial 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/485/94-1R (Coal-I), dated the 3rd November, 
1995. 

SCHEDULE 

“Whether the Union’s demand for regularisation by 
the management of Moonidih Project of M/s. BCCL 
of S/Shri Nakul Chandra Mahto and Atiand Kumar 
Das as Attendance Clerk and Lamp Issue Clerk 
respectively is justified? If so, to what relief are the 
workmen entitled and from which date?” 

2. The case of the concerned workman according 
to W. Statement submitted by the sponsoring Union on 
their behalf in brief is as follows:— 

They submitted that the concerned workmen Nakul 
Ch. Mahato and Anand Kumar Das have been 
working as Attendance Clerk and .Lamp Issue Clerk 
respectively under the management since long period 
against permanent vacancy under direct control and 
supervision of the management. The job which they 
performed are permanent in nature and they put 190/ 
240 days attendance in each calendar year. They 
submitted that as per Wage Board Recommendation 
the attendance clerk and Cap Lamp Issue Clerk are 
entitled to get clerical grade II scale at the initial stage 
but the management has been paying wages to them 
as per category 1 illegally and arbitrarily. Accordingly, 
the concerned workmen and also the union submitted 
representation to the management for their 
regularisation in the respective job and for wages as 
per Wage Board recommendation and also as per 
N.Q.W.A. but they did not consider the prayer in 
question till date. On the contrary they threatended 
the concerned workmen to remove them from their 
respective job. As a result they raised an Industrial 
Dispute before the ALC(C) for conciliation which 
ultimately resulted reference to this Tribunal for 
award. 
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3. Accordingly, the sponsoring union submitted 
prayer to pass award directing the management of Moonidih 
Project to regularise the concerned workmen in their 
respective job with consequential relief. 

4. The management on the contrary after filing 
W.C.-cunt-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
W.S. on behalf of the concerned workmen. They submitted 
that the concerned workmen were holding the substantive 
posts of piece rated workers and were deputed to work as 
miner/loader inside the coal mine. Concerned workman 
Nakul Chandra Mahato, whose token No. 7259 received 
injury on 10-3-89 and remained on sick leave for some period. 
He was finnally examined by the Medical Board at Central 
Hospital Dhanbad on 22-3-90 and declared fit for his original 
job of miner/loader Similarly another concerned workman 
i.e. Anand Kumar Das whose token No. is 7175 got injury 
on 30-11-88 and for which he remained on sick leave and 
finally on 14-12-89 he was declared medically fit by the 
Medical Board for taking up his job as Miner/loader. 
Thereafter, the said two workmen approached the 
management for providing light job on the surface as they 
were having some psycological effect for working inside 
the mine. They submitted that in view of their approach 
the local management considering their mental situation 
allowed them to work as general mazdoor on light job on 
the surface and in that connection they were attached to 
lamp room and attendant cabin. At that time it was made 
clear that they would get category I wages for performing 
light duties of general mazdoors as they themselves were 
approaching for the jobs and were expressing their inability 
to perform the job of miners/loaders becuase of fear 
psychosis. They submitted that the concerned workmen 
were never authorised to deputed to work as a clerk by the 
competent authority and for which they are debarred from 

'aiming their regularisation as clerk. They disclosed that 

the purpose of maintaining uniform policy J.B.C.C.I. 
s issued circular No. 34 dt. 12-2-84 providing selection 
a^d promotion of persons in the clerical cadre. As per the 
aforesaid circular the first entry in the clerical cadre can be 
made through selection test from amongst all the eligible 
candidates of a particular area. As per the said circular 
equal opportunity should be given to all such persons 
who have got three years of experience in the company to 
appear before the selection test for their selection in the 
clerical cadre as clerk Gr. 111. The minimum qualification 
prescribed was matriculation or equivalent examination from 
anv recognised Board of Examination. They submitted that 
no permanent vacancy was created for the post of Lamp 
Clerk or attendance clerk and the concerned workmen never 
appeared before any selection committee for their 
absorption in the c ierical cadre. It is the management who 
gave chance to them under special circumstances to learn 


clerical job but that did not create any right to provide 
regular clerical job or to regularise them in clerical post 
violating circularNo. 34 dt. 17-7-84 issued by JBCCI. 

In view of the facts and circumstances stated above 
management submitted that the demand of the sponsoring 
union for regularisation of the concerned workman as 
Attendance Clerk and Lamp Issue clerk is without any merit 
and for which there is no scope to accept the same. 
Accordingly they submitted prayer to pass award rejecting 
the claim of the concerned workmen. 

5. The points to be decided in this reference are 

“Whether the Union’s demand for regularisation by 
the management of Moonidih Project of M/s. BCCL 
of S/Shri Nakul Chandfa Mahato and Anand Kumar 
Das as Attendance Clerk and Lamp Issue Clerk 
respectively is justified? If so, to what relief are the 
workmen entitled and from which date”? 

DECISION WITH REASONS 

6. It is seen from the record that to substantiate the 
claim in question the sponsoring Union have examined 
two witnesses while the management examined one witness 
in support of their claim. Considering the evidence of both 
sides and also considering the materials on record I find 
no dispute to hold that the concerned workmen were initially 
appointed as piece rated workers by the management and 
they were deployed in the underground of the mines to 
work as miner/loader, though it transpires that the 
sponsoring union omitted to disclose this fact in, the W.S. 
submitted by them on their behalf. The sponsoring union 
also in the written statement did not mention from which 
year and month the concerned workmen started working 
as lamp issue clerk and attendance clerk. The sponsoring 
union was also Silent if the concerned workmen started 
working in the said posts being apppointed by the 
management. They did not disclose how piece rated 
workers who were appointed as minors/loaders were posted 
as lamp issue clerk and attendance clerk.-The sponsoring 
union also in course of hearing have failed to produce any 
letter of appointment issued by the management in favour 
of the concerned workman to work as Lamp Issue Clerk 
and attendance clerk. 

7. It is the contention of the sponsoring union that 
since long the concerned workmen are discharging their 
duties as Lamp Issue clerk and Attendance clerk but inspite 
of discharging their duties as such the management have 
refused to pay wages as per Clerk Gr. II according to the 
provision of N.C.W.A. They submitted that since long 
they are working against permanent vacancies and put 
their attendance for more than 190/240 days in each calendar 
year. They submitted that the management refused to 
regularise them in the post of Lamp Issue clerk and 
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Attendance Clerk Gr. II inspite of submitting 
representations. On the contrary from the submissions of 
the management I find quite a different picture. They 
submitted that concerned workman Nakul Ch. Mahato 
whose token No. is 7259 and Anand Kumar Das whose 
token No. is 7175 met accident on 10-3-89 and 30-11-88 
respectively and sustained injuries to their persons and 
for which they went on sick leave. Thereafter on 22-3-90. 
said Nakul Ch. Mahato appeared before the Medical Board 
while Anand Kumar Das appeared there on 14-12-89 and 
they were declared medically fit to resume their original 
duties. The management further submitted that as fear 
psychosis was developed to work in the underground they 
approached the management to provide them with light 
job and accepting their approach they were posted in the 
said branches as category I Mazdoor. However, for their 
-future benefit they were allowed to learn clerical jobs by 
the local management. WW-I though ih course of his 
examination in chief denied the fact of sustaining injury by 
them admitted the same in course of his cross-examination. 
They did not disclose when they sustained such injury to 
their persons. However, from the evidence of MW-1 a clear 
picture has come out when they sustained injury to their 
person and this fact was not challenged by the,sponsoring 
union when the said witness was cross-examined. However, 
considering the evidence of WW-1,WW-2 and MW-1 I 
find no dispute to hold that as piece rated miner/loader 
they sustained their injuries and for which they remained 
on sick leave for a long period. WW-I or WW-2 during 
evidence however, denied the fact that on being their 
approach they were posted in Lamp Issue department and 
attendance department as piece rated mazdoor. They 
submitted that the management appointed them as Lamp 
Issue Clerk and Attendance clerk and in support of such 
claim WW-1 agreed to submit this appointment letter. It is 
seen that the sponsoring Union in course of hearing has 
failed to produce any such appointment letter to 
substantiate their claim in question. However, considering 
the submission of berth sides I find no dispute to hold that 
the workmen were posted in the said two branches after 
they were declared medically fit by the Medical Board in 
view of the injuries sustained by them due to accident. The 
management relying on circular No. 34 dt. 17-7-84 has 
pointed out how a clerk is appointed under the management 
They submitted that as per the said circular the posting in 
the clerical cadre can be made by holding selection test 
from amongst all the eligible candidates of a particular area 
having three years experience in the company and the 
minimum qualification for such appearance is Matriculation, 
or equivalent They submitted that violating the said 
circular in question there is no scope to issue any letter of 
appointment to any person in the clerical grade. In course 
of hearing the sponsoring Union have foiled to produce 


any cogent documents to show that circular No. 34 dt. 
17 - 7-84 is not applicable in the matter of regularisation of 
the service of the concerned workmen m the clerical grade. 
No proof is forthcoming on the part of the sponsoring 
union that the management ignored and refused to 
regularise the concerned workmen in Clerk Gr. II inspite of 
possessing requisite academic qualification as per Circular 
No. 34 dt 17-7-84 issued by J.B.C.C.I. 

8. It is the contention of the sponsoring union that 
the concerned workman worked more than 190/240 days in 
each year as Lamp Issue Clerk and Attendance clerk against 
permanent vacancy and for which the management cannot 
avoid their responsibility to regularise them as Lamp Issue 
clerk and Attendance clerk. No evidence is forthcoming to 
the effect that the post of Lamp Issue clerk and Attendance 
clerk remained vacant where the concerned workman were 
deployed. Question of regularisation comes in if it is 
established that there is regular vacancy. Apart from this 
fact the most important aspect which is to be considered is 
whether the instructions given in Circular No. 34 dt. 
17-7-84 in the matter of appointment of clerks from the 
workmen can be ignored merely because of the fact that 
the concerned workman discharged their duties as Lamp 
Issue clerk and Attendance clerk for more than 190/240 in 
each year. The concerned workmen are still in service. As 
such questions of issuance of notice U/S. 25F did not arise. 
As in the instant case the concerned workmen were not 
retrenched or dismissed from service question pf 
regularisation of their service for non-compliance of the 
provision of Section 25F does not arise. Now the question 
is if a workman accrues any right to get his service 
regularised in particular post can be considered because 
of the fact that he worked in the said post for more than 
190/240 days in a year ignoring the standing provision of 
N.C.W.A. There is no dispute to hold that N.C.W.A. and 
JBCCI circulars are very much biding upon the employees 
and employers of the industry, the management referring 
circular No. 34 dt. 17-7-84 has clealry mentioned how the 
clerks can be recruited by the management. It is not the 
case of the sponsoring union that the instructions given in 
the said circular is not required to be followed as the same 
are not binding. As such question of regularisation of the 
services of the concerned workman as they worked for 
more than 190/240 days in a year cannot be enforced 
superseding the clear instruction of JBCCI. 

8. Considering the evidence of record 1 find no dispute 
to hold that these two workmen were posted in the Lamp 
Issue department and attendance department as General 
Mazdoor. It is evidence that in course of discharging their 
duties they performed some works like that of the clerics 
but for such reason is there any scope to say they have 
accrued right to place demand for regularisation of their 
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service as clerk ignoring the specific instruction of J.B.C.CI. 
which came into existence under Circular No. 34 dt. 17.7.84. 
The sponsoring union in course of hearing have failed to 
establish that a general Mazdoor accrues right to get his 
service regularised in the post of clerk taking the plea that 
they were allowed to perform some duties as cleric. It is 
seen that management did not issue any order asking the 
concerned workman to perform the duties of Earnp Issue 
clerk and attendance clerk particularly when it is evident 
that Lamp Issue clerk and attendance clerk were physically 
very much in existence officially to perform their duties. As 
such there was no question of performing such duties by 
the workman. They being general mazdoor posted there 
and might perform some duties as clerk unofficially which 
never created any right to place such claim. 

In view of the facts and circumstances discussed 
above 1 hold that the sponsoring union have failed to 
establish their claim and for which they are not entitled to 
get any relief. 

In the result, the following Award is rendered:— 

"The Union’s demand for regularisation by 
the management of Moonidih Project of M/s. 
BCCL of S/Shri Nakul Chandra Mahato and 
Anand Kumar Das as Attendance clerk and 
Lamp Issue Clerk respectively is not justified. 
Consequently , the concerned workmen are 
not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
^ fecrfi, 4 2003 

«UT. 3TT. 1351.—dftfllPW) fiWW 3lfafWT, 1947 (1947 
^5T 14) 17 % % 

3pp%r£f 

Pifife fqeu<; ^i*sO<r 3fl«lPiqi 3lf%i<M u i-II, 

wm\ 146 / 2000 ) t, 

4K4)K 3-04-2003 ^3HRT$31T I 

[U T^l-20012/270/2000—311^. 3TR.(#-I)] 
^TT, 3TOT *Hpqq 
New Delhi, the 4th April, 2003 

S.O. 1351.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 146/2000) 
of the Central Government Industrial Tribunal-Il, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
ECL and their workmen, which was received by the Central 
Government on 3-04-2003. 

[No. L-20012/270/2000-IR (C-I)] 
S.S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2 AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, PRESIDING OFFICER 

In the matter of an Industrial Dispute under Section 
I0(lXd)oftheI.D. Act, 1947. 

Reference No. 146 of 2000 

PARTIES : Employers in relation to the 

Management of Regional 
Workshop Mugma of M/s. ECL 
and their workman. 

APPEARANCES 

On behalf of the 

workman : None. 

On behalf of the 

employers : None 

State : ' Jharkhand 

Industry : Coal. 

Dated, Dhanbad, the 21 st March, 2003. 

ORDER 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( I )(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/270/ 
2000 (C-I), dated the 25th October, 2000. 

SCHEDULE 

“Whether the refusal of the management of Regional 
Workshop Mugma of M/s. ECL to regularise the 
service of Sri C. B. Singh as Clerk is fair and justified? 
If not, to what relief is the concerned workman entitled 
and from what date?” 

2. In this reference neither the concerned workman 
nor his representative appeared. However, the management 
side appeared through their authorised representative and 
filed authorisation in this reference before this Tribunal 
did not submitting any workman statements. It is seen from 
the record that the instant reference was received by this 
Tribunal on 24-11-2000 and since then it is pending for 
disposal. Subsequently the concerned workman failed to 
appear. Accordingly, registered notices were issued to both 
the workman side as well as the management but inspite of 
the issuance of notices they failed to appear before this 
Tribunal. They also did not even respond to the notices 
issued by this Tribunal. In natural course the question will 
arise what will be the fate of the reference made by the 
Ministry for its disposal. The reference is made on the 
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basis of dispute raised by die concerned workman/union. 
Naturally responsibility rests with the concerned workman/ 
union to assist the Court to dipose of the reference in issue 
. on merit In view of the decision repotted in2002 (94) FLR 
624 it will not be just and proper to pass ‘No dispute’Award 
when both parties remain absent There is also no scope 
to answer the reference on merit in absence of any W.S. 
and available documents. There is no dispute to hold that 
when any reference is made it is expected to be disposed Of 
on merit but when die parties do not take any step or do 
not consider even to file W.SJdocuments such expectation 
to dispose of the reference on merit comes to an end. It is 
not expected that for years tosgher the Court, will persue 
die matter suo moto with the expectations for appearance 
of die workman inspite of issuance of registered notices. 
As per I.D. Act tile workman excepting under provisions 
of Section 2A is debarred from raising any industrial dis p ut e 
The disputes are mainly raised by the Union for their 
workmen. These unions inspite of receiving notices did 
not care to appear before die Court for die interest of the 
workman and as result they have been deprived of ge ttin g 
any justice. Until and unless the attitude of the union is 
changed I consider that this uncalled for situation will 
persist Definitely it is the duty of die Court to dispose of 
the reference on merit but it depends on the cooperation of 
both sides. Here the record will clearly expose that sufficient 
opportunities had been given to die workman/union but 
r yielded no result. This attitude shows .clearly that the 
workman side is not interested to proceed with die hearing 
of the case for disposal on merit. 

Under die facts and cirucumstances, I also do not 
find any sufficient reason to drag on the case for an 
indefinite period. Accordingly as there is no scope to 
dispose of the reference in question on merit, the same is 
closed. 

B. BISWAS, Presiding Officer, 
ft?#, 4 3?$er, 2003 

W.3IT. 1352.—atfqfWT, 1947 (1947 
14) t*RM7 % 3FJ*1Tor ^ HTo 

f^r° % iFftRra % ■3flr 

3lSre*0T-II, (Tfcf 248/99) 

3-04-2003 *TT I 

[3. T*?T-20012/56/99-31Tt 3TR.(4t-I)J 
<<«.<<«. 3T3R13f^r 

New Delhi, the 4th April, 2003 

S.O. 1352.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 248/99) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 


between die employers in relation to die management of 
BCCL and theirworkman, which was received by the Central 
Government on 3-4-2003. 


[No. L-20012/56/99-1R (C-I)J 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 


Shri B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
I0(lXd)oftheI.D, Act, 1947. 


Reference No. 248 of 1999 


PARTIES 


APPEARANCES: 

On behalf of die 
workman 

On behalf of die 
employers 
State: Jharkhand 


Employers in relation to the 
Management of Katras Project 
of M/s. BCCL and their 
workman. 


Shri S.K. Prasad, Advocate. 


: None 

Industry: Coal. 


Dated, Dhanbad, the 21 st March, 2003. 


AWARD 


The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) of 
the I.D. Act 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/56/ 
99 (C-I), dated the 4th June, 1999. 


SCHEDULE 

“Whether the action of the management of Katras 
Project of M/s. BCCL in denying the monetary 
compensation to Smt. Chourasi Kamin W/o. Late 
Brihaspat Bhuia under clause 9.5.0(11) ofNCWA-V 
whereas employment under 10.4.2 ofNCWA-2 had 
already been denial is justified? If not to what relief 
Smt. Chourasi Kamin is entitled?” 

2. In course of hearing of the instant reference Shri 
S.K. Prasad, learned Advocate for the workman submitted 
to pass a ‘No dispute’ Award in this reference as the 
concerned workman involved in the dispute is not willing 
to proceed with it. None appeared for the management. 
Heard the learned Advocate for the workman. Since the 
concerned workman involved in the dispute is not willing 
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to proceed with the instant reference, there is no reason to 
drag on the same. Under such circumstances, a ‘No dispute’ 
Award is rendered and the reference is disposed of on the t 
basis of‘No dispute’ Award presuming non-existence of 
any industrial dispute between the parties, presently. 

B. BISWAS, Presiding Officer, 
fcenl, 4 2003 
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[U TyT-20012/552/98-3nt 3IR.(#-1)] 

tr^.T^T.’ym, 

New Delhi, the 4th April, 2003 

* S.O. 1353.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 222/99) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 3-4-2003. 

[No. L-20012/552/98-IR (C-l)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

SHri B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd) of the I.D. Act, 1947. 

Reference No. 222 of 1999 

PARTIES Employers in relation to the 

Management of Amlabad 
Colliery of M/s. BCCL and their 
workman. 

APPEARANCES: 

On behalf of the 

workman * Shri S.C. Gaur, Advocate. 


[P)ART 11—Sec. 3(ii)] 


On behalf of the 

employers : Shri H. Nath, Advocate. 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 13th March, 2003. 

AWARD 

The Govt, of India, Ministry of Labour, in exerc ise 
of the powers conferred on them under Section 10(1 Xd) of 
the I.D. Act., 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/552/ 

98 (C-I), dated the 17th May, 1999. 

* SCHEDULE 

“KYA BCCL AMLABAD PROJECT KE 
PRABANDHAK DWARA DATED 30-8-95 SESHRl 
RAMESHWAR MAHATO, KARMAKAR KA 
NAAM ‘BADLP KI SUCHI MEN DALA JANA 
UCHIT HAI7YADI NAHIN, TO KARMAKAR 
KIS RAHAT KE PATRA HA1N?” 

2. In this reference both the parties appeared and 
filed their respective W.S. Subsequently, when the case 
was fixed for filing document etc. Shri S.C. Gaur, learned 
Advocate for the workman by filing a petition submitted 
before this Tribunal to pass a ‘No dispute’ Award in this 
reference as the concerned workman involved in the instant 
dispute is not interested to proceed with the hearing of the 
case. No objection was raised on the side of the 
management if the instant reference is disposed of on the 
basis of‘No dispute’ Award. Perused the petition and also 
heard both sides. Since the concerned workan involved in 
the instant reference is not interested to proceed with the 
hearing of this reference case, there is no reason to keep 
the same alive. Under such circumstances, a ‘No dispute’ 
Award is rendered and the reference case is disposed of on 
the basis of ‘No dispute’ Award presuming non-existence 
of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 

M 4 2003 
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New Delhi, the 4th April, 2003 

S.O. 1354.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


THE GAZETTE OF INDIA: MAY 3,2003/VAISAKHA 13,1925 


* 



[MPTII—GFJS3(ii)] 


3485 


M 3 , 2 <mfam 13,1925 


Government hereby publishes the award (Ref. No. 95/2000) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 3-04-2003. 

[No. L-200I2/115/2000-BR.(C-l)] 

S.S. GUPTA, Under Secy. 

ANNEXURE ' 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD § 

PRESENT: 

Shri B. Biswas, 

Presiding Officer 

In the matter of an Industrjjaffoispute under Section 
10(1 Xd) of the I.D. Act, 1947. 

Reference No. 95 of 2000 

PARTIES : Employers in relation to the 

Management of M/s. BCCL 
and their workman. 

APPEARANCES: 

On behalf of the 

workman : None. 

On behalf of the 

employers : Shri U. N. Lall, Advocate. 

State: ^arkhand : Industry: Coal. 

Dated, Dhanbad, the 21st March, 2003. 

ORDER 

The Govt, of India, Ministry of Labour, in exercise 
ofthe powers conferred on them under Section I0(IXd)of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/115/ 
2000 dated the 14th September, 2000. 

SCHEDULE 

“Whether the demand of the Union to promote Sri 
Bacha Ram to the post of Fitter is proper and 
justified ? If so, to what relief is the’ concerned 
workman entitled and from what date ?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
However, only die management made their appearance in 
it. It is seen from the record that the instant reference was 
received by this Tribunal on 29-9-2000 and since then it is 
pending for disposal. Registered notices were also issued 
U5 4 <V/o3-I£- 


to the workmanside hut inspite of the issuance of notices 
the woikmansidehas failed to turn up. In terms of Ru le B of 
the I. D. Central Rules, 1957 submission of W. S. by the 
concerned workman/union within 15 days is a mandatory 


one. The concerned workman/union not only violated the 
said provision of the Rules but also did not consider 
necessary to give any response to the notices issued by 
this Tribunal. In natural course the question which will 
arise is what will be the fate of the reference is made by the 


Ministry for ^ts disposal. The reference is made on 
ba^s of dispute raised by the concerned workman/union. 
Namrally responsibility rests with the concerned workman/ 


un£f to assist the Court to d^)ose of the reference in 
issue on merit. In view of the decision reported in 2002(94) 


FLR 634 it will not be just and proper to pass ‘No dispute 1 *- 
Award when bofh the parties remain absent. There is also 
no scope to answer the reference on merit in absence of 
any W.S. and available documents. There is no dispute to 
hold that when any reference is made it is expected to be 
disposed of on merit but when the parties do not take any 
step or do t^considpfeven to file W.S. ^uch expectation 
to dispose ^flie refSraice on merit comesfto an end. It is 
not expected that for years together the Court will persue 
the matter suo moto with the expectations for appearance 
of the parties inspite of issuance of registered notices. As 
per I.D. Act themjfkman, excepting under provisions of 
Section 2A is dMttd from raisingany industrial dispute. 
The disputes ar^/tfainly raised-eiy Ihe Union for their 
workmen. These unions inspite ol^jfewving notices do not 
care to appear before the Court for the interest of the 
workman and as a result they have been deprived of getting 
any justice. Until and unless the attitude of the union is 
changed I consider that this uncalled for situation will 


persist. Definitely it is the duty of the Court to dispose of 
the reference on merit but it depends on the cooperation of 


both sides. Here the record will clearly expose that sufficient 
opportunities had been given to the parties but yielded no 
result. This attitude shows clearly that the parties are not 


interested to proceed with the hearing' of the case for 
disposal on merit. 


In view of the facts and circumstances, 1 also do not 
find any sufficient reason to drag on the case for-an 
indefinite period. Accordingly as there is no scope to 
dispose of the reference in question on merit, the same is 
closed. 


B. BISWAS, Presiding Officer 
M 4 2003 
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New Delhi, the 4th April, 2003 

S.O. 1355.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 26/99) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 3-04-2003. 

[No. L-20012/469/97-IR (C-1)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD 

PRESENT: 

SHRI B. Biswas, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Acl* 1947. 

c -' 

Reference No. 26 of 1999 

PARTIES : Employers in relation to the* 

Management of Govindpur 
Area No. Ill of M/s. BCCL 
and their workman. 

APPEARANCES: 

On behalf of the 

workman : None. 

On behalf of the 
employers : None 

State : Jharkhand : Industry: Coal. 

Dated, Dhanbad, the 21st March, 2003. 

ORDER 

The Govt , of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/469/ 
97-IR(C-l), dated the 8th January, 1999. 

SCHEDULE 

“Whether the action of the management of Govindpur 
Area III of M/s. BCCL dismissing Sh. Nepal Manjhi, 
Trammer from services of the company is justified ? 


If not, to what relief the concerned workman is entitled 
to T 

2. In this reference the concerned workman though 
appeared through his representative did not submit any 
written statement inspite of giving sufficient opportunities. 
The management also did not appear. It is seen from the 
record that the irfstant reference was received by this 
Tribunal on 21-1-1999 and since than it is pending for 
disposal. Registered notices and show cause notices were 
issued to the both sides but inspite of the issuance of 
notices they failed to turn up. In term ofRuIe 10B ofthe I.D. 
Central Rules, 1957 submission of W.S. by the concerned 
workman within 15 days is a mandatory one. The concerned 
workman not only violated the said provision of the Rules 
but also did not consider necessary to give any response 
to the notices issued by this Tribunal. In natural course 
the question which will arise is what will be the fate of the 
reference made by the Ministry for its disposal. The 
reference is made on tl& basis of dispute raised by the 
concerned workman/union. Naturally, responsibility rests 
with the concerned workman/union to assist the Court to 
dispose ofthe reference in issue on merit. In view of the 
decision reported in 2002 (94) FLR 624 it win not be just and 
proper to pass ‘No dispute’ Award when both the parties 
remain absent. There is also no scope to answer the 
reference on merit in absence of any ,W.S. and available 
documents. There is no dispute to hold that when any 
reference is made it is expected to be disposed of on merit 
but when the parties do not take any step or do not consider 
even to file W.S. such expectation to dispose ofthe reference 
on merit comes to an end. It is not expected that for years 
together the Court will persue the matter suo moto with the 
expectations for appearance of the workman inspite of 
ssuance of registered notices. As per I.D. Act the workmen 
excepting under provisions of Section 2 A is debarred from 
raising any industrial dispute. The disputes are mainly 
raised by the Union for their workmen. These unions inspite 
of receiving notices did not care to appear before the Court 
for the interest of the workman and as a result they have 
been deprived of getting any justice. Until and unless the 
attitude ofthe union is changed I consider that this uncalled 
for situation will persist. Definitely it is the duty of the 
Court to dispose of the reference on merit but it depends 
on the cooperation of both sides. Here the record will clearly 
expose that sufficient opportunities had been given to the 
workman/union but yielded no result. This attitude 
shows clearly that the workman side is not interested to 
proceed with the hearing of the case for disposal on 
merit. 

Under the facts and circumstances, 1 also do not find 
any sufficient reason to drag on the case for an indefinite 
period. Accordingly as there is no scope to dispose of the 
reference in question on merit, the same is closed. 

B. BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2003 

S.O. 1356.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 180/98) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the annexure in the Industrial Dispute 
between the employers in relation to the management of 
Hiralal and Company and their workman, which was 
received by the Central Government on 3-4-2003. 

[No. L-200I2/376/1997-IR(C-I)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, DHANBAD 

PRESENT: Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the Industrial Disputes Act, 1947 

Reference No. 180of 1998 

PARTIES: 

Employers in relation to the management of M/s. Hiralal 
& Company, Ranchi, and their workman. 

APPEARANCES: 

On behalf of the workman : None 
On behalf of the employers : None 

State: Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 21 st March, 2003 

ORDER 

The Government of India Ministry of Labour, in 
exercise of the powers conferred on them under Section 
IO(lXd) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/376/97-IR (C-I) dated, the 27th August, 1998. 

SCHEDULE 

“Whether the action of the management of M/s. 
Hiralal and Company in terminating the services of 
Shri Shambhu Lai, Driver is proper and justified? If 


not, to what relief the concerned workman is 

entitled?” 

2. In this reference neither the concerned workman 
nor his representative appeared. The management side 
also did not appear before this Tribunal. It is seen from the 
record that the instant reference was received by this 
Tribunal on 14-9-98 and since then it is pending for 
disposal. Registered notices and show cause notices were 
issued to the workman/union as well as to the management 
but inspite of the issuance of notices they failed to turn 
up. In terms of Rule 10B of the I.D. Central Rules, 1957 
submission of W.S. by the concerned workman within 15 
days is a mandatory one. The concerned workman not 
only violated the said provision of the Rules but also did 
not consider necessary to give any response to the notices 
issued by this Tribunal. In natural course the question 
which will arise is what will be the fate of the reference 
made by the Ministry for its disposal. The reference is 
made on the basis of dispute raised by the concerned 
workman/union. Naturally responsibility rests with the 
concerned workman/union to assist the court to dispose 
of the reference in issue on merit. In view of the decision 
reported in 2002 (94) FLR 624 it will not be just and proper 
to pass ‘No dispute' Award when both the parties remain 
absent. There is also no scope to answer the reference on 
merit in absence of any W.S. and available documents. 
There is no dispute to hold that when any reference is 
made it is expected to be disposed of on merit but when 
the parties do not take any step or do not consider even to 
file W.S. such expectation to dispose of the reference on 
merit comes to an end. It is not expected that for years 
together the Court will persue the matter suo moto with 
the expectations for appearance of the workman inspite of 
issuance of registered notices. As per I.D. Act the workmen 
excepting uner provisions of Section 2A is debarred from 
raising any industrial disputes. The disputes are mainly 
raised by the Union for their workman. These unions 
inspite of receiving notices do no . are to appear before 
the Court for the interest of the workman and as a result 
they have been deprived of getting any justice. Until and 
unless the attitude of the union is changed 1 consider that 
this uncalled for situation will persist. Definitely it is the 
duty of the Court to dispose of the reference on merit but 
it depends on the cooperation of both sides. Here the 
record will clearly expose that sufficient opportunities had 
been given to the workman/unic.: but yielded no result. 
This attitude shows clearly that the workman side is not 
interested to proceed with the hearing of the case for 
disposal on merit. 

Under the facts and circumstances, 1 also do not 
find any sufficient reason to drag on the case for an 
indefinite period. Accordingly as there is no scope to 
dispose of the reference in question on merit, the same is 
closed. 

, B. BISWAS, Presiding Officer 
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New Delhi, the 4th April, 2003 
S.O. 1357.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 29/99) 
of the Central Government Industrial Tribunal-II, Dhanbad 
now as shown in the annexure in the Industrial Dispute 
between the employers in relation to the management of 
ECL and their workman, which was received by the Central 
Government on 3-4-2003. 

[No. L-20012/473/97-IR (C-1)] 

S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRA!/ GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, DHANBAD 

PRESENT: Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the Industrial Disputes Act, 1947. 

Reference No. 29 of 1999 

PARTIES: 

Employers in relation to the management of Shyampur 
‘B’ Colliery of E.C.L. and their workman.. 

APPEARANCES: 

On behalf of the workman None. 

On behalf of the employers : Shri B. M. Prasad, 

Advocate. 

State: Jharkhand. Industry: Coal. 

Dated, Dhanbad, the 20th March, 2003 

ORDER 

The Government of India Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the l.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-200 12/473/97-IR (C-I), dated, the 8th January, 1999. 
SCHEDULE 

“Whether the action of the management of Shyampur 
1 B’ Colliery of E.C.L. regarding recording of age of 
Sri Bodi Mahato as.8-10-1938 in the service excerpt 
or not sending him to medical board as per 
1-1 1975 of jBCCI for determination of his age’is 


2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
However, only die management made their appearance in 
it. It is seen from the record that the instant reference was 
received by this Tribunal on 21-1-99 and since then it is 
pending for disposal. Registered notices were also issued 
to the workman but inspite of the issuance of notices the 
workman side has failed to turn up. In terms of Rule 10B of 
the l.D. Central Rules, 1957 submission of W.S. by the 
concerned workman within 15 days is a mandatory one. 
The concerned workman not only violated the said 
provision of the Rules but also did not consider necessary 
to give any response to the notices issued by this 
Tribunal. In natural course the question which will arise is 
what will be the fate of the reference made by the Ministry 
for its disposal. The reference is made on the basis of 
dispute raised by the concerned workman/union. Naturally 
responsibility rests with the concerned workman/union 
to assist the court to dispose of the reference in issue on 
merit. In view of the decision reported in 2002 (94) FLR624 
it will not be just and proper to pass ‘No dispute’ Award 
when both the parties remain absent. There is also no 
scope to answer the reference on merit in absence of any 
W.S. and available documents. There is no dispute to hold 
that when any reference is made it is expected to be 
disposed of on merit but when the parties do not take any 
step or do not consider even to file W.S. such expectation 
to dispose of the reference on merit comes to an end. It is 
not expected that for years together the Court will persue 
the matter suo mo to with the expectations for appearance 
of the parties inspite of issuance of registered notices. As 
per l.D. Act the workmen excepting under provisions.of 
Section 2A is debarred from raising any industrial dispute. 
The disputes are mainly raised by the Union for their 
workman. These unions inspite of receiving notices do 
not care to appear before the Court for the interest of the 
workman and as a result they have been deprived of getting 
any justice. Until and unless the attitude of the union is 
changed I consider that this uncalled for situation will 
persist. Definitely it is the duty of the Court to dispose of 
the reference on merit but it depends on the cooperation 
of both sides. Here the record will clearly expose that 
sufficient opportunities had been given to the parties but 
yielded no result. This attitude shows clearly that the 
parties are not interested to proceed with the hearing of 
the case for disposal on merit. 

In view of the facts and circumstances, I also do not 
find any sufficient reason to drag on the case for an 
indefinite period. Accordingly as there is no scope to 
dispose of the reference in question on merit, the same is 
closed. 

B. BISWAS, Presiding Officer 
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New Delhi, the 7th April, 2003 

S.O. 1358.—In pursuance of Section 17 of the 
Industrial Disputes Act, ,1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 227/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
management of INS Satavahana and their workman, which 
was received by the Central Government on 7-4-2003. 

[No. L-I40I I/16/99-IR(DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: Shri E. Ismail, Presiding Officer 
Dated: 30th day of January, 2003 
Industrial Dispute No. 227/2002 

(Old I.D. No. 6/2000 transferred from Industrial 
Tribunaf-cum-Labou r Court, Visakhapatnam) 

BETWEEN 

The General Secretary, 

Indian Navy Civil Employees Union, 

Q. No. 5-28, Meghadripeta, 

Visakhapatnam-530008. 

AND 

1. The Commanding Officer, 

INS Satavahana;, Naval Base, 
Visakhapatnam-530002. ' 

2 The Flag Officer, 

Commanding-in-Chief, 

Head Quarters, 

Eastern Naval Command, 

Visakhapatnam-530014. 

APPEARANCES: 

For the Petitioner Sri K. Balakrishna, 

Advocate 

For the Respondents : Sri D. Ramesh, 

Advocate 


AWARD 

The Government of India Ministry of Labour by its 
order No. L-14011/16/99-IR(DU) dated 14-3-2000 referred 
the following dispute under Section 10(l)(d) of the I.D. 
Act, 1947 for adjudication to the Industrial Tribunal-cum- 
Labour Court, Visakhapatnam between the management 
of INS Satavahana, Visakhapatnam and their workmen. In 
view of Government of India, Ministry of Labour’s Order 
No. H-11026/I/200I-IR(C-I1) dated 18-10-2001 this case has 
been transferred to this Tribunal bearing No. 6/2000. The 
reference is, 

SCHEDULE 

“Whether the action of the management of INS 
Satavahana, Visakhapatnam in introducing 6.(six) 
days a week schedule as per their order issued dated 
8-9-99 and whether the demand of the Indian Navy 
Civil Employees Union, Visakhapatnam for 
introducing 5 days a week schedule for Civilian 
workmen are legal and justified? If not, to what relief 
the concerned union is entitled ?” 

The reference is re-numbered in this Tribunal as l.D. 
No. 227/2002 and notices issued to the parties. 

2. Inspite of several adjournments given from 
8-7-2002 for evidence of the Petitioner for five 
adjournments including 30-1-2003 the petitioner has not 
turned out for the same. The petitioner has failed to produce 
any evidence in support of his claim. Hence, there is 
nothing on record to substantiate the case of the Petitioner. 
Therefore, the reference is ordered against the petitioner 
and it is held that the petitioner is not entitled for any 
relief. 

Accordingly a ‘Nil’ Award is passed. Transmit. 
Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronouned by me on 
this the 30th day of January, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined.for 
Petitioner ' Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 7th April, 2003 

S.O. 1359.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2002) 
of the Central Government Industrial Tribunal/Labour Court 
Chennai now as shown in the anneXure in the Industrial 
Dispute between the employers in relation to the 
management of Deptt. of Telecom, and their workman, 
which was received by the Central Government on 7-4-2003. 

[No. L-40012/284/2001 -IR (DU)] 
KULD1P RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT, 
CHENNAI 

Monday, the 31st March, 2003 

PRESENT: K. KARTHIKEYAN, Presiding Officer 

Industrial Dispute No. 15/2002 

| In the matter of the dispute for adjudication under clause 
(d) of sub-section (l)and sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Workman Sri S. K. Edward Rajkumar and the 
Management of the Divisional Engineer, Optical Fibre 
Division, Department of Telecommunications)] 


sent to the parties to the dispute by registered post, with 
a direction to appear before this Tribunal on 5-3-2002 to 
file their respective Claim Statement and Counter Statement 
and to prosecute this case further. Accordingly, the learned 
counsel on record on either side have filed their respective 
claim statement and counter statement and prosecuted 
this case further. 

Upon perusing the Claim Statement, Counter 
Statement, documentary evidence let in on the side of the 
II Party/Management alone, the other material papers on 
record, after hearing the arguments advanced by the 
learned counsel for the II Party/Management alone and 
this matter having stood over .till this date for consideration, 
this Tribunal has passed the following :— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Government 
for adjudication by this Tribunal is as follows :— 

“Whether the termination and non-regularisation of 
Sri S. K. Edward Rajkumar by the Department of 
Telecommunications, Optical Fibre Division, 
Chennai-84 is legal and justified? If not to what relief 
the workman is entitled?” 

2. The averments in the Claim Statement filed by the 
I Party/Workman Sri S. K. Edward Rajkumar (hereinafter 
refers to as Petitioner) are briefly as follows :— 


BETWEEN 


Sri S. K. Edward Rajkumar 


1 Party/Workman 


AND 

The Divisional Engineer, 
Optical Fibre Division, 
Department of Telecommuni¬ 
cation, Chennai. 

APPEARANCES: 

For the Workman 


For the Management 


II Party/Management 


M/s. P.V. S. Giridhar 
Associates and 
S. Jeevanandham, 
Manjula A. Advocates. 

Sri K. Rajendran CGSC 


The Government of India Ministry of Labour in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of Industrial 
Disputes Act, 1947 (14 of 1947), have referred the 
concerned industrial dispute for adjudication vide Order 
No. L-40012/284/2001 -IR (DU) dated 29-1 -2001. 

On receipt of the order of reference from the 
Government of India, Ministry of Labour, this case has 
been taken on file as I.D. No. 15/2002 and notices were 


The Petitioner initially joined the Department of 
Telecommunications under the II Party/Management as a 
Heavy Motor Vehicle Driver on 22-6-99. From the inception 
of his service, he has been discharging his duties in a 
sincere and dedicated manner and won the appreciation 
of his superiors. He was allotted additional work of 
watchman on 30-12-2000. He was paid Rs. 85/- per day as 
wages generally on weekly basis. He has a blemish less 
record of service. He requested the department to 
regularise his service and also seeking payment of statuory 
benefits. When the Petitioner reported for work on 
8-3-2001, he was informed that his services were no more 
required. He was not issued any notice assigning any 
reason for his termination. His services were orally 
terminated on 8-3-2001. The said action of the II Party/ 
Management is arbitrary, unreasonable and violative of 
the principles of natural justice. Without conducting any 
enquiry, the Petitioner’s services were terminated. It 
amounts to unfair labour practice. It is also in violation of 
Articles 21 and 23 of Constitution of India. The Petitioner 
has been denied the benefits of ESI and Provident Fund. 
No retrenchment compensation nor any notice for 
retrenchment containing reason has been given to the 
Petitioner. No notice has been issued to the Central Govt. 
The II Party/Management employs more than 100 workmen 
and as such are bound by Section 25N of the Industrial 
Disputes Act, 1947. It is an obligatory on the part of the 
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II Party/Management to issue three months notice in 
writing to the workmen indicating the reasons for 
retrenchment or pay wages for the period of notice in lieu 
of such notice and to obtain prior permission of the Central 
Govt, before retrenching the Petitioner. Therefore, the 
termination of the Petitioner’s services by the II Party/ 
Management is arbitrary, unlawful and violative of Section 
25N of the Industrial Disputes Act, 1947. The industrial 
dispute raised by the Petitioner before the’authority ended 
in failure of conciliation and on the submission of failure 
of conciliation report by the authority, this dispute has 
been referred by the Govt, to this Tribunal for adjudication. 
Hence, it is prayed that this Hon’ble Tribunal may be 
pleased to direct the II Party/Management to reinstate the 
Petitioner in service with back wages and ail other 
consequential benefits. 

3. The averments in the Counter Statement filed by 
the II Party/ Management, Optical Fibre Division, 
Department of Telecommunications, Chennai (hereinafter 
refers to as Respondent) are briefly as follows:— 

The Petitioner approached the department during 
July, 1999 for any work and hence he was engaged as an 
outsider intermittently on daily wages, whenever the 
regular drivers availed leave provided if his service is 
required. The Petitioner had worked intermittently for 76 
days during the year 1999 and 131 days in 2000. 
Subsequently, he was not engaged since his service was 
no more required. The allegation of the Petitioner that he 
was orally terminated from service on 8-3-2001 is denied 
as false and incorrect The Petitioner was not appointed 
and terminated at any point of time since the Petitioner 
was not worked 240 days in 12 calendar months and since 
the Petitioner was not appointed and terminated the 
question of termination and notice under Section 25F of 
Industrial Disputes Act does not arise. The Department 
of Telecommunications is not covered under ESI and other 
schemes. Since the Petitioner was never appointed by the 
department, the question of giving notice for retrenchment 
the reasons for retrenchment and compensation for 
retrenchment etc. does not arise. There are less than 50 
persons working in the Optical Fibre Equipment Division. 
The Respondent has not violated the principles of natural 
justice and the provisions of the Industrial Disputes Act. 
The act of the management is legal and justified. The 
Petitioner is not eligible to get any relief as prayed for in 
his claim petition. Therefore, it is prayed that this Hon’ble 
Tribunal may be pleased to dismiss the claim of the 
Petitioner. 

4. When the matter was taken up for enquiry, no one 
has been examined as a witness on either side. The 
Petitioner has not filed any document. With the consent 
of the Petitioner’s counsel, the II Party documents have 
been marked as Ex. MI and M2 series. The counsel for the 
1 Party/Workman has not chosen to advance arguments, 
in spite of sufficient opportunity was given. The learned 


counsel for the II- Party/Management advanced his 
arguments. 

5. The point for my consideration is — 

Whether the termination and non-regularisation of 

Sri S.K.Edward Rajkumar by the Department of 

Telecommunications, Optical Fibre Division, 

Chennai-84 is legal and justified? If not to what relief 

the workman is entitled?” 

Point:— 

It is admitted that the Petitioner was engaged by the 
Respondent Department as Heavy Motor Vehicle Driver 
and he was paid Rs.85/- per day as daily wages.lt is the 
contention of the Petitioner that he was first engaged as a 
HeaVy Vehicle Driver on 22-6-99 and when he reported for 
work on 8-3-2001 he was informed that his services were 
no more required and that he was requesting the 
department to regularise his services . Nothing has been 
mentioned in the Claim Statement that ever since his 
engagement as Heavy Motor Vehicle Driver on 22-6-99, 
he was working continuously under the Respondent/ 
Management of Department of Telecommunications till he 
was orally terminated on 8-3-2001. On the other hand, it is 
the specific contention of the Respondent in their Counter 
Statement that during July, 1999 the Petitioner approached 
the department for any work and hence he was engaged 
as an outsider intermittently on daily rates wages whenever 
the regular drivers availed leave and that he had worked 
intermittently for 76 days during the year 1999 and 131 
days in 2000 and subsequently he was not engaged since 
his service was no more required. In support of this 
contention, the Respondent has filed documents as Ex.Ml 
and M2 series. The entries made in the Log Book of vehicle 
maintained by the Department of Telecommunications, 
Optical Fibre Division, Madras, from 1 -8-99 to 31 -10-2000 
has been filed as Xerox copies and the same has been 
marked as Ex.MI series with the eonsent of the counsel for 
the I Party. Ex.M2 series is the statement of different 
vehicles driven by the Petitioner from the month of 
July, 1999 to October, 2000, the actual period he has been 
engaged as a driver in those vehicles. As per these 
statements he has worked for a total number of 87 days 
intermittently in the year 1999 and 130 days intermittently 
in the year 2000. For these corresponding entries available 
in Ex.MI series Log Book, the Petitioner has subscribed 
his signature in the column ‘Driver’s signature’. This has 
not been disputed by the Petitioner. It is also the specific 
contention of the Respondent/Management in their 
Counter Statement that the Petitioner was not worked240 
days in 12 calendar months and he was neither appointed 
nor terminated from service by the Respondent department. 
This has not been denied as false by the Petitioner. Such 
being the case, as contended by the Respondent/ 
Management there is no question of retrenchment and 
notice under Section 25Fof the Industrial Disputes Act, 1947. 
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The Petitioner has come forward with this dispute against 
the Respondent Telecom Department management claiming 
the relief of reinstatement in service and regularisation of 
his service. It is not his averment in his Claim Statement 
that he has continuously worked for 240 days in 12 
calendar months period under the Respondent/ 
Management. It is also not his case that he has been given 
a letter of appointment at the time of his initial engagement 
by the Respondent/Management of Department of 
Telecommunications in Optical Fibre Division, Chennai 
and he had worked for 240 days immediately preceding 
8-3-2001 within a period of 12 months. He has also not 
pleaded that any order of termination has been issued by 
the Respondent/Management to remove him from service. 
On the other hand, it is his specific contention that his 
services were orally terminated on 8-3-2001. It is also not 
stated in his Claim Statement that as to who informed him 
on 8-3-2Q01 that his services were no more required. As it 
is held by the Hon'ble Supreme Court in a case reported 
as 2002 (I) LLJ 105 3 RANGE FOREST OFFICER Vs { S.T. 
HADIMONI that “the claimant has to lead evidence to 
show that he had worked for 240 days in preceding year 
by producing receipt of salary or wages or letter of 
appointment. Mere filing affidavit by claimant is not 
sufficient evidence as it is his own statement.” When 
especially the Respondent has relied in their Counter 
Statement that the Petitioner/Workman had not worked 
for 240 days, it is for the Petitioner/Workman to prove by 
acceptable evidence that he had worked for 240 days 
preceding the alleged non-employment on 8-3-2001. In a 
case reported as 2000 1 LLR747 RAMGOPAL SA1NANI 
Vs. The JUDGE, LABOUR COURT, JAIPUR AND 
OTHERS, the Hon’ble High Court of Rajasthan has held 
that “when the Petitioner/Workman has not completed 
240 days the compliance of Section 25F by the 
Respondent/Management is not required and it is for the 
workman to prove with documentary evidence that the 
Respondent/Management had violated the provisions of 
Section 25H and 25G ofthe Industrial Disputes Act, 1947.” 
In this case, the Petitioner has not pleaded that subsequent 
to his non-engagement, the Respondent/Management has 
engaged somebody in his place as a violation of Section 
25H and 25G of the Industrial Disputes Act, 1947. It is the 
specific contention of the Respondent/Management in 
their Counter Statement that after engaging the Petitioner 
intermittently for a period of 131 days in the year 2000 he 
was not engaged since his service no more required. It is 
also the specific contention of the Respondent/ 
Management in their Counter Statement that the Petitioner 
was engaged as an outsider intermittently on daily rated 
wages whenever the regular drivers availed leave. This 
has not been denied by the Petitioner. From this, it is 
evident that the Petitioner has been engaged by the 
Respondent/Department of Telecommunications in their 
Optical Fibre Equipment Division as Heavy Vehicle Motor 
Driver whenever the regular drivers availed leave and he 
had worked as such as an outsider intermittently on daily 
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rated wages and he has never been appointed as a regular 
driver in the Respondent department. So under such 
circumstances, there is no question of any termination of 
service ofthe Petitioner by the Respondent/Management 
and there is no question of retrenchment and notice under 
Section 25F of Industrial Disputes Act. So on the basis of 
the facts available in this case, it is seen that there is no 
question of regularisation of service of the Petitioner by 
the Respondent/Management. So, the termination as well 
as non-regularisation of service of the Petitioner by the 
Department of Telecommunications, Optical Fibre Division, 
Chennai does not at all arise. 

6. It is also contended by the Petitioner in his Claim 
Statement that no retrenchment compensation was issued 
to him in lieu of notice. As stated earlier there is no violation 
of Section 25F of Industrial Disputes Act, 1947 by. the 

Respondent/Management for the non-engagement ofthe 
Petitioner in service. So the question of payment of 
compensation in lieu of notice also does not arise. 

7. It is the further contention of the Petitioner in his 
Claim Statement that the Respondent employs more than 
100 workmen and as such bound by Section 25N ofthe 
Industrial Disputes Act, 1947 and the Respondent/ 
Management had not obtained prior permission of the 
Central Govt, before retrenching him from service and it is 
obligatory on the part of the Respondent to issue him 
three months’ notice in writing indicating the reasons tor 
retrenchment or pay wages for the period of notice in lieu 
of such notice. To substantiate this contention, the 
Petitioner has not let in any acceptable evidence. On the 
other hand, it is the definite contention of the Respondent/ 
Management in their Counter Statement that the 
Respondent / Department ofTelecommunications, Optical 
Fibre Equipment Division, Chennai, has got less than 50 
persons as workmen in their Equipment Division. So, the 
provision under Section 25N of the Industrial Disputes 
Act, 1947 is not applicable. So, under such circumstances, 
it is incorrect to state that the Respondent Department 
has terminated the services ofthe Petitioner without giving 
notice indicating reasons for retrenchment and has not 
paid wages for the period of notice and has not obtained 
prior permission from the Central Govt, before retrenching 
the Petitioner from service and thus, the Respondent 
department has violated the provisions of Section 25N of 
the Industrial Disputes Act. In view of the above 
contentions, it can be held that there is no termination of 
service ofthe Petitioner Sri S.K.Edward Rajkumar by the 
Department ofTelecommunications, Optical Fibre Division, 
Chennai and there is no scope for regularisation of his 
service by the Respondent Department. So, the question 
of termination and non-regularisation of service of the 
Petitioner in the Respondent Department does not at all 
arise. Under such circumstances, the Petitioner/Workman 
is not entitled for any relief. Thus, the point is answered 
accordingly. 
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8. In the result, an Award is passed hoiding that the 
concerned workman Sri S.K. Edward Rajkumar is not entitled 
for any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open court 
on this day the 31 st March, 2003.) 

K. KARTHIKEYAN, Presiding Officer 
Witnesses Examined:— 

On either side : None 

Documents Exhibited:— 

For the I Party/Workman Nil 

For the II Party/Management:— 

EjcNo. Date Description 

Ml series(27) Xerox copy of the Log Book of 
vehicle 

M2 series (2) Xerox copy of the statement showing 

vehicle No. and number of days the 
Petitioner had driven for the period 
1999to2000. 
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New Delhi, the 7th April, 2003 

S.O. 1360.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.61/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Bhubaneswar noW as shown in the annexure in the 
Industrial Dispute between the employers in relation to the 
management of MCL and their workman, which was 
received by the Central Government on 4-4-2003. 

[No. L-220I2/188/99-IR (C-II)] 

N. P,XESA VAN, Desk Officer 
ANNEXURE 

CENTOAL GOVERNMENT INDUSHUALTRIBUNAL 
CUM-LABOUR COURT BHUBANESWAR 
PRESENT : Shri S. K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C. G. I. T.-cum-Labour 
Court, Bhubaneswar 

Tr. INDUSTRIAL DISPUTE CASE NO. 61/2001 
Date of conclusion of bearing—13th March 2003 
Date of Passing Award—25 th March 2003 
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BETWEEN 

The Management of the General 
Manager, Orient Area, MCL, 

P.O. Brajarajnagar, 

Dist. Jharsuguda ..... 1st Party Management 

AND 

Their workmen represented through 
The General Secretary, Brajarajnagar 
Coal Mines Workers Union, 

At/Po. Ram pur colliery, 

Via. Brajarajnagar, 

Dist. Jharsuguda. ... 2nd Party-Union. 

APPEARANCES: 

Shri S.P. Gupta, Area Personnel : For the 1st Party 
Manager. Management. 

Shri D. Mohanta, Vice President : For the 2nd Party 
Brajarajnagar Coal Mines Workers Union 
Union. 

AWARD 

The Government of India in the Ministry of Lahlur 
in exercise of powers conferred by Clause (d) of yfr- 
section (1) and sub-section 2(A) of Section 10 of Jfee 
Industrial Disputes Act, 1947 (14 of 1947) have refeiwd 
the following dispute for adjudication vide their Order No. 
L-22012/188/99/IR(CM-II), dated 25/31 /08/1999; 

"Whether the demand of the Brajarajnagar Coal 
Mines Workers Union for regularization of Shri Hadi 
Rohidas and other Store Boys/Mazdoors in Rampur 
colliery store Department and payment of differential 
wages to them as per NCWA agreement is justified? If 
not, to what relief the workmen are entitled?" 

2. The 2nd Party who is the General Secretary, 
Brajarajnagar Coal Mines Workers Union is representing 
S/Shri Hadi Rohidas, Krushna Rohidas. Kama for 
Rodhdsa, Bhim Rohidas, Murali Rohidas, Sena Rohidas, 
Debraj Rohidas and Sashi Rohidas. The case of the 2nd 
Party is that the above disputants are the .residents of 
Rampur Chamapara, in the district of Jharsuguda. They 
are engaged as Store Boys/ Mazdoors in Rampur Colliery 
Store since the year 1985 and they are doing the work pf 
loading, unloading, stacking of store item? like Gas 
Cylinders, M. S. Rods, Drums, Props, Sleepers, Chain 
Conveyors, Angles, Components, G.l.Pipes, Khumta, 
Dolomite Powder, Cement. Lubricant drums etc. 
continuously by working daily for eight hours and even 
in some days more than eight hours. Their work is closely 
connected to the production in the mines of Rampur and 
Bundia. According to them, the natures of job performed 
by them are regular and perennial in nature. They received 
wages directly from the 1st Party- Management. The 
payment vouchers are prepared by the 1st Party- 
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Management in the name of one individual workmen and 
the same amount was distributed equally amongst the 
workers. There is master and servant relationship between 
them. After the visit of the Asstt. Labour Commissioner 
(Central) and Labour Enforcement Officer (Central), 
Rourkela the workers were kept under a so called contractor 
from the year 1996 but their work is directly being 
supervised by the Management. The disputants have 
rendered services for about 15 years but their service have 
not been regularized. So the Union raised the grievance 
for regularization of the disputants. It is further submitted 
that one of the clauses of the National Coal Wage 
Agreement (in short NCWA) provides that industry shall 
not engage Labour through contractor or engage 
contractors Labour on jobs of permanent and perennial in 
nature. Since, the agreement entered into between the 
parties under the provisions of Industrial Disputes Act as 
the same is binding on parties the I** Party-Management 
did not regularize the services of the above disputants but 
has taken recourse to unfair Labour practice. They raised a 
dispute, conciliation failed, so the present reference has 
been made. In the Claim Statement, prayer has been made 
to pass award directing the I s * Party-Management for 
regularization of eight disputants from the date of their 
services with further prayer for payment of differential of 
wages with all consequential service benefits to the 
disputants from retrospective dates of their initial 
engagement. 

3. The 1*' Party-Management has filed their Written 
Statement. The I" Party-Management in their Written 
Statement has pleaded that, the company engaged in mining 
and selling of coal in the State of Orissa. For administrative 
convenience, the Company has been divided into different 
areas/colliery. Rampur Colliery is one of such Colliery under 
Orient Area of Mahanadi Coal Fields Ltd. The disputants 
are engaged as contractors of MCL to perform the 
contractual jobs of loading, unloading, stacking of store 
items. They are in contractual job of small departmental 
store at Rampur. Their job work are intermittent and casual 
in nature and do not require maintaining the permanent 
work force. The company has schedule rates for meeting 
such contingency known as G.M. Schedule for meeting 
the casual jobs and so they are paid according to the jobs 
performed by them on the certified rate. Further case of the 
1” Party'Management is that no appointment letters has 
been issued to them nor the 1 * Party-Management exercises 
any supervision or control over the said disputants. They 
raised a dispute for their regularization and for payment of 
differential wages before the Conciliation Officer, which 
was ended in a failure. The disputants being the 
contractors, there is no existence of employer and employee 
relationship between them. Their further pleadings is that, 
the disputants are not the workmen within the meaning of 
Section 2(K) of the Industrial Disputes Act and that the 
jobs attended by them is not permanent and perennial in 
nature. The engagement of the disputants as Store Boys/ 
Mazdoors under the 1 st Party-Management has been 


denied. The payment vouchers in relation to payment of 
weekly or monthly wages, those were issued against the 
persons for payment of a particular job. The pay vouchers 
is not sufficient to satisfy that there was master and servant 
relationship between the disputants and the 1st Party- 
Management. 

4. The 2 nd Party has also filed his rejoinder on receipt 
of the copy of the Written Statement from the 1st Party- 
Management. While pleading the same as pleaded in their 
Claim Statement, it has been stated that, the workers being 
the Class-IV employees their works is supervised by one 
of the experienced officer of the 1* Party-Management and 
so that would suggest that, they are under the direct control 
of the l M Party-Management. 

5. On the above pleading of the parties, the following 
Issues have been settled. 

ISSUES 

1. Whether the disputants of the 2 nd Party are 
the workmen as per the definition of Section 
2(K) of the Industrial Disputes Act? 

2. Whether the demand of the 2 nd Party-Union 
for regularization of Sh. Hadi Rohidas and other 
Store Boys/Mazdoors in Rampur Colliery Store 
Department and payment of differential wages 
to them as per NCWA agreement is justified? 

3. If not, to what relief the workmen are entitled? 

6 . On behalf of the 2 nd Party-Union three witnesses 
have been examined. The I st Party-Management has 
examined two witnesses and has exhibited eight documents. 

FINDINGS 

ISSUE NO. 1 

7. It is submitted on behalf of the 1* Party- 
Management that the disputants employed by the 
Contractors for working as contract Labourers are not their 
workmen within the meaning of Section 2(K) of the 
Industrial Disputes Act and as there is no relationship of 
master and servant between the I s * Party-Management and 
those disputants, there could not exist any Industrial 
Disputes between them. On the other hand, it is submitted 
or behalf of the 2nd Party that, even if the disputants though 
treated as contract labourers can raise a dispute coming 
under the definition ‘any person’ appearing in Section 2(K) 
of the Industrial Disputes Act. Reference may be made in 
the case of Workmen of Dahihgeapara Tea Estate -Versus- 
Dahingeapara Tea Estate, reported in AIR 1958 SC 1026. In 
that case, it was held that, where the workmen raise a dispute 
as against their employer, the person or persons regarding 
whose employment or non-employment the dispute is 
raised need not be, strictly speaking, ‘workmen’ within the 
meaning of the Act, but must be persons in whose 
employment or non-employment the ‘workmen’ as a class 
have a direct or substantial interest. The work ’any person’ 
in Section 2(K) of the Industrial Disputes Act can not be 
construed very narrowly or can it be given a very wide 
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meaning. The said words are to be interpreted in a 
reasonable manner, naturally, depending on the facts of 
echoes. In case where there is a community of interest 
because the employment and non employment under the 
circumstances is a matter, which concerns the workers. 
The persons raising a dispute will come under the workman 
and there exists the relationship of employer and employee 
and the Industrial Dispute is maintainable. This Issue is 
answered accordingly. 

ISSUE NO T! 

8 . It is submitted on behalf of the 1“ Party- 
Management that the disputants have failed to make out a 
case for absorption because they have not produced any 
appointment letter to have been issued to them and they 
have not proved that they have worked for 240 days in a 
calendar year. It is further submitted that, the work being 
casual in nature, the engagement of the disputants were 
intermittent and when there is no vacancy the question of 
absorption of the disputants does not arise. On the other 
hand, it is submitted on behalf of the 2 nd Party that, when 
the engagement of the disputants have been admitted the 
question of production of any appointment letter does not 
arise. As regards the work done, it is submitted on behalf 
of the 2 nd Party that the witness of the I "Party-Management 
has admitted that the disputants are working for a long 
period i.e. since 1985. So, the I "Party-management can not 
take a stand that they have not worked for 240 days in a 
calendar year. 

9. No documents have been filed on behalf of the 2 nd 
Party except one, which is the copy of the attendance 
register. The 2nd Party has tried to establish that, their 
attendance was taken. The said documents could not be 
exhibited as it could not be proved on behalf of the 2 nd 
Party. Admittedly, the l* Party-Management has not issued 
any order of appointment/engagement to the disputants 
and they have not been appointed against any vacant posts 
Ext.-A, Ext-B, Ext.-C, Ext-D, Ext-E, Ext.-F and Ext.-G arc 
some receipts which reveals that payment has been made 
to one of the disputants for doing, a particular work as 
contract labourer. These, documents have not been 
challenged by the 2 nd Party. So, there is no materials before 
the Tribunal to record a finding that each of the disputants 
has worked for 240 days in a calendar year against any 
vacant post for which he was appointed. Three witnesses 
have been examined on behalf of the 2 nd Party-Union. One 
is the c lerk of the 1" Party-Management, the Witness No. 2 
is one of the disputants and the Witness No. 3 is the 
executive member of the Union. 2 nd Party Witness No. 2, 
who is one of the disputants in the cross examination has 
admitted that they were getting payments on the date on 
which they worked. That would suggest that, the 
disputants were not engaged continuously. In the cross 
examination, he has also further admitted that they were 
doing the work of loading and unloading of explosive 
substances and the explosive substances are not coming 
to the store every day. This submission of the witness No. 

2 of the 2 nd Party would suggest that, the engagement of 


the disputants was dependent on the availability of the 
work. When the disputants have been appointed by the I* 
Party-Management and the disputants have not faced any 
selection process and that when they have failed to prove 
that they have worked for 240 days in a calendar year, I am 
of the opinion that they are not entitled for regularization, 
particularly when no posts are lying vacant and that in 
view of the admission by the witness examined on behalf 
of the 2 nd Party that there engagement is not continuous. 
Hence, this Issue is answered accordingly. 

KSUENO.ni 

10. In view of my findings given in respect of Issue 
No. II the disputants of the 2 nd Party-Union are not entitled 
for any relief. 

11 . Reference is answered accordingly. 

Dictated & Corrected by me. 

S.K. DHAL, Presiding Officer 
BEFORE THE GG.LT.-CUM-LABOUR COURT, 
BHUBANESWAR 
TrlD.CaseNo. 61 / 200 l 

List of the Witnesses Exa m ined on behalfn ft ^ ? 2-panv- 
Union. 

W.W.No. I. Shri Puma Chandra Rao. 

W.W.N02. Shri Murali Rohi Das. 5 

W.W.No 3. Shri Gajanan Sahoo. 

List of th e Witnesses Examined on behalf nf^ A i g 
Party- Management. 

M. W.No. I. Shri Hare Krishna Swpin 
M. W. N o, 2. Shri Thoms Parmanik, 

List of the d ocuments Exhibited on behalf nfrh» i- 
Party-Workman. 

No documents have been exhibited . Copy of the 
Attendance register maintained by the Store Officer is 
Marked 'X'. 

List of the d ocuments Exhibited on behalf nf th* i £ 

Party- Management. 

Ext-A. Coo lee Bill dated I -6-95 for Rs. 2,068.70 

Ext>B do-dated 4-5-95 for Rs. 1,424.85 
Ext-C. do-dated 18-5-95 for Rs 1,708.90 
Ext-D. 


Ext-E 


Ext-F. 


Ext-G. 


Copy of receipts showing paymen t made 
by the Management dated 20-5-1995, Bill 
dated 18-5-1995. 

Copy of receipts showing payment made 
by the Management dated 6-5-1995, Bi II 
dated 4-5-1995. 

Copy of receipts showing payment made 
by the Maftagemeiit dated j-6-1995, Bill 
dated l-6-im * ^ 

Copy of the^Ci.M.Schedule Rates dated 
4-6-1998 


Ext-H. Copy of the G.M.Schedule Rates. 
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[U^-22012/232/2000-^. 3|R(^t. 11)] 
TJ5. tft, ^icH, 4if«(ebl(l. 
New Delhi, the 7th April, 2003 
S.O. 1361.—In pursuance qf Section 17 of the 
IndustriafDispute Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No. 11/2001) 
of die Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management oi ECL and their workman, which was received 
by the Central Government on 04-04-2003. 

[No. L-22012/232/2000-IR (C-Il)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOURCOURT, 
ASANSOL 

Present: Shri Ramjee Pandey 

Presiding Officer 
Reference No. II of2001. 

Parties: Agent, Sodepur Colliery 

of E.C.L. ...Management 

Vrs. 

Sri Tapa Narayan Nunia, 

U. G. Loader ...Workman. 

Representation: 

For the Management : Shri P. Goswami, 

Advocate. 

For the Union (workman) : Shri S. K. Pandey, 

Chief General Secy., 

Koyala Mazdoor Congress, 
Asansol. 

, :. > ry : Coal. State: West Bengal. 

Dated, the 24th January, 2003 
AWARD 

In rxerete.: :•< powers conferred by clause-(d) of sub¬ 
section CD and sub-section 2(A) of Section 1.0 of the 
Industrial Disputes Act, 1947, Govt, of India through the 
Ministry of Labour vide its order No. L-22012/232/2000- 
IR(C.I1) dated 27-4-2001 has referred the following dispute 
for adjudication by this tribunal: 

“Whether the action of the management of 
Sodepur Colliery under M/s Eastern Coalfields 


Ltd, in dismissing die services of Sri Tapa Narayan 
Nunia, U.G. Loader w.e.f. 20-02-2000 is legal and 
justified? If not what relief Sh. Nunia is entitled 
to?” 

2. In response to the summons issued by the 
Tribunal both the parties appeared through their respective 
representatives. Shri P. Goswami, Advocate appeared for 
the management and Shri S. K. Pandey, Chief General 
Secretaiy of Koyala Mazdoor Congress appeared for die 
union. Both the parties filed their respective written 
statements and contested the dispute. 

3. The facts of the case, in brief, are that the workman 
viz. Shri Tapa Narayan Nunia was an employee of M/s. 
ECL and was posted at Sodepur Colliery as U. G. Loader. 
The workman was dismissed from service on the ground of 
unauthorised absence from his duty from 30-6-1999 to 
17-9-1999. The union has challanged die order of dismissal 
of the workman from his service. 

4. The case of the union (workman), in brief, is that 
the wife of the workman become seriously ill and he was 
busy in attending his wife. The workman did not become 
absent deliberately rather the situation was beyond his 
control. No sooner the wife of the workman recovered he 
reported for duty but was not allowed by the management 
rather he was served with a charge-sheet. Although the 
workman took part in the enquiry proceeding but he was 
not given opportunity to defend himself. He was npt 
supplied either the documents of day to day proceeding or 
the findings of enquiry^He was not served even with the 
second show-cause notice. Further case of the union is 
that the punishment of dismissal from service is harsh and 
disproportionate. Although he was dismissed but the order 
of dismissal was passed by the manager of the colliery 
who was not the competent authority, hence the order of 
dismissal is illegal and unjustified. A prayer has been made 
to direct the management to reinstate the workman in service 
with back wages. 

5. The case of the management, in brief, is that the 
absence of workman was unauthorised because he had 
neither obtained leave or given prior information to the 
management The management served a charge-sheet to 
the workman and an enquiry proceeding was conducted in 
which the workman fully participated. He was given fully 
opportunity to defend himself. After conducting the 
enquiry proceeding the Enquiry Officer submitted enquiry 
report in which he has arrived at a finding that the charge 
against the workman has been established. In past also the 
workman usually absented himself from duty. Further case 
of the management is that principle of natural justice has 
not been violated and the punishment of dismissal from 
service is legal and justified which does not require 
interference by the Tribunal, 

6. Although in the writeen statement the union has 
pleaded that the workman was not given opportunity to 
defend himself but during hearing on the point of fairness 
and validity of enquiry proceeding the union did not 
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challange the same and hence by order dated 22-8-02 the 
enquiry proceeding has been held to be fair and valid. 

7. First point for consideration is as to whether the 
management has established the charge against the 
workman and as to whether the finding of Enquiry Officer 
is based on evidence and the same is correct. In this 
connection I peruSed the enquiry report as well as the 
materials collected during enquiry. It is a<hnitted fact that 
the workman was absent from his duty from 30-6-1999 to 
17-9-1999 without any leave or prior intimation to the 
competent authority. Only plea is taken on behalf of the 
workman in this regard that due to the fact that his wife 
was seriously ill, he could not attend his duty. During 
enquiry proceeding also he had pleaded the same fact but 
no evidence in support of illness of his wife was given. 
Although the Enquiry Officer has not discussed this aspect 
of the matter but I find that the workman has failed to 
prove the fact that his wife was ill and hence this plea of 
the workman can not be accepted. In this view of the matter 
I find that charge against the workman has been established 
and the finding of Enquiry Officer is correct. 

8. Next point for consideration is as to whether the 
punishment of dismissal from service is harsh and 
disproportionate. In this regard it was submitted on behalf 
qf the workman that in past the workman was neither served 
with any charge-sheet nor he was ever punished for any 
type of misconduct. The present charge is not so serious 
which can warrant maximum punishment of dismissal from 
service. Learned lawer for the management contended that 
in past also the workman had poor attendence and 
considering the past record the order of dismissal is 
justified. In view of contrary submissions I perused the 
materials collected during enquiry and I find that in past 
the workman was not charged for any type of misconduct. 
Although the Enquiry Officer has mentioned the fact of 
absence of the workman in past but the charge-sheet does 
not include the same and that can not be considered at all. 
Before passing the order of dismissal also no second show- 
cause notice was given and hence 1 find that past record 
of the workman was clear. Only charge against the workman 
remains established that he became absent from his duty 
for the first time for a period of two months seventeen 
days. In my opinion the misconduct is not serious 
warranting the capital punishment. 

9. In view of above discussion I find that the 
punishment of dismisssal is shocking and disproportionate 
to the nature of mis-conduct. Hence the order of dismissal 
is set aside. The management is directed to reinstate the 
workman in service. Although die management has neither 
pleaded nor proved that the workman was gainfully 
employed anywhere but considering that fact that charge 
against the workman has been proved, he is entitled to 
only 50% of the back wages. In the above manner the 
award is passed. 

RAMJEE PANDEY, Presiding Officer 
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New Delhi, the 7th April, 2003 
S.O. 1362 . —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 10/1999) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of BCCL and their workmen, which was 
received by the Central Government on 04-04-2003. 

[No. L-22012/52/98-1R (C-ll)] 
N. P. KESA VAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Shri Ramjee Pandey 

Presiding Officer 

Reference No. 10 of 1999. 

Parties: Agent, Victoria West Colliery of 

of B.C.C. Ltd. ...Management 

Vis. 

Shri Prayag Singh, 

U. G. Loader ...Workman. 

Representation: 

For the Management : Shri P. K. Das, Advocate. 

For the Union (workman) : Shri L. S. Prasad, 

Joint General Secy., 

Dhanbad Colliery 
Karmachari Sangh(BMS). 

Industry : Coal. State: West Bengal. 

Dated, the 31 st January, 2003 
AWARD 

In exercise of powers conferred by ctause(d) of sub¬ 
section (I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947, Govt, of India through the 
Ministry of Labour vide its order No. L-22012/52/98-1R(CM- 
10 dated 21 -01-1998 has referred the following dispute for 
adjudication by this Tribunal: 

“Whether the action of the management of Victoria 
West Colliery of Bharat Cooking Coal Ltd., in 
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dismissing SriPrayag Singh, U.G. Loader is 
justified ? If not to what relief the workmen is 
entitled to?” 


2. In response to the summons, issued by the 
Tribunal both the parties appeared through their respective 
representations. The management appeared through Sri P. 
K. Das, Advocate and the Union (workman) appeared 
through Sri L. S. Prasad, Joint General Secretary of Dhanbad 
Colliery Karamchari Sangh (BMS). Both the parties filed 
their respective written statements and contested the 
disputes. 

3. The facts of the case, in brief, are that the workman 
namely Sri Prayag Singh was an employee of M/s. B.C.C.L. 
and posted as U.G. Loader at Victoria West Colliery, Area 
XII. He was chargesheeted and after domestic enquiry 
dismissed from service on ground of absence from duty 
from 30-4-1994 to 27-7-1995 and the Union has challenged 
the order of dismissal. 

4. The case of the Union (workman), in brief, is that 
the workman fell ill and was undergoing treatment in 
Government hospital due to which he was unable to perform 
his duty for the alleged period. During enquiry also he had 
taken the p lea of illness arid produced the papers of medical 
treatment by the doctor of government hospital but the 
enquiry officer did not consider the same and gave a wrong 
finding. The enquiry proceeding was conducted ignoring 
the principle of natural justice, because the workman was 
not given adequate opportunity to defend himself. The 
order of dismissal from service is illegal and unjustified. On 
the above pleadings a prayer has been made to direct the 
management to reinstate the workman in service with back 
wages. 

5. The case of the management, in brief, is that the 
workman became absent from his duty without leave or 
prior intimation to any competent authority of the 
management and the absence of the workman was 
unauthorised. The workman was charge-sheeted for this 
misconducted and after conducting domestic enquiry his 
misconduct was established due to which he was dismissed 
from his service. Die workman was given sufficient 
opportunity to defend himself and he participated during 
enquiry. Although the workman produced medical 
certificates in support of his plea of illness but he did not 
inform the management in this regard earlier. The workman 
was a habitual absentee and in past also he had poor 
attendence. The absence of the workman was for a long 
period of one year three months and hence the punishment 
of dismissal is legal and justified. 

6. Although Union has pleaded in this W.S. that no 
adequate opportunity was given to the workman to defend 
himself but at the time of hearing on the point of fairness 
and validity of enquiry proceeding the representative of 
the union did not challenge the same and hence by order 
dated 31-12-2002 the enquiry proceeding has been held to 
be fair and valid. 


7. First point for consideration is as to whether the 
charge against the workman has been established and the 
finding of enquiry officer is correct. In this regard it was 
submitted by the representative of the Union that the 
workman has positively stated before the enquiry officer 
that he was ill and suffering from kidney problem for which 
he was undergoing treatment by Dr. H.S. Prasad, Astt. Civil 
Surgeon of Jamui P.H.C. and Jater on he was admitted in 
Amui hospital due to which could not attend his duty but 
the enquiry officer neither considered this evidence nor 
disbelieved the same. In support of plea of illness the 
workman produced the medical certificate which was 
sufficient proof of illness of the workman but the enquiry 
officer did not consider the same and hence the finding of 
enquiry officer is against the nationals on record. On the 
other hand learned lawyer for the management submitted 
that the workman could not get the treatment from the 
hospital of the company and he could not gave information 
to the management earlier and hence his plea cannot be 
accepted. 

8. In view of contrary submissions 1 perused the 
enquiry report and materials collected during enquiry. It is 
admitted fact that the workman was absent from his duty 
from 30-4-1994 to 27-7-1995. The only plea is taken by the 
workman that due to sickness he was absent. During 
enquiry he has positively stated that he was suffering from 
kidney trouble and was undergoing treatment by doctor of 
government hospital. He also produced the medical 
certificates in support of his plea. 1 find that the enquiry 
officer has not considered the evidence produced by the 
workman and has given no reason either for rejecting or 
accepting the same. Simply because the workman got 
medical treatment from government doctor and not by 
doctor of the company his plea of illness cannot be 
disbelieved. In this view of the matter 1 find that the 
workman was ill during this period due to which he could 
not resume his duty and the absence of the workman was 
not deliberate rather in circumstance beyond his control. 
Hence I find that charge against the workman has not been 
established and the finding of enquiry officer is baseless 
and wrong. 

9. As discussed and held above the charge of 
unauthorised absence of the workman has not been 
established. Only fault on the part of the workman is that 
he should not inform the management about his cause of 
absence by any source but this cannot be a ground to 
award maximum punishment of dismissal from service. Jn 
my opinion the punishment of dismissal is shocking and 
unjustified. Hence the order of dismissal is set aside and 
the management is directed to reinstate the workman in 
service. It is neither pleaded nor proved by the management 
that the workman was gainfully employed any where, but 
in the facts and circumstances of the case the workman will 
be entitled to 75% of the back wages. In the above manner 
award is passed. 

RAMJEE PANDEY, Presiding Officer 
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. New Delhi, the 7th April, 2003 

S.O. 1363.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No. 291/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the industrial dispute between the employers in the relation 
to the management of SCCL and their workmen, which 
was received by the Central Government on 04-04-2003. 

[No. L-22012/35/2O02rIR(C-II)] 

. ' * N.P.KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

athYderabad 

Present: Shri E. ISMAIL 

Presiding Officer 

Dated: 28th day of February,*2003 
INDUSSTRIAL DISPUTE No. 291/2002 
Between: 

Sri S. Thirupathi, 

President, Godavari Loya Boggu Gani 
Karmika Sangam (IFTU) RK-6 Huts Area, 

SRP Colony, Distt Adilabad-504303. ... .Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Co. Ltd., 

Sreerampur-504303 ..Respodent 

APPEARANCES: 

For the Petitioner : Nil 

For the Respodent M/s. K. Srinivasa Murthy, 

C. Vijayashekar Reddy & 

G. Praveen Kumar, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No.L-220I2/35/2002-IR (CM.II) dated 3-10-2002 
referred the following dispute under section 10(1) (d) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 


the management of Singareni Collieries Co. Ltd. and their 
workman. The reference is, 

THE SCHEDULE 

“Whether the action of the M/s. Singareni Collieries 
Co. Ltd., Sreerampur in denying the payment of wage 
to Sri Kamel la Devaiah Pump Operator, Sreerampur 
Division, SRP-3 &3 A incline for the period from 
3-1 -96 to 6-2-96 on the grounds of no vacancy in the 
transferred place of posting is legal justified or not? 
If not, to what relief is the worker entitled?” 

The reference is numbered in this Tribunal as l.D. 
No. 291/2002 and noticed issue to the parties. 

2. Petitioner called absent inspite of several notices 
and several adjournments given from 28-11 -2002 for filling 
of claim statement and documents for 5 adjournments 
including 28-2-2003 the Petitioner has not tumend-out 
with claim statement and documents. Inspite of number of 
adjournments the petitioner has falied to produce any 
evidance in support of his claim.There is nothing on record 
to support his claim.Therefore, the reference is orde^pd 
against the petitioner and it is held that the petition's not 
entitled for any relief. 

Accordingly a ‘Nil’ Award is passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 28th day of February, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of Evidence 

Witness examined for the Witness examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 7th April, 2003 

S.O. 1364.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 290 
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2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
industrial dispute between the employers in the relation to 
the management of SCCL and their workmen, which was 
received by the Central Government on 04-04-2003. 

[No. L-22012/34/2002-IR (C-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
HYDERABAD 

PRESENT: 

SHRIE. ISMAIL 
Presiding Officer 

Dated: 28th day of Fabruary, 2003 
INDUSTRIAL DISPUTE No. 290/2002 
Between: 

Sri S. Thirupathi, 

•President, Godavari Loya Boggu Gani 
Kahnika Sangam (IFTU) RK-6 Huts Area, 

SRP Colony, Distt. Adilabad-504303. ....Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Co.Ltd. 

Sreerampur-504303 ..Respodent 

APPEARANCES: 

For the Petitioner: Nil 

For the Respodent M/s K.Srinivasa Murthy, 

V. Umadevi, C. Vijayashekar 
Reddy & G.Praveen Kumar, 
Advocates 

AWARD 

The Govemment of India, Ministry of Labour by its 
order No.L-22012/34/2002-1R (CM.I1) dated 3-10-2002 
referred the following dispute under section 10(1 )(d) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 
the management of Singareni Collieries Co. Ltd. and their 
workman. The referenece is 

SCHEDULE 

“Whether the action of the M/s Singareni Collieries 
Co. Ltd. Sreerampur in denying to correct the list of 
seniority in respect of Pump Operators, viz. S/Sri K. 
Devaiah, T. Madhava Reddy, G. Sankaraia, Pump 
Operators in SRP-3 & 3A incline of Sreerampur 
Division is justified or not? If not, to what relief are 
the workmen entitled?” 

The refererance is numbered in this Tribunal as I.D. 
No. 290/2002 and notice issue to the parties. 

2. Petitioner called absent in spite of several notices 
and several adjournments given from 28-11-2002 for filing 
of claim statement and document for 5 adjournments 


including 28-2-2003 the Petitioner has not turendout with 
claim statement and document. In spite of number of 
adjournments the petitioner has failed to produce any 
evidence in support of his claim.There is nothing on record 
to support his claim.Therefore,the reference is ordered 
against the petitioner and it is held that the petitioner is not 
entitled for any relief. 

Accordingly a ‘Nil’ Award is passed. Transmit. 

Dictated to Kum.K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 28th day of February, ^003. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
•Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 7th April. 2003 

S.O. 1365. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (I4>of I94'7), the Central 
Govemment hereby publishes the award (Ref.No. 264/ 
2002) of the Central Govemment Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the industrial dispute between the employers in the relation 
management of SCCL and their workmen, which was 
received by the Central Govemment on 04-04-2003. 

[No. L-22012/306/2001-lR (C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CEISTTRALGOVERNMENT 
INDUSTRIAL TR1BUNALCUM-LABOUR COURT, 
ATHYDERABAD 

Present :SHRIE. ISMAIL 
Presiding Officer 


[^FTII—ISFS 3(ii)] 


*1Kcl Tfsm : ^ 3, 2003/^W 13, 1925 


Dated: 28th day of Fabruary, 2003 
INDUSTRIAL DISPUTE No. 264/2002 


Between: 

SriN.Kistaiah, 

Branch Secretary, Singareni Colliery 
Workers Union (AITUC) 
Godavarikhani.—505 209 


...Petitioner 


Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 28th day of February, 2003, 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 


The General Manager, 

M/s. Singareni Collieries Co. Ltd. 
Mandamari Division 
Mandamari-504231. 


...Respondent 


APPEARANCES : 

For the Petitioner: 
For the Respodent 


M/s K.Sriniyasa Murthy, 

V. Umadevi& C.Vijayashekar 
Reddy Kumar, 

Advocates 

AWARD 


The Government of India, Ministry dfnLabour by its 
order No.L-22dM^/200l-lR (CM.1I) dated 1-8-2002 
deferred the foll^^^dispute under section l0(lXd)ofthe 
I D. Act, 1947 for adjudication to this Tribunal between the 
management of Singareni (^jjeries C. Ltd. and tt\eir 
workman. The referenece is, 

SCHEDULE 

"Whether the action of the General Manager M/s. . 
Singareni Collieries Co.Ltd. Mandamari Division, 
Mandamari in denying the payment of suspension 
v^es (Subsistence Allowance) for the suspension 
period of 10 days from 29-2-2000 in respect of Sh. 
Gondugu Sammaiah, Hauler Operator of KK-5 Inc., 
Mandamari Divn. is justified ? If not, to what relief is 
Ae workman entitled?” 

The reference is numbered in this Tribunal as I.D. 
No..264/2002 and notices issued to the parties. 

2. Petitioner called absent in spite of several notices 
and several adjournments given from 8r 10-2002 for filing 
of claim statement and documents for seven adjournments 
including 28-2-2003 the Petitioner has not turned out with 
claim statement and documents. In spite of number of 
adjournments the petitioner has failed to produce any 
evidance in support of his claim.Tbere is nothing on record 
to support his claim.Therefore, the reference is ordered 
against the petitioner and it is held that the petitioner is not 
entitled for any relief. 

Accordingly a ‘Nil’ Award'is passed. Transmit. 


Documents marked for the Petitioner 


Dw^ic^ marked fort he Respondent 
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[TT. tp-22012/246/2001-3^. 3TR.(Tft.ll)] 
TT^t. Tft. tw arfwft 
New Delhi, the 7th April,200!3 

S.O. 1366.—In pursuance of Seqtion 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the avvard (Ref.No 258/2002) 
of the Central Government Industrial Ti „;rial-cum-Labour 
Court, Hyderabad as shown in the \nnexure, in the 
industrial dispute between the employers ih the relation to 
the management of SCCL and their workmen, which was 
received by the Central Government on 04-04-2003. 

[No. L-22012/246/20Gl-JR^MI)] 
N. P. KES A VAN' Desk Officer 
ANNEXURE 

BEFORi THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
HYDERABAD 

PRESENT: 

SHR1 E. ISMAIL 
Presiding Officer' 

Dated: 28th day of Fabruary, 2003 
INDUSTRIAL DISPUTE No. 258/2002 
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Between: 

Sri V. Seetharamaiah. 
General Secretary, S.C. 
Workers Union (AITUC), 
Mandamarri-504231. 


The General Manager, 

M/s. Singareni Collieries Co. Ltd. 
Mandamarri Division, 
Mandamarri-504231 


Documents marked for the Petitioner 


Documents marked for the Respondent 


.Petitioner 


..Respodent 


APPEARANCES: 

For the Petitioner: Nil 

For the Respodent M/s K.Srirftvas^Murthy, 

V. Umadevi & Cf Vijayashekar 
Reddy, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
srder No. L-22012/246/2001-I R (CM.II) dated 25-7-2002 
ferred the following dispute under section 10(1) (d) of 
e I.D. Act, 1947 for adjudication to this Tribunal between 
the management of Singareni Collieries C. Ltd. and thier 
workman. The referenece is, 

*, SCHEDULE 

’ “Whether the action of the General Manager, 
M/s Singareni Collieries Co. Ltd. Mandamarri Division 
in dismissing the services of Sri Geesa Rayalingu, 
Filler, K.K.-5A Incline of Mandamarri Division of M/s 
S.C. Co. Ltd., is justified or not? If not, to what relief 
the workman entitled?” 

The refererance is numbered in this Tribunal as I.D. 
No. 258/2002 and notices issued to the parties. 

2, Petitioner called absent inspite of several notices 
and several adjournments given from 18-10-2002 for filling 
of claim statement and documents for 7 adjournments 
including 28-2-2003 the Petitioner has not turned-out with 
claim statement and document. Inspite of number of 
adjournments the petitoner has failed to produce any 
evidence in support of his claim.There is nothing on record 
to support his claim.Therefore, the reference is ordered 
against the petitioner and it is held that the petitioner is not 
entitled for any relief. 

Accordingly a ‘Nil’ Award is passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 28th day of February, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 
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New Delhi, the 7th April, 2003 

S.O. 1367. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref.No. 293/2002) 
of the Centrjgfiovemment Industrial Tribunal-cui^-Labour 
Court, HyJPabad as shown in the Annextire, in the 
industrial dispute between the in the relation 

management of SCCL and their^R^Smnen, which was 
received by the Central Government on 04-04-2003. 

0 % [No. L-22012/37/2002-1R (C-11)] 

N. P. KES A VAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD A 

H 

PRESENT: 

SHRI E.-ISMA1L 
Presiding Officer 

Dated: 28th day of Fabruary, 200^ 

INDUSTRIAL DISPUTE No. 293/2002 
Between: 

SriN. Kistaiah, 

Branch Secretary, Singareni Colliery 
Workers Union (AITUC) 

Qtr.No.C-27, 

1 st Zone, Mandamarri-504 231 .... Petitioner 


The General Manager, 

M/s Singareni Collieries Co.Ltd. 
Mandamarri Division, 
Mandamarri-504231 


.Respodent 


-M IK Mi 
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f APPEARANCES: 

For the Petitioner : Nil 

For the Respondent : M/s K. Srinivasa Murthy, 

V.Umadevi& C.Vijayashekar 
Reddy & G. Praveen Kumar, 
Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-22012/37/2002-1R (CM.11) dated 3-10-2002 
referred the following dispute under section 10(1) (d) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 
the management of Singareni Collieries Co. Ltd. and thier 
workman. The referenece is, 

SCHEDULE 

“Whether the action of the M/s Singareni Collieries 

Co. Ltd.. Mandamarri in dismissing Sri Ammula 

Mallaiah, Ex-coal Filler, SMG-3 Incline, Mandamarri 

Division from service w.e.f. 6-7-1999 is justified? If 

not, to what relief is the workman entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 293/2002 and notices issued to the parties. 

2. Petitioner called absent inspite of several notices 
and several adjomments given from 28-11-2002 for filling 
of claim statement and document for 5 adjournments 
including 28-2-2003 the Petitioner has not tumed-out with 
claim statement and documents. Inspite of number of 
adjournments the petitoner has failed to produce any 
evidence in support of his claim.There is nothing on record 
to support his claim. Therefore, the reference is ordered 
against the petitioner and it is held that the petitioner is not 
entitlecLforany rplief. 

Accordingly a ‘Nil’ Award is passed, Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 28th day of February, 2003. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL . NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 7th April, 2003 

S.O. 1368. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (KD.No 19/2003> 
of the Central Government Industrial Tribunal/Labotir 
Court, Chennai now as shown in the Annexure in the 
industrial dispute between the employers in the relation to 
management of Southern Railway and their workmen, 
which was received by the Central Government 
on 04-04-2003. . 

[No.L-41011/28/1995-1R(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 1st April, 2003 

PRESENT: 

K. KARTH1KEYAN, 

Presiding Officer 

INDUSTRIAL DISPUTE No. 19/2003 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (I) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), between the Workmen and the Management of 
Southern Railway, Madras. 

Between: 

S/Shri R. Palani & Others, ... I Party/Claimant 

C/o. General Secretary, 

Southern Railway Casual Labour 
Union, Kochi. 

AND 

The Senior Divisional ... II Party/Management 

Personnel Officer, 

Southern Railway, 

Madras. 
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APPEARANCES: 

For the Claimant : Unrepresented 

For the Management : Sri G. Kalayansundaram, 

CGSC 

The Government of India, Ministry of Labour in 
exercise of powers conferred by clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of Industnal.Disputes 
Act, 1947 (14 of 1947), have referred the concerned 
industrial dispute for adjudication vide Order No. L-41011/ 
28/1995/lR(B-1) dated 03-12-2002. 

On receipt of the order of reference from the 
Government of India, Ministry of Labour, tFfis case has 
been taken on file as I.D.No. 19/2003 and notices were sent 
to the parties to the dispute by registered post, with a 
direction to appear before this Tribunal on 17-01-2003 to 
file their respective Claim Statement and Counter Statement 
and to prosecute this case further. In spite of notice sent 
by Registered Post and duly served on the I Party/Claimant 
Union, the date on which the hearing was fixed as no one 
appeared before this Tribunal for the I Party/Claimant, the 
case was adjourned to the next two hearing dates for filing 
Claim Statement of the I Party/Claimant. Though the order 
of reference cited above, sent by the Ministry of Labour 
directly to the I Party to the given address, they have not 
chosen to appear before this Tribunal within fifteen days 
of receipt of that reference and to file the Claim Statement. 
The counsel who entered appearance for the 11 Party/ 
Management had filed his taicment of objection to the 
dispute raised by the 1 Party/Claimant with a copy of the 
Counter Statement filed by the Respondent/Management 
earlier before the conciliating authority and also the xerox 
copy of the judgement of Hon’ble Central Administrative 
Tribunal in O.A. Nos. 835 to 845 of 1992. The learned 
counsel for the 11 Party/Management has advanced his 
arguments. On hearing the arguments of the learned counsel 
orders has been reserved to decide the dispute, on merits, 
on the available materials and records. 

Upon perusing the order of reference, statement of 
objection filed by the II Party/Management the other 
material paper on record, after hearing the arguments 
advanced by ' learned counsel for the II Party/ 
Management ale and this matter having stood over till 
this date for consideration, this Tribunal has passed on 
merits, the following:— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Govt, for 
adjudication by this Tribunal is as follows: 

" “Whether the termination of S/Shri R. Palani, A.R. 
Anandan, S. Selvam, C. Muthu, M.Vijayan, G. 
Ganesan, S. Kasinathan, G. Kuppusamy, S.R. Palam, 
Devaraj and A. Ravikumar, Ex-Goods Shed Porters, 
Jolarpet who were in continuous employment for 17 
years by the management of Southern Railway, 


Madras with effect from 24-4-94 in violation of Section 
25F of I.D. Act, 1947 is just, proper and legal? If not 
to what relief are the workmen entitled to?” 

2 . As it is seen from the records, the I Party/Claimant 
union has raised this dispute on behalf of the concerned 
workmen. Earlier they have approached the Labour Court 
by way of claim petitions in the year 1986 and 1988 under 
section 33(cX2) of the Industrial Disputes Act, 1947 seeking 
monetary benefits to the tune of Rs. 20,000/- each on the 
ground that they have worked as Casual Labourers 
continuously for 120 days and had acquired a temporary 
status and are entitled to wages at the scale of Rs. 196-232 
p.m. The Railway administration refuted that claim and 
contended that they were not the workmen in Railways 
and there is no relationship between the railways and the 
Petitioners as that of employer and employee and that 
they .were only piece rate labourers engaged whenever 
there was work and for that they were suitably remunerated. 
After considering the contentions of either parties, the 
Hon’ble Labour Court has dismissed their claims by order 
dated 26-5-89. Further, these Petitioners has moved the 
Central Administrative Tribunal Madras by filing Original 
Petitions No. 835 to 845/92 seeking direction to the Railway 
Administration to grant them temporary status and 
regularise their services from the date they have completed 
120 days of continuous service. In that O.S. the 
Respondent Railway Administration filed a Counter 
Statement stating that they are not Casual Labourers 
engaged by the Railway administration and that the Central 
Administrative Tribunal has observed in the order passed 
that these Petitioners are only piece rate labourers and not 
casual Labourers as claimed. Then subsequently, they 
have raised a dispute before the Labour Commissioner 

(Central) claiming that their termination from service by the 

management of Southern Railway, Madras w.e.f. 24-4-1994 
is in violation of Section 25F of the Industrial Disputes 
Act, 1947 as unjust, improper and illegal and consequently 
prayed for a direction for reinstatement in service by the 
Respondent/Management. That has been ended in a failure. 
As the Central Govt, has not referred the matter for 
adjudication to the Tribunal, the Petitioners have preferred 
a Writ Petition before the Hon’ble High Court of Madras 
and got a direction to the Central Govt, to refer this 
dispute under Section 10 of the Industrial Disputes Act. 
1947 to the Tribunal for adjudication. Accordingly, this 
dispute has been referred to this Tribunal for adjudication. 

3. In the absence of Claim Statement filed by the 
Union representing the concerned workmen or by the 
. concerned workmen themselves, the Respondent Southern 
Railway management has filed their statement of objection. 
The averments in that statement of Respondent are briefly 
as follows:— 

The Petitioners are not railway employees. They are 
only piece rate labourers engaged whenever there is 
work and were suitably remunerated. Since they are 
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not railway employees, the provisions of the 
Industrial Disputes Act are not applicable. The 
Petitioners have already filed an application before 
the Central Administrative Tribunal, Chennai as O.A. 
Nos. 835 to 845/92 for a direction to the Respondent 
to grant temporary status and regularisation of 
service. Those original applications have been 
dismissed by the Hon’ble Central Administrative 
Tribunal, Chennai by an order dated 18-7-1994. Since 
one such order has been passed by the Hon’ble 
Central Administrative Tribunal, the Petitioners 
cannot make any claim again, and again for the same 
cause of action in different forums. They have not 
been appointed as Casual Labourers in Railways. 
They are not entitled for any compensation under 
section 25F of fie Industrial Disputes Act. Hence, it 
is prayed that this Hon’ble Tribunal may be pleased 
to dismiss the industrial dispute raised by the 
concerned workmen. 


4. When the matter was taken up for enquiry, as 
usual, the I Party/Workmen and the Union which represent 
them remained absent. In support of the dispute they have 
raised against the Respondent Southern Railway, no 
statement of claim has 1 been filed by the Petitioners/ 
Workman or by the Union who has taken up their cause. 
No evidence either oral or documentary has been produced 
before this Tribunal by the Petitioners to prove their claim 
which they have raised as an industrial dispute. On the 
other hand, the Respondent Southern Railway 
management has filed their statement of objection stating 
that the similar claim of the Petitioner which has been 
raised before the Central Administrative Tribunal, Chennai 
by them by way of original applications have been dismised 
by the Hon’ble Central Administrative Tribunal on 18-7-94 
and hence, the Petitioners cannot come forward for the 
same relief as a claim in their industrial dispute for 
adjudication before this Tribunal. In support of that 
contention, the Respondent has filed the xerox copy of the 
common order passed by the Hon’ble Central 
Administrative Tribunal, Madras Bench cm 18-7-94. In that 
order, the Hon’ble Central Administrative Tribunal has 
observed that the Petitioners were engaged only on piece 
rate basis by the Southern Railway management and they 
have not worked as daily rated casual workers on any 
project and tile Petitioners have not established their case 
that they are project Casual Labourers who are entitled to 
be covered by the scheme drawn up in pursuance of the 
orders of the Hon’.ble Supreme Court and they have not 
fallen in the same category as Casual Labourers engaged 
in Trichy division. It is further observed in that order by 
the Hon’ble Central Administrative Tribunal that these 
persons were engaged occasionally depending on 
reporting of wagons sick and they were not engaged 
continuously under the detailed supervision of railways. 
So from this it is seen that this issue has already been dealt 
with by another forum and a decision has been given by 
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an order passed by that forum. As contended by the learned 
counsel for the Respondent/Management, that the 
Petitioners having failed to get the relief from the Central 
Administrative Tribunal, Chennai, have once again come 
forward before this forum by way of raising an industrial 
dispute and hence, the Petitioners are not entitled for any 
relief, as they have prayed for in this dispute. In the reference 
itself it is stated that the concerned workmen were ir* 
continuous employment for 17 years by the management 
of Southern Railway, Madras and their termination of 
service by the Respondent/Management from 24-4-94 is in 
violation of Section 25F of the Industrial Disputes Act, 
1947. In support of the contention that the said action of 
the II Party/Management Southern Railway is unjust, 
improper and illegal, neither these workmen nor the Union 
•which is raising this dispute on their behalf hast not come 
forward before this Tribunal to prosecute this case. On the 
other hand, from the plea and the evidence let in by the 
Respondent Southern Railway management and from the 
xerox copy of the order passed by Hon’bte Central 
Administrative Tribunal, Chennai, in O.A. Nos. 835 to 845/ 
1992 filed by these Petitioners earlier, it is seen that the 
Petitioners are not the employees of Southern Railway and. • 
there is no employer and employee relationship between 
them and they have been engaged as a piece rate labourer* 
whenever there is work and for the same they were paid 
wages suitably. Under such circumstances, in the absence 
of acceptable proof on the side of the Petitioner that they 
were employed continuosly for a period of 120 days by the 
Southern Railway administration, they cannot claim the 
relief of granting them temporary status and regularisation 
of their service by the Respondent/Management So-on 
the basis of the available materials, it is seen that there is 
no question of termination of services of these Petitioner* 
by the Southern Railway management, Madras w.e.f. 
24-4-*94 in violation of section 25F of Industrial Disputes 
Act. So, the concerned workmen are nQt entitled for any 
relief. The point is answered accordingly. 

5. In the result, an Award is passed on merits; 
holding that the II Party/management of Southern Railway 
has not acted illegally in respect of the concerned workmen 
in violation of Section 25F of Industrial Disputes Act, 1947 
and the concerned workmen are not entitled forany relief. 
No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in the open court 
on this day the 1 st April, 2003.) 

K. KARTH1KEYAN, Presiding Officer 
Witnesses Examined: 

On either side : None 

Documents Exhibited: 

On either side : Nil 
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New Delhi, the 9th April, 2003 

S.O. 1369.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Case No. 54/92) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of State Bank of Patiala and their workman, 
which was received by the Central Government on 
09-04-2003. 

[No. L-12012/25/92-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHANDIGARH 

Presiding Officer: SHRIS. M. GOEL 

Case No. 54/92 

General Secretary State Bank of Patiala Staff Union, 3135 
Sector-22-D, Chandigarh. .... Applicant 

Versus 

General Manager, State Bank of Patiala, 

The Mall Patiala .Respondent 

APPEARANCES: 

For the Workman : Shri Gurdeep Singh 

For the Management : ShriN.K.Zakhmi 

AWARD 

(Passed on 31-3-2003) 

The Central Govt, vide notification No. L-12012/25/ 
92-lR(B-3) dated 1 st of June, 1992 has referred the following 
dispute to this Tribunal for adjudication : 


“I. Whether the action of the management of State 
Bank of Patiala in dismissing the services of Shri 
R.S. Bagga, Cashier, w.e.f. 27-02-91 is justified? 
If not, to what relief the workman is entitled to? 

2. Whether the action of the management of State 
Bank of Patiala in not paying subsistence 
allowance to shri R.S. Bagga for suspension 
period is justified? If not, to what relief the 
workman is entitled to?” 

2. In the claim statement it is pleaded by the workman 
that he got a loan for the constructions of house and 
submitted a sale deed as equitable mortgage,. The 
construction of the house was not completed and it was 
creating problems like sewerage and on ^count of flow or 
rain water entered into the house, he sought the branch 
manager. Model Town Branch for grant of necessary 
permission for the sale of this house. The permission was 
duly recommended by the Branch Manager on the same 
day but even after a year no reply was received from the 
Head Office, to saye his family from the diseases the 
workman had to sell half portion of the house for a 
condideration of Rs. 1,45,000 and Rs. 15,000 from this 
amount was deposited by the workman in the loan account. 
The bank issued a charge sheet on a false and frivolous 
complaint that the workman had stolen the title deed of the 
house and then sold the house but the sale deed was in the 
safe custody of the branch manager and the workman did 
not have any access to the sale deed and the question of 
stealing the sale deed did not arise and the charge of the 
bank is totally false and it is never adm itted by the workman 
before the enquiry officer that he had stolen the title deed 
from the custody of the branch manager. It is further 
submitted that the workman was not given an opportunity 
of defence. The workman only admitted before the enquiry 
officer that half portion of the house was sold and the 
proceeds thereof were reinvested on the same house for 
its reconstruction and renovation. It is also submitted that 
the enquiry is also bad as no subsistence allowance was 
paid during the enquiry proceedings. Thus the workman 
has prayed that the enquiry be vitiated and the workman 
be reinstated in service with full backwages and other 
benefits. 

3. In the written statement the management has 
stated that workman raised a loan of Rs. 1,10,000/- from the 
State Bank of Patiala for construction of a house and 
deposited with the branch original title deed for creating 
an equitable mortgage of the plot as collateral security. 
The workman disposed of half portion of his house and 
thus the workman committed a gross misconduct. The 
workman was issued a charge sheet and reply was 
submitted by the workman saying that he had to sell the 
half portion of his house due to his family circumstances. 
The enquiry officer was appointed and during the enquiry 
the workman voluntarily and unconditionally admitted the 
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charge containing in the charge sheet dated 12-5-1990 and 
in view of the admission, the enquiry officer concluded the 
enquiry and submitted the report to the management and 
the disciplinary authority after considering the reply of 
show cause notice, the penalty of dismissal from service 
was awarded and the action of the management in 
dismissing the smice of the workman is legal and just and 
the workman is not entitled to any relief in this reference. It 
is also submitted that subsistence allowance of the workm»£ 
was adjusted towards his loan ac^^nt. 

4. In evidence, the workman filed tyflhdavit Ex. W1 
and he was also cross-examined by therpmagement. The 
management in rebuttal produced the mi davit Ex. M1 of 
R.S. Sethi who has also tendered documents Ex. ivftto 
M20 consisting the entire enquiry proceedings, 

5, I have heard the learned counsel for the parties 
£uid have gone through the entire evidence and record 

consisting of enquiry proceedings. 


6. Before proceedings with the firidingsX||jII like to 
state the change which R.S. Bagga workman Hr faced in 
the departmental proceedings which is as follows : 

“That during the year 1987 you raised a demand loan 
of Rs. 10,000/- throdfeh our Patiala (GDNS) branch 
for construction of a house and deposited with the 
branch original title deed of plot No. 41, Green Lehal 
Colony, Patiala for creating an equitable mortgage of 
the said^kAtftollateral se$jf|ity. After the transfer 
of the^Hfein from the branch of Sector 22-D, 
Chand^BJm the respondent Bank to Patiala (Model 
Town) branch, the aforesaid title deed was collected 
on 4-7-1989 from Patiala (GDNS) branch through Sh, 
A.S. Kapoor, Head Clerk, who handed over the same 
to Shri V.P. Malhotra, the Branch Manager, and Shri 
Malhotra kept the same in his drawer for the time 
being. But the workman surreptitiously removed the 
title deed from the table drawer of Shri Malhotra and 
disposed of half portion of his house, constructed 
after raising demand loan of Rs. 1,10,000/- under 
bank’s housing scheme on 6-10-1989 to one Sh. 
Paramjit Singh Bhuller and Smt. Tarwinder Kaur 
without obtaining any permission of the Bank to do 
so as required in terms of para IV(f) and XII of the 
sanction letter No. ZMP/I602 dated 3-4-87. The 
workman thus did acts prejudicial to the interests of 
the Bank, which tantamount to gross misconduct in 
terms of Clause 19.5(d) of the Bipartite Settlement 
1966.” 

7. Thus in the enquiry it has to be considered as to 
whether the workman surreptitiously removed the sale deed 
against which he had raised a loan of Rs. 1,10,000/- from 
the bank and again sold the property to Shri Paramjit Singh 
Bhullar and Smt. Tarwinder Kaur on 6-10-1989 and thus 
causing a loss to the bank and thus defrauded the bank. 

8. The departmental enquiry was conducted by 


Shri R.S. Sethi, The bank’s presenting officer was Shri P.K. 
Ban sal. When the enquiry started, the workman was asked 
by the Enquiry Officer as to whether he admit or deny the 
charges. In reply, the workman stated that hq was unable 
to give any reply with regard to the charges in the absei^e 
of the representative of the workman upon where the 
enquiry officer told the workman that the charge sheet was 
served upon him and he was to admit or deny the charges 
and the representative is only Jo defend him whereupon 
the workman again requested the enquiry officer that heJ>e 
given a chance to nominate the representative and then 
alone he will admit or deny the charges ajnd thus the 
proceedings were adjourned to 10-9-1990. On 10-9-19SI0, 
the workman stated that he wanted to nominate Shri B.L. 
Sharma, General Secretary State Bank of Patiala Staff Union 
(Punjab) Regd. (Since retired from die service*of the bank) 
to represent him in the enquiry whereupon the Bank’s 
presenting officer produced a certificate dated 31-8-19^0 
from Manager Model Town Patiala Branch stating that die 
workman had remitted his subscription from his salary‘in 
the month of July 1990 to State Bank of Patiala Employees 
Union Regd. and Recognised and no request from Shri 
Bagga for change of his Union has been deceived by 
Manager, Model Town Patiala Branch till date and thus die 
workman was denied his representation by Shri B.L. Sharrtia 
by the enquiry officer in terms of clause 19:12 of the Bipartite 
Settlement 1966 as the workman was a member of the Un ion 
other than the one to whom Shri B.L. Sharma represented. 
Thereupon Shri Bagga requested the enquiry officer that 
he be allowed to be defended by a lawyer. He was also 
denied the assistance of a lawyer on the plea that there is 
no provision and as such he may seek permission from the 
disciplinary authority. The learned counsel for the workman 
has drawn my attention to clause 19 : 12 of the Bipartite 
Settlement which reads as follows: 

“19:12 : The procedure in such cases shall be hs 

follows: 

(y) Where the employee is not a member of any trade 

union of bank employees on the aforesaid date, by a 

representative of a registered trade Union of 

employees of the bank in which he is employed” ; 

9. The learned counsel for the workman has argued 
that 19:12(y) the worst possible is that the employee is not 
the member of any trade union even than he may be 
defended by a representative of registered trade union of 
the employees of the bank in which he was employed. The 
learned counsel has further argued that adittedly B.L. 
Sharma was General Secretary of the State Bank of Patiaila 
Staff Union (Pb.) Regd. (since retired from the service of 
the bank) and therefore, his services should not have been 
denied by the enquiry officer if the workman had prayed 
for, he has argued that the workman could not defend 
himself properly during the enquiry proceedings therefore, 
they are faulty one. 
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10. In my opinion, this argument of the learned 
counsel for the workman may not weigh much because 
this clause apply only when 19:12 (x) is not applicable. 
Clause 19:12 (x) of the B.P. Settlement states that an 
employee mqy be represented by a representative of a 
registered trade Union of bank employees of which he is a 
member, Clause (y) apply where he is not a member of any 
trade Union. Here in this case Shri R.S. Bagga was 
subscribing to State Bank of Patiala Employees Union Regd. 
and recognised. Shri B.L. Sharma was not the General 
Secretary of this union, therefore, the enquiry officer 
committed no error in denying the representation by Shri 
B.L. Sharma. 

11. Secondly, it has been argued by the learned 
counsel for the workman that there is no evidence on record 
that Shri R.S. Bagga surreptitiously removed the documents 
from the drawer of the bank authority. In the charge sheet 
it has not been stated as to on what date and time, this 
removal was committed and nor in the enquiry any witness 
worth the name has been produced to substantiate this 
allegation. He has argued that only on the basis of a so 
called confession by the workman, the workman has been 
punished. The learned counsel for the bank has argued on 
the other hand that the confession was made by the 
workman voluntarily and without any pressure and, 
therefore, the charges against the workman were proved. 

12 . I have considered these arguments of the learned 
counsels for the parties. There is no narration in the charges 
as to on which date and time the removal of the sale deed 
took place. There was also no report of such incident then 
and there by any such authorities from whose drawer the 
alleged removal took place and nor it was proved by any 
witness during the enquiry proceedings. Therefore, just to 
hold guilty the workman only on the basis of his confession 
in such a serious matter without any report and without 
any date and time can not be taken to be proof of alleged 
occurrence. It has also been pointed out to me during the 
arguments by the learned counsel for the workman that 
when the alleged removal of the sale deed took place the 
workman was employed at another branch; At the time of 
the said removal, the workman was employed at State Bank 
of Patiala Model Town Branch Patiala while the s.ale deed 
was surreptitiously removed from the drawer of the Branch 
Manager (GDNS) branch. In my considered opinion, there 
should have been some independant evidence to bring 
home the charges against the workman and only on the 
basis of his confession, the charges should not have been 
found to be proved. 

13. It has also been argud by the learned counsel for 
the workman that the appellate authority did not give the 
workman personal hearing before passing the order. He 
has drawn my attention to the orders of the apellate 
authority. On the other hand the learned counsel for the 
bank has argued that the disciplinary authority had given 


a personal hearing to the workman. The workman had also 
confessed to the charges. Therefore, if the appellate 
authority had not given the personal hearing to the 
workman, no prejudice was caused to him. The learned 
counsel for the workman has relied on the authorites 
reported in 1986(2) SLR 608, of the Hobble Suprem e Court 
and 1994(1) SLR page 131 and 1992(1 )^R 250 ofthe Punjab 
and Haryana High Court. Cpntrary to the aforesaid case 9 
jg^laws, the learned counsel for the management has not 


'submitted any casejj^. 

14. gone through die case laws relied upon by 
the counsel for^ workman. The Hon’ble Supftme Court jf 
ii%Ram Chander Vs. Union of India and other had laid ^ 

« n in paras 5,9 and 24 of this judgment that appellate 
ority is under an obligation to record reasons for his 
decision, fair play as justice also requires the personnal L 
hearing before passing the order. Mechanical reproducti^ 
of phraseology is not sufficient. In my opinion natural 
justice l^taiso not been done to the workman in the present 
case ai^ne workman was not given the personal hearing 
by the appellate authority and on this account also the 
departmental enquiry is liable to be vitiated. 

15. Last of all, the learned counsel for the workman 
has argued that the workman cpuld not defend himself . 
because he was not paid the subsistence allowance. The 
learned counsel for theworkman hadmJied on the fol lowing 
case laws -: # ' 


1. 2003( 1) L L-J.-page 495 Stat< 
and K. K. Sharma. 


& 


ijab and Others 


2 AIR lyy9 Supreme Court 1416Capt. M. Paul Vs. 
Bharat Gold Mines Ltd. and Another. 


3. Jagdamba Parshad Shukla Vs. State of U.P. 

16. In reply the learned counsel for the bank has not 
submitted any case law, instead he has drawn my attention 
to the bank papers which relates to the March 1990 to 
February 1991. In these documents it appears that amount 
was paid to Shri R. S. Bagga through- account but was 
adjusted towards his provident fund, festival loan, 
consumer loan, flow loan, house loan and other loans and 
thus he was either not paid any single penny or was paid 
very meagure amount. The respondent bank in its written 
statement in para 16 has also admitted that the subsistence 
allowance of the workman was adjusted towards his loan 
account. 


17. In my considered opinion, the subsistence 
allowance should not have been adjusted towards loan 
etc. subsistence allowance is paid for the survival of the 
defaulting employees. By adjusting the subsistence 
allowance towards the loans monthwise, the bank has thus 
deprived the workman not only his survival but also the 
facts that he could not defend himself in the absence of 
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any payment of the subsistence allowance. The Hon’ble 
Supreme Court had held in AIR 1999 page 1416 mentioned 
above, that non-payment of subsistence allowance during ~ 
the suspension period is violative of Fundamental Right to* 
life which also caused the employee who is urcabfe to 


thus the Hon’ble Supreme Court decided to vitiate die 
departmental proceedings. 

•18.1 am also ofthe opinion that the valuable right of 
the workman to defend himself during the enquiry was 
impaired because 6f the fact that the workman was not | 
paid the subsistence allowance. 

19. It is also pertinent to mention here that the bank 
has also not demanded tb prove the charges in this Court 
either in the written statement or even during the can^fef , 
arguments. 

20. In view of my aforesaid discussion, I thus hold 
that the departmental proceedings are vitiated’ aartta^ 
infringe the principle of natural justice. Resultantly the 

of dismissal is setaside. The workman is thus ordered to be 
reinstated in service with full back wages and other 
consequential benefits including seniority etc. The 
reference is answered accordingly. Appropriate Authority 
be informed. ! 


Chandigarh. 

31-3-2003 


S. M. GOEL, Presiding Officer 


^ 9 srifcr, 2003 


3B. T370.—sMfofrfrW sWFrtT, 1947 (1947 
14) W17 % 34^H U I 3, 

3? l rilP i <* 3rfw^r-^r-^: w 

3^. 'it. 133/92) y4>lPfW 

W47R 8-4-2003 *tt I 

[U X^fh12012/161/92-3fn^. 3TR.(^t. I)] 

Ibqr 3tfMq»Rl 

New Delhi, the 9th April, 2003 

S.O. 1370.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes thp award (Case No. ID 
133/92) ofthe Central Government Industrial Tribunal-ciim- 
Labour Court, Chandigarh now as shown in the Annexure, 
in the industriafdispute between the employers in relations 
of the management ofHissarSirsaKshetriyaGramin Bank 
and their workman, which was received by the Central 
Government on 8-4-2003. 

[No. L-12012/161/92-IR (B-I)l 
AJAY KUMAR, Desk Officer 


- ■ ■ l- 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TOBUNALXXJM-LABOUR COURT, CHANDIGARH i 

PRESIDING OFFICER: SHRIS. M. GOEL * 

CASE NO. ID 133/92 

Ms. Balwinder Devi, Village Suchan 


!fr. 


KotHDistt Sirsa-125055 


Vs. 


—Applicant 


GrantmBaidc Head Office Dabra 

Chowk, Hbsar-1250055. —Respondent 

REFIHPENTATIVES: 

For the Workman : Shri R. K. Singh 

For the Management : ShriSatyaNarayan Sharma 




No Lrl2(U2/a4l/92^ 1992 

has referred the follawin^ dispute ta this Tribunal for 
adjudication: 

“Whether the action of the ma nagc in er tt bf Hissar 
Sirsa Kshetriya Gram in Barrk,tn^ 
services of Miss Balwinder Devi w„<£F. 8^24^99*1 was? 
justified? If not, to what relief the worte^tmentitfed 
to and from what date?” *' 

• . ,.>Y 

2. The brief facts of the case according to the 
applicant are that she was employed by the Management 
as junior clerk-cum-cashier w.e.f. 9-7- 988 and she was 
relieved for training at Lucknow on *-1998 and after 
completion ofthe training she joined the; bank on 
19-9-1988. It is pleaded that the Branch Manager borrowed 
Rs: 500/- from the workman and again on 15-4-1989 
Rs. 700/-which is contrary to the rules of the bank. On her. 
refusal he issued a show cause notice dated 30*6-89.• It is- 


the applicant to come before the office time duet© personal 
grudge and was sent to Sirsa for depositing cashtin Punjab } 
National Bank which is clear case of victimisdftioiti Th©*.- 
respondent branch manager prepared a letter dated 
and the same was delivered to the applicant eii£9s?-1^7ajh 
her residents extending the probation period; 

It is pleaded that branch manager was not 
extend the probation period. The applicant 
from duty without any jurisdiction on 7-8-89 by Ibebffflichj 
manager and a cheque for twenty thousand was jasurwhichir 
the applicant refused. It is further pleaded that action of’ 
themanagement relieving heron 7-8-89 is dearly vialaii©fi> 
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of Section 25F of the I.D. Act. As rules have not been 
complied by the management. It is further pleaded that in 
reply to her notice through A.L.C. Rohtak termination order 
dated 8-2-91 was sent to the applicant which is void and 
arbitrary. It is prayed that applicant be reinstated in service 
w.e.f. 8-8-89 with back wages and continuity of service. 

3. In written statement the management denied all 
the everments made in the claim statement and stated that 
posting is made as per the workload and urgent need basis. 
The applicant had also executed service agreement dated 
16-7-88. The applicant violated the rules and regulations of 
the bank for which she was served with a charge sheet 
dated 17-11-89 by the Disciplinary Authority containing 
specific charges and proper departmental enquiry was 
conducted within the frame work of model rules framed for 
the employees of the bank. Full opportunity was given to 
the applicant to defend herself. Proper show cause notice 
was served on 18-7-90 before awarding punishment and 
penality was imposed vide letter dated 8-2-91 and the 
punshiment was also confirmed by the board of the bank. 
The extension in the probation period of the applicant was 
done keeping in view her performance and it is pleaded 
that the action of the managment is fully legal and justified. 

4. Arguments have been heard on the fairness of the 
enquiry. The management placed on record the complete 
enquiry file which I have thoroughly gone through with 
the assistance of the learned representatives of the parties. 
It is very much mentioned in the enquiry proceedings that 
applicant Balwinder Devi has not participated in the enquiry 
despite many opportunities and notices given to her and 
the enquiry officer had to proceed with the enquiry in the 
absence of the applicant. She did not care to attend the 
enquiry proceedings despite intimations. It is argued by 
the learend representatives of the managment that there 
was no option left with the enquiry officer to conduct the 
enquiry experte against the applicant as she was not willing 
to participate in the enquiry. The witnesses of the 
management have been examined in absence of the 
applicant. I find no infirmity in the conduction of enquiry 
proceedings against the applicant as it is the applicant 
who chose not to attend the enquiry proceedings of her 
own. No fault can be found on the part of the managment 
to proceed with the punishment. The arguments advanced 
by the learned representative of the workman that probation 
period was extended after one year. This is not the dispute 
in this reference as services of the applicant have been 
terminated after holding detailed departmental enquiry. The 
learned representative of the workman has prayed for 
intervention of this Tribunal under Section 11-A of the ID 
Act in the matter of punishment on the plea that the 
punishment of dismissal from service is disproportionate 
to the gravity of misconduct on the part of the applicant. 
The applicant was still on probation at the time of her 
termination, and the punishment was imposed upon her as 
she refused to obey the orders of the Branch Manager and 


also other minor charges like absenting from duty on various 
dates unauthorisedly and other minor miscondut. The 
conduct of the applicant was not upto the mark, even during 
her probation period. Thus in my considered opinion. 
Section 11 -A can not be made applicable in such like cases. 
Therefore, the applicant is not entitled to any relief in the 
present reference. The reference is answered against the 
applicant, and returned to the appropriate authority for 
information. 

(^Chandigarh. S. M. GOEL, Presiding Officer 

£ 

24-3-2003 

^ forft, 10 2003 

4^3tr. 1371.—afoilPNi 3Tfaf%R, 1947 (1947 

? J ■qjT 14) SfRT 17-% %^N <H<°bK 

^T% 

106/99) 

qq>|feld chid) t, /5ft q Wfr H %t 10-4-2003 %['SlF<Tf3tT 

*ni 

[tf. 1^-41012/157/99-3TT£ 3TR. (%.-!)] 

New Delhi, the 10th April, 2003 

S.O. 1371. —In pursuance x>f Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central. 
Government hereby publishes the award (C.R. No. 106/1999), 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of South Central Railway and their 
workman, which was received by the Central Government 
on 10-04-2003. 

[No. L-41012/157/99-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOU R COURT 
“SHRAM SADAN” 

111 MAIN, in CROSS, II PHASE, TUMKUR ROAD, 
YESHWANTHPUR, BANGALORE 

Dated, the 3rd April 2003 

PRESENT: 

HON’BLE SHRI V.N. KULKARN1, B.Com, LLB, 
PRESIDING OFFICER 
CGIT-CUM-LABOUR COURT 
BANGALORE. 
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C.R. NO. 106/1999 

I PARTY D PARTY 

Shri R. Srinivasan, The Divisional 

Ex-Chalasi, Railway Manager 

South Central Railway South Central 

C/o, Shri M.S. Ananaramu, Railway, HUBU 

Advocate, No. 11,1st Floor, 

4th Cross, R. K. Puram, 

SC Road Cross, 

Opp. to Movieland Theatre, 

BANGALORE—560009 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause(d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-41012/157/99-IR(B. 1) dated 5th October 
1999 for adjudication on the following schedule:— 

THE SCHEDULE 

“Whether the action of the management of South 
Central Railway in removing Shri R, Srinivasan, 
Khalasi, from service w.e.f, 30-10-89 is legal end 
justified. If not, to what relief the workman is 
entitled ?” 

2. The first party was working with the Second Party 
management as Khalalsi, He was removed from service 
w.e.f. 30th October 1989 and therefore, Industrial Dispute 
is raised. 

3. Parties appeared and filed Claim Statement and 
Counter respectively. 

4. The case of the first party in brief is as follows. 

5. Charge sheet was given to the workman saying 
that he was unauthorisedly abseht from duty as under : 

(1) 8th October 1987 to 11th October 1987 
(3 days) 

(2) 15th October 1987 to 31 st October 1987 
(15 days) 

(3) 8th November 1987 to 20th November 1987 
(19 days) 

(4) 25th November 1987 to 30th November 1987 
(5 days) 

(5) 6th December 1987 to 31st January 1988 
(37 days) 

(6) 27th April 1980 to 10th May 1988 
(14 days) 


(7) 31stMayI988to 1-6-1988 
(2 days) 

6. The first party workman gave detailed reply and 
denied all the allegations. Enquiry was initiated and the 
enquiry is not fair and proper. Departmental proceedings 
are not correctly held and the action ofthe management is 
not correct. The punishment imposed is harsh'. Workman 
for these reasons and for some other reasons has prayed 
to pass award in his favour. 

7. Against this the case of the Management in brief 
is as under. 

8. It is the case of the Management that the firts 
party workman was basent for a period pf 125 days 
unauthorisedly from April 1985 to 1986 and the management 
took lenient view and reinstated him in service with effect 
from 15-8-1987. During 1987 he again remained 
unauthorisedly absent for a period of 126 days and again 
for the period from October 1987 to May 1988, Details are 
given in the Counter. Enquiry is fair and proper and the 
action of the management is correct. All the allegations , 
made by the workman are not correct. Management for 
these reasons and for some other reasons has prayed to 
reject the reference, 

9. It is seen from the record that the management 
examined MW 1. He has given evidence saying that he has 
conducted enquiry. He has stated that he read over the 
charge sheet to the workman and the admitted that he has 
understand the same. He has also admitted that he was 
absent. 

10. Workman got exam ined himself. 

11. It is seen from the records that this Tribunal by 
its order dated 12th December 2002 has answered 
Preliminary Issue holding that the Domestic Enquiry is not 
Fair and Proper. The main center, n of the worm an is that 
he was not keeping good health and he applied leave on 
medical ground with medical certificate but the management 
has not considered the same and initiated enquiry. In order 
to appreciate the contention of the workman lest us see 
what is the evidence adduced by the management. 

12. In the instant case this tribunal has held that the 
enquiry is not fair and proper. In view of this there is heavy 
burden on the management to rebut the contentions put 
forth by the workman but unforunately the management 
has not examined any witnesses after giving findings on 
Preliminary Issue. 

13. Considering all this I am of the qpinion that in 
the given circumstances the punishment of dismissal is 
too harsh. This is a fit case to invoke the provisions of 
Section 11A ofthe ID Act. Accordingly 1 proceed to pass 
the following Order: 
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ORDER 

The reference is partly allowed and the management 
is directed to reinstate the workman to his original post, 
which he was holding on the date of his removal from 
service. No other benefits are awarded. 

(Dictated to PA transcribed by her corrected and signed 
by me on 3 rd April 2003). 

V. N. KULKARN1, Presiding Officer 

10 37§?T, 2003 

m 3 tt. 1372 .— afcftfirer 1947 (1947 

^Ti4)^t«TRn7%3^FI^, Mq 4U«bK 

% 77^5 3^7 «n4«hi<i % 41 

3735 m 4' -aftdlPFF 

(*tM 7 fr^ 171/2001) ««t>iRra 

10-4-2003 

[77. TI^T-13012/2/99-^. 3717. (*5bj.)] 
$ri<ftM TPT^P7f, t7^ 3fTF*7EFlfr 
New Delhi, the 10th April, 2003 

S.O. 1372.—In pursuance of Section 17 of the 
Industrial Disputes Act, 194' 7 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 171/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Wellington Cantonment Board and their 
workman, which was received by the Central Government 
on 10-04-2003. 

[No. L-13012/2/99-IR (DU)] 
KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNA1 -CUM-LABOUR COURT, CHENNAI 

1 riday, the 4th April 2003* 

PRESENT: K. KARTHIKEYAN, Presiding Officer 
INDUSTRIAL DISPUTE NO. 171/2001 
(Tamil Nadu State Industrial Tribunal I.D.N 0 .169/99) 


AND 

The Executive Officer, : II Party/Management 

Wellington Cantonment 
Board Nitgiris. 

APPEARANCE; 

For the Workman Sri T. Ramkutnarand 

P. Chandrasekaran, 

Advocates 

/ 

For the Management : M/s. King &, Partridge 
Advocates. „ 

The Govt, of India, Ministry of Labour in exercise of * 
powers conferred by clause (d) of Sub-section (I) and Sub¬ 
section 2(A) of Section 10 of Industrial Dispute Act, 1947 
(14 of 1947), have referred the concerned dispute for 1 
adjudication vide Order No. L-13012/2/99/1R(DU) dated 11- 
08-99. ' 

This reference has been made earlier to tpe Tamil 
Nadu State Industrial Tribunal, Chennai, where the same 
was taken on file as I.D. No. 169/99. When the matter was 
pendmg enquiry in that Tribunal, Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu State Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu State Industrial Tribunal, this 
casehasbeentakenonfileasI.D.No. 171/2001 and notices 
were sent to the cou nse 1 on record on either side, informing 
them about the transfer of this case to this Tribunal, with a 
direction to appear before this Tribunal on 05-02-2001 with 
their respective parties and to prosecute this case further. 
Accordingly, the learned counsel on either side along with 
their respective parties have appeared and prosecuted this 
case further. The Claim Statement and Counter Statement 
of the respective parties were filed earlier before the Tamil 
Nadu State Industrial Tribunal, when the matter was 
pending before that Tribunal for adjudication. 

Upon perusing the Counter Statement, claim 
Statement, the other material papers on record, after hearing 
the learned counsel for the II Party/Management alone 
and this matter having stood over till this date for 
consideration, this Tribunal has passed on merits, the 
following:— 

AWARD 


[In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Workman Sri V. Mayavan and the Executive Officer, 
Wellington Cantonment Board.] 


The Industrial Dispute referred to in the above order 
of reference by the Central Govt, for adjudication by this 
Tribunal is as follows:— 

“Whether the action of the management of M/s. 
Wellington Cantonment Board, Nilgiris in terminating 
the services ofShri V. Mayavan is legal and justified? 
If not,to what relief the workman is entitled ?” 


BETWEEN 
Sri V. Mayavan 


: I Party/Workman 
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2. The averments in the Claim Statement filed by the 
1 Party/Workman Sri V. Mayavan (hereinafter refers to as 
Petitioner) are briefly as follows:— 

The Petitioner joined the service of Wellington 
Cantonment Board as a casual employee i.e. Safaiwala on 
daily wages basis in June, 1994. The Niligiris District 
Employment Exchange has also sponsored his name to 
this post and accordingly, the Petitioner was appointed as 
a casual employee. He had put up continuous service for 
more than four years. He was paid wages of Rs. 50/- per 
day. During his service he has discharged his duties 
sincerely, diligently and efficiently and he had an 
unblemished record of service. He has acquired the status 
of permanent worker under the scheme as provided in the 
memorandum No. F. 4(3)/89/B(Civ) dated 31-01-1991. The 
safaiwala post is a permanent post and perennial in nature. 
From the date of joining the service in that permanent post, 
the Petitioner doing the work till the date of his termination. 
Instead of considering the Petitioner forregularisation, i.e. 
to appoint the Petitioner in the permanent post, the 
Respondent/Management had approached the District 
Employment Exchange to sponsor the candidates to fill up 
that permanent post of Safaiwala. Accordingly, the District 
Employement Exchange has sponsored the candidates to 
fill up the said post by sending a list containing the names 
of the persons sponsored along with the name of the 
Petitioner. The Respondent/Management has not called 
the Petitioner to appear for an interview to fill up the post 
in which he has already occupied. The Respondent/ 
Management has acted with an ulterior motive and mala- 
fide intention in ignoring the Petitioner’s service rendered 
continuously in the permanent post. But the Respndent 
has arbitrarily filled up the post by a fresh candidates. One 
of the workers who had been working along with the 
Petitioner as a casual worker on daily wage baas was 
offered with an appointment for a permanent post which is 
a discrimination against the Petitioner. It is unjustified and 
unfair. The Petitioner represented orally to the Respondent 
to consider him for the permanency in the post he was 
working. Since the Respondent has not given any concrete 
proposal, the Petitioner made a representative to the Head 
Office and other higher official on several occasions. But 
no fruitful replywas received by the Petitioner. Because of 
the Petitioner’s continuous representations, the 
. Respondent had terminated the Petitioner from service 
illegally in an arbitrary and unjustified manner on 30-9-97. 
No opportunity was given to the Petitioner before 
terminating his service. No notice was given and no enquiry, 
was conducted. The termination is illegal. So the Petitioner 
filed an O.A.No. 1057/97 before the Hon’ble Central 
Administrative Tribunal along with other such workmen to 
get an injunction for the termination from service. But the 
said petition was dismissed on 6-3-98 stating that the Central 


Administrative Tribunal has no jurisdiction to entertain 
this petition. Then the Petitioner has raised an industrial 
dispute before the Assistant Labour Commissioner 
(Central), Chennai. The conciliation ended in a failure. On 
submission of failure of conciliation report by the Assistant*' 
Labour Commissioner (Central), the Govt, has referred this 
dispute for adjudication by this Tribunal. The Wellington 
Cantonment Board employed more than 100 employees. 
The provisions of Industrial Disputes Act is attracted to 
the Respondent/Management. Before terminating the 
Petitioner from service, the conditions precedent to retrench 
any other workmen were not followed by the Respondent. 

It is in violation of the provisions of Section 25N of the 
Act. Before terminating the Petitioner himself, the 
Respondent/Management should have obtained prior 
permission from the Govt. The act of the Respondent 
amounts to gross abuse of power and authority. Prior to 
the termination of service, the Petitioner had completed 
240 days in the preceding 12 calendar months. Since the 
Respondent has not followed the conditions precedent to 
retrenchment the termination is illegal and the Petitioner is 
deemed to be continued in service. The action of the 
Respondent is in violation of Article 21 of the Constitution 
of India. Hence, it is prayed that this Hon’bleiTribunal may 
be pleased to pass an Award directing the Respondent/ 
Management to reinstate the Petit 1 mer in service with back 
wages, continuity of service and other consequent imd 
attendent benefits. * 

3. The averraants in the Counter Statement filed by 
the II Party/Management Wellington Cantonment Board, 
Nilgiris (hereinafter re feres to as Respondent) are briefly 
as follows:— 

The Petitioner is put to strict proof of the averments 
in the Claim Statement. He was engaged intermittently as a 
casual Safaiwala on daily wage basis as and When required 
by the Military authorities for cleaning septic .tanks in the 
Military area. The averment of the Petitioner that he has 
put in four years continuous service is false' Whenever he 
was engaged by the Respondent, the same was 
compensated by paying Rs. 50/- as wages per day. The 
Petitioner has not acquired permanent status as declined 
in the Claim Statement. No permanent post exists in the 
Respondent/Management for the purpose of cleaning sepic 
tanks. The work done by the Petitioner is npt perennial in 
nature and any averments contra to the s^me is denied. 
The question of regularisation of service does not arise at 
all. When regular vacancy for permanent post arose, the 
same will be filled up in accordance with rules. Vacancies 
will be notified to the Employment Exchange with a request 
to sponsor suitable candidates, interview will be conducted 
and suitable candidates will be selected on the basis of 
merit, age etc. If the Petitioner had necessary qualification, 
he would have been selected. Hence the contention of the 
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Petitioner that Respondent has acted with an ulterior motive; 
and mala fide intention is baseless and incorrect. The 
Respondent has not acted in an arbitrary manner. No worker 
on casual basis was offered with appointment for a 
permanent post discriminating the Petitioner. The regular 
post of safaiwala was held from the candidates sponsored 
by the Employment Exchange in accordance with law. Since 
the Petitioner has not put continuous service as defined 
under Section 25B of the Industrial Disputes Act, 1947 the 
question of issuing notice and conducting enquiry does 
not arise. Temporary engagement of casual labourers by 
the Respondent occasionally will not vest any right on the 
Petitioner to claim benefits under Industrial Disputes Act. 
Temporary contractual engagement of Casual Labourers, 
if at all will only fall within the ambit of Section 2(oo)2(bb) 
of Industrial Disputes Act, 1947 which is an exception to 
retrenchment. Hence the non-employment of the Petitioner/ 
Workman did not amount to retrenchment and he cannot 
claim any relief from the Respondent under Industrial 
Disputes Act, 1947 much less retrenchment compensation 
of re-employment. There is no vacancy or post available 
with the Respondent to offer employment to the Petitioner. 
The claim of the Petitioner/Workman is stale barred by 
laches and as such the Petitioner is not entitled to seek 
benefits under Industrial Disputes Act. Under such 
circumstances, it is prayed that this Hon’ble Tribunal may 
be pleased to dismiss the industrial dispute raised by the 
Petitioner with exemplary cost. 

4. Though the Petitioner has filed an additional Claim 
Statement subsequently, for which an additional Counter 
Statement has also been filed by Respondent/ 
Management, the authorised representative for the 
Petitioner had subsequently made an endorsement stating 
that “he is not pressing the additional Claim Statement and 
the earlier Claim Statement alone may kindly be considered 
as the Petitioner’s Claim Statement”. When the matter was 
taken up for enquiry finally after having adjourned the 
case for very many hearings, an advocate comes on record 
by filing his vakalat for the 1 Party on 25-03-2003 and on his 
request, the case was adjouned to 3-4-2003 for enquiry 
finally. On that day, the counsel for the I Party/Petitioner 
seeks further adjournment stating that he was not ready 
for the enquiry. Since the matter is an old one as the 
reference for adjudicating this industrial dispute has been 
made by the order of Govt, dated 3-8-99 and sufficient 
accommodation has been given for all these days for the 
Petitioner and his erstwhile authorised representative and 
subsequently for the couhsel who entered appearance for 
the Petitioner to be ready for the enquiry finally on 
3-4-2003 and further adjournments sought for by the 
counsel for Respondent has not been granted. The counsel 
for the 11 Party/Management present and ready and 
advanced his arguments and the case has been reserved 


for orders to be passed on merits on this date i.e. 4-4-2003 
with the available materials and records. 

5. The point for my consideration is— 

“Whether the action of the management of M/s. 
Wellington Cantonment Board, Nilgiris in terminating 
the services of Shri V. Mayavan is legal and 
justified ? If not, to what relief the workman is 
entitled ?” 

Point: 

It is admitted thauhe Petitioner/Workman 
Sri V. Mayavan was engaged by the Respondent/ 
Management as a concerned employee on daily wages of 
Rs. 50/- per day. It is the definite contention of the Petitioner 
in his Claim Statement that he had joined the service of the 
Respondent in June, 1994 and had put in continuous service 
for more than four years and his services have been 
terminated on 30-9-97. It is his further contention that the 
post for which he was engaged is a permanent post for the 
work which is perennial in nature and that without 
considering his services for regularisation, the Respondent 
approached the District Employment Exchange to sponsor 
the candidates to fill up the permanent post and in the list 
of candidates sponsored by the District Employment 
Exchange, his name was also there. But, he was not called 
by the Respondent to appear for interview and that 
ignoring his continuous service in that post, one of the 
workers who has been working along with him as a casual 
worker on daily wage basis was offered an appointment for 
that permanent post, discriminating the Petitioner and that 
without giving any notice and without giving any 
opportunity and without conducing any enquiry, the 
Respondent has terminated his service in an arbitrary 
manner and his services have been terminated without 
obtaining permission from the Govt, under Section 25N of 
the Industrial Disputes Act, 1947. It is his further contention 
that he had completed 240 days of service prior to his 
termination in the preceding 12 calendar months and the 
Respondent has not followed the conditions precedent 
before terminating his service. 

For all these averments, the Petitioner has not chosen 
to let in oral or documentary evidence before this Tribunal 
when especially, the Respondent/Manhgement has taken 
a definite stand in their Counter Statement that the 
averments in the Claim Statement of the Petitioner have to 
be proved strictly. 

6 . It is definite contention of the Respondent/ 
Management in their Counter Statement that the Petitioner 
was engaged intermittently as a casual safaiwala on daily 
wage basis as and when required by the military authorities 
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for cleaning septic tanks in the military area and that no 
permanent post exists in the Respondent for the purpose 
of cleaning septic tanks and the work done by the Petitioner 
is not perennial in nature and the Petitioner has not acquired 
a permanent status as he has not put in four years 
continuous service as alleged by him. To disprove this 
contention the petitioner has not come forward to let in 
any oral or documentary evidence and to prove his 
averments in the Claim Statement. It is further contended 
in the Counter Statement that if the Petitioner had the 
necessary qualification, he would have been selected in 
the interview and no worker on casual basis was offered 
with an appointment for the permanent post discriminating 
the Petitioner. 

7. Though it is the specific averment of the 
Petitioner in his Claim Statement that he had completed 240 
days of service in the preceding 12 calendar months of the 
termination of his service, he has not let in any acceptable 
oral or documentary evidence, before this Tribunal to 
substantiate his claim. The learned counsel for the 
Respondent/Management has relied upon a decision 
rendered by the Hon’ble Supreme Court of India in a case 
reported as 2002 III LLJ 1111 between Essen Deiniki and 
Rajiv Kumar and has argued that to claim the benefit under 
Section 25B(2) and 25F of the Industrial Disputes Act, 

1947, it was for the workman to prove that he actually 
worked under the employer for not less than 240 days and 
the Petitioner has miserably failed to do the same with 
acceptable evidence in this case and hence, the above 
mentioned decision of the Supreme Court is squarely 
applicable to this case. In that case, the Supreme Court 
observed that “the proof of working for 240 days was on 
the employee. It is further held that “the requirement of 
the statute of240 days cannot be disputed and it is for the 
employee concerned to prove that he has in fact completed 
240 day’s in the last preceding 12 months period”. It is 
further observed by the Supreme Court in that case that 
the proof of working for 240 day’s is stated to be on the 
employee in the event of any denial of such vacuum ” The 
Hon’ble Supreme Court in that decision has relief upon the 
earlier decision of the Supreme Court in the case reported 
as 2002 1 LLJ 1053. In that earlier decision, the Hon’ble 
Supreme Court has stated as follows:— 

"In our opinion, the Tribunal was not right in 
placing the onus on the management without first 
determining on the basis of cogent evidence that 
the Respondent had worked for more than 240 days 
in the year preceding his termination It was the 
case of the claimant that he had so worked but this 
claim was denied by the appellant. It was then for 
the claimant to lead evidence to show that he had 
in fact worked for 240 day’s in the year preceding 
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his termination. No proof of receipt of salary for 
wages for 240 days or order or record of 
appointment or engagement for these period was 
produced by the workman. On this ground alone, 
the Award is liable to be set aside. ” 

These decisions of the Hon’ble Supreme Court are 
squarely applicable to the facts of the present case as 
rightly contended by the learned counsel for the 
Respondent/Managemenf. It is not denied that the 
Petitioner was engaged as a casual safaiwala on daily wage 
basis for cleaning septic tanks in the military areas. The 
contention of the Respondent/Management that no 
permanent posfexists in the Respondent for the purpose 
of dealing septic tanks and the work done by the Petitioner 
is not perennial in nature has not been denied as incorrect 
or false. For the averment of the Petitioner in Jhis Claim;; 
Statement that the non-employment of the Petitioner 
amounts to retrenchment has not been proved with : 
Substantial acceptable evidence. In the absence of proof 
for the claim of the Petitioner that he has put in continuous 
service as defined under Section 25B of the Industrial 
Disputes Act, 1947, the question of issuing notice, payment 
of notice pay and compensation and conducting an enquiry 
does not arise. As rightly contended by the learned causal 
for the Respondent that the temporary, engagement of 
Casual Labourers occasionally by the Responds will not 
vest any right on the Petitioner to claim benefits under the 
Industrial Disputes Act, 1947 alleging contravention of 
Section 25N of the Industrial Disputes Act, 1947. So, under 
such circumstances, when there is no question of 
termination of service of the Petitioner, who was admittedly 
engaged as a casual employee on daily wages for the work 
of non-permanent nature and as and when it is required, it 
cannot be said that the action of the management of 
Wellington Cantonment Board, Nilgiris in noq-engaging 
the Petitioner in service is illegal and unjustified. Hence, 
the concerned workman is not entitled for any relief. Thus, 
the point is answered accordingly. - 

8 . In the result, an Award is passed holding that 
the concerned workman Sri V. Mayavan is not entitled for 
any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me in thebpen court; 
on this day the 4th April, 2003.) 

K. KARTH1KEY AN, Presiding Officer 

Witnesses Examined None 
on either side 

Exhibits marked :Nil 

on either side 
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, New Delhi, the 10th April, 2003 

S.O. 1373.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 167/ 
2001) of the Central Government Industrial Tribunal, Labour 
Court, Chennai now as shown in the Annexure, in the 
Industrial Dispute between the management of Wellington 
Cantonment Board and their workman, which was received 
by the Central Government on 10-4-2003. 

[No. L-I30l2/4/99-IR(DU)] 
KULDiP RAI VERM A, Desk Officer. 
ANNEXURE 

BEFORE THE CENTRALGOVT. INDUSTRIAL 
TRIBUNAL-CUIVI-LABOURCOURT, CHENNAI 

Friday, the 4the April, 2003 

PRESENT : K. Karthikeyan, Presiding Officer. 

INDUSTRIAL DISPUTE NO. 167/2001 
(Tamil Nadu State Industrial Tribunal I. D. No. 163/99) 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (I) and Sub-section 2( A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Workman Sri P. Kumaran and the Executive Officer, 
Wellington Cantonment Board.) 

BETWEEN: 

Sri P. Kumaran : 1 Party/Workman 

AND 

The Executive Officer. II Party/Management 

Wellington Cantonment Board 

Nilgirls. 

APPEARANCE: 

For the Workman Sri T. Ramkumar and 

P. Chandrasekaran, 
Advocates. 

For the Management : M/s. King & Partridge 

Advocates. 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of sub-section (1) and sub¬ 
jection 2(A) of Section 10 of Industrial Dispute Act, 1947 


(14 of 1947), have referred the concerned dispute for 
adjudication vide Order No. L-13012/4/99/IR(DU) dated 
03-08-99. 

This reference has been made earlier to Tamil Nadu 
State Industrial Tribunal, Chennai, where the. same was 
taken on file as l.D. No. 163/99. When the matter was 
pending enquiry in that Tribunal. Government of India, 
Ministry of Labour was pleased to order transfer of this 
case also from the file of Tamil Nadu State Industrial 
Tribunal to this Tribunal for adjudication. On receipt of 
records from that Tamil Nadu State Industrial Tribunal, this 
case has been taken on file as l.D. No. 167/2001 and notices 
were sent to the counsel on record on either side, informing 
them about the transfer of this case to this Tribunal, with a 
direction to appear before this Tribunal on 05-02-2001 with 
their respective parties and to prosecute this case further. 
Accordingly, the learned counsel on either side along with 
their respective parties have appeared*and prosecuted this 
case farther. The Claim statement and Counter Statement 
of the respective parties were filed earlier before the Tamil 
Nadu State Industrial Tribunal, when the matter was 
pending before that Tribunal for adjudication. 

Upon perusing the Counter Statement, the other 
material papers on record, after hearing the learned counsel 
for the 11 Party/Management alone and this matter having 
stood over till this date for consideration, this Tribunal has 
passed on merits, the following:— 

AWARD 

The Industrial Dispute referred to in the above order 
of reference by the Central Govt, for adjudication by this 
Tribunal is as fo 1 '^^ .— 

“Whether the action of the management of M/s. 

Wellington Cantonment Board, Nilgirls in terminating 

the services of Shri P. Kumaran is legal and justified? 

If not, to what relief the workman is entitled?* 

2. The avemments in the Claim Statement filed by 
the I Party/Workman Sri P. Kumaran (hereinafter refers to 
as Petitioner) are briefly as follows:— 

The Petitioner joined the service of Wellington 
Cantonment Board as casual employee i.e. Safaiwala on 
daily wages basis in June.^994. The Niigiris District 
Employment Exchange has also sponsored his name ta 
this post and accordingly, the Petitioner was appointed as 
a casual employee. He had put up continuous service for 
more than four years. He was paid wages of Rs. 50 per day. 
During his service he has discharged his duties sincerely, 
diligently and efficiently and he had an unblemished record 
of service. >le has acquired the status of permanent worker 
under the scheme as provided in the memorandum No. 
F-4(3)/89/B(Civ) dated 31-01-1991. The safaiwala post is a 
permanent post and perennial in nature. From the date of 
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joining the servie in that permanent post, the Petitioner 
doing the work till the date of his termination. Instead of 
considering the Petitioner forreguiarisation Le. to appoint 
the Petitioner in the permanent post, the Respondent/ 
Management has approached the District Employment 
Exchange to sponsor the candidates to fill up that permanent 
post of Safaiwala. Accordingly, the District Employment 
Exchange has sponsored the candidates to fill up the said 
post by sending a list containing the names of the persons 
sponsored along with the name of the Petitioner. The 
Respondent/Management has not called the Petitioner to 
appear for an interview to fill up the post in which he has 
already occupied. The Respondent/Management has acted 
with an ulterior motive aqd mala fide intention in ignoring 
the Petitioner’s service rendered continuously in the 
permanent post. But the Respondent has arbitrarily filled 
up the post by a fresh candidates. One of the workers who 
has been working along with the Petitioaer as a casual 
worker on daily wage basis was offered with an appointment 
for a permanent post which is a discrimination against the 
Petitioner. It is unjustified and unfair. The Petitioner 
represented orally to the Respondent to consider him for 
the permanency in the post he was working. Since the 
Respondent has not given any concrete proposal, the 
Petitioner made a representation to the Head Office and 
other higher official on several occasions. But no fruitful 
reply was received by the Petitioner. Because of the 
Petitioner’s continuous representations, the Respondent 
has terminated the Petitioner from service illegally in an 
arbitrary and unjustified manner on 30-9-97. No opportunity 
was given to the Petitioner before terminating his service. 

No notice was given and no enquiry was conducted. The 
termination is illegal. So the Petitioner filed an O.A. No. 
1057/97 before the Hon’ble Central Administrative Tribunal 
along with other such workmen to get an injunction for the 
termination from service. But the said petition was 
4 dismissed on 6-3-98 stating that the Central Administrative 
Tribunal has no jurisdiction to e n tert ain this petition. Then 
the Petitioner has raised an industrial dispute before the 
Assistant Labour Commissioner (Central), Chennai. The s . 
conciliation ended in a failure. On submission of failure of 
conciliation report by the Assistant Labour Commissioner 
(Central), the Govt has referred this dispute for adjudication 
by this Tribunal. The Wellington Cantonment Board 
employed more than 100 employees. The provisions of 
Industrial Disputes Act is attracted to the Respondent/ 
M a n ^mtentBef^t ermm a tir^ thePetitioncrfromscrvice, 
the conditions precedent to retrench any other workman .* 
were not followed by the Respondent It is in violation of 
the provisions of Section 25 Ntifthe Act Before terminating 
the Petitioner himself, the Respondent/Management 
should have obtained prior permission from the Govt The 
act of the Respondent amounts to gross abuse of power 
and authority. Prior to the termination of service, the 
Petitioaer had completed 240 days hi the preceding 12 
calendar months. Since the Respondent has not followed 


the conditions precedent to retrenchment the termination^ 
is illegal and the Petitioner is deemed to be continued in 
service. The action of the Respondent is in violation of 
Article 21 of the Constitution of India. Hence, it is prayed 
thatthisHon’bleTribunalmay be pleased to pass an Award 
directing the ftespondent/Mandgement to reinstate the 
Petitioner in service with back wages, continuity of service 
and other consequent and attendant benefits. 

3. The avemments in the Counter Statement filed 
by the II Party/Management Wellington Cantonment Board, 
Nilgiris (hereinafter refers to as Respondent) are briefly as 
follows:— 

The Petitioner is.put to strict proof of the averments 
in the Claim Statement He was engaged intermittently as a 
casual Safaiwala on daily wage basis as and when required r 
by the Military authorities for cleaning septic tanks in the 
Military area. The averment of the Petitioner that he has 
put in four years continuous service is false. Whenever he 
was engaged by the Respondent, the same was 
compensated by paying Rs. 50 as wages per day. The 
Petitioner has not acquired permanent status as declined 
in the Claim Statement No permanent post exists in the 
Respondent/Management for the purpose of cleaning 
septic tanks. The work done by the Petitioner is not 
perennial in nature and any averment contra to the same is 
denied. The question of regulation of service does not 
arise at all. When regular vacancy for permanent post arose, 
the same will be filled up in accordance with rules. 
Vacancies will be notified to the Employment Exchange 
with a request to sponsor suitable candidates, interview 
will be conducted and suitable candidates will be selected 
on the basis of merit, age etc. If the Petitioner had necessary 
qualification, he would have been selected. Hence the 
contention of the Petitioner that Respondent has acted 
with an ulterior motive and mala fide intention is baseless 
and incorrect. The Respondent has not in an arbitrary 
manner. No worker on casual basis was offered 'with 
appointment for a permanent post discriminating the 
Petitioner. The regular post of safaiwala was held from the 
candidates sponsored by the Employment Exchange in 
accordance with law. Since the Petitioner has not put 
continuous'service as defined under section 25B of the 
Industrial Disputes Act, 1947die question of issuing notice 
and conducting enquiry does not arise. Temporary 
engagement of casual labourers by the Respondent 
occasionally will not vest any right on the Petitioner to 
chum benefits under Industrial Disputes Act Temporary 
contractual engagement of Casual Labourers, if at all will 
only fall withm the ambit of section 2(oo)2(bb) of Industrial 
Disputes Act, 1947 which is an exception to retrenchment 
Hence fee non-employment of the Petitioner/Workman did 
not amount to retre n c hm ent and he cannot claim any relief 
from the Respondent under Industrial Disputes Act, 1947 
much less retrenchment compensation or re-employment 
There is no vacancy or post available with the Respondent 
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to offer employment to the Petitioner. The claim of the 
Petitioner/Workman is stale barred by laches and as such 
the Petitioner is not entitled to seek benefits under Industrial 
Disputes Act. Under such circumstances, it is prayed that 
this Hon’ble Tribunal may be pleased to dismiss the 
industrial dispute raised by the Petitioner with exemplary 
cost. 

4. Though the Petitioner has filed anadditionaJ Claim 
Statement subsequently, for which an additiohal Counter 
Statement has also been filed by Respondent/ 
Management, the authorised representative for the 
Petitioner had subsequently made an endorsement stating 
that he is not pressing the additional Claim Statement and 
the earlier Claim Statement alone may kindly be considered 
as the Petitioner’s Claim Statement”. When the matter was 
taken up for enquiry finally after having adjourned the 
case for very many hearings, an advocate comes on record 
by filing his vakalat for the I Party on 25-3-2003 and on his 
request, the case was adjourned to 3-4-2003 for enquiry 
finally.On that day, the counsel for the I Party/Petitioner 
seeks further adjournment stating that he was not ready 
for the enquiry. Since the matter is an old One as the 
reference for adjudicating this industrial dispute has been 
made by the order of Govt, dated 3-8-99 and sufficient 
accommodation has been given for all these days for the 
Petitioner and his erstwhile authorised representative and 
subsequently for the counsel who entered appearance.for 
the Petitioner to be ready for the enquiry finally on 
3-4-2003 and further adjournments sought for by the 
counsel for Respondent has not been granted, the counsel 
for the II Party/Management present and. ready and 
advanced his agruments and the case has been reserved 
for orders to be passed on merits on this date i.e. 4-4-2003 
with the available materials and records. 

5. The point for my consideration is— 

“Whether the action of the management of M/s. 

Wellington Cantonment Board, Nilgiris in terminating 

the services of Shri P. Kumaran is legal and justified? 

If not, to what relief the workman is entitled?” 

Point: 

It is admitted that the Petitioner/Workman Sri P. 
Kumaran was engaged by the Respondent/Management 
as a casual employee on daily wages of Rs. 50/- per day. It 
is the definite contention of the Petitioner .in, his Claim 
Statement that he had joined the service of the Respondent 
in June, 1994 and had put in continuous service for more 
than four years and his services have been terminated on 
30-9-97. It is his further contention that the post for which 
he was engaged is a permanent post for the work which is 
perennial in nature and that without considering his 
services for regularisation, the Respondent approached 
the district Employment Exchange to sponsor the 
candidates to fill up the permanent post and in the list of 
candidates sponsored by the District Employment 
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Exchange, his name was also there. But, he was not called 
by the Respondent to apear for interview and that ignoring 
his continuous service in that post, one of the workers 
who has been working along with him as a casual worker 
on daily wage basis was offered an appointment for that 
permanent post, discriminating the Petitioner and that 
without giving any notice and without giving any 
opportunity and without conducting any enquiry, the 
respondent has ter mi na t ed his service in an arbitrary manner 
and his services have been terminated without obtaining 
permission from the Govt, under section 25N of the 
Industrial Disputes Act, 1947. It is his further contention 
that he had completed 240 days of service prior to his 
termination in the preceding 12 calendar months and the 
Respondent has not followed the conditions precedent 
before terminating his service. For all these averments, the 
Petitioner has not chosen to let in oral or documentary 
evidence before this Tribunal when especially, the 
Respondent/Management has taken a definite stand in their 
Counter Statement that the averments in the Claim 
Statement of the Petitioner have to be proved strictly. 

6. It is the definite contention of the Respondent/ 
Management in their Counter Statement that the Petitioner 
was engaged intermittently as a casual safaiwala on daily 
wage basis as and when required by the military authorities 
for cleaning septic tanks in the military area and that no 
permanent post exists in the Respondent for the purpose 
of cleaning septic tanks and the work done by the Petitioner 
is not perennial in nature and the Petitioner has not acquired 
permanent status as he has not put in four years continuous 
service as alleged by him. To disprove this contention the 
Petitioner has not come forward to let in any oral or 
documentary evidence and to prove his averments in the 
Claim Statement. It is further contended in the Counter 
Statement that if the Petitioner had the necessary 
qualification, he would have been selected in the interview 
and no worker on casual basis was offered with an 
appointment for the permanent post discriminating the 
Petitioner. 

7. Though it is the specific averment of the Petitioner 
in his Claim Statement that he had completed 240 days of 
service in the preceding 12 calendar months of the 
termination of his service, he has not let in any acceptable 
oral or documentary evidene, before this Tribunal to 
substantiate his elaim. The learned counsel for the 
Respondent/Management has relied upon a decision 
rendered by the Hon’ble Supreme Court of India in a case 
reported as 2002'JflLU 1111 between ESSEN DEIN1KI 
AND RAJIV KUMAR and has argued that to claim the 
benefit under section 25B(2) and 25F of the Industrial 
Disputes Act, 1947, it was for the workman to prove that he 
actually worked under the employer for not less than 240 
days and the Petitioner has miserably failed to do the same 
with acceptable evidence in this case arid hence, the above 
mentioned decision ofithe Supreme Court is squarely 
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applicable to this case, In that case, the Supreme Court 
observed that "the proof of working for 240 days was on 
the employee," It Is further held that "the requirement of 
the statute of240 days cannot be disputed and It Is for the 
employee concerned to prove that he has In fact bompleted 
240 days in the last preceding 12 months period". It is 
further observed by the Supreme Court In that case that 
the proof of working for 240 days is stated to be on the 
employee in the event of any denial of such factum ”, The 
Hon'ble Supreme Court in that decision has relief upon the 
earlier decision of the Supreme Court in the case reported 
as 2002 1 LLJ 1053, In that earlier decision, the Hon’bie 
Supreme Court has stated as fallows:— 

"In our opinion, the Tribunal was not right In 
placing the onus on the mangement without first 
determining on the basis of cogent evidence that 
the Respondent had worked for more than 240 days 
in the year preceding his termination, ft was the 
case of the claimant that he had so worked but this 
claim was denied by the appellant It was then for 
the claimant to lead evidence to show that he had 
in fact worked for 240 days In the year preceding 
his termination. No proof of receipt of salary for 
wages for 240 days or order or record of 
appointment or engagement for these period was 
produced by the workman. On this ground aione, 
the Award Is liable to be set aside. ” 

These decisions of the Hon’bie Supreme Court are 
squarely applicable to the facts of the present case as rightly 
contended by the learned counsel for the Respondent/ 
Management. It Is not denied that the Petitioner was 
engaged as a casual safaiwala on daily wage basis for 
cleaning septic tanks in the military areas. The contention 
of the Respondent/Management that no permanent post 
exists in the Respondent for the purpose of deeding septic 
tanks and the work done by the Petitioner is not perennial 
in nature has not been denied as incorrect or false. For the 
averment of the Petitioner in his Claim Statement that the 
non-empioyment of the Petitioner amounts to retrenchment 
has not been proved with substantiai acceptable evidence. 
In the absence of proof for the claim of the Petitioner that 
he has put in continuous service as defined under section 
25B of the Industrial Disputes Act, 1947, the question of 
issuing notice, payment of notice pay and compensation 
and conducting an enquiry does not arise. As rightly 
contended by the learned counsel for the Respondent that 
the temporary engagement of Casual Labourers 
occasionally by the Respondent will not vest any right on 
the Petitioner to claim benefits under the Industrial Disputes 
Act, 1947 alleging contravention of Section 25N of the 
Industrial Disputes Act, 1947. So, under such circumstances, 
when there is no question of termination of service of the 
Petitioner, who was admittedly engaged as a casual 
employee on daily wages for the work of non-permanent 
nature and as and when it is required, it cannot be said that 
HS4Gl/'*3- | 7 


the action of the management of Wellington Cantonment 
Board, Niigirii in non-engaging the Petitioner in service is 
illegal and unjustified. Hence, the concerned workmen is 
not entitled for any relief, Thus, the point is answered 
accordingly. 

8. In the result, an Award Is passed holding that the 
concerned workman Sri T, Kumaran is not entitled for any 
relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him, corrected and pronounced by me In the open court 
on this day the 4th Aprli, 2003.) 

K, KARTHiKEYAN, Presiding Officer 

Witnesses Examined:—On either side rNone 

Exhibits marked*.—On either side: Nii 
lOSrffer, 2003 
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New Delhi, the 10th April, 2003 

S.O. 1374.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 81 12000) 
of the Central Government Industrial Tribuna i-cum-Labour 
Court, Chennai now as shown in the Annexure, in the 
industrial dispute between the employers in relation t# the 
management of Heavy Vehicles Factory and their workman, 
which was received by the Central Government on 
10-4-2003. 

[No. L-I4012/9/2000-IR (DU)] 
KULDIP RA1VERMA, Desk Officer 
annexure 

BEFORE THE CENTRAL GOVT. INDUSTRIE 
TRlBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 2nd April, 2003 
PRESENT: K. KARTHIKEYAN, Presiding Officer 
INDUSTRIALDISPUTENO. 81/2000 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (I) and Sub-section 2(A) of Section IQ 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Workman Sri A. Kajeodran andthe Management of the 

General Manager, Heavy Vehicles Factory.) 











BETWEEN: 

Sri A. Kajendran : I Party/Workman 

AND 

The General Manager, II Party/Management 

Heavy Vehicles Factory, 

Avadi ,Chennai. 

Appearance: 

For the Workman : M/s. K. M. Ramesh, 

K. Viswanathan& 

A.N. Kumar, 

Advocates. 

For the Management : SriK.M. Venugopal, 

ACGSC. 

The Govt, of India, Ministry of Labour in exercise of 
powers conferred by clause (d) of Sub-section (1) and Sub¬ 
section 2(A) of S ection 10 of Industrial Dispute Act, 1947 
(1 4 of 1 947), have referred the concerned industrial dispute 
for adjudication vide Order No. L-14012/9/2000/lR(DU) 
dated 31-7-2000. 

On receipt of the order of reference from the 
Government of India Ministry of Labour, this case has been 
taken on file as l.D. No. 81/2000 and notices were sent the 
parties to the dispute by registered post, with a direction 
to appear before this Tribunal on 5-12-2000 to file their 
respective Claim Statement and Counter Statement and td 
prosecute this case further. Accordingly, the learned 
counsel on record on either side have filed their respective 
claim statement and counter statement and prosecuted this 
case further. 

Upon perusing the Claim Statement, Counter 
Statement, oral and documentary evidence let in on either 
side, the other material papers on record, after hearing the 
arguments advanced by the learned counsel on either side 
and this matter having stood over till this date for 
consideration, this Tribunal has passed the following:— 

AWARD 

The Industrial Dispute referred to in the above 
mentioned order of reference by the Central Govt for 
adjudication by this Tribunal is as follows:— 

"Whether the termination of Shri A. Kajendran, 
Civilian Motor Driver from employment by the management 
of Heavy Vehicles Factory, Avadi is legal and justified? If 
not, to what relief the workman is entitled?" 

2. The averments in the Claim Statement filed by the 
I Party/Workman Sri A. Kajendran (hereinafter refers to as 
Petitioner) are briefly as follows 

The Petitioner joined the services under the II Party/ 
Management Heavy Vehicles Factory, Avadi, Chennai in 
December, 1983 as a Casual Labour Driver. He was absorbed 


as a permanent workman in the cadre of Civilian Motor 
Driver by, an order dated 7-6-84. The 1 Party had been 
discharging his duties faithfully, efficiently, sincerely ever 
since the date of his appointment under the 11 Party/ 
Management. All of a sudden, the II Party/Management 
issued a charge memo dated 13-6-97 to the Petitioner 
alleging that he had committed a misconduct of assaulting 
one Sri S. Ambikapathy, a former Civilian Motor Driver on 
28-2-97 at about 9.15 hrs. and that was witnessed by other 
drivers. No such incident ever took place either on the 
specified date or any date earlier or subsequently. The 
delay in issuing the charge memo to the Petitioner after 
more than four months from the date of alleged incident 
had not been explained by the 11 Party/Management. On 
receipt of the charge memo, the Petitioner submitted his 
explanation on 9-7-2000, wherein he denied the charges in 
toto. The Petitioner was placed under suspension for that 
alleged incident by an order dated 23-4-98. It was done as 
a measure of victimisation and unfair labour practice. On 
the first day of the enquiry on 8-11-97, the Enquiry Officer 
questioned the Petitioner as to whether he pleads guilty or 
not, the Petitioner pleaded not guilty and had requested 
two weeks time for engaging a defence assistant. By a 
letter dated 11-1U97 the Petitioner was intimated by the 
Enquiry Officer that the 2nd sitting could be taken placed 
on 24-11-97. On that day, no proceeding was held and it 
was adjourned without mentioning the next date. But the 
Petitioner received the letter dated 29-5-98 enclosing the 
copy of the proceedings of the Court of Enquiry concluding 
that the charges alleged against die Petitioner had been 
proved beyond reasonable doubt and directing the 
Petitioner to give his submissions on the report of the 
Enquiry Officer. He gave his submissions raising various 
objections and by stating that the enquiry had not been 
conducted in a manner known to law and he had not been 
provided with a fair and reasonable opportunity to defend 
himself. Not satisfied with his explanation, the 11 Party/ 
Management by its letter dated 18-7-98 awarded the 
Petitioner the punishment of removal from service w.e.f. 
18-7-98. The Petitioner preferred an appeal and the same 
was rejected by the Additional Director General by his 
order dated 31-12-98, who is not the Appellate Authority. 
The order of the appellate Authority is a biased one. The 
charges alleged against the Petitioner had not been proved 
in a manner known to law. The enquiry conucted by the 
II Party/Management was nothing but a farce, sham and 
pretence and not a genuine one. The enquiry was not 
conducted in the presence of the Petitioner. The Petitioner 
was not given the fair and reasonable opportunity to defend 
himself. Thus the enquiry said to have been conducted by 
the II Party/Maftagement is neither fair nor proper but it 
was farce and stage-managed. The so called findings of 
the Enquiry Officer in his report holding the Petitioner 
guilty of the charges are perverse and bad in law. The said 
finding is one sided and partisan. The Disciplinary 
Authority had not applied his mind independently. The II 
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Party/Management had mechanically passed the order of 
removing the Petitioner from service. The appeal has been 
taken up and disposed of by the Additional Director 
General, who is not the Appellate Authority. The Petitioner 
has raised an industrial dispute before theAssistant Labour 
Commissioner (Central) Chennai. There the II Party/ 
Management raised an objection that the Petitioner’s remedy 
was only to go before the Central Administrative Tribunal. 
The Assistant Labour Commission (Central) Chennai, could 
not settle the dispute amicably in the conciliation 
proceedings. On his submission of failure of conciliation 
report, the Govt, has referred this dispute to this Tribunal 
for adjudication. Hence, it is prayed that he Hon’ble Tribunal 
maybe pleased to hold that the action of the II Party/ 
Management in removing the Petitioner from service is not 
justified and direct the II Party/Management to reinstate 
the Petitioner in service with back wages, continuity of 
service and all other attendant and consequential benefits. 

3. The averments m the Counter Statement filed by 
the II Party/Management Heavy Vehicles factory, 
Avadi (hereinafter refers to as Respondent) are briefly as 
follows:— 

The Ordnance Factory (Heavy Vehicles Factoiy) is 
not an industry under the definition of Industrial Disputes 
Act, 1947. This factory performs sovereign functions of 
Central Govt under Min istry of Defence catering the needs 
of Indian Army. The Respondent is doing its statutory 
duties under Constitution of India. The dispute between 
an empolyee and the Govt is not an industrial dispute at 
all. Hence, die reference is bad in law. This Hon’ble Tribunal 
may not have jurisdiction in this matter and this is not the 
appropriate forum for the litigant. The Respondent’s factory 
is not engaged in commericial or industrial activities and it 
cannot be described as an industry. It is not the object of 
the Respondent/Management to produce arifi distribute 
finished products to satisfy wants needs of the consumer 
community. Therefore, if at all there is any service disputes, 
from the staffof the Respondent only Central Administrative 
Tribunal, Chennai has jurisdiction to decide any order 
passed by any department with regard to service cases. 
The Petitioner was removed from service on disciplinary 
grounds and not as a workman to attract Industrial Disputes 
Act, 1947. He is not retrenched as a wrokman. He has been 
removed from service, after giving him an opportunity to 
be heard in a duly constituted Court of Inquiry. The 
employees of the Heavy Vehicles Factory are governed by 
Central Civil Service Rules framed under Article 311 and 
312 of the Constitution of India. Petitioner’s disciplinary 
record and his past performance of his service was not 
satisfactory. On 3-10-94 a penalty of censure was imposed 
for money lending. On 25-7-96 a penalty of withholding of 
increment for two years without cumulative effect was 
imposed for misus ing Govt, vehicle and vioulation of main 
gate procedure. On 19-8-96 a penalty of reduction in pay 
by two stages for one year without cumulative effect was 


imposed for the offence of proxy punching and violation 
of mustering procedure. On 21-7-98 a penalty of reduction 
in pay by one stage for one year with cumulative effect for 
the offence unauthorisedly taking the Govt, vehicle outside 
the factory and manipulation of facts were imposed. During 
the period of 13 years the Petitioner has been given 
penalties four times for various offences and hence his 
claim of faithfulness, efficiency and sincerity in his service 
is strictly denied. One Sri S. Ambikapathi Ex. Civil Motor 
Driver, Heavy Vehicles Factory had visited transport section 
at09.00hours vide main gate casual visitor’s pass. At 09.15 
hrs. Sri S. Ambikapathy reported that he had been assaulted 
by Sri A, Kajendran. When security staff visited transport 
section, Sri S. Ambikapathy stated that he had visited 
transport section to receive some papers from Sri G. Kumar, 
Civilian Motor Driver, while he was coming out of the rest 
room for Civilian Motor Driver, Sri A. Kajendran assaulted 
him in the presence of the drivers S/Sri D. Santhanam, G. 
Kumar, M.S. Rajendrean, and A. Krishanmurty. The first 
three drivers had confirmed that Sri A. Kajendran had 
assaulted Sri S. Ambikapathy in their presence ancl gave 
their statements of witnesses. Sri A. Kajendran had also 
submitted a complaint dated 28-2-97 against 
Sri S. Ambikapathy. Hence, his plea that no incident had 
happened on 28-2-97 is false. The Chairman of the fact 
finding Board after conducting the enquiry submitted his 
report on 28-4-97 holding that Sri A. Kajendran had 
manhandled Sri S Ambikapathy. After that the Disciplinary 
Authority placed the Petitioner under suspension as per 
the CCS (CC&A).Rules, 1965. The Petitioner was charge 
sheeted under Rule 14 of CCS (CC & A) Rules. 1965 vide 
charge memo dated 13-6-97 for the offence of gross 
misconduct viz. assault of Sri S. Ambikapathy, ex-Govt. 
employee inside the factory and conduct unbecoming of a 
Govt Servant as per Rules 3( I Xih) of CCS (Conduct) Rules, 

1964. There was no delay in issue of charge sheet. Based 
on another report dated 18-4-98 received from Security 
Officer/Works Manager (Admn-II) Sri A. Kajendran was 
placed under re-suspension on 23-4-98 in connection with 
another misconduct of assaulting durwan on duty. He was 
subsequently charge sheeted vide charge memo dated 
2-7-98 for the offence of assault of Sri Andrews, Duty 
Durwan at Admin gate which is pending for further action. 
As per tiie provisions of Rule 14 of CCS (CC &A) Rules, 

1965, the Enquiry Officer has conducted the enquiry and 
the Petitioner was given reasonable opportunity to defend 
his case. Witnesses cited in the charge sheet and also the 
witnesses named by the Petitioner had been examined by 
the Enquiry Officer. After conducting the enquiry in 
accordance with rules on the subject, the Enquiry Officer 
submitted his report with a finding that the charges framed 
against the Petitioner were established beyond doubt. As 
per rules, a copy of the enquiry report was forwarded to 
the Petitioner on 29-5-98 directing him to make his 
submissions. In response to this, the petitioner submitted 
his report dated June, 1998. The Disciplinary Authority 
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viz. General Manager, Heavy Vehicles Factory after 
examining the reply on the enquiry proceedings submitted 
by the Petitioner and analysing the records/evidences and 
also considered the serious nature of the offence committed 
opined that the petitioner was unfit to continue to be 
employed as a Govt. Servant and imposed a penalty of 
removal form service vide order dated 18-7-98. The 
petitioner’s appeal preferred to Chairman, Ordnance Factory 
Board has been disposed by the Additional Director 
General, Ordnance Factory since he is next higher authority 
to the Disciplinary Authority as per CCS (CCA) Rules. He 
opined that the appeal is without any merit and accordingly 
rejected the same by his order dated 31-12-98. The penalty 
appealed against was not imposed by the same authority 
who decided the appeal. The compiainant Sri S. 
Ambikapathy was not cited as prosecutioin witness and 
was not examined, since he is a retired employee and a 
pensioner. The Enquiry Officer after conducting the enquiry 
in accordance with tha rules submitted his report with tha 
finding that the charges framed against the Petitioner were 
established beyond doubt. Being the employee of the 
Govt, the Petitioner must adhere aii the principles of dignity 
and morality both Inside and outside the factory. Ths 
Procedure as given in the ruies has been followed and the 
Disciplinary Authority has imposed the penalty. Hence, it 
cannot be construed as victimisation. Therefore both 
factually and legally the order dismissing the I Party passed 
by the Disciplinary Authority Is legally correct and in 
accordance with the principles of natural Justice and no 
interference is caiied for. Therefore, it Is prayed that this 
Hen’bie Trlbunai may be pleased to dismiss the claim of 
ths Petitioner. 

4. When the matter was taken up for enquiry, after 
the documents filed on either side have been marked as Ex. 
WI to W 1 0 and MI to M7 respectively, a memo has been 
filed by the li party /Management stating that the (I Party Ik 
given up a domestic enquiry conducted against the I party 
and the tl Party may be permitted to let in evidence before 
this Tribunal to prove the charges levelled against the l 
Party/Workman. The memo was recorded and the It Party/ 
Management was permitted to let in evidence befere this 
Tribunal to prove the charges against the 1 Party/Worttmin. 
On the side of the Respondent/Management 8 witnesses 
have been examined and ftirther 11 documents have been 
marked as Exhibits. MS to M18. The Petitioner has been 
examined himself as WW1 and two more documents have 
bean marked on his side as ix, W11 and W12. The learned 
counsel on either side had advanced their respective 
arguments. 

5. The point for may consideration is - 

“Whether the termination of Shrl A. Kqjendran, 

Civilian Motor Driver from employment by the 

management of Heavy Vehicles Factory, Avadi is 


legal and justified? if not, to what refief the 
workman is entitled?” 

Point 

This is an Industrial dispute raised by the petitioner/ 
Workman Sri A. Kajendran against the 11 party/ 
Management, Heavy Vehicles Factory, Avadi, Chennai, 
challenging the action of the Respondent/Management In 
terminating him from service as Civilian Motor Driver as 
illegal and unjustified. It ts alleged that the Petitioner was 
issued a charge memo for his alleged misconduct of 
assaulting one Srt S. Ambikapathy former Civilian Motor 
Driver of Heavy Vshicles Factory when he came to the 
factory on 28-2-97. It is also alleged that a domestic enquiry 
was conducted for the alleged misconduct mentioned in 
the charge memo. It is the definite avermaent of the 
petitioner/Workman in his Claim Statement that no enquiry 
was conducted in his presence and he was not given a fair 
and reasonable opportunity to dafend himseif and the 
enquiry conducted by the 11 Party/Management is neither 
fair nor proper and In that domestic enquiry the alleged 
victim has not been cited as a witness and he has not been 
sxwnined In the presence of the Petitioner, the charge 
sheeted employee and that other prosecution witnesses 
also have not been examined In the presence of the 
Petitioner and he has not been given reasonabie opportunity 
to defend himaeif effectively. In the Counter Statement, It 
Is alleged that die alleged victim Sri S. Ambikapathy was 
not eited at witness and was net examinsd since he was a 
retired employee and a pensioner. Ex, M4 is the xerox copy 
of the charge memo dated 13-6-97 issued to the Petitioner. 
Ex. W1 is the xerox copy of the reply given by the petitioner 
dated 9-7-97 for the charge memo. He has simply stated in 
his reply that he piead not guiity of the charges leveilsd 
against him! Ex. W6 is the xerox coyp of the enquiry report 
submitted by the enquiry authority holding that the charge 
framed against the Petitioner is proved bayond doubt. That 
report has been forwarded to the Petitioner with a covering 
litter dated 29-5-98 informing him that if he wish to make 
any representation or submission, he can do so In writing 
to the Disciplinary Authority within 15 days of the receipt 
of that letter. Ex. W7 Is the xerox copy of the reply given by 
the Petitioner for the findings of the enquiry authority. He 
has stated in his reply that the wholly enquiry is one sided 
and Air opportunity of being heard has been denied to 
him. After the documents on either side have been marked 
by consent as Ex. W1 to W10 and Mite M7 a mem© has 
been filed by the 11 party/Management stating that the 11 
Party Is given up the domestic enquiry conducted against 
the I Party and the II Party may be permitted to let in 
evidence before this Tribnunal to prove the charges levelled 
against the I Perty/Werkman. The said mem© has been 
recorded and the 11 party/Management was permitted to 
let In evidence before this Trlbunai to prove the charges 
levelled against the 1 Party/Workman/ Accordingly, the 









[qmi!-TO 3(H)] 


%mw TtteNJ! ^ 3, 2003/tflIW 13 ( 1_925 


management has examined eight witnesses li 
alleged victim MW1. On the side of die Petition* 
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6. It is stated In the charge memo Ex, M4 that thd 
Petitioner Sri A. Kqjeirdran while functioning as Civilian 
Motor Driver in Heavy Vehicles Factory) Avadl, has 
committed acts amounting to gross misconduct viz. assault 
of Sri S, Amblkapathy, an Ex-Govt, employe Inside the 
factory and conduct unbecoming of a Govt, i ervant as per 
rule 3(1 XHi) ofCCS (conduct) Rules, 1964, It is lUither alleged 
that it has been reported that on 28-2-1997 it about 9.15 
hri. Sri S. Amblkapathy, Ex-Clvllian Motor Driver, Heavy 
Vehicles Factory visited the Factory throughmaln gate on 
casual visitors’ pass (No. 064146) to collect some papers 
from transport section. While he was coming out of the 
section, near rest room Sri A. Kqjendran has assaulted Sri 
Amblkapathy In the presence of other drivers and that 
S/Srl Santhanam, Civilian Motor Driver, M.S. Rqjendran, 
Civilian Motor Driver, C. Kumar, Civil lan Motor Driver, and 
Sri S. Amblkapathy Ex-Civilian Motor Driver hive given 
statements on the sme day. As stated already for this charge 
memo, the Petitioner has given his reply tender Ex. Wi 
simply stating that he plsad not guilty te the charges 
levelled against him. He has net stated specifically that no 
such incidant as alleged In the charge memo had taken 
place on that day and he his not assaulted the ex-Clvllian 
Motor Driver Sri S. Amblkapathy as stated in the charge 
memo. The victim Sri S Amblkapathy has been exmlned as 
MWl before this Tribunal. It is his evidence that on 
28-2-97 morning he went to Heavy Vehicles Factory for 
getting arrears amount due to him from that fcetory and 
when he was talking with his co-empiyees at about 9.15 am 
the Petitioner Sri A. Kajendran came and askad him in 
respect of Association matter and when he rfeplled him that 
he docs not know about It, since he had retired from service, 
the Petitioner scolded him in a filthy language and 
attempted to assault him and that before the Petitioner 
asault him, he sscaped from diet plaee an^ that petitioner 
did not fisted him on his free. It is his forttter evidence that 
he reported this incident orally to Feremifl John and he 
subscribed his signature in the written compliant and he 
don’t remember who has written it. Wher he was shown 
the written compliant after perusing the same, admits that 
the signature available there Is his slgna ttre, He would 
further say that when this ineldent took place Sri D. 
Santhanam, M. S. Rq}endran and others were present and 
all of them are Clvllan Motor Drivers art they knew this 
incident. He would also so that he gave a compromise 
litter to Sri A. Kqjendrtfl as drafted by Sri V. V. Ganasan and 
Mr. Sri A. Kajendran gdt that compromise letter for the 
departmental enquiry and that he gave that compromise 


letter since Sri A. Kqjendran came with some Civilian Motor 
Drivers and requested him to go for compromise. That 
compromise letter wherein he put his signature is gx. W4, It 
is also his evidence that he contents of Ex. W4 are true, in 
the cross examination by the counsel for the.pstltlonir, hi 
would say thatthe wording fight bscame Inteoalfled and 
the eo-employees took us assail and he does not know 
what is written in the complaint and it is not correct if it ia 
mentioned in the complaint that Mr. Gq|sn0ran had 
assaulted him and no incident ilka quarrel involving 
physical force was taken place. MW2 Sri D. Santhanam 
had deposed that the incident took place at about 9.00 am 
on 254-97 and that Sri S. Amblkapathy and Sri A. 
Kaiendran were quarrelled where he was sitting and hlmssif 
and Rqjendran went and separated them and he has not. 
seen Gqjendran assaulted Sri S . Amblkapathy and he 
deposed In the departmental enquiry about this Incident. 
He would forther say that he dees not know whether 
Amblkapathy withdrew his compialnt and he had put his 
signature In Ex. M2 kept ready In the section and what it is 
mentioned Ex. M2 Is as assault is incorrect MW3 Mr. 
Rqjendrsn would depose that on that dsy there was a 
quarrel and Sri S. Amblkapathy and Mr. Gqjendran and 
that when they about to assault one another, ha Intervened 
and separated him and the management asked Him to give 
it In writing as what had happened. So gave it in writing 
about this incident. The xerox copy of that written 
submission with regared to that Incident is Ex. M8 and was 
examined as a witness for the management in die domestic 
enquiry. In the cress examination, he has stated that he 
was not threatened by the management that If he does not 
depose in fovour of the management he will be Issued « 
charge sheet, but ha has one such fear. MW4 Kumar would 
depose thst he has not seen any untoward Incident on that 
day and that he had not given written reply dated 28-2-96. 
But after perusing! the document, he accepts that the 
signature put as the bottom of the document aaQ. Kumar 
In English Is his signature and he had put his signature In 
that document after reading the contents Uteri in. he has 
also admitted that in the domestic enquiry he deposed as a 
witness for the management. MW5 Mr. Mohan would 
depose that there was only a wordy quarrel between Sri 8, 
Amblkapathy and Sri A. Kqjendran and when that wordy 
quarrel reached an intense stage they Interfered and 
separated them end he had been examined about this 
incident and he had given a statement as to what had 
happened and subscribed his signature in that statement. 
Ex. MW6 Mr. Varghese would say in his evidence that the 
ex-driver Sri S. Amblkapathy came ineida and that when 
he was entering the room he was scolding generally and 
Sri. A. Kqjendran asked Sri S. Amblkapathy as to whemJte 
was holding and that when they were having the wordy 
quarrel, there were six or seven drivers with him and they 
separated them and hi has also 1 signed the statement 
recorded by the Enquiry Officer when he gave evidence 
about this Ineldent. MW7 Mr. Krlihnamurthy would demote 
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that he does not know anything about the occurrence. M8 
the legal Assistant of Heavy Vehicles Factory deeposed 
that the Petitioner was awarded minor as well as major 
penalty for his misconducts committed by him in his period 
of service of 14 years. The xerox copy of the charge sheet 
dated 10-12-91 for his misconduct of money lending without 
obtaining permission from the Respondent/management 
and for that he was imposed penalty by an order dated 
3-10-94. The xerox copy of the same is Ex.MI 2. He would 
further say that the xerox copy of the charge memo dated 
5-4-96 to the Petitioner for misusing the Govt, vehicle is Ex. 
Ml 1 and Ex. M12 is the xerox copy of the order dated 
25-7-96 imposing penalty of withholding increments for 
two years with cumulative effect and that Ex.MI3 is the 
xerox copy of the another charge memo dated 4-5-96 issued 
to the Petitioner for his misconduct of proxy punching and 
Ex.M 14 is the xerox copy of the penalty order dated 19-8-96 
imposing the penalty on the Petitioner by reduction of his 
then pay by two stages for one year with cumulative effect 
and that Ex. M15 is the xerox copy of the charge memo 
dated 6-5-95 for his misconduct of unauthorisedly taking 
the Govt. Vehicle out side the factory and Ex.M16 is the 
xerox copy of the order dated 27-1 -98 imposing the penalty 
to the Petitioner of reduction in pay by one stage for one 
year with cumulative effect and that Ex. Ml7 is the xerox 
copy of the written complaint dated 28-2-97 given to the 
General Manager, heavy Vehicles Factory, AVadi and Ex. 
M2, M8 and Ml 8 are the Xerox copies of written statements 
given by Sri S. Santhanam, Rajendran and Kumar 
respectively as eye witnesses to this occurrence. 

7. The Petitioner as WW1 has stated in his proof of 
affidavit which has been treated as Chief Examination that 
no such incident as stated in the charge memo ever took 
place either on that day stated therein and that on 28-2-97 
he reported for duty and was waiting for instructions from 
his superiors regarding his work and at that time about 
9.15 am Sri S.Ambikapathy, retired Civilian Motor Driver 
came there. He asked him about the fringe benefits available 
to the drivers and during their discussion some heated 
words were exchanged between them and other than this, 
no such incident of himself assaulting Shi. S. Ambikapathy 
as stated in the charge memo had taken place. In the cross 
examination it is this evidence that Sri S. Ambikapathy 
MW l gave a complaint against him alleging that the 
Petitioner had assaulted him on 28-2-97. He has further 
admitted in the cross examination that when this incident 
took place Mr. Santhanam, Rajendran, Kumar Mohan and 
Verghese were all there and they had witnesses as what 
had happened at that incident and they have also given 
complaint against him to the higher official. It is his further 
admission in the cross examination that Sri S. Ambikapathy 
came for compromise, he would further admit that when 
there is no such incident took place, there is no necessity 
for compromising the matter and he accepted the 
compromise and the other four persons, who were present 


at the incident were not aware of the compromise and they 
got the compromise reduced into writing by a common 
man. He has also admitted that he had been given 
punishment earlier for his misconducts thrice. 

8. From his admission as well as the evidence of 
MW8 with the documents Ex.M9 to M16 it is seen that the 
Petitioner has been punished for his earlier misconducts 
and his past service cannot said to be blemishless as stated 
by him in his Claim Statement. His averment in the Claim 
Statement that he had been discharging his duties faithfully, 
efficiently and sincerely ever since his date of appointment 
under the II Party/ Management are false and proved to be 
incorrect by acceptable oral and documentary evidence on 
the side of the Respondent/ Management. 

9. The witnesses examined on the side of the 
Respondent/ Management as MW l to MW7 have not fully 
supported the case of the prosecution for the reasons best 
known to them. On the other hand they had admitted in 
their respective evidence that they have given statements 
in respect of this incident on 28-2-97 itself under Ex. M2, 
M8, M17 and M18 respectively. In all these statements, it 
has been categorically stated that the Petitioner has 
assaulted Sri S. Ambikapathy Ex- Civilian Motor Driver 
M W1. It is not their evidence that they have been compelled 
to give such statements by the management quite contrary 
to what had happened as an incident on that date. From all 
these documents and also from the evidence of MWs and 
WW1 it is seen that an incident has taken place on 28-2-97 
wherein the Petitioner Sri A. Kajendran has been involved, 
WW1 the Petitioner has admitted in the cross examination 
that Sri S. Ambikapathy MW 1 gave a complaint against 
him alleging that he had assaulted him on 28-2-97 and the 
matter has been compromised later. MW1 has admitted 
that he gave a compromise letter to Mr. Kajendran and Sri. 
A. Kajendran got that compromise letter for the 
departmental enquiry and he gave that compromise letter, 
since Sri A. Kajendran came with some Civilian Motor 
Drivers and requested him to go for a compromise and the 
contents of the compromise letter Ex. W4 are true. The 
Petitioner as WW1 also has stated in his evidence that Sri. 
S Ambikapathy came for compromise and he accepted for 
compromise and the other four persons who were present 
at the incident were not aware of the compromise and they 
got the compromise reduced to writing by a common man. 
Ex. W4 reads clearly that Petitioner had given a complaint 
of assault by A. Kajendran on 28-2-97 and since Kajendran 
had made adequate amends they have come to a 
compromise on the issue and therefore, he requested his 
complaint against Sr. A. Kajendran may please be 
considered as withdrawn. From this it is evident, that there 
was an assault incident taken place on 28-2-9? for which a 
complaint was given by MW l Sri S. Ambikapathy on the 
same day. If really no such incident has taken place and the 
Petitioner has not assaulted Sri S. Ambikapathy on 
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28-2-97 as MWl has mentioned in his complaint Ex. Ml8, 
there is no necessity for M l Sri S. Ambikapathy to prefer a 
complaint under Ex. Ml 8 and to mention the same in his 
compromise letter under Ex. W4 and there is no necessity 
for the other witnesses also to give statements about this 
incident under Ex. M2, M8 and M17 and there is no 
necessity for MW l give a letter under Ex. W4 stating that 
he has compromised the matter and he is withdrawing his 
complaint. It is the categorical evidence of MWl that 
Petitioner came along with other Civilian Motor Drivers 
and requested him to give a letter of compromise for the 
departmental enquiry, so he gave Ex. W4 and the contents 
of Ex. W4 are true. For the reasons best known to them they 
have come forward and deposed before this Court contrary 
to their earlier respective statements and complaints. So, 
under such circumstances, it is evidently clear that an 
incident has taken plaee as mentioned in the charge memo 
Ex. M4 and for that act of misconduct on the basis of the 
materials placed before the Enquiry Officer has given a 
finding that the charges levelled against the Petitioner has 
been proved and the same has been accepted by the 
Disciplinary Authority for imposing a penalty against the 
Petitioner/Workman for his proved misconduct. From the 
evidence let in before this Tribunal on either side, it can be 
easily concluded that the Petitioner/Workman has assaulted 
the ex-employee of the Respondent/ Management within 
the factory premises and thereby committed a gross 
misconducts, which is unbecoming of a Govt, servant as 
per Rule 3(1) (iii) of CCS (conduct) Rules, 1964. Therefore, 
the order passed by the Disciplinary Authority dated 
18-7-98 under original of Ex. M7 as a penalty of removal 
from service from 18-7-98 can be held as legal and justified. 
Hence, the concerned workman is not entitled for any relief. 
Thus, the point is answered accordingly. 

10. In the result, an Award is passed holding that the 
concerned workman Sri A. Kajendran is not entitled for 
any relief. No Cost. 

(Dictated to the Stenographer, transcribed and typed 
by him correct and pronounced by me in the open court on 
this day the 2nd April, 2003.) 

K. KARTH1KEYAN, Presiding Officer 
Witnesses Examined:—, 

For the 1 Party/ Workman : WW1 Sri A. Kajendran 
For the 11 Party/Management: MWl Sri. S. Ambikapathy 

MW2 Sri. D. Santhanam 
MW3 Sri. M.S. Rajendran 
MW4 Sri. G. Kumar 
MW5 Sri. B. Mohan 
MW6 Sri A. Varghese 


MW7 Sri. A. Krishnamoorthy 
MW8 Shri. Venkatanarayana 

Documents Exhibited:— 


For the I Party/ Workman 


Ex. No. 

Date 

Description 

Wl 

9-07-97 

Xerox copy of the explanation 
submitted by Petitioner to charge 
memo. 

W2 

30-07-97 

Xerox copy of the order of the 
Respondent Appointing Enquiry 
Offim 1 . 

W3 

8-11-97 

Xerox copy of the enquiry 
proceedings. 

W4 

6-05-98 

Xerox copy of the letter of Sri S. 
Ambikapathy to Respondent. 

W5 

2905-98 

Xerox copy of the show cause 
memo issued to Petitioner. 

W6 

Nfll 

Xerox copy of the enquiry report. 

W7 

June, 1998 

Xerox copy of the explanation 
submitted by the Petitioner to 
show cause notice. 

W8 

1-0998 

Xerox copy of the appeal 
preferred by the Petitioner to 
Appellate Authority. 

W9 

31-12-98 

Xerox copy of the order of the 
Appellate Authority. 

W10 

1601-98 

Xerox copy of the letter from 
General Manager of Respondent/ 
Management to Petitioner 
enclosing the order or Appellate 
Authority. 

WU 

Nil 

Appled preferred by the 

Petitioner to Appellate Authority 
at Calcutta. 

W12 

17-02-99 

Order of the Chairman, Ordance 
Factory Board, Calcutta as 
Appellate Authority. 

For the 0 Party/ Management:— 

Ex. No. 

Date 

Description 

Ml 

28-02-97 

Xerox copy of the report submitted 
by Senior Security Officer To 
respondent/ Management. 

M2 

28-02-97 

Xerox copy of the statement given 
by Sri Santhanam. CMD 


To Respondent/ Management. 
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M3 

13-03-97 

Xerox copy of the suspension order 
issued to Petitioner by 
Respondent/ Management. 

M4 

13-06-97 

Xerox copy of the charge sheet 
issued to Petitioner, 

M5 

18-04-98 

Xerox copy of the report submitted 
by Security Officer To 
Respondent/ Management. 

M6 

23-04-98 

Xerox copy of the order issued 
by Respondent/Management 
Extending the suspension period 
of the Petitioner. 

M7 

18-07-98 

Xerox copy of the order passed by 
the General Manager removing 
the Petitioner from service. 

M8 

28-02-97 

Xerox copy of the statement given 
by CMD to Respondent. 

M9 

10-12-91 

Xerox copy of the ehargesheet 
issued to Petitioner, 

M10 

03-10-94 

Xerox copy of the order for penalty 


of censure Issued to Petitioner, 


Mil 

05-04-96 

Xerox copy of the ehargesheet 
issued to Petitioner. 

M12 

25-07-96 

Xerox copy of the order issued to 
Petitioner with regard to the penalty 
of withholding of increment. 

M13 

04-05-96 

Xerox copy of the ehargesheet 
issued to Petitioner for proxy 
punching. 

M14 

19-08-96 

Xerox copy of the order issued to 
Petitioner. 

M15 

06-05-95 

Xerox eopyofthe memo issued to * 
to Petitioner for taking the Govt,' 
Vehicle Unauthorisedly. t * 

Xerox copy of the order issued to 
Petitioner imposing penaity of 
Reduction in pay by one stage, 

M16 

27-01-98 

M17 

28-02-97 

Xerox copy of the statement given 
by Sri. G. Kumar to Respondent/ 
Management, 

MIS 

Nil 

Xerox copy ofthe letter from Sri. S, 
Ambikabathy to the General 
Manager of the Respondent, 


4 

v 
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